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RESOLUTIONS 1996
96-1 Amending Resolution 93-37 Supporting County Payment of Delinggquent and
"Dry-run”" Ambulance Bills

96-2 Urging State of Michigan to Encourage Canadian Officials to
Continue Administrative Support for St. Clair River BPAc

96-3 Adopting Collective Bargaining Agreement Between St. CLair
County and Mental Healith Employees -- AFSCME

96-4 Adopting Collective Bargaining Agreement Between St. Clair County
and Mental Health Superviosrs - AFSCME

96

!
iR

Amending Resolution 92-70 Regarding the Elected and Appointed
Officials and Non-Affiliated Employees of the County of St. Clair
Relative to the Adding the 80-Rule to the $t. Clair County
Emplpoyees Retirement System

96-6 Approving Ccooperative Reimbursement IV-D Program Agreement for the
St. Clair County Friend of the Court.

96-7 Approving Cooperative Reimbursement IV_D Program Agreement
for the St. Clair County Prosecuting Attorney

96-8 Approving Application to the Department of Natural Resources
for Funds to Acquire 9.82 Miles of Abandoned CSX Railroad
Right of Way From Wadhams to Avoca for Use as a Non-Motorized
Recreational Trail

96-9 Adopting Collective Bargaining Agreement Between St. Clair County
and Prosecuting Attorney Emplopyees Association

96-10 Adopting Collective Bargaining Agreement Between St. Clair County
and Sheriff Department Supervisors - AFSCME

96-12 Authcrizing Conveyance of Right of Way for County Property on Griswold
Road Between Michgan Road and BR -69 Port Huron Township

96-11 Approving the 1996 County Equalization Report
96-13 Placing Proposed Millage for Drug Task Force on Ballot

96-14 Placing Sunday Hunting Question on Ballot

96-15 REquesting Withholding of Land and Appointing Agent for Specific
Performance

96-16 Opposing ICI Canada,Ltd. Application for Pond Water Discharge
Into St. Clair River



RESOLUTION 1996

96-17 Adopting and Approving the Execution of the Grant Agreement
by the St. Clair County Board of Commissioners of St. Clair
County, Michigan, and the Department of Transportation, for
the Purpose of Obtaining State Aid for the Development of the
ST. Clair County International Airport, Under Contract No M77-03-C56

96-18 Payment Without Presentation Resolution

96-19 Adopting Collective Bargaining Agreement Between St. Clair
County and Sheriff Department Employees - PCAM

96-20 Regarding Civil Rights Within St. Clair County

96-21 Authorizing Planning Commission to Apply for Grants

for Community Development and Improvement

96-22 Adopting and Approving the Execution of the Gant Agreement
by the St. Clair County Board of Commissioners, or Port Huron
Michigan, and the Department of Transportation for the Purpose
of obtaining Federal Aid for the Development of the St. Clair
County International Ailrport, Under Project No. C-26-0080-0696

96-23 Amending Resolution 95-5 Approving Cooperative Reimbursement
IV-D Programa for the $t. Clair County Friend of the Court

/ . . .
/0—24 Approving Amendments to Building Authority Articles of Inc.
96—2§‘ Approving Building Authority Contract Authorizing Notice of

Intent and Declaring Intent to Reimburse for Expenditures
%96-26 Pledging Support for the Proposed Bridge to Bay Trail

96-27 Opposing the Use of Block Grants to Fund Probate Court
Juvenile Activities

96-28 Authorizing Issuance of Letter of Credit for Account of County
of St. Clair

96-29 Mueller Brass Settlement Fund Distribution

96-30 Adopting Collective Bargaining Agreement Between St. Clair
County and Public Service Employess - AFSCME Local 1039

A Adopting Collective Bargaining Agreement Between St. Clair County and
Sheriff Department Corrections Supervisors - COAM

Adopting Collective Bargaining Agreement Between St. CLair
County and Juvenile Detention Center Employees - Teamsters

3 Adoptiong Collective Bargaining Agreement Between St. Clair
County and District Court Employees - AFSCME

4 Opposing State of Michigan HB 5830 and 1its substitutes
Relating to Solid Waste Flow and Controls




96-17

96-18

96-19

96-20

96-21

96-22

96-23

96-24

96-25

96-26

96-27

96-28

96-29

96-30

96-31

96-32

96-33

96-34

& %

RESOLUTICN 1996

Adopting and Approving the Execution of the Grant Agreement

by the St. Clair County Board of Commissioners of St. Clair

County, Michigan, and the Department of Transportation, for

the Purpose of Obtaining State Aid for the Development of the

ST. Clair County Internaticnal Airport, Under Contract No M77-03-C56

Payment Without Presentation Resolution

Adopting Collective Bargaining Agreement Between St. Clair
County and Sheriff Department Employees - POAM

Regarding Civil Rights Within St. Clair County

Authorizing Planning Commission to Apply for Grants
for Community Development and Improvement

Adopting and Approving the Execution of the Gant Agreement

by the St. Clair County Board of Commissioners, or Port Huron
Michigan, and the Department of Transportation for the Purpose
of obtaining Federal Aid for the Development of the St. Clair
County International Airport, Under Project No. C-26-0080-0696

Amending Resolution 95-5 Approving Cooperative Reimbursement
IV-D Programa for the St. Clair County Friend of the Court

Approving Amendments to Building Authority Articles of Inc.

Approving Building Authority Contract Authorizing Notice of
Intent and Declaring Intent to Reimburse for Expenditures

Pledging Support for the Proposed Bridge to Bay Trail

Opposing the Use of Block Grants to Fund Probate Court
Juvenile Activities

Authorizing Issuance of Letter of Credit for Account of County
of st. Clair

Mueller Brass Settlement Fund Distribution

Adopting Collective Bargaining Agreement Between St. Clair
County and Public Service Employess - AFSCME Local 1089

Adopting Collective Bargaining Agreement Between St. Clair County and
Sheriff Department Corrections Supervisors - COAM

Adopting Collective Bargaining Agreement Between St. CLair
County and Juvenile Detention Center Employees - Teamsters

Adoptiong Collective Bargaining Agreement Between St. Clair
County and District Court Employees - AFSCME

Opposing State of Michigan HB 5830 and its substitutes
Relating to Solid Waste Flow and Controls



96-35

96-36

96-37

96-38

96-39

96-40

96-41

96-42

96-43

96-44

96-45

96-46

96-47

96-48

96-49

96-50

96-51

96-52

96-52

96-53

96-54
-96~55

® S

Opposing State of Michigan Ballot Proposal D and Supporting
Ballot Proposal G

Endorsing New Communication System Proposal on November 5, 1996 Ballot
Setting a Proposed County Operating Tax Rate

Waiving Interest Accrued on Taxes Collected by Local Units

Supporting Michigan Probate Judges Association Position to

Continue Negotiations with F.I.A. Regarding Juvenile

Delinquent Care

RElative to "Per Diems" for Boards and Commissions

Relative to Annual Drain Assessments

Apporticning Taxess for 1996

Establishing Salaries of Specific County Officers for 1997
Distributing the 1997 County Road Appropriation

Regarding Marine Enforcement Program

Establsihing Salaries of Specific Classifications
Subject to the Wage Grade Plan for 1997

Establishing Compensation for St. Clair County Board of
Commissioners

Establishing Compensation to be Paid to Members of St.
Clair County Recad Commission

Establishing Compensation to be Paid to Members of the Social
Services Board

Approving Title IV-D Medical Support Enforcement Contract
Agreement for Friend of the Court

Adopting 1997 Budget Tabled

Adotping the 1997 Budget PASSED

A péropriation Drug Task Force Millage Funds for 1997
Appropriating County Paks and Recreation Millage Fundss for 1997

Appropriating County Library System Operating Millage Funds for 1997

Appropriating Senior citizens Millage Funds for 1997



96-56

96-57

96-58

S %

Accepting on Behalf of the St. Clair County Library System
The Clayton A. and Florence B. Lewis Memorial Book Fund
Endowment Agreement

Approving Cooperative Reimbursement IV-D Program Agreement
for the St. Clair County Friend of the Court

Adopting 1997 Special Revenue, Debt Service and Other
Specific Funds Budgets and Amending the 1996 General Fund,
Speciall Revenue and Debte Service Funds Budgets

.

— e -
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RESOLUTION 96-58

ADOPTING 1997 SPECIAL REVENUE, DEBT SERVICE AND OTHER
SPECIFIC FUNDS BUDGETS AND AMENDING THE 1996 GENERAL
FUND, SPECIAL REVENUE AND DEBT SERVICE FUNDS BUDGETS

WHEREAS, under the provisions of the Uniform Budgeting
and Accounting Act 621 of 1978 for local units of government in
Michigan, all budgets for Special Revenue and Debt Service
Funds must be adopted by the Legislative Body; and

WHEREAS, the County Administrator/Controlier hereby
submits and recommends the adoption of Special Revenue Fund and
Debt Service Fund 1997 Budgets - Attached Exhibit "A" - in accordance
with the Uniform Budgeting and Accounting Act, P.A. 621 of 1978; and

WHEREAS, the County Administrator/Controller also
submits and recommends the adoption of certain other Specific
Fund 1997 budget - Attached Exhibit "B".

WHEREAS, also under P.A. 621 of 1978, amendments to
governmental fund type budgets must be approved by the
Legislative Body and in accordance with generally accepted
accounting principles as applicable to governmental units, the
budget revenues and expenditures should be compared to the
actual revenues and expenditures in the financial statements at
year-end; and

WHEREAS, in certain 1996 budget revenues and expenditures
totals should be amended as recommended in Attached Exhibit "C".

NOW, THEREFORE, BE IT RESOLVED, that the above
recommended 1997 Special Revenue, Debt Service and other Specific
Funds Budgets be adopted and 1996 General Fund, Special Revenue and
Debt Service Funds be amended as recommended, in compliance with
State of Michigan Public Act 621 of 1978, which amends P.A. 2 of 1968,
entitled "The Uniform Budgeting and Accounting Act."

DATED: December 19, 1996

Reviewed and Approved by:

WM Y, V\:’\

ELWOOD L. BROWN
County Corporation Counsel
301 County Building

Port Huron, MI 48060




Spacial Revenus Funds - 1997 Budgets mmmm 1 of 3 Exhibit :P:

Friend of Friend
Court-Med. of Court Health Mental Family County Public Rescurce tommunity Liquor Barr
Grant Act 294 Department Health Counseling Planning Improv. Recovery Corractions Tax House
Revanues
Taxas - - - - - - - - - - -
Licenses & Parmits - - 216,550 - 16,000 - - - - - -
Intargovernmental -Federal - - 387,188 1,567,721 - - - - - - -
-3tate 51,169 341,543 4,057,955 7,399,858 - - - - 225,000 219,600 -
-Qther - - R - - - - - . . R
Charges for Services - 19,214 729,883 17,991,716 - 106, 400 ’ - H“_.o.cc@ - - 240,675
Fines & Forfeits - - . - - - - - - - - -
Intareat & Rants - 35,000 - 1,350 - ~ ' - - - - -
Other Revenues - - 25,000 - - ~ - 4,000 - - -
' 51,1569 395,757 5,416,616 26,950,645 16,000 106, 400 - 114,000 225,000 219,600 240,675
Expenditures
Current
Judicial 50,069 170,015 - - - - - - - - -
General Government - - - - - ~ 10,900 39,000 - - -
Public Safety - - - - - 486,110 - - 200,000 - -
Public Worka - - - - - - - - - - -
Health & Walfare - - 7,669,468 27,848,482 16,000 ~ - - - 219,600 240,675
Recreation & Culture - - - - - -~ - - - - -
Capital Outlay 1,000 13,000 89,270 40,000 - 6,200 570,000 - 25,000 - -
451,169 183,015 7,758,738 27,888,482 16,000 492,310 580,000 39,000 225,000 219,600 240,675
Other Financing Sourcea{Usaes)
Opecrating Tranaters In-
County Appropriation - - 2,242,123 927,837 - 341,715 40,000 - - - -
Other - - - - - 44,195 - - - - -
Qperating Transf.Qut - - - - - ~ - (75,000) - - -
- - 2,242,123 927,837 - 385,910 40,000 (75,000) - - -
Excess of Budgeted Revenues 1
and Other Sources Over(Undar)
Budyeted Expanditures &
Other Uses . - 12,742 (99,999) - - ~ {540,000) - - - -
Estimated Pund Balance at .
Beginning of Year - 803,044 1,047,152 2,803,680 69,677 65,990 746,749 76,132 15,224 :.m..-: -

Estimated Fund Balance at
End of Yesar $ - 815,786 1,747,153 2,803,680 69,617 65,990 206,749 76,1332 15,224 119,412 -

AP a raw



Special Revenue Funds - 1997 Budgets Page 2 of 3 Exhibit "t
mm_.?oﬁ Drug Second. H.H. Hazardous .
Qffica citizena Task Insurance Road Law County Hazard. Matarials Library Parka
Automation Millage Forca Claims Patrol Library Library Waste Handling Millage Millage
Revenues )
Taxes s - 1,652,452 1,000,722 - - - - - - 1,760,174 1,769,760
Licensas & Permits - - - - - - - - - - -
Intergovernmental - Federal - - - - - - - - - - -
- State - 34,100 20,609 - 140,094 - 131,000 - 20,000 36,32) 40, 000
- Other - - - Co- - - g,700 - - - -
Chargee for Sarvices - - - - - 500 14,500 - - - 1,000
Fines & Forfeits - - 25,000 - - 6,500 565,000 - - - -
Intereat & Rents - 15,000 25,000 - - - 24,000 - - 54,470 51,000
Other Revenues - - 100 10,000 - 500 2,450 - - - -
- 1,701,552 1,071,431 10,000 140,094 7,500 746,650 - 20,000 1,850,967 1,863,760
Expenditures
Currant
Judicial - - - - - - - - - - -
Genaral Government 2,000 - - 50,000 - - - - - - -
Public Safety - - 855,100 - 154,982 13,300 - 75,000 5,000 - -
Public Works - - - - - - - - - - -
Health & Welfare - 1,697,432 v - - - - - - - -
Recreation & Culture - - - - - - 1,652,018 - - 509, 443 893,011
Capital Cutlay 28,000 - 25,000 - - 700 93,092 - 15,000 961,226 1,084,716
30,000 1,697,432 880, 100 50, 000 154,982 14,000 1,745,110 75,000 20,000 1,870,669 1,977,747
QOthaer Financing Sources(Uses)
Operating Tranafers In-
County Appropriation 30,000 - - 10,000 14,8838 6,500 9948, 460 - - - 113,987
Other . - - - - - - - 75,000 - - -
Oparating Tranafers Out-Other - - [166,110) - - - - -
3o, 000 ~ (166,110) 10,000 14,888 6,500 998, 460 75,000 - - 113,987
EXcens of Budgeted Revenues and Other
Sources Qver{Under) Budgeted Expenditures
and Othar Uses - 4,120 25,221 {30,000) - - - - - (19,702} -
Estimated Fund Balance at .
Beginning of Year 8,890 500, 941 268,697 40,049 - - 57,199 - - 549,046 1,530,117
Estinated Fund Balance at
Efid of Year $ 8,890 505,061 293,918 10,048 - - 57,199 - - 529,344 1,530,117




Special Revenue Funds - 1997 Dudgete

Page 3 of 3 Exhibit "a"
274 Criminal councy 280 213 279
Porfelted CDBG 275 Justice Social Child Soldiers Vaterans Reponu- ChBG CDBG Housing
Aspat Sharing Housin H.U.D. Trainin Services Cara Ral 3 i
Revenuas . 4 Rellet Trust mentation Houalng Housing  Assistance
Toxen ] - - - - - - - A - - - -
Litense & Permita - - - - - - _ _ - B ) )
Intergovernmantal - Federal - - - - 770,000 30,000 . - _ - - 48,800
- State - 332,600 - 30,000 611,399 940,068 - 70,000 52,710 - - 51,800
- Other - - - - - - - - - _ _ R
Chargas for Services 10, 000 - - - - 8,000 - - - _ _ _
Fines & Forfeits 5,000 - - - ‘. - - - . ~ _ )
Intareat & Rentas - - 2,000 - . - - - - . . . ~
Other Revenuss - - 67,6895 - 10,000 26,000 - - . - _ -
15,000 332,600 69,695 30,000 1,391,399 1,004,088 - 70,000 52,710 - 48,800 51, 800
Expenditurea .
Current .
Judicial - . - - - - . . LT . . _
General Government 5,000 - - - - - - - 52,716 - - -
Publjc Safety - - - 30,000 - - - - .. N - - .
Public Works - ) - - - - - - - - ' - - -
Health & Walfare - 342,600 25,500 - 1,607,399 2,700,493 1,200 70,000 - 3,247 68,800 51,800
Recraation & Culture - - - - - - - - - _ _ _
Capital Qutlay 10,000 - - - - - - - - - - -
15,000 342,600 25,500 10,000 1,607,399 2,700,493 1,200 70,000 52,710 3,247 58,800 51,800
Other Financing Scurces :._m....n_
Operating Transfers In -
County Appropriation - 10,000 - - 216,000 2,509,405 1,200 - - - - -
Other - - - - - - - - - - - -
Operating Tranafers Out-Other - - {44,195} - - (813,000) - - - - - -
- 16,000 (44,195} - 216,000 1,696, 405 1,200 - - - - -
Exceas of Budgeted Revenues and Other -
Sourcaes Over (Undar) Budgeted
Expenditures & Other Uses - - - - - - - - - {3.247) (20,000} -
Eastimated Fund Balance at
Beginning of Year 15, 760 - 237,159 - 219,892 662,150 1 3,662 - 3,247 20,434 -
Estimated Fund Balance at
£nd of Yaar 3 15,760 - 237,159 - 219,892 662,130 1 3,662 - - 434 -
=asan azzans
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ST. CLAIR COUNTY

DEBT SERVICE FUNDS
BUDGETS
1897
Building 1880 1996
HVAC Buitding Building
Renovation  Authority Authority Drain
REVENUES _ ’
Interest 0 100 1000 0
Miscellaneous 0 0 9 0
0 - 100 1000 0
EXPENDITURES -
Debt Service - Principal 63000 300000 0 85000
- Interest 25515 51963 622250 15000
- Fees 100 1000 1000 0
88615 352963 623250 100000
OTHER FINANCING SQURCES _
Operating Transfer In - Other 89000 353000 571750 100000
Excess of budgeted revenues and
other sources over (under) budgeted
expenditures 385 137 ~50500 0
Estimated Fund Balance at .
Beginning of Year 8516 3668 50500 0
Estimated Fund Balance at
End of Year 8901 4005 Q 0

EXHIBIT A
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Special Ravenus Punds - 1995 Budgets

e Azended Page 2 of 3 Exhibit "¢"
Senior Drug Second. Forfeited Parks E.M.3.
Offtce Citizens Task Insurance Road Law County Asunat & Recra. Computer County Library
Automation Millage Force Claime Patrol Library Library 8haring Millage grant Remonumantation Hillage
Revenusd
Taxes s - $1,%91,009 3963 ,508 ] - - 3 - 3 - $ - $1,723,950 - 3 - 1,894,728
Licenss & Permits - - - - - - - - - - - -
Intargovernmental - Fedaral - - - - - - - - - - - -
- Htate - 34,100 20,609 - 144,981 - 110,122 - 96,000 18,000 52,937 16,321
- Cther - - - - - - 15,600 - - - - -
Charges for Servicas - - - - - 1,000 93,600 30,000 3,700 - - -
Fires & Forfaita - - 25,000 - - ,3500 548,000 1,000 - - - -
Intarest & Rente - 15,000 24,000 - - - 20,500 - 96,090 - - 14,700
Othar Revanies - - 100 14,000 - 8,000 1,700 ~ 1,008 - - -
- 1,640,109 1,034,297 10,000 144,981 15,500 811,322 31,000 1,520,658 16,000 52,917 1,765,751
nditures
rant A
Judiciel - - - - - - - - - - - -
Ganersl Government 2,000 - - 50,4900 - - - 5,000 - - 52,927 -
Public Bafety - - a8%, 048 - 186,790 22,000 - - - 18,000 - -
Public Works - - - - - - - - - - - -
Health & Welfars - 1,649,528 - - - - - - - - - -
Racreation & Culture - - - - - - 1,712,434 - 800,000 - - 720,515
Capital Qutlay 28,000 - 30,000 - 7,009 - 103,200 15,000 1,000,000 - - 1,047,236
30, 000 1,649,528 915,048 50,000 195,790 2,000 1,017,634 20,000 1,800,000 168,000 52,937 1,767,751
Other Financing Sources (Us
Operating Transfers In -
County Appropriation 10,900 - - 30,000 55,936 §,300 974,000 - 111,207 - 2,690 -
Other - - - - - - - - 68,000 - - -
Operating Tranafere Qut-Cther - - (152,05%) {68,000} = - (20,000) - - - -
36,000 - (162,059} (38,000) 55,936 6,500 930,000 - 119,207 - 2,690 -
ss of Budgeted Revenusa and Other
ces Over [Under) Budgeted
penditures - (9,419) (42,810} (78,000) 5,127 - (56, 112) 11,000 299,065 - 2,630 {2,000)
Fund Balance(Deficit} at .
Baginning of Year 8,09¢ 510,360 311,507 118,043 {5,117} - 113,311 5,760 1,330,252 - {2,690} 531,046
Batimated Fund Balance at
End of Yaar 3 8,890 $500,941 $268,697 $ 40,049 $ - - 4 57,199 $ 15,760 41,330,117 ] - 3 - $549,046




Spacial Revanue .mEE- - 1996 Budgats m.mmm 3 of 3 Exhibit "¢"
As Amended -
: Criminal . Drug 779 280 Haz.
Barr Juetice Social Child 8cldiers Vaterans Bcreening Community Bouaing Housing Material
House B.U.D, Training Barviceo Care Relief Trust Grant. Corrsctions  Assistance Rehab. Handling
Revenues '
Taxes $ - - - - $ - $ - - $ - $ - $ - ] - -
License & Parmits - - - - - - - - - - - -
Intergovernmantal -Federal - - - 700,000 28,280 - - 20,000 - - - -
- 8tate - - 30,000 611,399 969,164 - 323,000 - 150, 000 95,000 - -
- Cther .- - - T - - - - - - - - -
Charges for Bervices 233,948 - - - . 13,258 - - - - - - -
Fines & Porfeits - - - - - - - - - - - -
Intarest & Rants - 9,000 - - - - - - - - - -
Ravenues - &6, 000 - 10,000 2%,617 - - - - = - 7,088
233,948 73,000 30,500 1,321,399 1,056,379 - 33,000 20,000 1549, 000 95,000 - 7,058
Expsnditurea
Current
Judicial - - - - - - - - - - - -
Ganeral Governmant - - - - - - - - - - - -
Public Jafety - - 30,000 - - - - - 150,000 - - 6,596
Public Works ' - - - - - - - - - - - -
Besalth & Welfare 215,948 71,000 - 1,529,949 3,383,265 1,000 33,000 20,000 - 95,000 - -
Recreation & Culture - - - - - - - - - - - -
Caplital Outlay 17,000 4,000 - - 45,000 - - - - - - 4,000
233,948 15,000 30, 000 1,529,949 3,408,265 1,000 33,000 20,000 150,000 95,000 - 10,596
Other Financing Sources (Uses) ‘
Operating Transfers Io -
County Appropriation 4,125 - 3,613 208,350 2,351,886 1,000 - - - - - -
ather - - - - - - - - - - - -
Operating Transfers Cut - Other - {23,705) - - - - |- - - - - -
4,123 {25,7035) 5,61% 208,550 2,351,886 1,000 - - - - - -
8 of Budgetsd Revenuss and Qther
s Over {Under) Budgeted
penditures & Qther Uses 4,12% (25,705} 5,615 - - - - - - - - (3,338}
Fund Balance at
Baginning of Year [4,125) 262,864 {5,615) 239,082 662,190 1 3,662 - 15,224 - 3,247 3,838
Evtimated Fund Balance at )
End of Year 3 - $ 227,159 ] - $ 239,892 3 662,190 s 1 $3,662 3 - $13,224 $ - $ 3,247 -




Sheet1

ST. CLAIR COUNTY .
DEBT SERVICE FUNDS , EXHIBIT C
BUDGETS
1886 AS AMENDED

Buiding 1980 1896

HVAC Building Buiiding
Renovation  Authority Authority Drain

REVENUES
. Interest 0 100 51000 0
Miscellaneocus 0 0 0 0
0 100 $1000 )
EXPENDITURES
Debt Service - Principal 63000 275000 0 75000
= Interest 28017 71375 0 25000
- Fees 100 1000 500 0
92017 MT7IT5 500 100000
OTHER FINANCING SQURCES
Operating Transfer In - Other 92017 347006 0 100000
Excess of budgeted revenues and
other sources over (under) budgeted .
. ‘ expenditures : 0 -269 50500 0
Estimated Fund Balance at
Beginning of Year : 8518 4137 0 0
Estimated Fund Balance at
End of Year 8516 3888 50500 0

Pape 1
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RESOLUTION 96-57

APPROVING COOPERATIVE REIMBURSEMENT IV-D PROGRAM
AGREEMENT FOR THE ST. CLAIR COUNTY FRIEND OF THE
COURT

WHEREAS, the Michigan Department of Social Services
proposed to renew its "Cooperative Reimbursement (IV-D) Program"
wherein direct grants are made to the counties under the provisions
and in accordance with Title IV-D of the Social Security Act, as
amended, and the provisions of part 304, Chapter III, Title 45, Code of
Federal Regulations for the purpose of staffing sufficient personnel to
assist in the collection of money for recipients of the A.D.C. Program,
and other service programs, as well as certain services rendered by the
Friend of the Court's office.

WHEREAS, payment shall be made on the basis of the program
budget, a copy of which is attached hereto and made a part hereof,
provided that no more than One Million Seven Hundred Seventy
Three Thousand Four Hundred Seventy Nine and no/100 dollars
($1,773,479.00) shall be paid from combined County and State
funds during the life of this agreement, provided further that
Four Hundred Seventy Three Thousand, Seven Hundred Twenty ' Five
and no/l100 dollars ($473,725,00) of the above amount Iis the
County's appropriation contributed to Title IV-D Program.

NOW, THEREFORE, BE IT RESOLVED THAT:

1. The St. Clair County .Board of Commissioners does
hereby approve the execution of the Cooperative .Reimbursement
Program Agreement between the Friend of the Court for the County of
St. Clair and the Michigan Department of Social Services.

2. The Chairperson of this Board is hereby authorized to
execute said agreement for and on behalf of St. Clair County.

3. A copy of said Agreement is attached hereto and made a
part hereof. LT

4. TAll- resolutions and parts of resolutions, insofar as the

same conflict with the provisions of this resolution be, and the same
hereby are rescinded.

DATED: December 19, 1896

Reviewed and Approved by:

el s

ELWOOD L. BROWN

County Corporation Counsel
301 County Building

Port Huron, MI 48060




Contract No: CS/FOC-97-74001
Contract Amount: $1,773,479.00
Index Code: 93100

Prog Cost Acct (PCA): 81135

Agency Object Code: 6155

Commodity Code: 961-91
Federal 1.D.: 38-6006420
Mail Code: 021
Method of Payment: Actual Cost
AGREEMENT
between
FAMILY INDEPENDENCE AGENCY
and

THE COUNTY OF ST. CLAIR

This Agreement, effective the first day of January, 1997, and ending the 31st day of
December, 1997, is by and between the Family Independence Agency, having a
mailing address of 235 S. Grand Avenue, P.O. Box 30037, Lansing, Michigan 48909
(hereinafter referred to as the "Agency”), the County of St. Clair, a public organization,
having a mailing address of 201 McMorran Blvd., Port Huron, Michigan 48060
(hereinafter referred to as the "Contractor"), and the Chief Circuit Judge for the Court,
(hereinafter referred to as the "Court”").

WHEREAS, the Agency is authorized to contract with State or local units of government
and private agencies under the provisions of MCLA 400.10; and,

WHEREAS, the Agency has the authority to enter into a Cooperative Agreement under
and in accordance with policies established by the Agency, as well as under and in ac-
cordance with Title 1V-D of the Social Security Act as amended and the provisions of
part 302.34 and 304, Chapter I, Title 45, Code of Federal Regulations; and

WHEREAS, the Agency is desirous of purchasing services, and the Contractor and
Court desire to provide services in accordance with the terms and conditions of this
Agreement; and, ‘

WHEREAS, the Chairperson, County Board of Commissioners has lawful authority to
bind the Contractor and both the County and Court agree to the terms set forth in this
Agreement.

NOW, THEREFOQRE, in consideration of the above, and in consideration of the
promises and mutual covenants hereinafter contained, the parties hereto agree as
follows:
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GENERAL PROVISIONS

A.

Agency's Source of Funds-Termination

The Agency's payment of funds for purposes of this Agreement is subject to
and conditional upon the availability of funds for such purposes, being
Federal and State funds. No commitment is made by the Agency to continue
or expand such activities. The Agency may terminate this Agreement
immediately upon written notice to the Contractor and Court at any time prior
to the completion of this Agreement if, in the opinion of the Agency Director,
funding becomes unavailable for this service or such funds are restricted.

Fees and Other Sources of Funding

The Contractor and Court guarantee that any claims made to the Agency
under this Agreement shall not be financed by any source, including client
fees, other than the Agency under the terms of this Agreement. If funding is
received through any other source, the Contractor and Court agree to delete
from Contractor and Court billings, or to immediately refund to the Agency,
the total amount representing such duplication of funding.

Review and Monitoring Reports

The Contractor and Court shall comply with all program and fiscal review
reporting procedures at time intervals and on specified forms as established
by the Agency on the beginning date of this Agreement. Any additional
reports which the Agency proposes to be completed by the Contractor or
Court shall be completed pursuant to agreement by the parties to this
Agreement.

Examination and Maintenance of Records

The Contractor and Court shall permit the Agency or any of its identified
agents access to the facilities being utilized at any reasonable time to
observe the operation of the program. Further, the Contractor and Court
shall retain ali books, records or other documents relevant to this Agreement
for five {5) years after final payment, at their cost, and Federal auditors and
any persons duly authorized by the Agency shall have full access to and the
right to examine and audit any of said material during said period. If an audit
is initiated prior to the expiration of the five-year period, and extends past
that period, all documents shall be maintained until the audit is completed.
The Agency shall provide findings and recommendations of audits to the
Contractor and Court. The Agency shall adjust future payments or final
payment if the findings of an audit indicate over or under payment to the
Contractor in the period prior to the audit. If no payments are due and owing
the Contractor, the Contractor shall immediately refund all amounts which
may be due the Agency.
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Insurance Coverages

The Contractor and Court shall provide and maintain public liability insurance
in such amounts as necessary to cover all claims which may arise out of the
Contractor or Court's operations under the terms of the Agreement.
Unemployment compensation coverage, and worker's compensation
insurance shall be maintained in accordance with applicable federal and
state law and regulations.

Compliance with Civil Rights, Other Laws

The Contractor and Court shall not discriminate against any employee or ap-
plicant for employment with respect to hire, tenure, terms, conditions, or
privileges of employment, because of race, color, religion, national origin,
age, sex, height, weight, or marital status pursuant to 1976 P.A. 453, Section
209. The Contractor and Court shall also comply with the provisions of the
Michigan Handicappers Civil Rights Act, 1976, P.A., 220 and Section 504 of
the Federal Rehabilitation Act of 1973, P.L. 93-112, 87 Stat. 394, which
states that no employees or client or otherwise qualified handicapped indi-
vidual shall, solely by reason of handicap, be excluded from participation, be
denied the benefits of, or be subjected to discrimination under any program
or activity receiving federal financial assistance. The Contractor and Court
shall comply with the Americans with Disabilities Act of 1990 (ADA), P.L.
101-336, 104 Stat. 328, which prohibits discrimination against individuals
with disabilities and provides enforcement standards. Further, the Contractor
and Court shall comply with all other federal, state or local laws, regulations
and standards, and any amendments thereto, as they may apply to the per-
formance of this Agreement.

Rovalties and Copyright

The Agency reserves a royalty-free nonexclusive license to use and
authorize others to use all written or visual material or other work products
developed in connection with this Agreement, including all copyrightable or
copyrighted materials.

Confidentiality

The use or disclosure of information concerning clients obtained in
connection with the performance of this Agreement shall be restricted to
purposes directly connected with the administration of the programs

implemented by this Agreement and as required by federal regulations and
state statute.



Property Title

Title to all Non-Child Support Enforcement System (CSES) property, real or
personal, furnished by the Agency for use by the Contractor and Court in the
performance of this Agreement shall remain in the Agency. Upon expiration
of this Agreement or any extension thereof, the Contractor and Court agree
to return said property to the Agency or pay the then current fair market
value thereof to the Agency. However, in the event that any such property is
only partially funded by the Agency, the Contractor or Court shall return said
property to the Agency or pay the Agency that portion of the current fair
market value of such item which is in the same percentage as the Agency's
contribution to the original purchase price. Where property in which the
Agency has an interest is traded for other property, the Contractor and Court
shall maintain continuing records to account for the Agency's financial
interest in such subsequent acquisitions.

Subcontracts

The Contractor or Court shall not assign this Agreement or enter into
subcontracts which will be paid in whole or part using money received
through this Agreement without obtaining prior written approval of the
Agency. The Agency, as a condition of granting such approval, shall require
that such assignees or subcontractors shall be subject to all conditions and
provisions of this Agreement. The Contractor and Court shall be responsible
for the performance of all assignees or subcontractors, and shall insure the
subcontracted agents comply with all provisions of this Agreement.

Continuation

In the event that the Contractor and Court have submitted to the Agency an
application for a Cooperative Reimbursement Agreement and, because of
circumstances beyond the control of either the Contractor, Court, or the
Agency, the Agreement cannot be concluded to take effect at the start of the
new Agreement period, the delaying party shall immediately confirm in
writing said circumstances and the anticipated date that the Agreement can
be concluded. The Agreement in existence shall, with the approval of all
parties, be extended for a period not to exceed sixty (60) calendar days from
the original concluding date of the existent Agreement. Should any party not
choose to extend the existent Agreement, that party shall immediately notify
the others in writing.



Canceliation of Agreement

The Agency reserves the right to cancel this Agreement by giving sixty (60)
calendar days written notice to the Contractor and Court. The Contractor or
Court may terminate this Agreement upon sixty (60) calendar days written
notice to the Agency at any time prior to the completion of the Agreement
period.

Closeout/Extension

When this Agreement is concluded or terminated, the Contractor and Court
shall provide the Agency, within sixty (60) calendar days after conclusion or
termination, with all financial, performance and other reports required as a
condition of the Agreement, unless written extension is granted by the
Agency for extenuating circumstances.

The Agency shall make payments to the Contractor for allowable
reimbursable costs not covered by previous payments. The Contractor shall
immediately refund to the Agency any payments or funds advanced to the
Contractor in excess of allowable reimbursable expenditures.

Continuing Responsibilities
Termination, conclusion, or canceilation of this Agreement shall not be

construed so as to terminate the ongoing responsibilities or rights of the
parties as provided in Section [, Paragraphs D and M.

Dispute Resaolution

1. Local Resolution

All parties agree to make a good faith attempt to resolve disputes.
Resolution of any dispute shall first be attempted at the local level by
County Contractor, Prosecuting Attorney, Friend of the Court (FOC)
and the Agency's Office of Child Support (OCS) District Managers, as
appropriate.

2. Second Stage Resolution

if it appears a dispute cannot be resolved at the local level, the
aggrieved party shall notify the other parties and the Director of the
Office of Child Support, in writing, regarding the nature of the dispute
and the efforts made to resolve the dispute. Within sixty (60) calendar
days of this notification, the parties and the OCS Director or designees
shall meet to attempt resolution of the dispute.

-5-
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3. Formal Notice of Intent

The Contractor and Court shall notify the Agency in writing of their
intent to pursue a claim against the Agency for breach of any terms of
this Agreement. No suit may be commenced by the Contractor or Court
for breach of this Agreement prior to the expiration of ninety (80)
calendar days from the date of such notification. Within this ninety (90)
day period, the Contractor and Court, at the request of the Agency,
must meet with the Director of the Agency or designee for the purpose
of attempting resolution of the dispute. Formal Notice of Intent action
shall not be commenced until resolution has been initiated as described
in 1 and 2 above. However, these paragraphs do not restrict the right to
invoke and cancel under Section {, Paragraph L.

4. Continuation of Services and Payment

Prior to commencement and during the pendency of a dispute or a suit
for breach of this Agreement, services shall continue to be provided as
set forth in this Agreement and payment for such services by the
Agency shall continue without interruption, except as provided in
Section ill,-Paragraph B of this Agreement.

Amendment

This Agreement may be amended, at the request of any party, only by the
written consent of all the parties hereto. If the Contractor or Court refuses to
sign an amendment, the Agency may terminate this Agreement at the end of
sixty (60) calendar days from the date of request to amend. The Contractor
and Court shall suffer no liability to the Agency for refusing to agree to said
amendment, and said refusal shall not constitute a breach of this
Agreement.

Termination - Unfair Labor Practice

The Agency may void this contract upon fifteen {15) calendar days notice if
the name of the Contractor or Court, or the name of a subcontractor,
manufacturer, or supplier of the Contractor or Court, subsequently appears
in the register compiled pursuant to Section 2 of Act 278, P.A. 1980. This Act
prohibits the State from entering into contracts with certain employers who
engage in unfair labor practices; to prohibit those employers from entering
into certain contracts with others; to provide for the compilation and
distribution of a register of those employers; and to provide for the voiding of
certain contracts.



Audit Requirements in Accordance with Circular A-128

This contract is funded in part through the federal Child Support Enforce-
ment Program. The Agency has determined the services provided through
this Agreement constitute a subrecipient relationship according to the guide-
lines established in Federal Office of Management and Budget Circular
A-128. The Agency shall send a letter to the Contractor each year including
the Catalog of Federal Domestic Assistance number and the percentage of
Federal Financial Participation.

Contractors who receive a total of $300,000.00 or more in federal funds from
one or more funding sources as subrecipients are required to comply with
the provisions of Federal Office of Management and Budget Circular A-128.
Copies of audits performed for Contractor's compliance with Circular A-128
requirements shall be submitted to the Agency within thirty (30) calendar
days of receipt by the Contractor. In addition, the Contractor shall, as
required in the Circular, submit a copy of the audit to the federal central
clearing house identified by the Federal Office of Management and Budget.

Two (2) copies of the Contractor's annual compliance audit shall be
submitted to:

Michigan Agency of Social Service
Office of Internal Audit

P.O. Box 30037

Lansing, Ml 48909

Agreement Inclusiveness

This Agreement with the previously mutually approved Application
incorporated by reference and made a part hereof, is intended by the parties
as the complete and final expression of their agreement with respect to the
terms included herein, and may not be contradicted by evidence of any prior
contemporaneous agreement, oral or otherwise.

CONTRACTOR AND COURT DUTIES AND RESPONSIBILITIES

The Contractor through the Friend of the Court shall enforce all orders of support
over which it has jurisdiction and seek modifications of orders in accordance with
federal regulations, state statute and court rules. For enforcing child support
orders in IV-D cases and as a subrecipient of Federal Financial Assistance, the
Contractor and the Friend of the Court shall comply with the requirements of Title
IV-D of the Social Security Act, implementing applicable federal regulations and
requirements; using the Manual for Friend of the Court (MFOC), Section 4000 and
Friend of the Court Letters in effect on the beginning date of this Agreement.

-7-
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Services

The Friend of the Court shall:

1. Make IV-D services available to all eligible persons

2. Maintain records and provide collection services

3. Enforce support obligations using all appropriate procedures:

Wage or Income Withholding

State Tax Offset

Federal Tax Offset

Withholding of Unemployment Compensation Benefits
Imposition of Liens

Posting Security, Bond or Guarantee for overdue support
Information to Consumer Reporting Agency

Review and Modify Support Orders

Use Guidelines for Setting Support Amounts

Spousal Support Enforcement when there is an applicable order
Medical Support

T T TQoeo0oe

4. Initiate locating action when necessary
5.  Cooperate with other states for enforcement of child suppbrt orders
6. Maintain administrative processes

a) Fiscal Policies and Accountability

b) Bonding of Employees

¢) Separation of Cash Handling and Accounting Functions

d) Safeguarding of Information

7. Provide or ensure Visitation and Custody services according to the
"Friend of the Court Act” (MCLA 552.501-552.535).

Reports

The Contractor and Court shall prepare, complete and submit the following
reports in the cycles indicated, to the units named:



Form:

"~ Cycle:

To:

Form:

Cycle:

To:

Form:

Cycle:

To:

Form:

Cycle:

To:

Form:

Cycle:

To:

Form:
Cycle:

To:

Form:

Cycle:

To:

Form:
Cycle:

To:

DSS/FIA-286 - Title IV-D Cooperative Reimbursement Ex-
penditure Report, including appropriate time documentation.
Due by the fifteenth (15) working day after month of service
Family Independence Agency

Office of Child Support - Regional Contract Manager

DSS/FIA-284 - Friend of the Court Title IV-D Quarterly
Report

Due by the tenth (10) working day after the Quarter's end
Office of Child Support - Lansing

DSS/FIA-820 - Support Collection Refund/Reimbursement
Request ‘
As needed in accordance with MFOC Section 4000,
Chapter 650

Agency Payment Document Control, Lansing

DSS/FIA-284A - Friend of the Court Title IV-D Annual
Report

Due by October 25th

Family independence Agency

Office of Child Support - Lansing

DSS/FIA-29 - Financial Deposit Report (Accompanied by

bank deposit slips and listing of individual items for any
ADC-F, State ward charge back as required by MFOC

. Section 4000, Chapters 620 and 630)

Varies with FOC from daily to weekly
Agency cashier - Lansing

Reports of ADC collections by approved electronic format
By the 8th, 15th, 23rd and last day of the month and five (5)
working days after the end of the collection month

CSES - Lansing

DSS/FIA-316 or collection report requesting correction of
distributed support collections

No regular cycle: process as received

Office of Child Support - Lansing

DSS/FIA-4518 Report of Client Received Support

As needed in accordance with MFOC Section 4000,
Chapter 615

Local OCS Support Specialist

-9-
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Client Grievance System

Each Court shall have a written office grievance system which provides the
opportunity to seek relief for those who believe they have not received
services required by the IV-D program, or believe the services they have
‘received are not in accordance with 1V-D regulations. Information about the
grievance system shall be provided to clients or the Agency upon request.

Statewide Automated System

The Contractor and Court agree to cooperate in meeting the federal
requirement of a statewide automated system.

Applicable Costs

The Contractor and Court, as subrecipients of Federal Financial Assistance,
agree to abide by applicable provisions of the Cost Principals for State and
Local Governments issued in the Federal Office of Management and Budget
Circular No. A-87. This circular provides cost principles to be used in
determining the availability of Federal Financial Assistance for Child Support
Enforcement activities under Title iV-D of the Social Security Act. If any staff
funded in part or whole by IV-D funds do not work full time on IV-D matters,
detailed time-records for such employees are required to document the
amount of time spent on reimbursable activities.

Billing Method

The Actual Cost Reimbursement Method shall be used to claim
reimbursement under this Agreement. The Cooperative Reimbursement
Budget is attached hereto and made a part of this Agreement. The Budget
and Application detail the amount and object of expenditures for which the
Contractor and Court shall use funds paid under this Agreement. The
Contractor and Court shall follow and adhere to the Budget. Only costs
actually expended may be billed. The Contractor and court must obtain
written approval from the Agency to increase or decrease line items in the
budget. The Contractor and Court's request for the Agency's approval must
contain sufficient information to allow the Agency to identify which budget
fine items are to be increased, which line items are to be decreased, the
reason for change, the programmatic impact of the budget changes and
must stay within the originally approved budget total. The person authorized
to approve budget revisions is the Director of the Office of Child Support.
Actual costs may include the cost of fringe benefits provided for the
Contractor and Court employees funded by this Agreement, in the same
proportion as those employees are engaged in {V-D reimbursable activities.
Further, those fringe benefits shall be no greater than fringe benefits

-10-
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provided to similar non-IV-D employees. Fringe benefits may include
longevity, vacation, personal leave, holiday, sick leave, medical, dental,
optical, life insurance, disability insurance, retirement, social security,
workers compensation, and unemployment insurance.

Billing- Procedure

The Contractor and Court shall complete a monthly "Title IV-D Cooperative
Reimbursement Expenditure Report,” (Form DSS/FIA-286) detailing
program-related expenditures. To request funding for Visitation and Custody,
complete the column including number and costs of positions performing
these services. The FIA-286 shall indicate actual expenditures by category
of expense in the performance of this Agreement for the period being billed.
The DSS/FIA-286 shall be submitted within fifteen (15} working days from
the end of the monthly billing period to:

Family Independence Agency
Office of Child Support
Regional Contract Manager

Bonding of Employees

The Contractor and Court agree to assure that every person who, as a
regular part of his or her employment, receives, disburses, handles, or has
access to support collections shall be covered by a bond or insurance, or be
self-insured with the approval of the Agency, in an amount sufficient to
protect against loss resulting from employee dishonesty.

. AGENCY DUTIES AND BESPONSIBILITIES

A.

Program Administration

The Agency, as a recipient of Federal Financial Assistance, shall administer
the Title IV-D program in Michigan, and shall maintain the approved Title
IV-D State Plan consistent with federal requirements. The Agency will
distribute program regulations, forms and instructions to the Contractor and
Court through the Manual for Friend of the Court, Section 4000 and Friend of
the Court Letter Series.

-Payment

The Agency shall complete its processing of payments to the Contractor
within thirty (30) calendar days after receipt of the Contractor's monthly
DSS/FIA-286, "Title IV-D Cooperative Reimbursement Expenditure Report,”
detailing program related expenditures. Further, the Agency shall make

-11-
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payment as aflowed by the federal waiver dated October 5, 1994, effective
January 1, 1995, for Visitation and Custody activity detailed on the DSS/FiA
286. Payment shall be made in accordance with the budget attached to and
part of this Agreement. For DSS/FIA-286's submitted after the due date the
Agency reserves the right to delay processing and payment to the next
available cycle.

The Agency reserves the right to defer or disallow payment of any claim
submitted by the Contractor and Court for failure to document and provide
records, statistics, and reports to the Agency as required by this Agreement
or as are required by applicable state statutes and federal regulations.

Program Compliance Monitoring and Evaluation

The Agency shall monitor and evaluate Court performance for compliance
with Federal Title IV-D Program regulations and the terms of this Agreement.
Performance compliance will be measured against federal program audit
standards established to ensure that program services are administered
effectively and efficiently. The Agency shall request corrective action when a
program compliance evaluation indicates areas of substantial
noncompliance with the terms of this Agreement on the part of the Court.

Maximum Amount of Agreement

The maximum amount of this agreement as appropriated by the Contractor
is one million seven hundred seventy three thousand four hundred seventy
nine doliars and 00/100 ($1,773,479.00). The maximum amount of costs to
be reimbursed by the Agency shall be the State share of actual expenditures
during the life of this agreement up to the maximum of the Title IV-D

program net budget, a copy of which is attached heretc and made a part
hereof.
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IN WITNESS WHEREOQF, the Agency and the Contractor have caused this Agreement
to be executed by their respective officers duly authorized to do so.

CHIEF CIRCUIT JUDGE

(Court)
By:

THE COUNTY OF ST. CLAIR

(Contractor)
By:

Chairperson
County Board of Commissioners

FAMILY INDEPENDENCE AGENCY

Dated at , Michigan
this day of , 19
Witness:

Dated at , Michigan
this day of , 19
Witness:

Dated at , Michigan
this day of , 19
Witness:

By:

Director

-13-



@ ®

RESOLUTION  96-56

ACCEPTING ON BEHALF OF THE ST. CLAIR COUNTY LIBRARY SYSTEM
THE CLAYTON A. AND FLORENCE B. LEWIS MEMORIAL BOOK FUND
ENDOWMENT AGREEMENT

WHEREAS, the Clayton A. and Florence B. Lewis Memorial
Fund has been established for the purpose of expanding
specified collections within the St. Clair County Library; and

WHEREAS, these funds have been administered by the Blue
Water Library Federation since 1984 and who now wishes to turn
the endowment over to the St. Clair County Library in
accordance with the terms of the agreement; and

WHEREAS, the 5t. Clair County Board of Commissioners
recognizes the benefits derived to the citizens of St. Clair
County through this endowment.

NOW, THEREFORE, BE IT RESOLVED:

1) That the Clayton A. and Florence B. Lewis Memorial
Book Fund original agreement be accepted and its provisions be
adhered to., due to dissolution of Blue Water Library Federation.

2) That the §t. C(Clair County Treasurer be the
depository of these funds that today exceed $10,000.00.
3) That a trustee be named by the St. Clair County

Treasurer to oversee these funds 1in accordance with the
agreement.

4) That a copy of the agreement in its original form
be attached to this resolution.

DATED: December 19, 1996

Reviewed and Approved by: JM

200 e S \QK\

ELWOOD L. BROWN
County Corporation Counsel

301 County Building P NS

Port Huron, MI 48060 ——— y' Z;/




VOTED:
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BLUE WATER LIBRARY FEDERATION
RESOLUTION BY THE MEMBERS OF THE FEDERATION BOARD

To establish the Clayton A. and Florence B. Lewis Memorial Book
Fund (the "Fund") and to manage and invest the Fund for the
purpose of expanding specified collections within the Port Huron
Public Library as follows:

(1) To accept for the Fund and transfer to the Fund whatever
gifts are received by the Blue Water Library Federation as
are designated by their donors as gifts for the Fund.

(2) To invest the principal of the Fund in separate money market
accounts or instruments of comparable risk and yield.

(3) To use the income from the Fund each year to purchase books
and library materials, including audioc-visual or
computerized materials, dealing with the following subject
matters: nature, plants, animals, gardens, ecology, farming
and cooking. In the selection of library materials,
preference shall be given to printed media. The books and
library materials purchased with the income from the Fund
shall be maintained, circulated and loaned by the Port Huron
Public Library and shall be marked and catalogued as gifts
of the Fund. Books and materials may be designated as non-
circulating reference materials to be used at the Port Huron
Public Library if the Reference Librarian at the Port Huron
Public Library determines that they should be so designated.

(4) At the discretion of the Director of the Blue Water Library
Federation, in each fiscal year any unspent balance from the
Fund can be added to the principal of the Fund or be used to
purchase necessary processing supplies or for rebinding or
replacement for the purpose of processing and maintaining
the bocks and materials purchased from the Fund.

(5) Beginning in the year 2013, the 100th Anniversary of the
marriage of Clayton A. and Florence B. Lewis, to use the
principal of the Fund for as long as it shall last within
the discretion of the Federation to purchase the same kinds
of books and library materials to be purchased with the
income from the Fund.

(6) If the Blue Water Library Federation is dissolved or ceases
operation or no longer serves the Port Huron area, the Fund
shall be transferred to and administered by the St. Clair
County Library system or the Port Huron Public Library in
the same manner as it is to be administered by the Blue
Water Library Federation under this Resolution.



(7)

o*® L

At the end of each fiscal year, the Director of the Blue
Water Library Federation or.the Librarian of the Port Huron
Public Library shall report to the donors of the Fund the
amount of Fund income and Fund purchases made in the
preceding year and shall, upon request, list the library

"materials purchased by the Fund. For this purpose, it will

-
(A

suffice to report to Scott P. Lewis, a grandson of Clayton
A. and Florence B. Lewis, at Palmer & Dodge, One Beacon
Street, Boston, Massachusetts 02108, or whoever is
identified to the Federation as his successor in this role.

e
)L/‘-“w\(, }é’éﬁ%’//// g4

Ed Moore, Jr., Chairman Harry P. Mu, Director
Blue Water Library Federation Board Blue Water Library Federation

Dated:

September 13, 1984
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RESOLUTION 96-55

APPROPRIATING SENIOR CITIZENS MILLAGE FUNDS
FOR 1997

WHEREAS, the citizens of St. Clair County voted approval
of a special millage levy for Senior Citizens Services for a
period of four (4) years; and

WHEREAS, the Commission on Aging, appointed by the
County Board of Commissioners, reviewed and recommended approval
of certain appropriations.

NOW, THEREFORE, BE IT RESOLVED:

1. That the appropriation of Senior Citizens Millage

Funds for 1997 is as follows:

Catholic Social Services 46,593
Center for Human Resources 5,976
Council on Aging 1,318,319
D.A.R.E.S. - Pathway Shelter 2,311
Legal Assistance 104,964
Public Guardian 900
Public Health Department 68,262
Senior Advocates 640
Visiting Nurses Association 93,722
Commission on Aging 30,645
Area Agency on Aging 1-B 13,100
Tax Appeals 12,000

TOTAL: 1,697,432

See Exhibits "A" and "A-1" attached.

DATED: December 4, 1996

Reviewed and Approved by:

C D E L Ser—

ELWOOD L. BROWN

County Corporation Counsel
301 County Building

Port Huron, MI 48060
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COMMISION ON AGING

EXHIBIT "A"

£ amm.m

’[;f’!! g
-{/-1 B2 ,f‘..-‘
A

County of St. Clair, Michigan

3415 28th STREET, / PORT HURON, MICHIGAN 48060 /{810) 987-8922

MEMORANDUM

S.C.M./96-14
TO: MEMBERS OF THE ST. CLAIR COUNTY BOARD OF COMMISSION
FROM: ST. CLAIR COUNTY COMMISSION ON AGING @\Dm/
DATE: -~ NOVEMBER 20, 1995
RE: SENIOR CITIZENS MILLAGE FUND - RECOMMENDED 1997 ALLOCATIONS

Based on review of the Agencies/Organizations’ request for funds, the St. Clair County
Commission on Aging, at its November 19, 1996 meeting, recommends to the St. Clair
County Board of Commission approval of the 1997 Senior Citizens Millage Fund Allocations

as follows:
PROJECTED AVAILABLE FUNDS AT JANUARY 1, 1997 $ 2,106,422
RECOMMENDED ALLOCATIONS:

Catholic Social Services $ 46,593

Center for Human Resources : 5,976

Council on Aging 1,318 319

D.A.R.E.S. - Pathway Shelter 2,311

Legal Assistance 104,964

Public Guardian . 900

Public Health Department 68,262

Senior Advocates 640

Visiting Nurses Association 93,722

Commission on Aging 30,645

Area Agency on Aging I-B 13,100

Tax Appeals 12,000

TOTAL $ 1,697,432 (1,697,432)
PROJECTED FUND BALANCE AT DECEMBER 31, 1997 $ 408,990

RECOMMENDED ACTION: Approval of Resolution #36-??; "Appropriation of Senior
Citizens Millage Funds for 1997"

WP#5:COA9614

A GCovernment

of Service
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. EXHIBIT'A-1*

SENIOR CITIZENS MILLAGE FUND

1997 ALLOCATIONS

CATHOLIC SOCIAL SERVICES

Counseling

46,593

CENTER FOR HUMAN RESOURCES
Crisis Line

5,976

COUNCIL ON AGING
Chore Services
Foster Grandparents
Homemaker Services
Home Repair Services
Outreach Services
Programs
Transportation
Adult Day Care
Graup Meals

Home Daelivered Meals

77,802
35,769
273,003
112,843
190,072
254,311
209,744
36,6388
59,254
68,833

1,318,319

D.A.R.E.5. —PATHWAY SHELTER HOME

Emergency Shelter

2,311

LEGAL ASSISTANCE

Legal Services

104,964

PUBLIC GUARDIAN
Guardianship

PUBLIC HEALTH DEPARTMENT

Personal Care

€8,262

SENIOR ADVOCATES

Community Education

640

VISITING NURSE ASSOCIATION
Respite Care Services
Personal Care Services

Adult Day Care — Dietary Supplement

42,991
49,731
1,000

93,722

COMMISSION ON AGING

Administration/Planning

30,645

AREA AGENCY ON AGING IB

County Assessment - Match

13,100

TAX APPEALS — Set Aside

12,000

TOTALS

1,697,432

DISK: LOTUS A; FILE NAME: SRMILS7A

PREPARED 11-19-96




a period of four years; and
WHEREAS,

WHEREAS, the County

NOW, THEREFORE,
REVENUE
404 Current Property Taxes
541 Single Business Tax
665 Interest

TOTAL REVENUE

EXPENDITURES

704 Salaries & Wages, Perm.
705 Salaries & Wages, Temp.
706 Salaries & Wages, QOvertime
709 Longevity

715 Employer's Social Security
716 Hospital Insurance

717 Life Insurance

718 Retirement Contribution
719 Dental Insurance

721 Disability Insurance

722 Unemployment Ins.

723 Worker's Compensation
727 Office Supplies

801 Profeseional/Contractual
850 Communications

860 Travel-Mileage

861 Travel-Other

884 Local Unit Fund

900 Printing

926 Tax Tribunal Refunde

930 Repairs & Services

940 Equipment Rental

S53 Cost Allocation

955 Miscellaneous

958 Education and Training
980 Office Equipment

g82 Books

986 Audio-Visual

TOTAL EXPENDITURES:

DATED: December 4, 1996
Reviewed and Approved by:

B2 Ser—

ELWOOD L. BROWN

County Corporation Counsgel
301 ‘County Building

Port Huron, MI 48060

\ )

' RESOLUTION 96-54

APPROPRIATING COUNTY LIBRARY SYSTEM OPERATING MILLAGE FUNDS
FOR 1997

WHEREAS, the citizens of St. Clair County voted approval of a apecial
millage levy for providing operating funds for the County Library System for

the County Library Board operates under the authority of
Public Act 138 of 1917 as last amended; and
Board
recommended approval of certain appropriations.
BE IT RESOLVED:
Millage Funds for 1997 is as follows:

of Commissioners has reviewed

1,760,174

36,323

54,470
1,850,967

256,386
254,943
7,000
1,500
39,767
50, 000
1,200
34,695
6,000
52
52
16,038 667,633

39,100

55,000

20,000

3,000

7,500

20,750

8,000

5,000

8,000

23,000

22,460

20,000

10,000

414,188

409,038
138,000 1,203,036
. 1,870,669

That the appropriation of Special




- RESOLUTION 96-52

APPROPRIATING DRUG TASK FORCE MILLAGE FUNDS FOR 1997

WHEREAS, the citizens of St. Clair County voted approval of a special
millage levy for establishment of a Drug Task Force for a period of three
years; and

WHEREAS, the Board of Commissioners has reviewed and recommended
approval of certain appropriations.

NOW, THEREFORE, BE IT RESOLVED: That the appropriation of Special
Millage funds for 1997 is as follows:

REVENUE

404 Current Property Taxes 998,722

415 Personal Property Taxes 2,000

541 Single Business Tax 20,609

662 Forfeitures 25,000

665 Iinterest 25,000

691 Miscellaneocus 100
TOTAL REVENUE: 1,071,431

EXPENDITURES

704 Salaries & Wages, Perm. 343,480

706 Salaries & Wages, Overtime 60,000

709 Longevity 11,148

715 Employer's Social Security 31,719

716 Hospital Insurance 32,600

717 Life Insurance 840

718 Retirement Contribution 53,902

719 Dental Insurance 4,200

721 Disability Insurance 41

722 Unemployment Insurance 41

723 Worker's Compensation 10, 366 548,337

727 Office Supplies 10,000

732 Operating Supplies 8,000

741 Uniforms 4,500 22,500

801 Professional & Contractual 80,000

813 Investigations 45,000

850 Communications 25,000

860 Travel-Mileage 500

861 Travel-Other 22,000

910 Insurance and Bonds 135

920 Utilities 36,000

926 Tax Tribunal Refunds 1,000

930 Repairs & Service 16,000

940 Equipment Rental - 45,000

953 Cost Allocations 7,428

955 Miscellaneous 200

958 Education & Training 6,000 284,263

988 Other Equipment 25,000

997 Other Transfers Out 166,110
TOTAL EXPENDITURES: 1,046,210

DATED: December 4, 1996
Reviewed and Approved by:

C:fi;ihﬁabfgf. é;zu}bdhuum 7&;24;494“_)
ELWOOD L. BROWN ' V . "
County Corporation Counsel V%ﬁq_ /ﬂ%ﬂ/‘wi/
301 County Building A bl

Port Huron, MI 48060




APPROPRIATING COUNTY PARKS AND RECREATION MILLAGE FUNDS
FOR 1597

RESOLUTION 96-53

WHEREAS, the citizens -of St. Clair County voted approval of a special
millage levy for providing funds for establishing, improving and operating
County and Local parks and recreation opportunities for a period of five
years; and

WHEREAS, the County Parke and Recreation Commission operates under
the authority of Public Act 261 of 1965 of the Public Acts of the State of
Michigan; and

WHEREAS, the County Board of Commissioners has reviewed and
recommended approval of certain appropriations.

NOW, THEREFORE, BE IT RESOLVED: That the appropriation of these parks

and recreation millage funds for 1997 is as follows:

REVENUE

404 Current Property Tax 1,769,760
541 Single Business Tax 40,000
607 Fees 3,000
665 Interest 45,000
667 Rents 6,000
699 County Appropriation 113,987

TOTAL REVENUE: 1,977,747

EXPENDITURES

703 Salaries & Wages, Supervisory 48,900
704 Salaries & Wages, Permanent 86,000
705 Salaries & Wages, Temporary 6,000
706 Salaries & Wages, Overtime 2,500
709 Longevity 3,500
715 Employer's Social Security 11,250
716 Hospitalization Insurance 22,000
717 Life Insurance 480
718 Retirement Contribution 18,320
719 Dental Insurance 2,400
721 Disability Insurance 15
722 Unemployment Insurance i5

723 Worker's Compensation 3,675 205,055
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727
728
731
732

801
850
860
861
884
300
920
926
930
231
953
955
958

980
988

Office Supplies

Bookes & Bulletins

Repair & Maint. Supplies
Operating Supplies

Professicnal & Contractual
Communications
Travel-Mileage
Travel-Other

Local Unit Distribution
Printing and Binding
Utilities

Tax Tribunal Refunds
Repairs & Service
Building Repair & Service
Cost Allocation
Miscellaneous

Education & Training

Office Equipment
Other Equipment

TOTAL EXPENDITURES:

DATED: December 4, 1996

Reviewed and Approved by:

WM—

ELWOOD L. BROWN

County Corporatioﬁ Counsel
301 County Building

Port Hurcon, MI 48060

5,000
500
5,000

2,000

200,000
3,200
1,000
4,500

440,044
1,200

12,000
1,000
5,000
1,000
4,012
1,500

1,000

3,000
1,081,736

12,500

675,456

1,084,736

1,977,747

/£




RESOLUTION  96-51

ADOPTING 1997 BUDGET

WHEREAS, it is the duty of the St. Clair County Board of
Ccommissioners during its annual October Session, to set the
Budget for the County of St. Clair for the next year; and

WHEREAS, the St. Clair County Board of Commissioners has
determined the Budget for the Coun£y of St. Clair for the year
1997; and

WHEREAS, M.S.A. 5.3228 (36) requires the Board to pass a
"general appropriations act" setting forth amounts appropriated
and estimated revenues, by source, in each fund for the ensuing
fiscal year, all of which must be consistent with uniform
charts of accounts as prescribed by the State Treasurer.

NOW, THEREFORE, BE IT RESOLVED:

1) That the Budget for the County of St. Clair for
fiscal year 1997 is attached hereto, marked as Exhibit "A".

2) That said Budget conforms to the requirements of
MSA 5.3228 (36) in every respect, setting forth amount
appropriated, statements of estimated revenues, by source, in
each fund, and is consistent with uniform charts of accounts
prescribed by the State Treasurer.

3) That this Resolution constitutes a general
appropriations act as required by law.

DATED: Decémber -4., 1996

Reviewed and Approved by: ~42%;:£ii:%;:224;22221____
[S=t 7 SV SAon(fite e —

ELWOOD L. BROWN

County Corporation Counsel CZ;Z;%L__
301 County Building

Port Huron, MI 48060




ST. CLAIR COUNTY, MICHIGAN

1997 GENERAL FUND
BUDGETED CHANGES IN AVAILABLE FUND BALANCE

Estimated Available Fund Balance at December 31, 1996 $ 5319078
Add: 1996 Budgeted Revenue 35,539,668
Less: 1997 Budgeted Expenditures 35,539 668

Estimated Available Fund Balance at December 31, 1997 $ 5319078

Revised 11-27-96

Exhibit "A"
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ST. CLAIR COUNTY, MICHIGAN

1997 GENERAL FUND
REVENUE BUDGET COMPARISONS SUMMARY

1995 1996 1996 1997
TOTALS Actual Estimated Budget Budget

401 Taxes 17,963,466 18,668,000 18,290,650 19,001,765
450  Licenses and permits 210,717 205,542 197,200 206,000
539  State grants 5,901,643 6,020,046 6,279,696 6,255,253
600  Charges for services 3,175,839 3,102,160 3,009,494 3,389,236
655  Fines and forfeits 605,552 576,000 555,000 691,000
664  Imterest and rent 1,794,821 1,457,950 1,158,800 1,766,200
671  Other revenues and

reimbursements 367,540 555,366 552,630 617,780
695  Other financing sources 1,346,640 1,062,059 1,062,059 786,998
692  Cost allocation 1,325,432 3,101,516 3,101,516 2,825,436

32,691,650 34,748,639 34,207,045 35,539,608




ST. CLAIR COUNTY, MICHIGAN
1997 GENERAL FUND
REVENUE BUDGET SUMMARY
Control Category
Judicial (130):
General Government (170):
Public Safety (300):
Health and Welfare (600):

Transfers In - Other (931)

TOTAL REVENUES SUMMARY

4,229,620
28 967,487
1,636,673
85.000

620,888

35,539,668
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ST. CLAIR COUNTY, MICHIGAN

1997 GENERAL FUND
REVENUE BUDGET SUMMARY

Judicial (130):

131  Circuit Court 123,800
136  District Court 2.143.300
141  Friend of Court 1.590,020
148  Probate Court - Adult 185,000
149  Probate Court - Juvenile 187,500

4,229,620

General Government (170):

191 Elections 3,000
219 Clerk - Register 1,286,500
229  Prosecuting Attormey 290,980
253  Treasurer 27,309,727
257 Cooperative exiension 9,000
275 Drain Commissioner 68,280
28.967,487
Public Safety (300):

301  Sheriff and Patrol 589,030
331 Marine Safety 159,480
351 Jail 657.663
426 Emergency Services 29,000
430  Animal Shelter 201,500
1,636,673

Health and Welfare (600):
685  Public Guardian 85,000

Transfers In - Other (931)
931 Transfers in 620.888

35,539,668
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Contro] Catepory

Legislative (100):

Judicial (130):

General Government (170):

Public Safety (300):

Public Works (440):

Health and Welfare (600):

Parks and Recreation (750)

Other functions control (850):

Debt Service (903)

Transfers Out - Appropriation (966)

TOTAL EXPENDITURES SUMMARY

ST. CLAIR COUNTY, MICHIGAN

1997 GENERAL FUND
EXPENDITURE BUDGET COMPARISON SUMMARY

1995 1996 1996 1997

Actual Estimated Budget Budget
391,183 529,362 532,429 476,243
6,842 893 8,388,719 8.041,099 8,356,256
6,132,725 6,859,289 7,029,540 7,408,554
8,400,442 8,946,605 8.887,266 9,548,512
66,383 80,000 80,000 80,000
591,949 630,714 658,324 521,588
99,545 - - -
473,630 616,000 724,772 700,807
- 93,000 93,000 89.000
8,039,931 8,160,615 8,160,615 8,358,708
31,038,681 34,304,304 34,207,045 35,539,668
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ST. CLAIR COUNTY, MICHIGAN

1997 GENERAL FUND
EXPENDITURE BUDGET SUMMARY

Legislative (100):
101-101 Board of Commissioners 157,930
101-103  OCther Legislative Activities 318,313
476,243
Judicial (130):
101-131  Circuit Court ' 1,993,157
101-136  District Court 2,235,548
101-141 Friend of Court 1,627,197
101-148 Probate Court - Adult 680,825
101-149  Probate Court - Juvenile 1,728,538
101-151 Probation - Adult 90,991
8,356,256
General Government (170):
101-191 Elections 54,626
101-219 Clerk - Register , 752,890
101-223 Administrator/Controlier 574,150
161-225 Equalization 431,052
101-226 Personnel 212,491
101-229 Prosecuting Attorney 1,838,661
101-234  Stores - Central Supply ' 35,000
101-243 Lands and Graphics 201,100
101-248 Boundary Commission 200
101-249 Plat Board 300
101-253 Treasurer 424,061
101-257  Cooperative Extension 321,070
101-261 Building Authority 747,000
101-265 Building and Grounds 1,576,290
101-275 Drain Commissioner 227.663
101-291 County Agricultural Society 5,000
101-296  County Motor Pool 7,000

7,408,554
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ST. CLAIR COUNTY, MICHIGAN

1997 GENERAL FUND
EXPENDITURE BUDGET SUMMARY

Public Safety (300):

161-301 Sheriff and Patrol
101-331 Marine Safety
101-332 Dive Team

101-351 Jail

101-426 Emergency Services
101-428 Livestock Claims
101-430 Animal Shelter

Public Works (440);

101-445 Drains - Public Benefit
Health and Welfare (600):

101-648 Medical Examiner
101-651 Ambulance - EM.S.
101-681 Veterans Burial
101-682 Veterans Counselor
101-685 Public Guardian

Other functions control (850):

101-865
101-890

Insurance
Contingencies

Debt Service (905

101-905

Debt service

Total General Fund Expenditures

4,708,426
211,308
5.000
4,216,453
141,698
500
265,127

9.548.512

30.000

216,978
25,000
98,514

181.096

521.588

560,000
140.807

700,807

39.000

27,180,960




ST. CLAIR COUNTY, MICHIGAN

1997 GENERAL FUND
EXPENDITURE BUDGET SUMMARY

Transfers Out - Appropriation (966)

999-001 Law Library 6,500
999-002 Soldiers Relief 1,200
999-003 County Road 786,918
999-005 Health Department ' 2242123
999-006 Mental Health 927,837
999-007 Child Care - Probate 2,184,505
999-008 Child Care-Welfare 325,100
999-009 Social Services 216,000
959-010 County Library 998,460
999-011 County Airport 109,475
999-012 Public Improvement 40,000
999-013 County Planning 341,715
999-014 Office Automation 30,000
999-016 Radio Communications -
999-017 Secondary Road Patrol 14,888
959-018 Insurance Claims 10,000
999-G20 Parks and Recreation Millage 113,987
Community Development Block Grant 10,000

8,358,708

Total General Fund Expenditures and Transfers QOut 35,539,668
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RESOLUTION  96-50

APPROVING TITLE IV-D MEDICAL SUPPORT ENFORCEMENT
CONTRACT AGREEMENT FOR FRIEND OF THE COURT

WHEREAS, the Friend of the Court has received approval
of a Title IV-D Medical Support Enforcement Agreement with the
Michigan Family Indpendence Agency beginning October 1, 1996
and ending September 30, 1997.

NOW, THEREFORE, BE IT RESOLVED: that

1) The Family Independence Agency Title IV-D Medical
Support Enforcement Agreement, be and hereby is approved in its

entirety; and

2) The Chairperson of the County Board of
Commissioners and the St. Clair County Clerk are hereby
authorized to execute said Agreement on behalf of the County

Board of Commissioners.

3) All resolutions and parts of resoclutions in
conflict with this Resolution, are, to the extent of the

conflict, hereby rescinded.
DATED: November 13, 1996

Reviewed and Approved by:

WM

ELWOOD L. BROWN

County Corporation Counsel
301 County Building

Port Huron, MI 48060




RESOLUTION

. TITLE 1IV-D MEDICAL SUPPORT ENFORCEMENT CONTRACT AGREEMENT

The Friend of the Court has received approval of a Title IV-D Medical Support Enforcement
Agreement with the Family Independence Agency beginning October 1, 1996, and ending
September 30, 1997.

BE IT RESOLVED THAT:

1) The Family Independence Agency Title IV-D Medical Support Enforcement
Agreement, be and hereby is approved in its entirety; and

2) The Chairperson of the County Board of Commissioners is hereby authorized
to execute said Agreement on behalf of the County Board of Commissioners.

Date Board of Commissioners Chairperson  (Signature)

Date Clerk of the County (Signature)

County Name and Program Provider (FOC)



Contract No: CS/MED-97-74001
Contract Amount: $51,169.00
Index Code: 93100
P.C.A. No: 81135
Agency Object Code: 6155
Commodity Code: 961-91
Federa! |.D. #: 38-6006420
Mail Code: 021
Method of Payment: Actual Cost
AGREEMENT
between
FAMILY INDEPENDENCE AGENCY
and

THE COUNTY OF ST. CLAIR

This Agreement, effective the 1st day of October, 1996, and ending the 30th day of
September, 1997, is by and between the Family Independence Agency, having a
mailing address of 235 S. Grand Avenue, P.O. Box 30037, Lansing, Michigan 48309
(hereinafter referred to as the "Agency”), the County of St. Clair, a pubfic organization,
having a mailing address of 201 McMorran Boulevard, Port Huron, Michigan 48060
(hereinafter referred to as the "Contractor”), and the Chief Circuit Judge for the Court,
(hereinafter referred to as the "Court").

WHEREAS, the Agency is authorized to contract with state or local units of government
and private agencies under the provisions of MCLA 400.10; and,

WHEREAS, the Agency has the authority to enter into a Cooperative Agreement under
and in accordance with policies established by the Agency, as well as under and in
accordance with Title IV-D of the Social Security Act as amended and the provisions of
part 304, Chapter I, Title 45, Code of Federal Regulations; and

WHEREAS, the Agency is desirous of purchasing services, and the Contractor and
Court desire to provide services in accordance with the terms and conditions of this

Agreement; and,

WHEREAS, the Chairperson, County Board of Commissioners has lawful authority to
bind the Contractor and both the County and Court agree to the terms set forth in this
Agreement.

NOW, THEREFORE, in consideration of the above, and in consideration of the
promises and mutual covenants hereinafter contained, the parties hereto agree as
follows:
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GENERAL PROVISIONS

A,

Adgency's Source of Funds-Termination

The Agency's payment of funds for purposes of this Agreement is subject to
and conditional upon the availability of funds for such purposes, being
federal and state funds. No commitment is made by the Agency to continue
or expand such activities. The Agency may terminate this Agreement
immediately upon written notice to the Contractor and Court at any time prior
to the completion of this Agreement if, in the opinion of the Agency Director,
funding becomes unavailable for this service or such funds are restricted.

Fees and Other Sources of Funding

The Contractor and Court guarantee that any claims made to the Agency
under this Agreement shall not be financed by any source, including client
fees, other than the Agency under the terms of this Agreement. If funding is
received through any other source, the Contractor and Court agree to delete
from Contractor and Court billings, or to immediately refund to the Agency,
the total amount representing such duplication of funding.

Review and Monitoring Reports

The Contractor and Court shall comply with all program and fiscal review
reporting procedures at time intervals and on specified forms as established
by the Agency on the beginning date of this Agreement. Any additional
reports which the Agency proposes to be completed by the Contractor or
Court shall be compieted pursuant to agreement by the parties to this
Agreement.

Examination and Maintenance of Records

The Contractor and Court shall permit the Agency or any of its identified
agents access to the facilities being utilized at any reasonable time to ob-
serve the operation of the program. Further, the Contractor and Court shall
retain all books, records or other documents relevant to this Agreement for
five (8} years after final payment, at their cost, and federal auditors and any
persons duly authorized by the Agency shall have full access to and the right
to examine and audit any of said material during said period. If an audit is
initiated prior to the expiration of the five-year period, and extends past that
period, all documents shall be maintained until the audit is completed. The
Agency shall provide findings and recommendations of audits to the Con-
tractor and Court. The Agency shall adjust future payments or final payment

2.
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if the findings of an audit indicate over or under payment to the Contractor in
the period prior to the audit. If no payments are due and owing the Contrac-
tor, the Contractor shall immediately refund all amounts which may be due
the Agency.

Insurance Coverage

The Contractor and Court shall provide and maintain public liability insurance
in such amounts as necessary to cover all claims which may arise out of the
Contractor or Court's operations under the terms of the Agreement.
Unemployment compensation coverage, and worker's compensation
insurance shall be maintained in accordance with applicable federal and
state law and regulations.

Compliance with Civil Rights, Other Laws

The Contractor and Court shall not discriminate against any employee or
applicant for employment with respect to hire, tenure, terms, conditions, or
privileges of employment, because of race, color, religion, national origin,
age, sex, height, weight, or marital status pursuant to 1976 P.A. 453, Section
209. The Contractor and Court shall also comply with the provisions of the
Michigan Handicappers Civil Rights Act, 1976, P.A., 220 and Section 504 of
the Federal Rehabilitation Act of 1973, P.L. 83-112, 87 Stat. 394, which
states that no employee or client or otherwise qualified handicapped
individual shall, solely by reason of handicap, be excluded from participation,
be denied the benefits of, or be subjected to discrimination under any
program or activity receiving federal financial assistance. The Contractor and
Court shall comply with the Americans with Disabilities Act of 1990 (ADA),
P.L. 101-336, 104 Stat. 328, which prohibits discrimination against
individuals with disabilities and provides enforcement standards. Further, the
Contractor and Court shall comply with all other federal, state or local laws,
regulations and standards, and any amendments thereto, as they may apply
to the performance of this Agreement.

Rovalties and Copvright

The Agency reserves a royalty-free non-exclusive license to use and
authorize others to use all written or visual material or other work products
developed in cannection with this Agreement, including all copyrightable or
copyrighted materials.
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Confidentiality

The use or disclosure of information concerning clients obtained in
connection with the performance of this Agreement shall be restricted to
purposes directly connected with the administration of the programs
implemented by this Agreement and as required by federal regulations and
state statute.

Property Title

Title to all non-Child Support Enforcement Systems (CSES) property, real or
personal, used by the Contractor or Court in the performance of this
Agreement and which is funded in whole or part by the Agency shall remain
in the Agency during the term of this Agreement. Upon expiration of this
Agreement or any extension thereof, the Contractor and Court agree to
return said property to the Agency or pay the then current fair market value
thereof to the Agency. However, in the event that any such property is only
partially funded by the Agency, the Contractor or Court shall return said
property to the Agency or pay the Agency that portion of the current fair
market vaiue of such item which is in the same percentage as the Agency's
contribution to the original purchase price. Where property in which the
Agency has an interest is traded for other property, the Contractor and Court
shall maintain continuing records to account for the Agency's financial
interest in such subsequent acquisitions.

Subcontracts

The Contractor or Court shall not assign this Agreement or enter into
subcontracts which shall be paid in whole or part using money received
through this Agreement without obtaining prior written approval of the
Agency. The Agency, as a condition of granting such approval, shall require
that such assignees or subcontractors shall be subject to all conditions and
provisions of this Agreement. The Contractor and Court shall be responsible
for the performance of all assignees or subcontractors, and shall insure the
subcontracted agents comply with all provisions of this Agreement.

Cancellation of Agreement

The Agency reserves the right to cancel this Agreement by giving sixty (60)
calendar days written notice to the Contractor and Court. The Contractor or
Court may terminate this Agreement upon sixty (60) calendar days written
notice to the Agency at any time prior to the completion of the Agreement
period.
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Closeout/Extension

When this Agreement is concluded or terminated, the Contractor and Court
shall provide the Agency, within sixty (60) calendar days after conciusion or
termination, with all financial, performance and other reports required as a
condition of the Agreement, unless written extension is granted by the
Agency for extenuating circumstances. The Agency shall make payments to
the Contractor for allowable reimbursable costs not covered by previous
payments. The Contractor shall immediately refund to the Agency any
payments or funds advanced to the Contractor in excess of allowable
reimbursable expenditures.

Continuing Responsibilities

Termination, conclusion, or cancellation of this Agreement shall not be
construed so as (o terminate the ongoing responsibilities or rights of the
parties as provided in Section |, Paragraphs Dand L.

Dispute Resglution

1. Local BResolution

All parties agree to make a good faith attempt {o resolve disputes.
Resolution of any dispute shall first be attempted at the local level by
County Contractor, Prosecuting Attorney, Friend of the Court and the
Agency's Office of Child Support (OCS) District Managers, as
appropriate. :

2. Second Stage Resolution

if it appears a dispute cannot be resolved at the local level, the
aggrieved party shall notify the other parties and the Director of the
Office of Child Support, in writing, regarding the nature of the dispute
and the efforts made to resolve the dispute. Within sixty (60) calendar
days of this notification, the parties and the OCS Director or designees
shall meet to attempt resolution of the dispute.

3. Formal Notice of Intent

The Contractor and Court shall notify the Agency in writing of their
intent to pursue a claim against the Agency for breach of any terms of
this Agreement. No suit may be commenced by the Contractor or Court
for breach of this Agreement prior to the expiration of ninety (90}
calendar days from the date of such notification. Within this ninety {90)
day period, the Contractor and Court, at the request of the Agency,
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must meet with the Director of the Agency or designee for the purpose
of attempting resolution of the dispute. Formal Notice of Intent action
shall not be commenced until resolution has been initiated as described
in 1 and 2 above. However, these paragraphs do not restrict the right to
invoke and cancel under Section |, Paragraph K.

4. Continuation of Services and Payment

Prior to commencement and during the pendency of a dispute or a suit
for breach of this Agreement, services shall continue to be provided as
set forth in this Agreement and payment for such services by the
Agency shall continue without interruption, except as provided in
Section lll, Paragraph B of this Agreement.

Amendment

This Agreement may be amended, at the request of any party, oniy by the
written consent of all the parties hereto. If the Cantractor or Court refuses to
sign an amendment, the Agency may terminate this Agreement at the end of
sixty (60) calendar days from the date of request to amend. The Contractor
and Court shall suffer no liability to the Agency for refusing to agree to said
amendment, and said refusal shall not constitute a breach of this
Agreement.

Termination - Unfair Labor Practice

The Agency may void this contract upon fifteen (15) calendar days notice if
the name of the Contractor or Court, or the name of a subcontractor,
manufacturer, or supplier of the Contractor or Court, subsequently appears
in the register compiled pursuant to Section 2 of Act 278, P.A. 1980. This Act
prohibits the state from entering into contracts with certain employers who
engage in unfair labor practices; to prohibit those employers from entering
into certain contracts with others; to provide for the compilation and
distribution of a register of those employers; and toc provide for the voiding of
certain contracts.

Audit Requirements in Accordance with Circular A-128

This contract is funded through the federal Child Support Enforcement
program. The Agency has determined the services provided through this
Agreement constitute a subrecipient relationship according to the guidelines
established in Federal Office of Management and Budget Circular A-128.
The Agency shall send a letter to the Contractor each year including the
Catalog of Federal Domestic Assistance number and the percentage of
Federal Financial Participation (FFP).
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Contractors who receive a total of $300,000.00 or more in federal funds from
one or more funding sources as subrecipients are required to comply with
the provisions of Federal Office of Management and Budget Circular A-128.
Copies of audits performed for Contractor's compliance with Circular A-128
requirements shall be submitted to the Agency within thirty (30) calendar
days of receipt by the Contractor. In addition, the Contractor shall, as
required in the Circular, submit a copy of the audit to the federal central
clearing house identified by the Federal Office of Management and Budget.

Two (2) copies of the Contractor's annual compliance audit shall be
submitted to:

Family Independence Agency
Office of Internal Audit

P.O. Box 30037

Lansing, MI 483809

Agreement Inclusiveness

This Agreement with the previously mutually approved Application incorpo-
rated by reference and made a part hereof, is intended by the parties as the
complete and final expression of their agreement with respect to the terms
inciuded herein, and may not be contradicted by evidence of any prior con-
temporaneous agreement, oral or otherwise.

CONTPACTOR AND CQURT DUTIES AND RESPONSIBILITIES

The Contractor through the Friend of the Court shall enforce all medical support
orders over which it has jurisdiction and seek modifications of orders to include
medical support in accordance with federal regulations, state statute and court
rules.

The intent of this contract with enhanced funding is to:

Enable Friends of the Court to identify the existing backlog of IV-D cases
requiring medical support enforcement efforts ,

Determine what enforcement action is needed on those backlogged cases,
and :

Initiate needed enforcement action on all backlogged and new [V-D cases

For enforcing medical child support orders in IV-D cases and as a subrecipient of
Federal Financial Assistance, the Contractor and the Friend of the Court shall
comply with the requirements of Title IV-D of the Social Security Act,
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implementing applicable federal regulations and. requirements; using the Manual
for Friend of the Court, Section 4000, Chapter 500 and 550 and Friend of the
Court Letters in effect on the begin date of this Agreement.

A. Services

The Friend of the Court shall:

1. Make medical support enforcement (MSE) services available to alf
eligible individuals. Eligible individuals are those custodial parents (and
their children) who are past or present recipients of AFDC, |V-E foster
care or the Medicaid programs or who have filed an application for
services with the IV-D agency.

2. Maintain records and provide collection services.

3. Enforce medicai support obiigations using all appropriate procedures:

a)

b)

f

g)

Identify cases requiring medical support enforcement through
manual review of cases or through approved computer tape
match processes.

Obtain medical insurance information and convey it to Medicaid
Third Party Liability through submission of the forms "Employer's
Disclosure of Income and Health Insurance Information™ (FOC
22a) and "Friend of the Court Case Questionnaire" (FOC 38C) or
by electronic means through the Child Suppeort Enforcement
System (CSES).

File petitions with the court to order the inclusion of health
insurance in new or modified orders.

Serve dependent health care coverage orders on employers and
insurance carriers.

Contact absent parents to obtain insurance information or to
obtain insurance coverage if available at reasonable cost though
not ordered.

Contact employers or insurers to obtain policy coverage informa-
tion or to request notification of lapsed coverage.

Inform non-Medicaid clients of the availability of medical support
enforcement services.
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h}  Review and modify medical support orders.

g) Inform non-Medicaid clients of insurance information obtained
through FOC enforcement efforts (Medicaid clients shall be
notified by the Agency when TPL receives the information).

4. [nitiate locating action when necessary
5. Cooperate with other states for enforcement of medical support orders
6. Maintain administrative processes
a) Fiscal Policies and Accountability
b) Bonding of Employees
c) Separation of Cash Handling and Accounting Functions
d) Safeguarding of Information
Reports

The Contractor and Court shall prepare, complete and submit the following
reports in the cycles indicated, to the units named:

1.

Form: DSS/FIA-286A - Title IV-D Medical Support Expenditure
Report, including appropriate time documentation. This expenditure
report shall not be complete and acceptable for payment unless the
report section of the form is completed listing the progress on achieving
the goals of the contract as set in the contract application.

Cycle:  Due by the fifteenth (15) working day after month of service

To: Family Independence Agency
Office of Child Support - Lansing

Form: FOC 22A - Employer's Disclosure of Income and Health
Insurance Information. This report must contain the Agency Case
Number before it submitted to Medical Services Administration, Third
Party Liability (TPL). The form is described in the Friend of the Court
Manual, Section 4000, Chapter 500.



Cycle:  Whenever the information becomes available.

To: Medical Services Administration
Third Party Liability Division
Family Independence Agency
P.Q. Box 30037
Lansing, M| 48909

3. Form: FOC 39C - Friend of the Court Case Questionnaire. Page 3
of this questionnaire may include health care information. A copy of
page 3 of this form may be used to convey information to TPL if the
Agency case number and the names of the Payer and payee are
added to it before submission to Medical Services Administration. The
form is described in the Friend of the Court Manual, Section 4000,
Chapter 500.

Cycle:  Whenever the information becomes available.

To: Medical Services Administration
Third Party Liability Division
Family Independence Agency
P.O. Box 30037
Lansing, M| 48309

Client Grievance System

Each Court shall have a written office grievance system which provides the
opportunity to seek relief for those who believe they have not received
services required by the IV-D program, or believe the services they have
received are not in accordance with IV-D regulations. Information about the
grievance system shall be provided to clients or the Agency upon request.

Statewide Autgmated System

The Contractor and Court agree to cooperate in meeting the federal
requirement of a statewide automated system. Reprogramming of local data
processing systems to accommodate additional data items shall only be
funded through the approved statewide system.

Applicable Costs, Maintenance of Effort on Cogperative Reimbursement

Contract

The Contractor and Court, as subrecipients of Federal Financial Assistance,
agree to abide by applicable provisions of the Cost Principals for State and
Local Governments issued in the Federal Office of Management and Budget
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Circular No. A-87. This circular provides cost principles to be used in deter-
mining the availability of Federal Financial Assistance for Child Support En-
forcement activities under Title 1V-D of the Social Security Act. If any staff
funded in part or whole by IV-D funds do not work full time on medical sup-
port matters, detailed time-records for such empioyees are required to docu-
ment the amount of time spent on reimbursable activities. If employees
intermingle work effort on child support enforcement and medical support
enforcement, the FOC must document the medical support enforcement ef-
fort through time study if a claim is to be honored under this contract.

Medical support enforcement has been and shall continue to be funded un-
der the existing cooperative reimbursement contract already in effect be-
tween these parties. This contract shall fund medical support enforcement
work effort in addition to that already funded under the cooperative reim-
bursement contract {CRP). The funding in this contract shall be available
only to the extent that the Contractor and the Court maintain the same IV-D
staffing levels already funded under the 1985 cooperative reimbursement
program (CRP) contract. The Contractor and the Court shall not leave posi-
tions vacant under the CRP contract while billing for services under the MSE
contract.

Billing Method

The Actual Cost Reimbursement Method shall be used to claim reimburse-
ment under this Agreement. The Medical Support Enforcement Budget is at-
tached hereto and made a part of this Agreement. The Budget and
Application detail the amount and object of expenditures for which the Con-
tractor and Court shall use funds paid under this Agreement. The Contractor
and Court shall follow and adhere to the Budget. Only costs actually ex-
pended may be billed. The Contractor and Court must obtain written ap-
proval from the Agency to increase or decrease line items in the budget. The
Contractor and Court's request for the Agency's approval must contain suffi-
cient information to allow the Agency to identify which budget line items are
to be increased, which line items are to be decreased, the reason for
change, the programmatic impact of the budget changes and must stay
within the originally approved budget total. The person authorized to approve
budget revisions is the Director of the Office of Child Support. Actual costs
may include the cost of fringe benefits provided by the Contractor for the
Court and employees funded by this Agreement, in the same proportion as
that employee is employed in IV-D Medical Support Enforcement re-
imbursable activities, as long as those fringe benefits are no greater than
benefits the Contractor provides to similar non-IV-D employees, and are not
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contrary to any federal regulation. Fringe benefits may include longevity, va-
cation, personal leave, holiday, sick leave, medical, dental, optical, life insur-
ance, disability insurance, retirement, social security, workers compensation,
and unemployment insurance.

Billing Procedure

The Contractor and Court shall complete a monthly "Title IV-D Cooperative
Reimbursement Expenditure Report,” (Form DSS/FIA-286A) detailing
program related expenditures and the progress of the project with respect to
the goals stated in the contract application. The DSS/FIA-286A shall indicate
actual expenditures by category of expense in the performance of this
Agreement for the period being bifled. The DSS/FiIA-286A shall be submitted
within fifteen (15) working days from the end of the monthly billing period to:

Family Independence Agency
Office of Child Suppornt

P.O. Box 30037

Lansing, MI 48909

Bonding of Emplovees

The Contractor and Court agree to assure that every person who, as a
regular part of his or her employment, receives, disburses, handles, or has
access to support collections shall be covered by a boend or insurance, or be
self-insured with the approval of the Agency, in an amount sufficient to
protect against loss resulting from employee dishonesty.

. AGENCY DUTIES AND RESPONSIBILITIES

A.

Program Administration

The Agency, as a recipient of Federal Financial Assistance, shall administer
the Title IV-D program in Michigan, and shall maintain the approved Title
IV-D State Plan consistent with federal requirements. The Agency shall
distribute program regulations, forms and instructions to the Contractor and
Court through the Manual for Friend of the Court, Section 4000 and Friend of
the Court Letter Series.

Payment

The Agency shall complete its processing of payments to the Contractor
within thirty (30) calendar days after receipt of the Contractor's monthly
DSS/FIA-286A, "Title IV-D Medical Support Enforcement Expenditure
Report,” detailing program related expenditures as set forth in the budget
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attached to and part of this Agreement. For DSS/FIA-286A's submitted after
the due date the Agency reserves the right to delay processing and payment
to the next available cycle.

The Agency reserves the right to defer or disallow payment of any claim sub-
mitted by the Contractor and Court for failure to document and provide re-
cords, statistics, and reports to the Agency as required by this Agreement or
as are required by applicable state statutes and federal regulations.

Program Compliance Monitoring and Evaluation

The Agency will monitor and evaluate Court performance for compliance
with federal Title IV-D Program regulations and the terms of this agreement.
Performance compliance shall be measured against federal program audit
standards established to ensure that program services are administered ef-
fectively and efficiently. The Agency shall request corrective action when a
program compliance evaluation indicates areas of substantial noncompli-
ance with the terms of this agreement on the part of the Court.

Maximum Amount of Agreement

The maximum amount of this agreement as appropriated by the Contractor
is fifty-one thousand one hundred sixty-nine dollars and 00/100
($51,169.00). The maximum amount of costs to be reimbursed by the
Agency shall be the State share of actual expenditures during the life of this
agreement up to the maximum of the Title IV-D program net budget, a copy
of which is attached hereto and made a part hereof.
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IN WITNESS WHEREQF, the Agency and Contractor have caused this Agreement to
be executed by their respective officers duly authorized to do so.

Dated at , Michigan
this day of , 19
Witness:

Dated at , Michigan
this day of , 19
Witness:

Dated at . Michigan
this day of , 19
Witness:

31st, JUDICIAL CIRCUIT COURT
(Enter Court Identification)

By:

(Type Name) Chief Circuit Judge

THE COUNTY OF ST. CLAIR
(Contractor)

By:

Chairperson County Board of Commissioners

FAMILY INDEPENDENCE AGENCY

By:

Director
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. , “ BUDGET
A. CONTRACT DESCRIPT

I.couNTYy St. Clai. _ pROVIDER Eriendofthe Court 3. FUNDING Yr..x 10/1/96 TO 9/30/97
~'B. BUDGET PROPOSAL

i. PERSONNEL FTE COSTS

a. Subcontracted Staff (arach copy of subcontract) ‘ 3

b. Temporary Staff (anach copy of agreement) S 33,945

c. County Emplovees {artach copyv of organizational chart) b 4,000
2. OTHER DIRECT s 30728003,904
3. TOTAL BUDGET s 687225 5) |G
4. OTHER INCOME (describe) M 0
5. NET BUDGET s 687225~ 519

C. WORK PLAN-Explain how line item expenditures will contribute to improvement of medical suppor enforcement.

PERSONNEL ___ Subcontracted Staff X  Temporary Staff __ County staff (check appropriate choices)

One full-time employee will be respomsible for sending mailings regarding
medical insurance, obtain medical support information on ADC, Foster Care
and Medicald cases and report it to the Family Independence Agemcy. <Ihis

employee will prepare and track medical enforcement actions and continue to

review all cases where the absent parenmt is not required to provide health
insunanQa_cnzazage_and_paLLLinn_Lhe_Cnu:L_in:_an_nxdﬁz_innlnﬁinz_aaid coverage.

OTHER DIRECT:
Postage Secamached. Mallings of correspondence, disclosure, forms and

notice to parties, as well as orders sent to parties.

Supplies Supplies used for the above mentioned correspondence, entering

orders, etc,

Telephone expenses Maintain long distance telephone logs for calls made to

S2R10YSE8A . "RA2E" £52" 8aVEOLA1EbRond dabqa L io0 [oF medical enforcement

Other The St. Clair County Friend of Court has and will participate in
the Wayne Medical Support Enforcement System Project.?ﬁsyﬂm& 7,056

D. CONTRACT GOALS : -

Goal | {Set goals in terms of the work product expected to be produced by above described plan.)

1. Reports to the DSS Third Party Liability of the following information items on existing, new or medified orders:

a, ADC/TV-E foster care/Medicaid case number.

b. Absent parent’s name, 554, home address and employer's name and address.

-

¢. Insurance policy name, number and names of persons covered by absent parent's insurance,

201 | 2- Petitions filed with the court to order the inclusion of a health insurance provision in new or modified
T orders when the custediat parent and children lack insurance other than Medicaid.

100 | 3. Dependent health care coverage orders served on empioyers and insurers.

2000 | 4. Absent parents contacted to obtain insurance information or insurance coverage when ordered.

2000 | 5. Employers or insurers contacted to obtatn policy information or to request notification of lapses of coverage.
200 | 6. Show cause hearings 10 enforce medical support provisions of orders,

000 | 7. Custodial parents provided with health insurance policy information.

s | 8. Absent parents contacted to request provision of insurance avaiiable at reasonable cost though not ordered.
5000 | 9 Non-Medicaid clients informed of the availability of medical support enforcement services.

10. Other goals (definc):

3
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RESOLUTION 96-49

ESTABLISHING COMPENSATION TO BE PAID TO
MEMBERS OF THE SOCIAL SERVICES BOARD

WHEREAS, it is the statutory duty of the St. Clair County Board of
Commissioners, at the October Session of each year, to determine the
compensation to be paid to the Members of the Social Services Board,
appointed by the Board of Commissioners; and

WHEREAS, the St. Clair County Board of Commissioners has given
due consideration to this matter.

NOW, THEREFORE, BE IT RESOLVED:
1)  That the following schedule may be, and the same is hereby
adopted, reflecting compensation for Members of the Social Services Board

for 1997 and 1998:

EFFECTIVE JANUARY 1, 1997

A. Member, Social Services Board $2,641
B. Chairperson, Social Services Board $3,804

2) EFFECTIVE JANUARY 1, 1998

A. The Compensation Rate shall be provided consistent and in
conformity of general across the Board adjustments provided
classifications subject to the Wage-Grade Plan.

3} The Members of the Social Services Board shall be paid a Per
Diem rate of $30.00 per meeting and $40.00 per Social Services Board
meeting chaired, with a maximum of 24 total meetings.

4) Members of the Social Services Board shall only be eligible for
specified benefits as authorized by official actlon of the County Board of
Commissioners. : . .

5) All resolutions and parts of resolutions in conflict with this
Resolution, are to the extent of the conflict, hereby rescinded.

DATED: November 13, 1996

Reviewed and Approved by: %ZL m/ﬂléxbt/

ELWOOD L. BROWN

County Corporation Counsel
301 County Building

Port Huron, MI 48060
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RESOLUTION 96-47

ESTABLISHING COMPENSATION FOR
ST. CLAIR COUNTY BOARD OF COMMISSIONERS

WHEREAS, it is the statutory duty of the St. Clair County Board of
Commissioners, at its annual October business session to set the
compensation to be paid to the successor Board; and

WHEREAS, the St. Clair County Board of Commissioners has given
due consideration to this matter.

NOW, THEREFORE, BE IT RESOLVED:

1. That the following schedule is hereby adopted reflecting the
compensation to be paid to the Commissioners, effective for the year 1997
and 1998:

EFFECTIVE JANUARY 1, 1997

A. Chairperson $12,328 plus $40.00 for Board
Board of of Commissioner meeting chaired,
Commissioners and $30.00 per authorized

meeting attended.

B. Vice-Chairperson, $8,838 plus $30.00 per
Board of authorized meeting attended by
Commissioners the Vice-Chairperson, and $40.00

per Board of Commissioner
meeting chaired by the
Vice-Chair, and $35.00 per ]
Committee meeting chaired by the
Vice-Chairperson

C. Member, Board of $8,142 plus $30.00 per
Commissioners authorized meeting attended by a
Commission Member and $35.00
per Committee Meeting chaired
by a Committee Member

2) EFFECTIVE JANUARY 1, 1998

A. The Compensation Rate shall be provided consistent and in
conformity of General across the Board adjustments provided
classifications subject to the Wage-Grade Plan.

3) Members of the St. Clair County Board of Commissioner shall
only be eligible for specified benefits as authorized by official action of
the County Board of Commissioners.

4) All resolutions and parts of resolutions in conflict with this
Resolution, are to the extent of the conflict, hereby rescinded.

DATED: November 13, 1996

Reviewed and Approved by:

< S——

ELWOOD L. BROWN

County Corporation Counsel
301 County Building

Port Huron, Mi 48060




RESOLUTION 96-46

ESTABLISHING SALARIES OF SPECIFIC CLASSIFICATIONS
SUBJECT TO THE WAGE GRADE PLAN FOR 1997

WHEREAS, the St. Clair County Board of Commissioners has
responsibility to establish the salary levels of all
classifications subject to the Wage Grade Plan; and

WHEREAS, the St. Clair County Board of Commissioners at
a Special Budget Work Session, has reviewed and evaluated the
compensation of said Wage Grade Plan classifications, and
recommended the action specified herein to the full Board of
Commissioners, and the Board concluding that said action is due
and appropriate.

NOwW, THEREFORE, BE IT RESOLVED:

1) That the Wage Grade levels of <classifications
subject to the Wage Grade Plan, be, and the same hereby are
established as specified in Exhibit "A" attached hereto, and
made a part hereof by reference.

2) That the Wage Grade levels herein shall be for one
vear (1997) effective January 1, 1997.

3j All resolutions and parts of resolutions in
conflict with this resolution, are to the extent of the

conflict, hereby rescinded.

DATED: November 13, 1996 '

o .
Reviewed and Approved by: , s ZEZQQQQZZ‘L,/f”
Elwood L. Brown ‘ C:;r N
County Corporation Counsel
301 County Building

Port Huron, MI 48060
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WAGE & GRADE

SCHEQULE

ADHIMISTRATOR/CONTROLLER

09% - Payroll=-Pension Officer
103 = Admin-Land?ill Assistant
125 ~ AccountantfAuditor

176 - Doputy Adminftontroller

ANIMAL _SHELTER

112 - Animal Control Officer
BUILDING OPERATIONS & HAINYENAN‘CE

198 - Building & Grounds Supervisor
137 - Superintendent

CIRCUIT COURT

074 - Clerk Typiat 1

074 - Video Clark

077 ~ Clerk Typist II

083 - Hediation Asaignment Clerk

092 - Bafliff

099 - Administrative Secretary

112 - Bailift/Lew Clerk

134 - Court Reporter

161 = Court Adminiatrator + $10,000. Grant Pay

CLERK/REGISTER

074 - Clerk Typist I

502 -~ Deputy Register of Deeds
503 - Deputy Clerk

603 - Clark-Register

COOPERATIVE EXTENSION

099 - office Coordinater

DATA PROCESSING

112 = Computer Programmer

141 - Computer Services Director

160 - Computer Sarvices Directar
(Exparienced)

DISTRICT COURT

099 = Administrative Secretary
107 = Comn. Serv. Work Prog. Coor.
223 - Adainistrator/Magistrate

+ 310,000, Magistrate Pay

DRAIN COMMISSION

501 = Deputy Drain Conmissioner
601 = Drain Commissioner

EMERGENCY SERVICES

074 - Emergency Management Tech.
136 - Coordinator

EQUALTIIATION

176 - Director (Level IID)
1B6 - Director (Level IV)

FRIEND OF COURT

107 - Court lovestigator

122 - Accountant

133 - Systess Coordinator

LANDS & GRAPHICS

107 - Property Survey Supsrvisor
LIBRARY

123 - Community Relations Cocrdinator

133 - Computer Systems Coordinator
136 = Librarisn 111
154 ~ Assistent Director

MEDICAL EXAMINER
088 - otfice Coordinator

10/28/9

MENTAL HEALTH

094 - Reimbursesent Mansger

099 - administrative Secretary

125 = Accountant /Auditor

139 - Fiscal Anaiyst

192 - K H Administrative Services Diractor
192 - W H Prograa Diractor

192 - M H Support Services Dirsctor

PARKS & RECREATION MILLAGE FUND

170 - PARKS & RECREATION OIRECTOR

PERSONMEL

088 - Account Clerk Il

088 - Secretary

169 - Labor Relations Direcror
176 = Diractor

PLANNING

183 - Ofrector

PROBATE _COURT

092 - BalLiff

‘097 = Process Servar

099 - Administrative Secretary
176 = Attorney Raferse
205 - Court Administrator

PROBATION

074 - Clark Typist I

088 - Account Clerk 11

118 = Probstion ofticer (1-5 ¥Yrs.)
128 = Probation Officer (6~10 Yrs.)
49 — chie! Probation Officer

PROSECUTING AVTORNEY

131 - victim's Rights Coord/Support Supw.
506 - Chief Assistant Prosecuting Attarney
605 = Prosecuting Attorney

PUBLIC GUARDIAN

125 - Public Guardian

PUBLIC HEALTH

e 3
1108 » Immunization Registry_Coordinator

112 -~ VIC Pirector

114 = Health Educator

114 -~ Program/Prevention Coordinator

134 = Kicrobiologist

13 - Director of Heslth Education
& Planning

137 ~ quality Assurance Coordinatar

147 ~ Modicaid Managed Care Ombudsman Coord{nator

157 ~ Substance Abuse Coordinator

162 - Environmental Health Director

187 ~ Nursing Director

RECYCLING

088 - Resource Recovery Coordinator
SHERZEE

505 -~ Undersheriff

SHERIFF - Jalt

034 ~ Food Services Supsrvisor
&04 ~ Sherif?

SURVEYOR
600 ~ Surveyor

JREASURER

504 ~ Deputy Treasurer
602 ~ Treasurer

YETERAN'S AFFAlRS

102 ~ veteran's Counselor
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1997
WAGE GRADE PLAN

CLASSIFICATION SCHEDULE

WAGE GRADE
074

SOCoO0
EEEBEEIRNSE
EoR o R

3

M
502
503
504
305
506

GREREE

CLASSIFICATION

Clerk Typist [ - Circuit Court
Clerk Typist I - County Clerk
C{lerk Typist I - Probation
Emgrgency Managesent Technicien
Video Clerk - Circuit Court
Clerk Typist II - Circuit Court
Account Clerk 11 - Personnel
Account Clerk II - Probation
Hediation Assignment Clerk - Circuit Court
0ftice Coordinator - Medical Examiner
Resource Recovery Coordinstor
Secretary — Fersonnel
BaiLiff = Circuit Court
Bailif! - Probats Court
Food Services Supervisor - Sheriff - Jlafl
Relobursement Manager - Hental Health
Process Server ~ Probate Court
Adwinistrative Secretary - Circuit Court
Adainistrative Secretary - District Court
Adninistrative Secretary - Mental Health
Adeinistrative Sacretary - Probate Court
office Coordinator = Cocperative Extension
Payrol\~Pension 9fficer - AdminfController
Veterans Counselor
Administrative-Landfill Assistant
Community Services Work Program Coordinator - District
fourt
Court Investigator - Friend of Court
Property Survey Supervisor - Lands & _Graphics_
Immunization Registry Coordinator - Public Hul.th 0
Animal Control' Officer - ~— °~
Bailiff/Law Clerk - Circuit Court
Computer Programmer
WIC Program Director
Health Educator - Public Health
Program/Prevention Coordinator ~ Public Health
Adult Probation Gfficer (1-5 Yrs.)
Building & Grounds Supervisor
Accountant = Friend of Court
Compunity Relations Coordinator - Library
Actountant/Auditor - Administrator/Controllar
Accountant fAuditor - Mental Heakth
Pubtic Guardian
Adult Probation Officer (&~10 Yrs,)
Victim's Rights Coordinator/Support Staff Supervisor -
Prosecuting Attorney

Computer Systems Ccordinator - Library
Systeas Coordinator - Friend of Court
Court Reporter - Cireuit Court
Director of Health Education & Planning - Public Health
Microbiologist = Public Health
Emergency Preparedness Coordinator
Librarian II1
Quality Assurance Coordinator - Public Health
Fiscal Analyat = Mental Health
Superintendent - Building Operations & Maintenance
Computer Services Director
Hedicaid Managed Care Owbudsman Coordinator
Chief Probation Officer
Assistant Director - Library
Substance Abuse Coordinator - Public Health
Conputer Services Director (Experienced)
Circuit Court Administrator + $10,000. Grant Pay
Environmental Health Dirsctor
Personnel Labor Relations Coordinator
Parks & Recreation Director
Attorney Referee - Probate Court
Peputy Administrator/Controlier
Director - Fersonnel
Director (Level III) = Equalization
Nuraing Director — Public Heaslth
Planning birector
Director (Level IV) - Equalization
M. H. adeinistrative Services Rirector
M. H. Program Director
M. H. Support Services Director
Probate Court Administrator
Pistrict Court Administrator/Magistrate

+ $10,000. Hagistrate Fay

APPGINTED DEPUTIES

Deputy Brain Coamaissioner

Peputy Register of Deeds

Deputy Clerk

Deputy Treasurer

Undersherif?

Chief Assistant Prosecuting Attorney

ELECTED OFFICIALS

Surveyor

brain Commissioner
Treasyrer
Clerk=Regiater
Sheritf!

Prosecuting Attorney
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RESOLUTION 96-45

REGARDING MARINE ENFORCEMENT PROGRAM

WHEREAS, the St. Clair County Sheriff's Department, for
the past several years, has had a Marine Enforcement Program,
pursuant to Act 245 of the Public Acts of 1959, as amended; and

WHEREAS, the St. Clair County Board of Commissioners
recommends that the Sheriff's Marine Enforcement Program be
continued and that the necessary funds be appropriated
therefor.

NOW, THEREFORE, BE IT RESOLVED:

1) That the St. Clair County Administrator/Controller
be authorized and empowered to allocate such funds as are
necessary for said 1997 Marine Enforcement Program in an amount
not to exceed $211,308.

2) All resolutions and parts of resolutions in
conflict with this Resolution, are, to the extent of the

conflict, hereby rescinded.

DATED: November 13, 1996

Reviewed and Approved by: ; ,E— ﬁ( %4‘%_/\

ELWOOD L. BROWN

County Corporation Counsel
301 County Building

Port Huron, MI 48060




RESOLUTION 96-44

DISTRIBUTING THE 1997 CQOUNTY ROAD
APPROPRIATION

WHEREAS, the determination of the Board of County Road
Commissioners of County road needs for 1997 has been presented
to the St. Clair County Board of Commissioners, and it has been
determined to appropriate the sum of $786,918 from the County
General fund.

NOW, THEREFCRE, BE IT RESOLVED: that

1) An appropriation of $ 786,918 to be allocated in
the 1997 budget, is hereby made for the County Local Road Money
Programs to be matched 100% by Townships: These dollars
allocated to the Road Commission in four equal payments to be
designated for the Townships on a formula basis.r

2) All resolutions and parts of resolutions in
conflict with this Resolution, are to the extent of the

conflict, hereby rescinded.

DATED: November 13, 1996

Reviewed and Approved by:

WM@
C 20l A S ;f%% X Footepe,

ELWOOD L. BROWN

County Corporatiocn Counsel _
301 County Building C:::Lcduzzz /ﬁi%ua~;4, )

Port Huron, MI 48060 677
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RESOLUTION 96-43

ESTABLISHING. SALARIES
OF SPECIFIC COUNTY OFFICERS FOR 1997

WHEREAS, the St. Clair County Board of Commissioners
has responsibility to establish the salary levels of all
County Officers; and

WHEREAS, the St. Clair County Board of Commissioners at
a Special Budget Work Session, has reviewed and evaluated the
cbmpeﬁsation. of said Offngrs and recommended the action
specified herein to the-fuii Board of Commissioners, and the
Board concluding that said'aétion is due and appropriate.

NOW, THEREFORE, BE IT RESOLVED:

i) That ihe salarY'ievels of County Officers, be, and
the samé hereby are established as specified in Exhibit "A",
attachéd hereto and made a part hereof by reference.

2) That the salary assigned herein to each
classification shall be for 1 year (1997) effective January 1,
1997.

3) All resolutions and parts of resolutions in
conflict with this resolution, are, to the extent of the

conflict, hereby rescinded.

DATED: November 13, 1996

Reviewed and Approved by:

ELWOOD L. BROWN
County Corporation Counsel
301 County Building

Port Huron, MI 48060




RESOLUTION  96-42

APPORTIONING TAXES FOR 1996

WHEREAS, it is the statutory duty of the St. Clair County Board of
Commissioners, at its annual session in October of each year, to determine
the amount of money to be raised for County purposes, and to apportion
such amount; and

WHEREAS, it is further their duty to apportion the amount of state
tax and indebtedness of the County to the State among the several
townships and other taxing bodies of the County in proportion to the
valuation of the taxable property therein, real and personal, as determined
by it, which determination and apportionment shall be entered at large on
its record; and

WHEREAS, the Board of Commissioners, by law, is required to direct
that the several amounts of money proposed to be raised, as provided by
statute, shall be spread upon the assessment rolls of the townships and
cities.

NOW, THEREFORE, BE IT RESOLVED:

1) That the St. Clair County Board of Commissioners does hereby
adopt the St. Clair County Tax Report for the year 1996.

2) That the apportionment and millage of taxes are to be spread in
accordance with the statute in such case made and provided, as evidenced
by the St. Clair County Tax Report for the year 1996.

3) That the St. Clair County Tax Report is marked Exhibit "A",
attached hereto, and made a part hereof by reference.

4) All resclutions and parts of resolutions in conflict with this
resolution, are to the extent of the conflict, hereby rescinded.

DATED: November 13, 1996

Reviewed and Approved by:

HURA_

ELWOOD L. BROWN
County Corporation Counsel ZO?

301 County Building 3.
Port Huron, MI 48060




EQUALIZATION DEPARTMENT

County of St. Clair, Michigan

COUNTY BLDG., 201 McMORRAN BLVD., PORT HURON, MI 48060 / (810) 985-2165

REPORT TO: St. Clair County Board of Commissioners

FROM : John A. McClellan, Acting Director

DATE : November 13, 1996

SUBJECT: Adoption of 1996 Apportionment Report Labeled

Exhibit "A" and dated October 22, 19%6

Attached is a copy of the 4 page Apportionment Report (State Form
L-4022) dated October 22, 1996, along with a copy of the adopting
resolution.

It is required by state law to be adopted during the "October"
session even though some millage rates may still be pending and
would require "re-adoption" as amended at a later date.

Also attached are 3 pages of rates listed in the grouping is which
they are levied, and a 4th page listing the changes in each rate
from last year’s rate. These 4 pages present a more understandable
picture of the rates than the official Form L-4022. However, only
the official form is to be adopted.

A Government of Service
7L
Y/

RECYCLED
PAPER



':ICHOI.'.A'I DEPARTMENT STATEMENT S‘H(JHING TAXANL. VALUATION ANU MILLS APPORTIONEN 4Y THE COUNTY BOARD JF COMMISSIONERS

liazdf‘§g§;. 9-76} TF THE COUNTY OF ST, CLAIX FI4 THE YEAR 1996 EXHIBIT ~A-

13: DEPARTMENT OF TRE Dargp: October 22, 1356 ADOPTED: PAGE 1 OF &
STATE TAX COMMISS e e e meeomem
LSSINGY AYTESs NTtiaors -

TAXABLE TSEPARATE EXKTPA - VOTVED
VALUATION ALLOCATED OPERATE | BLOG-SITE=-DEBTY PURPOSE

STATE EOUCATION Tax 3,678,083,276 £.0000 .

COUNTY ST.CLAIR 3,676,003,276 5.3869 1.7531 .0000 SENIOR CITILEMS, DRUG TASK FORCE, LIBRARY, PARKS

TOWNSHIPS: .

SERLIN 54,633,987 +8315 «8335 «0000 FIRE

ARGCKMAY 26,857,197 «9561 3.2122 +0000 FIRE, ADADS

TURTCHYILLE 69,638,330 1192 1.5292 » 0000 8US, FIRE

cascg T4, 425,096 ~B452 +0000 «0000

CHINA CMARTER £31,399,194 9966 9966 +0000 RDADS

CLAY 279,796,482 . 6198 »0000 <0000

cLYL 91,112,125 .7820 +0000 «0000

coLuvRys 83,448,572 «B8598 «0000 «0000

COTTRELLVILLE 59,671,943 ~8008 +0000 « 0000

EAST CHINA CHARTER 339,214,547 3,4012 .0000 +3988 SEWER,WATER

EMuETT 29,625,134 2291 «7500 « 0000 NEW TOWNSHIP HALL

FORT GRATIOT CHARTER 243,845,218 «TATH « 5490 +0000 pUS

GRANT 26,390,267 9034 2.7102 1.5208 FIRE, ROADS, NEW TOWNSHIP HALL

GREENNNNG 77,609, Tha 1.0000 240000 «0000 FIRE, ROADS, REFUSE

1as 106,781,838 «7200 +9200 1.3600 FLAE,WATER

KENDCKEE 315,144,912 +8330 1.7149 *0000 FIRE

KIMIALL 105,292,665 «B618 +0000 + 0000

LYy 19,503,998 «9813 +9813 - 0000 ROADS

HUSSEY 65,730,258 «9518 1.1422 20000 FIRE

PNAT WURON CHARTER 167,1304,256% 1.0000 z2.2900 1.0000 FIRE, ROADS, BUS, SEWER

PILEY ’ 53,612,362 3438 »0000 «0000

5T. CLAIR 141,486,416 B424 +0000 20000

WALES 47,663,606 «83T0 « 0000 «0000

DOLLARS OF

CITIES: VALUAFT BN Iu!"{:hs | raxBs IEVIED '

ALGONAC 70,989,876 14,5746 1,034,648

MARINE CITY T649T72,583 22,7500 1,751,126

MARYSYILLE 265,223,219 16,0100 4,458,402

MEMPHI S 5,399,712 16.1928 87,438

PORT HURDN 476,834,153  16.8210 8,102,979 (A)

5Te CLALR 137,639,098 16,6249 2,288,181

YALE 214966,676 13,0873 287,484

VILLAGES:

CaPAC 17,866,580 24,4353 4264578

EMRETT 3,169,514 6.1021 19,341

(4) INCLUDES DOWNTOWN DEVELOPMENT AUTHORITY

CERTIFICATION

T YEREAY CLATIFY THAT THLS REPORT 15 A TRUE STATEMENT OF THE TAXABLE YALUATIONS OF EACH ASSESSING DISTRICY AND OF ALL AD
VALOREM MILLAGES APPORTIONED BY THE COUNTY BOARD OF COMMISSIONERS OF THE COUNTY OF 3T, CLAIR FOR THE YEAR 1996.

TEIERIYOREY

NATARIZATION

SURSCRIBED AND SWORN TO BEFIRE ME THIS

COUNTY CLERK

NOTARY PUBLIC

DAY OF

———————

MY COMWISSION AS NOTARY EXPIAES . 19

STATE OF WMICHLGAN l
) >

COUNTY, MICHIGAM COUNTY OF

53



STATEMENT SHOWING TAXASLE VALUATION AND MILLS APPORTIONED BY THE COUNTY BOARD OF COMMISSIONERS

OF THE COUNTY OF S5T. CLAIR FOR THE YEAR 1996 EXHIBIT ~A"
DATED: October 22, 1996 ADQPTED: PAGE 2 OF 4
| |SCHOOL DISTRICTS | TOWNSHIP OR CITY : MILLAGES : COUNTY USE
| ] 1
ALL 1 NON | | WHERE S$CHOOL TAXABLE 1 150 oMLy | EXTRA - YOTED | (NOTES,
PRO-|HOME=| . ISEPARATE ORI i REMARN S ,
PERTYISTEAD] MAME AND CODES [DISTRICT IS LOCATED CYALUATION | ALLOCATED ¢ OPERATE | BLOG-SITE-DEBT | COMMENT S
X ALGONAC COMM, T4=030 CITY OF ALGONAC 10,989,678 «0000 = 3,2%00 ®
CITY OF ALGONAC 2143254679 18.0000 & «0000 =
X CLAY TOWNSHIP 219, 7964483 « 0000 * 3,2500 *
H CLAY TOWNSHIP 964633,375 18,0000 ¢ +»0000 *
X IRA TOWNSHIP A%, 401,410 «0000 * 3,2%00 ¢
x IRA TOWNSHIP 16,894,307 18,0000 * 0000 @
13 CAPAC COMM.. T4~040 BERLIN TOWNSHIP 22,385,048 « 0000 1.3000
BEALIN TONNSHIP 4,983,330 18.0000 «0000
x BROCKWAY TOWNSHIP 281,226 +0000 1.5000
x BROCKWAY TOWMSHIP 12,850 18.0000 « 0000
X EMMETYT TOWNSHIP 13,955,232 0000 1.5000
x EMMETT TOWNSHIP 2,192,782 18,0000 «0000
X LYNK TOWNSHIP 10,420,146 + 0000 1.5000
x LYNN TOWNSHIP 3,117,334 18,0000 « 0000
x MUSSEY TOWNSHIP 55,730,258 . 0000 1.5000
x MUSSEY TOMNSHEP 29,385,473 13,0000 «0000
x RILEY TOWNSHLP 16,003,924 » 0000 1.5000
x RILEY TOWNSHI® 2,771,958 18.0000 +0000
x EAST CHINA TWP, T4=050 CITY OF MARINE CITY T6,9T2,58) « 0000 240000
CITY OF MARINE CITY 36,416,508 18.0000 « 0000
X CLTY OF ST, CLAIR 137,639,098 20000 240000
3 CITY OF ST. CLAIR 51,816,863 18.0000 »0000
X CASCO TOWNSHIP 30,435,584 <0000 240000
|3 CASCO TOWNSHIP Te9604421 18+ 0000 +0000 "
X CHINA TOWNSHIP 431,399,194 « 0000 2.0000
13 CHINA TUWNSHIP 374,061,512 18.0000 »0000
x COLUMBUS - TOWNSHIP T 2T 42284438 » 0000 2.0000
X COLUNBUS TOWNSHIP By 741,183 18.0000 « 0000
x COTTRELLVILLE Twe, 69,671,943 « 0000 2,0000
13 COTTRELLYILLE TWP. 16,469, T92 10,0600 « 0000
x EAST CHINA TWP, 339,214,347 + 0000 2.0000
H EAST CHINA TWP. 210,545,008 18.0000 = 0000
3 IRA TOWNSHIP 10,740,657 «0000 2.0000
x IRA TOWNSHIP 2,999,621 18.0000 « 0000
3 S$T. CLAIR TOWNSHIP 105,633,031 «0000 240000
L STe CLAIR TOWNSHIP 25,347,987 18,0000 « 0000
x MARYSYILLE PUBLIC 74-100 CITY OF MARYSVILLE 265,223,219 «0000 * 249500
x ’ CITY OF MARYSYILLE 149,532,914 18,0000 * « 0000
x COLUMBUS TOWNSHIP 2,532,896 « 0000 2.9500
X COLUMBUS TOWNSHIP 328,386 18,0000 « 0000
X KIMBALL TOWNSHIP 24,548,628 « 0000 2.9300
% KIMBALL TOWNSHIP 63 814,077 18,0000 +0000
x $T. CLAIR TOWNSHIP 35,853,385 « 0000 2.9500
x STe CLAIR TONNSHIP 10,843,240 18.0000 + 0000
x WALES TOWNSHIP Ta2, 489 «0000 29300
X WALES TOWNSHIP 185,109 18,0000 +0000
x MEMPHES COMMe T4=120 CITY OF MEMPHIS 5,399,712 « 0000 1.0000
CITY OF MEMPHIS 2,152,485 18,0000 «0000
x COLUMBUS TOWNSHIP 2,319,038 « 0000 1.0000
x COLUMBYS TOWNSHIP 698,462 18.0000 «+0000
x KENOLKEE TOWNSHIP 433,028 « 0000 1.0000
x KENOCKEE TOWNSHIP 30,695 18,0000 + 0000
X KEMBALL TDWNSHIP 113,228 « 0000 1.0000
x KIMBALL TOWNSHIP 77,263 18.0000 « 0000
x RILEY TOWNSHIP 21,543,143 » 0000 1.c000
x RILEY TOWNSHIP 5,410,131 18.0000 +0000
X MALES TOWNSHIP 313,902,057 « 0000 1.0000
X MALES TOMNSHIP 647264174 1840000 0000
] PORT HURON AREA T4=010 CITY OF PORT HURDN AT5,0834,1%3 +0000 * 2.0000 *
x CITY OF PORT HURDON 258,546,412 18,0000 * <0000 *
x BURTCHYILLE TWP, 51,581,493 0000 @ 2,0000 *
x BURTCMYILLE TWP. 14,501,859 18,0000 = +0000 *
X CLYDE TOWMSHEP 19,971,921 «0000 * 2,0000 o
x CLYDE TOWNSHIP 10,014,851 180000 ¢ . #0000 @
x FORT GRATIOT Twe, 243,645,214 0000 * 2,0000 *
X FORT GRATIOT Twp, 101,865,328 18.0000 » «0000 *
x GRANT TOWNSHIP 10,449,022 «0000 » 240000 ®
x GRANT TOMNSHIP 1,112,812 18,0000 » +0000 ¢
X KEMOCKEE TOWNSHIP 694188 «0000 * 2.0000 *
x KENOCKEE TOWNSHIP 32,842 10,0000 * «0000 *
X KIMBALL TOWNSHIP 80,622,011 « 0000 ® 2+0000 *
x KIMBALL TOWNSHIP 294,650,240 18,0000 0000 ¢
X PORT HURON TOWNSHIP L4T,304,26% <0000 ® 2.0000 &
X PORT HURON TOWNSHIP 65,292,138 18,0000 = +0000 *
X WALES TOWNSHIP Ty532,211 « 0000 2.0000 »
x WALES TOWNSHIP 14392,592 18,0000 * +0000 ¢



STATEMENT SHOWING TAXARLE VALUATIDN AND ®ILLS APPORTIONED BY THE COUNTY BOARD OF COMMISSIONERS

OF THE COUNTY OF $T. CLALIR FOR THE YEAR 1998 EXHIBIT “A"
DATED: October 212, 199% ADQP TED: PAGE 3 OF 4
: :SCHGDL JISTRICTS | TOWNSHLZ OR CITY | ] WEILLAGES : COUNTY USE
1 | 1
ALL |} NON ¢ I WHERE SCHOOL [l TARABLE VIS0 omLy | EXTRA ~ VOTED | {NOTES,
PRO= HOME=| | | I SEPARATE OR| | REMARKS,
PERTY{STEAD] NAME AND CODES {OISTRICT IS LOCATED |  VALUATION | ALLOCATED { OPERATE | BLDG-SITE-DEBY | COMMENTS)
YALE PuBLIC T4=130 CITY OF YALE 21,966,474 +0000 4, 2300
x CITY OF YALE 9,503,020 18,0000 + 0000
BROCKWAY TOWNSHIP 26,575,971 « 0000 4.2500
X BROCKMAY TOMNSHIP Sy T46,894 18.0000 «0000
CLYDE TOWNSHIP 11,140,204 « 0000 442500
I CLYDE TOWNSHIP 25 T34,939 18.0000 +0000
EMMETT TOWNSHIP 15,669,906 »0000 422500
A EMMETT TOWNSHIP 3,432,786 18,0000 «0000
GRAMT TOWNSHIP 5,097,513 « 0000 4,2%00
X GRANT TOWNSHIP T40,367 18,0000 « 0000
GREENWNADO TOWNSHIP 16,862,908 +0000 4.2500
x GREENNOOD TOWNSHIP 63,371,598 18,0000 « 0000
KEMOCKEE TOWNSHIP 14,842,696 +0000 4,2500
x KENDCKEE TOWNSHIP 1,854,763 18,0000 0000
LYNN TOWNSHIP 6ph13,382 «Q000 4.2500
x LYNN TOMMSHLP 649,891 18,0000 «0000
RILEY TOMNSHIP 2864827 + 0000 4,2500
X RILEY TOMMSHIP 254,332 18,0000 « 0000
WALES TOWNSMIP 5,488,5679 « 0000 4.2%00
x WALES TOWNSHIP 193034643 18.0000 « 0000
STe CLAIR COUNTY:
INTEAMEDEATE SCH, 74-000 ALL OF THE ABOVE 34460,737,085 1970 o «0000 +0000
SPECIAL EDUCATION ALL DF THME ABOVE 3,460,737,085 « 0000 243455 ¢ « 0000
VOCATIONAL ED. ALL OF THE ABOVE 3,460,737,085 «0000 9382 ¢ « 0000
COMM. COLLEGE 5359  ALL OF THE ABOVE 34460,737,08% + 0000 la4076 * « 0000
LAPEER COUNTY:
INTERMEDIATE SCHe 44=02C BERLIN TONNSHIP 18,217,880 + 2060 «0000 « 0000
SPECLAL EDUCATION 44=020 BEALIN TOWNSHIP 18,217,880 + 0000 7154 »0000
YOCATIOMAL ED. 44=020 BERLIN TOWNSHIP 18,217,880 « 0000 2.1054 « 0000
MACOMB COUNTY:
INTERMEDIATE SCHa S0~0%0 BEALIN TOWNSHIP 14,031,059 e2101 * «0000 »0000
$0=040 CASCO TOWNSHIP 11,508,307 «Z101 +0000 « 0000
50~180 CASCO TOWNSHIP 32,481,205 «2103 «0000 » 0000
S0~180 COLUMBYS TOWNSHIP 56,371,508 2101 =« 0000 + 0000
30~040 IRA TDWNSHIP 464559,771 «2101 * + 0000 « 0000
50-030 RILEY TOWNSHIP TeTTHy464 «2101 ® + D000 +0000
SPECTAL EOUCATION S0=050 BERLEIN TOMNSHIP 14,031,059 « 0000 le8268 » «0000
50-040 CASCO TOWNSHIP 11,508,307 « 0000 1.8266 « 0000
50-180 CASCO TOWNSHIP 32,481,209 « OO0 L8266 «0000
30-180 COLUMBUS TOWNSHIP 56,371,580 « 0000 L8266 « 0000
S0-040 TRA TOWNSHIP 45,559,771 «0000 1.0266 * +0000
$0-050 RILEY TOWNSHIP T T8, 466 « 0000 1e8266 * +0000
SANILAC COUMTY:
INTEAMEDIATE SCHe T76-080 BURTCHMYILLE TwP, 18,056,877 2184 « 0000 « 0000
T6-080 GRAMT TOWNSHIP 8,843,732 «Z1B84 « 0000 » 0000
T56-080 GREENW0OOD TOWNSHIP 1464036 « 2184 « 0000 »0000
T6=060 LYNN TOWNSHIP 2,730,470 2184 «0000 » 0000
SPECTAL EDUCATION T6-080 AURTCHYILLE TWP. 18,056,877 « 0000 7863 « 0000
T6=080 GRANT TOWNSHIP 8,843,732 « 0000 »7863 +»0000
T6~080 GAEENWOOD TOWNSHIP Teby 836 « 0000 7883 » 0000
76~060 LYNN TOWNSHIP 2,750,470 0000 7863 » 0000
YOCATIONAL EDs 76=080 BURTCHVILLE TWP, 18,054,877 » 0000 1. 7474 « 0000
T6~080 GRANT TOWNSHIP B,861,732 - 0000 1.T4T4 « 0000
T6=-080 GREENWOOD TOWNSHIP 166,834 +0000 1aT47a + 0003
T6~060 LYNN TOWMNSHIP 24750,410 » 0000 17874 »0000
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STATEMENT SHOMWING TAKAPRLE VALUATIOM AND 4[LLS

APPORTIONED QY THE COUNTY

AQARD OF COMMISSIONERS

NE THE CTUNTY OF ST, CLAIR FOR THE YEZAR 1994 EXHIBIT “A"
pateD: DOctober 22, 1996 ADQPTED: PAGE & OF 4
|sCHOOL NISTRICTS | TawNsSHIP OR CITY | : MILLAGES : COUNTY USE
I 1 |
] WHERE SCHOOL ] TAXASBLE | ISD ONLY | EXTRA -~ YOTED 1 {NDTES,
1 t ) ISEPARATE DR ] REMARKS
| NAME AND CODES IDISTRICT IS LOCAYED | VALUATION | ALLOCAYED 1 OPERATE | BLDG-SITE-DEBT | COMMENTS )
ALMONT 4A=020 BERLIN TOWNSHIP 18,217,880 « 3000 83.43500
BERLIN TOWNSHIP 3,029,584 18.0000 « 0000
ANCMOR AAY S0=-040 CASCO TOWNSHIP 11,508,307 «0000 = T.0000 *
CASCO TOWNSHIP hyhB5,215 18,0000 » +0000 *
IRA TOWNSHIP 44,599,771 «0000 = T«0000 *
IRA TOWNSHIP 22,782,643 18,0000 » +«0000
ARMADA AREA 50~05%0 BERLIN TOWNSHIP 14,031,059 « 0000 ¢ T.0000 *
BERLIN TOWNSHIP 3,546,986 18,0000 » «0000 ¢
RILEY TOWNSHIP TeTTH 466 « 0000 » T.0000 *
RILEY TOWNSHIP Ietab, 188 18.0000 = +Q3000 »
RICHMOND COMA, S0=180 CASCO TOWNSHLP 32,481,208 «3000 = 4.,1%00 »
CASCO TOWNSHIP TedTT, 913 18,0000 » «0000 *
COLUMBUS TOWNSHIP 36,371,588 «0000 = 51500 »
COLUMBUS TOWNSHIP 17,981,599 18.0000 » 20000 »
BROMM CITY COMM, T6=060 LYNMN TOWNSHIP 2y 730,470 + 0000 1.0000
LYNN TOWNSHIP 329,769 1840000 «0000
CROSWELL-LENS Ta=-080 BURTCHMILLE Tue, 18,056,877 « 0000 4.0000
BURTCHVILLE TwWP, 4,926,568 18.0000 «0000
GRANT TOWNSHIP By Ba), T32 « 0000 4. 0000
GRANT TOWNSH1P 1,842,737 1a.0000 « 0000
GAEENNOOD TONNSHIP Thb, 838 0000 4.0000
GREENW(ODD TOMNSHIP 95,303% 18.0000 + 0000
* SCHOOL DISTRICTS LEVYING A 1996 SUMMER TAX
BILLAGE RATE
SCHOOL DIRTRICY  NUMPEN = PURPOSE JULX RECKNS ER
Bt. Clair County '
Intarssdists 14-000 Oper. L1970 & -0=- a
oper. -0~ b L1870 b
Special Education opar. 1.3458 & -0- &
opar. -0- b 2.3453 b
Yocational Education Oper. 9302 & -= 8
opar. -0=- b 982 b "
PoTt Muron Area 74-010  Oper. 24.0000 o -0 ¢
Dabt 7.0000 @ =-0= [
Algonac Community T4-010 Oper. 12.0000 4 12.0000 4
Dabt 1.2%00 4 == 4
Raryevills Public T4=100 opar. 24.0000 & 0= e
. Dabt -0~ e 2.9500 o
opar. -0- f 24.0000 £
Dabt -0= f 2.9300 ¢
$t. Clair County
Community Colleges 5338 Opar. 1.4076 ¢ 1.4076 b
Naoomb County
Intarmediate so-000 opar. .2101 b 2101 4
Special Education Opar. 1.8266 h 1.8266 |
Anchor Bay $0-040 Oper. 12.0000 J 12.0000 3
Dabt 4.8000 k 2.2000 k
2.4000 1 4.6000 1
Arsada Arsa 80-050 Opar. 12.0000 m 12.0000 =
. Debt 3.5000 m 3.5000 =
Richmond Community 50-180 Opar. 12.0000 4 12.0000 i
Dabt -8250 1 L8250 1
LEYIED IN: & = Cities of Algenac, Karysvilla, Port Huron and Townships
of Burtchville, Clay, Clyde, Fort Gratiot, Grant, Ira,
Port Huron, and Wales
b = Balance of district
€ = Qity of Port Huron and Townships of Burtchvilla, Clydae,
:0? Gratiot, Orant, Ksnockea, Kimball, Port Hurcon and
ales
d = City of AlgonAR and Tovnships of Clay and Ira
e = Clty of Rarysviile
f = Townships of Columbus, Kimbell, St. Clair and Wales
g = Cities of Algonac, Marine City, Marysville, Port Huron,
$t. Clair, and Yals
h = Barlin, Ira, and Riley Townsghips
1 = Casco and CoOlumdus Townahips
] = casco and Ira Townships
k = Casco Township
1l = Ira Township
B = Berlin and Riley Townships
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RESOLUTION 96-41

RELATIVE TQ ANNUAL DRAIN ASSESSMENTS

WHEREAS, M.S.A. 11,1262, being C.L. 1948, 280.62 requires the
Drain Commissioner to submit to the County Board of Commissioners, at its
October Session of each year, an assessment roll showing the moneys to be
assessed for drain purposes against the County, Townships, Cities,
Villages, State Highway Department and Railroad Companies; and

WHEREAS, the said assessment roll must be reviewed by the County
Board of Commissioners for the purpose of receiving approval thereupon;
and

WHEREAS, Carol Eveningred, St. Clair County Drain Commissioner,
has prepared and submitted to this Board of Commissioners, her drain

assessment roll, which meets the requirements of the statute.

NOW, THEREFORE, BE IT RESOLVED:

1) That the Drain Commissioner's assessment roll may be, and the
same hereby is approved, and the percentages apportioned therein shall be
assessed against such townships, cities, villages and against the County at
Large, by reason of the improvements of the highways within the drainage
district and against the State by reason of the improvement of the State
trunk line highways within such drainage district, and against all parcels of
land therein according to such apportionment of benefits provided.

2) That the various assessing officers of the governmental units
affected are hereby authorized and directed to spread the assessments for
drain purposes as set forth in said roll.

3) That said roll is marked "Exhibit "A", attached hereto and made
a part hereof by reference.

4) All resolutions and parts of resclutions in conflict with this
Resolution, are to the extent of the conflict, hereby rescinded.

DATED: NOVEMBER 13, 1996

Y
Reviewed and Approved by: %WM/M%’\
ELWO%]% t W
County Coi'poration Counsel ﬂ W
301 County Building FRAN Y

Port Huron, MI 48060




1996 COUNTY AT LARGE ASSESSMENTS

Cooper Drain

Crapo Creek

E. Br. Jordon Creek
Fraser Drain

Galley Drain
Huffman & Brs. Dr.
Jackson Drain
Jerome Drain

Layle Robbins Dr.

Lovejoy Drain
N. Br. Mill Creek
S. Br. Mill Creek

Newland Drain

Total

76.
4,522.
411.
1,907.
3,100.
886.
7,954.
1,809.
1,729.
1,986.
.00
15,379.
675.

765

50
00
60
78
00
00
62
50
20
67

14
ao

Number 14 Drain
Number 206 Drain
Number 209 Drain
OCakwood Storm Sewer
Podingott Drain
Railroad Drain

Br.

Talmadge Drain
Wait Drain
Weese Drain

#1 Section 24 Dr.
Sharrard Burgess Dr.

$ 242

118.
1,321.
.88

449.
884.
12,601.
3,312.
333.
7,541.
311.

1,603

$69,921.

.00

13
63

01
59
06
80
34
39
08

92



h RESOLUTION  96-40 .

RELATIVE TO
"PER DIEMS" FOR BOARDS AND COMMISSIONS

WHEREAS, it is the duty of the St. Clair County Board of
Commissioners annually, to determine the "Per Diems" to be paid to members
of Boards and Commissions in cases where no other provision is made by
Board action or statute; and

WHEREAS, it is the opinion of the St. Clair County Board of
Commissioners, that in such cases, the "Per Diem" to be paid to members of
various appointed Board and Commissions should be $30.00 per day, in
addition to such mileage allowance for travel, as the board from time to time
may determine.

NOW, THEREFORE, BE IT RESOLVED:

1) That for the year 1997, the "Per Diem" to be paid to members of
Board and Commissions appointed by the St. Clair County Board of
Commissioners, shall be $30.00 per day, plus such mileage allowance for
travel as the Board of Commissioners from time to time may determine.

2) That such payments shall be limited to those Boards and
Commissions for which the payment of "Per Diem" is specifically allowed by
statute and not otherwise prohibited.

3) All resolutions and parts of resolutions in conflict with this

Resolution are, to the extent of the conflict, hereby rescinded.

DATED: October 23, 1996

Reviewed and approved by: ,; v]éé E( /&4/{@/2/

ELWOOD L. BROWN

County Corporation Counsel
301 County Building

Port Huron, MI 48060




RESOLUTION 96-39

SUPPORTING MICHIGAN PROBATE JUDGES ASSOCIATION POSITION
TO CONTINUE NEGOTIATIONS WITH F.I.A. REGARDING
JUVENILE DELINQUENT CARE

WHEREAS, St. Clair County Board of Commissioners (hereafter
"Board") is concerned with the direction the Michigan Family Independence
Agency and the Michigan Association of Counties are taking regarding the
proper care and treatment of juvenile delinquents; and

WHEREAS, the Board has reviewed and studied the resoclution
adopted by the Michigan Probate Judges Association (hereafter "MPJA)
attached hereto as Exhibit "AY; and

WHEREAS, the Board agrees with the provisions of the resolution
adopted by the MPJA and feeis that all the issues addressed in the MPJA
resolution must be considered before any significant and equitable legislation
can be undertaken in this matter.

NOW, THEREFORE, BE IT RESOLVED, that the Board supports and
adopts the position of the MPJA and requests that the Michigan Association
of Counties and the Michigan Family Independence Agency examine these
issues.

BE IT FURTHER RESOLVED, that the Michigan Family Independence
Agency be requested to fully disclose all revenues and expenditures in
providing delinquency services.

BE IT FURTHER RESOLVED, that the Board requests that any
legislation or plan proposed should address items 1-10 on Exhibit "A" in a
favorable manner to all Michigan Counties.

BE IT FURTHER RESOLVED, that a copy of this resolution be
forwarded to the Michigan Association of Counties Board of Directors, the
Michigan Association of Counties Executive Director, The Director of the
Family Independence Agency, Governor John Engler, Senator Dan DeGrow,
Representatives Karen Willard and Terry London.

DATED: October 9, 1996

Reviewed and Approved by: - /WW
BB A Ss— &m@

ELWOOD L. BROWN

County Corporation Counsel .
301 County Building el /ﬁo«—w_,_)

Port Huron, MI 48060 0 [/
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EXHIBIT A

RESOLUTION BY THE MICHIGAN PROBATE JUDGES
ASSOCIATION

RESOLUTION TO CONTINUE NEGOTIATIONS WITH THE
FAMILY INDEPENDENCE AGENCY

WHEREAS, the Michigan Probate Judges Association (hereafter “MPJA’™} is concerned
with the proper care and treatment of juvenile delinquents in order to protect the public and
provide rehabilitative opportunities for these youth; and .

WHEREAS, the Family Independence Agency, formerly known as the Michigan
Department of Social Services, has requested that MPJA consider a proposal to realign financial
responsibility and decision-making authority for delinquent youth at the local judicial authornty
level; and

WHEREAS, the MPJA has carefully considered the proposal and urges continued
discussion of the proposal; and

WHEREAS, the MPJA has adopted the following GOAL STATEMENT in an effort to
clarify their position and identify the issues that must be resolved in decision-making authority to
local judicial authority.

NOW THEREFORE, BE IT RESOLVED, with regard to juvenile delinquent acts, our

state and local governments have a responsibility to the citizens of the state to provide.

appropriate consequences, promote rehabilitation, and facilitate restitution in a locally directed
system where local juvemnile courts maintain probation services, select out-of-home placements
and chioose among avaxlable services in an equitably funded system made up of shared federal,
state and local resources, a system which promotes flexibility so that the various divergent needs
throughout the state may be addressed in a manner consistent with local needs, aims and goals.

BE IT FURTHER RESOLVED, that the following issues must be satisfactorily addressed

in order to reach consensus among the probate courts and local units of government on t17

realignment of financial responsibility and placement/programming decisions for deling
youth:

1. The state contribution to placement costs must be adjusted to provide »
equitable redistribution of funds. This may require an increase for sop
should not result in a decrease for any county.



RESOLUTION 96-38

WAIVING INTEREST ACCRUED ON TAXES
COLLECTED BY LOCAL UNITS

WHEREAS, the General Property Tax Act of Michigan, being No. 208
of P.A. of 1893, as amended, provides that townships and city treasurers
charged with the responsibility of collecting taxes, shall account for and
deliver to the County Treasurers, and the School District Treasurers,
taxes collected within 10 business days after the first and fifteenth day of
each month; and

WHEREAS, Public Act No. 169 of 1988, addressed the subject of
interest earned on tax collections, providing that an agreement can be
made between a collecting unit and a taxing unit regarding interest
earned; and .

WHEREAS, to divide and distribute accrued interest owed to the
County of St. Clair by the local tax collecting units would impose a severe
administrative burden on the local collecting units; and

WHEREAS, in the opinion of this Board of Commissioners, the
accounting costs incidental to the distribution of interest would likely
surpass the amount of interest; and

WHEREAS, this Board is not required to, but may, in its discretion,
waive receipt of interest amounts attributed to collected taxes for the year
1996.

NOW, THEREFORE, BE IT RESOLVED, that the payment of any
interest which may be due and owing to the County from the 1998 Tax

collections, is hereby waived.

,/":::; .
//‘ -
DATED:  October 9, 1996 —~ e M
- 7
)

Reviewed and Approved by: ! / 7
- ; "

ELWOOD L. BROWN
County Corporation Counsel
301 County Building

Port Huron, MI 48060




RESOLUTION 86-37

SETTING A PROPOSED COUNTY OPERATING TAX RATE

WHEREAS, Act No. 5 of the Public Acts of 1982, as amended by Act
No. 2 of 1986, commonly known as the "Truth in Taxation" law, provides
that "the governing body of a taxing wunit shall not levy ad valorem
property taxes for operating purposes for an ensuing fiscal year of the
taxing unit which yields an amount more than the sum of the taxes levied at
the base tax rate on additions within the taxing unit for the ensuing fiscal
year plus an amount equal to the taxes levied for operating purposes for the
concluding fiscal year on existing property."

AND WHEREAS, the governing body of a taxing unit may approve the
levy of an additional millage rate only after publishing a notice, holding a
public hearing, and adopting a separate resclution; and

WHEREAS, the notice must be published not less than six (6) days
prior to the public hearing; which notice, if approved, shall contain certain
statements relating to the preoposed rate and percentage which the revenues
would increase; which notice, if not approved, shall contain certain
statements relating to the proposed rate and percentage which the revenues
would increase over the preceding year's operating revenue; that the
governing body has complete authority to establish such millage rate; that
the final rate may be approved not more than ten (10) days after the public
hearing; the date and location the taxing unit plans to take action on the
proposed additional millage will be announced at this public meeting; and

WHEREAS, the maximum millage rate that the St. Clair County Board
of Commissioners can adopt is 7.1400 mills (of which 5.3869 is County; .2837
is Drug Enforcement extra voted millage; .4694 is Senior Citizen extra voted
millage; .5000 is County Library extra voted millage; and .5000 is Parks and

Recreation extra voted millage;) and




ERY

WHEREAS, the Board of Commissioners can decrease the final rate
but cannot increase the final rate from the proposed published rate; and

WHEREAS, Public Act No. 5 of 1982 requires adoption of the
proposed rate by rescolution of the County Board of Commissioners, prior to
publication and public hearing.

NOw, THEREFORE, BE IT RESOLVED:

1) That the St. Clair County Board of Commissioners, in compliance
with Public Act No. 5 of 1982, as amended by Public Act No. 2 of 1986,
does hereby adopt a proposed operating millage rate of 7.1400 mills (of
which 5.3869 is County; .2837 is Drug Enforcement extra voted millage;
.4694 is Senior Citizen extra voted millage; .5000 is County Library extra

voted millage; and .5000 is Parks and Recreation extra voted millage; and
published at least six (6} days prior to a public hearing.

DATED: October 9, 1996

Reviewed and Approved by:

2) That the proposed rate and other required information be

NN
Elwoecd L. Brown T

County Corporation Counsel )
301 County Building m
Port Huron, MI 48060




NOTICE OF PUBLIC HEARING
ON INCREASING
PROPERTY TAXES

The St. Clair County Board of Commissioners will
hold a Public Hearing on a proposed increase of
.2950 mills (which is slightly less than 30 cents
per $1,000 of BState Equalized Value} in the
operating millage rate to be levied in 1996.

The hearing will be held on Wednesday, October
23, 1996, at 7:30 P.M. in the Commissioners' Room
202 of the Ccounty Building, 201 McMorran
Boulevard, Port Huron, Michigan.

The hearing is required because state returned
revenue from hotel and liquor taxes (Public Act 2
of 1985) and from cigarette taxes (Public Act 264
of 1987) is being added to the County's property
tax revenue and is therefore considered to be an
increase in total property taxes.

The date and location of the meeting to take
action on the proposed additional millage will be
announced at this public meeting.

The County Tax Millage Rate 1is as follows:
5.3869 mills for Fixed Allocated; .2837 for the
Drug Task Force; .4694 mwills for the Senior
Citizens program; and .5000 mills each for the
County Library system and Parks and Recreation
facilities. The fixed allocated drug task force
and senior citizens . program millages were
previously reduced due to the Headlee Amendment.

If adopted, the proposed additicnal millage will
increase operating revenue from ad valorem
property taxes 4.31% over such revenues generated
by levies permitted without holding a hearing. If
the proposed additional millage rate is not
approved the operating revenue will increase by
0.63% over the preceding year's operating revenue.

The St. Clair County Board of Commissioners has
complete authority to establish the number of
mills to be levied from within its authorized
millage rate.

This notice is published by the St. Clair County
Board of Commissioners, County Building, 201
McMorran Boulevard, Port Huron, Michigan 48060.

Phone: 810-985-2001

Published: Monday, Qctober 14; 1996



——

OFFICE OF COUNTY ADMINISTRATOR/CONTROLLER

County of St. Clair, Michigan

COUNTY BLDG., 201 McMORRAN BLVD., PORT HURON, MI 48080 /

DONALD E. DODGE, ChFC Administrator/Controller

Dodge,

Honorable Members of the Commission
Administrator/Controller
Proposed Budget Meeting and Publication Schedule To

Conmply with Truth in Taxation Legislation and
Uniform Budgeting Act Regulations

Presentation of Proposed 1997 Budget to Board

of Commissioners

Adopt Resolution Establishing Proposed Millage

Rate

Set Public Hearing Date of Wednesday,

October 23,

1996 regarding Truth in Taxation Millage Rate.

Publish Public Notice Regarding Establishment
of Millage Rate, Public Hearing (Truth in

Taxation) to be held Wednesday,

Public Hearing Regarding Establishment of Millage

Rate

October 23.

Opportunity for Department Heads to Address the
Board of Commissioners regarding the 1997 Budget.

Publish Public Notice announcing Public

Hearing to be held Wednesday,

November 6,

1996 relative to entire Proposed 1997
General Fund Budget.

Public Hearing on 1997 General Fund Budget
Final Millage Rate Resolution to be Adopted.

To:

From: Donald E.

Subject:

Date: July 24, 1996

Wednesday, 1)

October 9,

Board Meeting 2)
3)

Monday,

Octcber 14

Wednesday, 1)

October 23,

Board Meeting 2)

Monday,

October 28

Wednesday, 1)

November 6, 2)

Board Meeting 3)

Prior to
Tuesday,
December 31

BdgEpreap

A

Actual Adoption of the 1997 Budget Resolution may

occur on this date.

Publish Public Notice making Adopted Budget

available for public inspection

GCovernment

¢

RECYCLED
PAPER

of Service

{810} 985-2001
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RESOLUTION 98-38

ENDORSING NEW COMMUNICATION SYSTEM PROPOSAL
ON NOVEMBER 5, 1996 BALLOT

WHEREAS, the St. Clair County Board of Commissioners has an
interest in the quality of public safety communications in St. Clair County;
and

WHEREAS, the current radio system utilized by EMS, Fire and Police
departments, is over twenty years old and overcrowded with traffic; and

WHEREAS, St. Clair County will benefit from the creation of an
independent authority to oversee and operate a public safety communication
center; and

WHEREAS, all governmental units within the County will benefit from
an equitable method of funding public safety communications.

NOW, THEREFORE, BE IT RESOLVED; that the St. Clair County
Board of Commissioners endorses the November 5, 1996 county ballot
proposal calling for the establishment of a 16% surcharge on the basic
telephone service rate in St. Clair County for the purpose of replacing the
current, outdated public safety communications system and establishing an
independent authority to oversee and operate an independent

communications center.

DATED: QOctober 9, 1996

Reviewed and Approved by: Q’“’{"d’ /%bc_%)
J -

ELWOOD L. B ROWN

County Corporation Counsel é// - O A
301 County Building e 2 &2

Port Huron, MI 48060




—

RESOLUTION  96-35

OPPOSING STATE OF MICHIGAN BALLOT PROPOSAL D
AND SUPPORTING BALLOT PROPOSAL G

WHEREAS, Proposal D on the November 5, 1996 ballot would strip
Michigan wildlife professionals of their authority to scientifically manage
the State's thriving bear population, thereby endangering those citizens
and their property who live, vacation, or travel in bear populated areas;
and

WHEREAS, animal rights activists want Michigan voters to believe
that the State's black bear is endangered as a species. However, all
evidence indicates that current professional scientific management has
doubled the bear population since 1990 and now the aforementioned wildlife
is at a record high; and

WHEREAS, Proposal D attempts to destroy the great hunting heritage
enjoyed by millions of Michigan families, as well as thousands of families
residing in our county; and

WHEREAS, Proposal G allows the continued use of management
principles to regulate game and hunters for the best long-range protection
of every species in Michigan including bear; and

WHEREAS, Proposal G guarantees every citizen of our county and our
state the opportunity to express their views through mandated public
meetings; and

WHEREAS, Proposal G protects taxpayers from being responsible to
manage the bear population.

NOW, THEREFORE BE IT RESOLVED, the St. Clair County Board of
Commissioners opposes Proposal D because of its obvious destructiveness to
the people of this state and county, and supports Proposal G because it
leaves in place policies that have been proven to be successful in managing
the bear population.

DATED: October 9, 1996

Reviewed and Approved by: ?‘ i% //}VJ%‘L

A S &W

ELWOOD L. BROWN
County Corporation Counsel
301 County Building

Port Huron, MI 48060




RESOLUTION 96-34

OPPOSING STATE OF MICHIGAN HB 5830 AND ITS SUBSTITUTES
RELATING TO SOLID WASTE FLOW AND CONTROLS

WHEREAS, the St. Clair County Board of Commissioners own and
operate the Smiths Creek Landfill; and

WHEREAS, because of proper planning and management we can
assure that county residents' solid waste disposal needs will be met for at
least 20 years; and

WHEREAS, St. Clair County has historically fought for good waste
management practices and responsible planning and felt so strongly about
the issue of flow contrcl that they brought it to the United States Supreme
Court; and

WHEREAS, St. Clair County feels that the flow controls and proper
siting of landfills are vital to long range planning and initiatives to
reduce, reuse and recycle; and

WHEREAS, legislation being proposed by the Michigan House of
Representatives (HB 5830 and substitutes) eliminates flow control, removes
enforceable authority of existing solid waste plans and puts policy in place
that favors the siting and expansion of waste disposal facilities; and

WHEREAS, the proposed regionalization of the state for -capacity
planning and siting would place St. Clair County in a region containing
the metropolitan Detroit area of Wayne, Macomb and OQOakland counties, as
well as Allegan, Barry, Berrien, Branch, Calhoun, Cass, Clinton, Eaton,
Genesee, Gratiot, Hillsdale, Huron, Ingham, Ionia, Jackson, Kalamazoo,
Kent, Lapeer, Lenawee, Livingston, Monroe, Montcalm, Muskegon, Ottawa,
St. Joseph, Saginaw, Sanilac, Shiawassee, Tuscola, VanBuren and
Washtenaw counties; and

WHEREAS, regionalization threatens proper conservation and
management of open lands within St. Clair County; and

WHEREAS, all issues of siting, flow control and management would be
decided between Host Communities and Industry Representatives, with very
limited ability of county boards or townships to object to plans or become
involved in Host Communities Agreements; and

WHEREAS, St. Clair County feels that these decisions are more
properly made at the county level.




THEREFORE, the St. Clair County Board of Commissioners opposes
HB 5830 and its substitutes, and further we ask that our representatives
to the State Legislature, the Honorable Terry London, the Honorable Karen
Willard and the Honorable Dan DeGrow go on record in opposition to this
bill.

DATED: September 25, 1996
Reviewed and Approved by: M 76(,4_%_)
pa—

R 03«3’% Wionen

ELWOOD L. BROWN
County Corporation Counsel
301 County Building

Port Huron, Mi 48060




RESOLUTION 98-33

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND
DISTRICT COURT EMPLOYEES - AFSCME

WHEREAS, the District Court Employees - AFSCME is recognized
by the Michigan Employment Relations Commission, St. Clair County, and
the St. Clair County District Court as the exclusive representative of
certain employees of the County of St. Clair; and

WHEREAS, St. Clair County has authority and responsibility to
bargain on matters of wages and working conditions; and

WHEREAS, the parties have collectively bargained mutually
acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreement (Attached Exhibit "A"), for the period July 1, 1994

through June 30, 1998, is hereby approved and adopted.

DATED: September 25, 1996

Reviewed and Approved by: ﬁé &‘z . @- >

ELWOOD I.. BROWN N
CORPORATION COUNSEL
301 County Building o N

Port Huron, MI 48060 e




RESOLUTION  96~32

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND
JUVENILE DETENTION CENTER EMPLOYEES - TEAMSTERS

WHEREAS, the Juvenile Detention Center Employees -
TEAMSTERS 1is recognized by the Michigan Employment Relations
Commission, St. Clair County, and the St. Clair County Probate Court as
the exclusive representative of certain employees of the County of St.
Clair; and

WHEREAS, St. Clair County has authority and responsibility to
bargain on matters of wages and working conditions; and

WHEREAS, the parties have collectively bargained mutually
acceptable terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreement (attached Exhibit "A"), for the period January 1,

1995 through December 31, 1998, is hereby approved and adopted.

DATED: September 25, 1896

Reviewed and Approved by:

RS o Seen
ELWOOD L.. BROWN

CORPORATION COUNSEL
301 County Building
Port Huron, MI 48060




AGREENENT BETWEEN

THE ST. CLAIR COUNTY BOARD OF CONMISSIONERS
AND
THE ST. CLAIR COUNTY PROBATE COURT
AND
THE ENPLOYEES OF
THE JUVENILE DETENTION CENTER
TEANMSTERS #214

JANUARY 1, 1995
THROUGH
DECENBER 31, 1999



AGREEMENT
PREAMBLE

THIS AGREEMENT, made and entered into this lst day of January,
1995 by and between THE PROBATE COURT AND JUVENILE COURT, St. Clair
County, herein termed the Employer, and the ST. CLAIR COUNTY BOARD
OF COMMISSIONERS being the legislative body of said Employer, party
of the first part and TEAMSTERS LOCAL NO. 214, affiliated with the
;nternational Brotherhood of Teamsters, Chauffeurs, Warehousemen
and Helpers of America, of the second part, hereinafter called the
Union.

PURPOSE AND INTENT

It is the desire of both parties to this Agreement to continue
to work harmoniously and to promote and maintain high standards,
between the Employer and the Employees, which will best serve the
citizens of St. Clair County.

ARTICLE 1
RECOGNITION

SECTION 1: The Employer recognizes the Union as the exclusive
representative for the purpose of Collective Bargaining with
respect to rates of pay and wages, hours of employment and other
terms and conditions of employment, in the feollowing bargaining
unit for which they have been certified, and in which the Union is
recognized as collective bargaining representative, subject to and
in accordance with the provisions of Act 336 of the Public Acts of
1947, as amended:

"All employees of the St. Clair County Juvenile Center, but
excluding Teachers, Supervisory, standby and confidential
employees, presently identified as Secretary", the
classifications of which are described in Schedule A, attached
hereto.
Case No. R76E 255

Be it provided that Supervisory in the above definition does
not mean Shift Supervisor.



SECTION 2: The Employer will not interfere with or discriminate in
any way against any employee in the above bargaining unit by reason
of his membership in the Union or Union activity required by this
Agreement, nor will the Employer encourage or discourage membership
in the Union or any other organization.

SECTION 3: There shall be no discrimination as to marital status,
race, color, creed, national origin or political affiliation nor
shall there be discrimination as t¢o age or sex except as required
to fulfill State Law and/or Regulations relative to the operation
of the Juvenile Center. The Union shall share equally with the
Employer the responsibility for applying this provision of the
Agreement.

SECTION 4: No Strike - No Lockout. Under no circumstances will
the Union cause or authorize or permit its members to cause nor
will any member of the bargaining unit take part, in any strike,
sitdown, stay-in, or slowdown or any viclation of any State Law.
In the event of a work stoppage or other curtailment, the Union
shall immediately instruct the involved employees in writing, that
their conduct is in violation of the contract and that all such
persons shall immediately cease the ocffending conduct.

The employer will not lockout any employees of the bargaining
unit during the term of this Agreement.

ARTICLE 2
UNION SECURITY AND DUES DEDUCTION

SECTION 1: Membership in the Union is not compulsory. all
employees have the right to join, not join, maintain or discontinue
their membership in the Union as- they see fit. Neither the
Employer nor the Union shall exert any pressure upon or
discriminate against any employee with regard to such matters. The
Union further agrees not to sclicit Union membership and not to
conduct activities, except as otherwise provided for by terms in
this Agreement during working hours of the employees or in any
manner that may interfere with employees engaged in work.

SECTION 2: During the period of time covered by this Agreement,
the Employer agrees to deduct from the wages of any employee who is
a member of the Union, all Union membership dues and initiation
fees uniformly required; provided however, that the Union presents
to the Employer written authorization properly executed by each
employee allowing such deductions and payments to the Union.

Dues and initiation fees will be authorized, levied and
certified in accordance with the Constitution and By-Laws of the
Union. Each employee Union member hereby authorizes the Union and
the County without recourse to rely upon and to honor certificates
by the Secretary-Treasurer of the local Union, regarding the

2



amounts to be deducted and the legality of the adopting action
specifying such amounts of the Union dues and/or initiation fees.
The Employer agrees, during the period of this Agreement to provide
this check-off service without charge to the Union.

All employees in the bargaining unit shall as a condition of
continued employment, pay to the union, the employee's exclusive
collective bargaining representative, an amount of money equal to
that paid by other employees in the bargaining unit who are members
0of the union, which shall be limited to an amount of money equal to
the Union's regular and monthly dues. For present certified
employees, such payments shall commence on the effective date of
this Agreement, and for new employees, the payment shall commence
with the first pay period following thirty (30) days of hire.

Monthly agency fees will be deducted by the Employer and
transmitted to the Union as prescribed above for the deduction and
transmission of Union dues and initiation fees.

ARTICLE 3
UNION REPRESENTATION

SECTION 1: The Employer agrees to allow the proper accredited
representative of the local unit access to the Administration
Office of the Juvenile Center during the weekday day shift for the
purpose of policing the terms and conditions of this Agreement; the
Union shall have the right upon reasonable notice during the
weekday day shift to examine time sheets at the Juvenile Center and
any other records pertaining to the computation of compensation of
any employee whose pay is in dispute or any other record of the
Juvenile Center pertaining to a specific grievance. '

SECTION 2: The Employer recognizes the right of the Union to
designate one (1) Steward and one (1) alternate from the seniority
list of the Juvenile Center.

SECTION 3: The Steward, or in his absence, his alternate, will be
permitted to leave their work, after obtaining approval of the
Superintendent or Assistant Superintendent and recording their
time, for the purpose of adjusting grievances in accordance with
the grievance procedure and for reporting to the grievant a change
in status of his grievance. Permission for the Steward, or his
alternate, to leave their work stations will not be unreasonably
withheld. The Steward or his alternate will report their time to
the Superintendent or Assistant Superintendent upon returning from
a grievance discussion.

The privilege of the Steward or his alternate to leave their
work during their working hours, without loss of pay, is extended
with the understanding that the time will be devoted to the prompt
handling of grievances and will not be abused, and that they will
continue to work at their assigned jobs at all times except when
permitted to leave their work to handle grievances.

3



SECTION 4: There shall be a grievance committee composed of one
employee of the Employer, selected by the Union, and whose name
will be certified in writing to the Employer, together with such
other Union officials as the Union may designate.

The Employer either personally and/or by representative or
representatives shall meet whenever necessary, at a mutually
convenient time, with the Union grievance committee. The purpose
of grievance committee meetings will be to adjust pending
grievances, and to discuss procedures for avoiding future
grievances.

ARTICLE 4
SPECIAL CONFERENCES

SECTION 1: Special conferences for important matters not normally
subject to the grievance procedure will be arranged between the
Unicon and the Employer or his designated representative upon the
request of either party, which request shall be in writing and
shall specifically recite the subject matter to be discussed.

SECTION 2: Special conferences shall be scheduled within ten (10)
days after the request is made unless otherwise agreed.

SECTION 3: The Union shall be notified of any anticipated changes
in working conditions expressed by this Agreement and discussions
shall be held thereon upon written request of the Union. Absent an
Agreement of such discussions either party can request mediation
through the Michigan Employment Relations Commission. Nothing
shall prohibit the Court from implementing the change prior to
conclusion of discussions and/or mediation.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTION 1: A grievance shall refer to the specific provision or
provisions of this Agreement alleged to have been violated. 1In
cases involving discipline or discharge, a grievance may be made as
to matter of fact of just cause. Any grievance not conforming to
the provisions of this paragraph shall be denied. Employee(s),
with or without steward, shall first bring a matter of grievance to
the attenticn of the Juvenile Center Superintendent within thirty
(30) calendar days of the alleged occurrence in order to attempt an
informal settlement. A grievance that does not specifically apply
to salary, job classification, or a fringe benefit shall be
considered non-economic. A grievance that specifically applies to
salary, job classification or a fringe benefit shall be considered
economic. An economic grievance shall be referred to the Personnel
Officer for resclution.




Step 1.

Non-Economic Grievances

A.

An employee having a specified non-economic grievance
alleging violation of this Agreement shall within thirty
(30) calendar days of the occurrence take the matter up
with Juvenile Center Superintendent or designee in an
effort to resolve the matter. The Union shall advise the
Juvenile Center Superintendent that discussions represent
a Step 1 Hearing or the matter shall not be subject to
further advancement through the Grievance Procedure.

Economic Grievances

An employee having a specified economic grievance
alleging viclation of this Agreement shall within thirty
(30) calendar days of the occurrence take the matter up
with the Personnel Officer designee in an effort to
resolve the matter. The Union shall advise the Juvenile
Center Superintendent that discussions represent a Step
1 Hearing or the matter shall not be subject to further
advancement through the Grievance Procedure.

Non-Economic Grievances

B.
Step 2.
A.
B.

A non-economic grievance shall be considered resolved at
Step 1 unless reduced to writing, signed by the aggrieved
employee and submitted to the Juvenile Center
Superintendent or designee within ten (10) calendar days
of taking the matter up with the Juvenile Center
Superintendent or designee. The written non-economic
grievance shall specify the provision of the Agreement
violated and the remedy requested to resolve the non-
economic grievance.

The Juvenile Center Superintendent shall within fifteen
{1l5) calendar days, schedule a hearing at which time the
Grievant and the Union's employee representative and, if
determined by the Union, a representative shall be
present to present allegations, proofs and remedies. The
Juvenile Center Superintendent or designees shall act as
hearing officer and shall be entitled to structure the
hearing and 1include any witnesses, experts or
knowledgeable persons to the proceedings. The Juvenile
Center Superintendent or designees shall issue a written
response within ten (10) calendar days of the conclusion
of the hearing.

Economic Grievances

A.

Grievance(s) shall be considered settled at Step 1,
unless within fifteen (15) days after service of the
Personnel Officer, and the Court Administrator the
Grievant(s) serve(s) upon the Personnel Officer a written
request for a hearing. A copy of the written grievance

5



Step 3

shall be attached to such a request.

Within ten (10) calendar days of service of the request
in (a) above, the Personnel Officer, and Court
Administrator will meet with the Grievant{s), the Steward
and a Union Representative, theretofore, designated as
Grievance Representative, and conduct a hearing of the
grievance. All parties involved in the grievance at this
step may be present.

The Personnel Officer and Court Administrator shall serve
their written opinion to the Grievant(s) within ten (10)
calendar days after the hearing.

Non-Economic Grievance

A.

A non-economic grievance shall be considered settled at
Step 2 unless submitted to the Probate Court
Administrator within fifteen (15) calendar days of the
Step 2 response.

The Probate Court Administrator shall review the Step 2
grievance response and the Union grievance and may call
for a meeting of all the parties involved. The meeting
shall be scheduled at the earliest date agreeable among
the parties. The Probate Court Administrator shall
within thirty (30) calendar days of receipt of the
grievance or meeting, which ever applies, issue a written
response to the non-economic grievance.

The Probate Court Administrator shall have the option to
convene the grievance panel provided in the following
economic grievance step to hear the matter. The decision
of the grievance panel shall be final and binding.

Economic Grievance

A.

An economic grievance shall be considered settled at Step
2 unless an appeal is made for arbitration within fifteen
(15) calendar days of the response at Step 2.

The Union shall request arbitration through the American
Arbitration Association or as otherwise mutually agreed
by the parties.

The arbitrator shall be limited to apply and interpret
those articles and sections of this Agreement and shall
have powers as hereby limited by application of Section
1 of this Article, after due investigation, to make a

decision in cases of alleged violations,
misinterpretations or misapplications of a specified
article and section of this Agreement. All other

expenses related to the arbitration proceedings including
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any expenses incurred by calling witnesses shall be borne
by the parties incurring such expenses.

D. The arbitrator shall have no power to add to, subtract
from, disregard, alter, or modify any of the terms of
this Agreement, nor shall the arbitrator be empowered to
award damages or establish salary schedules or
classifications.

E. The arbitrator, in rendering a decision, shall give full
recognition to the whole of the Agreement as it relates
to responsibilities, powers, authority and rights vested
with the County and Sheriff, except as specifically
limited by express provisions of this Agreement.

F. The arbitrator's decision shall be submitted in writing
and shall set forth the findings and conclusions with
respect to the issue(s) submitted to arbitration and such
decision shall be final and binding on all parties.

ARTICLE 6
DISCHARGE AND SUSPENSION

SECTION 1:

(a) In any case where disciplinary action is necessary the
following procedure shall be followed; except that nothing in this
Section shall prevent the Employer from taking immediate and
appropriate disciplinary action up to and including discharge
should it be required by the circumstances and for just cause. The
Union shall be notified subsequent to a written reprimand,
suspension or discharge is administered.

Oral Reprimand Notice to Steward

1.

2. Written Reprimand Notice to Steward & Union
3. Suspension Notice to Steward & Union
4. Removal & Discharge Notice to Steward & Union

(b) The employee shall have the right to request a steward at
any time disciplinary action may be imposed. A matter which may
lead to discipline shall not be discussed until a steward is
present unless the parties agree to discuss it further. All
disciplinary actions shall be subject to the grievance procedure or
the employee may seek other legal remedies as may be available to
him upon the employee's election through state or federal law.



(c) The Employer agrees that upon imposing any discipline
excepting the oral reprimand the Union Steward or appropriate Union
representative will be notified within three (3) working days in
writing by the appropriate supervisor of the action taken. The
employees shall be given a copy of all disciplinary action and a
copy shall be placed in his personnel file. A notation of oral
reprimand by date and subject only and signed by the employee may
be placed in the employee's personnel file provided the employee
may write his version of the incident.

(d) Should it be necessary to reprimand an employee, the
Employer shall attempt to give the reprimand in a way that will not
cause embarrassment for the employee before other employees, the
public or juvenile residents of the facility.

(e) Employees may review their personnel file during
administrative office hours in accordance with state law.

(f) The Employer shall meet with the Union and the employee
‘disciplined within five (5) working days of the disciplinary action
if the employee or the Union so requests.

(g) In imposing any discipline on a current charge, the
Employer will not take into account any prior infractions which
occurred more than two (2) years previously unless such prior
infraction involves an intentional falsification of his employment
application which has not been formerly disclosed in writing to his
Employer.

ARTICLE 7
SENIORITY AND PROBATION

SECTION 1: New employees upon completion of satisfactory
probation, shall acquire seniority which will date back to the date
of hire into the Juvenile Center. When the employee acgquires
seniority, his name shall be placed on the seniority list, in the
order of his seniority preference and a separate list shall be
maintained as to full time employees and part time employees.

In the event the part time employee status is changed to full
time, the Employee's name shall be placed, with date of transfer,
to the bottom of the full time seniority list. In the event an
employee is returned to part time status his seniority in both his
part time and full time employment shall count in determining his
part time seniority. In the event this employee is transferred
back to full time employment, his full time employment only, shall
count in his full time employment seniority.

An up-to-date seniority list shall be furnished to the Union
every six (6) months.

An employee shall lose his seniority for the following
reasons:



(a) If the employee resigns or retires;
(b) If the employee is discharged, and not reinstated;

(c) If the employee is absent from work for two working days,
without properly notifying the Employer, unless a satisfactory
reason is given;

(d) If the employee does not return to work at the end of an
approved leave;

(e) If the employee does not return to work when recalled
from a layoff;

SECTION 2: Seniority shall be on a classification basis only, and
in accordance with the employee's last date of hire.

SECTION 3: Probationary Period - Full time employees are required
to satisfactorily complete a ninety (90) day probationary period.
Part time employees are required to satisfactorily complete a one
hundred and twenty (120) day probaticonary period. That
probationary period of a full time employee may be extended an
additional thirty (30) days, for part time employees at the
discretion of the Employer. Work performance may be evaluated
periocdically. Probationary employees are to be classified in
accordance with the provisions specified in the Employees
Classification and Pay Plan. Probation is a trial period which
provides the opportunity to become accustomed to the work and to
prove abilities on the job. At the same time, it provides the
Court and the Superintendent the opportunity of further appraising
employee abilities. During the probationary period, the
probationary employee may be released at any time without recourse
except as ctherwise by law specifically provided.

SECTION 4: Transfers and Promotions - In the event of a vacancy in
an existing position in work covered by this Agreement, notice of
such vacancy shall be posted in a conspicuous place in the Unit for
a minimal period of five (5) working days. During this five (5)
day period any employee then employed in the Bargaining Unit shall
have the right to make application for transfer to that position,
in which application he may set forth his qualifications, including
his Seniority in the Bargaining Unit; said application shall be
filed with the Superintendent of the facility and forwarded on to
the Judge of Probate. '

SECTIOMe ttransfer and promotion of employees within the unit
shall be subject to the following provision in accordance with the
labor agreement. In advancement of employees to higher rated, non-
supervisory jobs when ability, merit and capacity of quality and
quantity of work are equal, employees with longer seniority will
have preference.




ARTICLE 8
LAYOFF, RECALL AND TRANSFERS

SECTION 1: The word layoff means a reduction in the work force due
to reasons of lack of work, lack of funds, or the elimination of a
position.

SECTION 2: Notice to Union - In the event it becomes necessary for
a layoff, the employer shall meet with the proper Union
representative at least three (3) weeks prior to the effective date
of the layoff, when such prior notice is reasonably possible. At
such meeting the Employer shall submit a list of the number of
employees scheduled for layoffs, their names, seniority job titles
and work location. At this meeting the Employer will make known to
the Union the reason for the layoff.

SECTION 3: Notice of Layoff - Employees to be laid off will
receive at least fourteen (14) calendar days advance notice of
layoff. The Steward will receive notice at the same time the
employee receives notice.

SECTION 4: Order of Layoff - If and when it becomes necessary for
the Employer to reduce the number of employees in the work force,
the employees within the classification affected, will be laid off
in reverse seniority order, based on minimal qualifications
provided in the job description.

SECTION 5: An employee who is scheduled for layoff but who has
sufficient Juvenile Center seniority and the necessary
qualifications may displace another less senior employee in another
classification provided, the classification is at the same or at a
lower rate of pay. Classification shall mean job title and not the
program the employee is assigned. The Employer shall layoff the
employee with the least amount of departmental seniority provided
the remaining employees are qualified to perform the remaining
work. The layoff shall be executed in such a way that the least
number of employees shall be displaced.

'SECTION 6: Recall Procedure - When the working force is increased
after a layoff, the last employee laid off within a classification
shall be the first employee recalled within the classification
within the Bargaining Unit, Notice of recall shall be sent to the
employee at his last known address by registered or certified mail.
If an employee fails to report for work within ten (10) calendar
days from the date of mailing of notice of recall, he shall be
considered a quit. 1In proper cases exceptions may be made with the
consent of the employer. :
’ ARTICLE 9
ACT OF GOD

SECTION 1: In the event of a natural or man-made disaster or
emergency, the Chairman of the Board of Commissioners or the
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presiding Judge may declare the same and authorize the pay of those
employees unable to report to work. Any employee who reports to
work shall receive compensatory time and straight pay for the work
performed.

SECTION 2: In the event of a natural or man-made disaster or
emergency any member or members of the Bargaining Unit are sent
. home from work or are advised not to report to work for reason
other than for discipline by the Court, those employees shall
receive their full day's pay for that day. Scheduling to provide
adequate staff for facility efficiency shall not constitute a
natural or man-made disaster or emergency.

ARTICLE 10
VETERANS

SECTION 1: The re-employment rights of employees and
probationary employees who are veterans will be subject to State or
Fedgral Laws.

SECTION 2: Employees who are members of the National Guard or
any Reserve Unit of the Armed Forces shall have their rights and
obligations guaranteed by applicable State or Federal Law.

ARTICLE 11
MANAGEMENT RESPONSIBILITY

SECTION 1: The Probate Judge hereby reserves and retains unto
himself all his rights, powers, authorities, duties and
responsibilities conferred upon and vested in the judiciary by the
laws, statutes, the Constitution of the State of Michigan and the
Constitution of the United States and the inherent power of the
judiciary. Except as specifically limited by the provisions of
this Agreement, the right to hire, promote, discharge or
discipline, and to maintain discipline and efficiency of employees,
is the sole responsibility of the Employer. 1In addition, the work
schedules, methods and means of department operation are sclely and
exclusively the responsibility of the Employer, subject, however,
to the provisions of this Agreement.

SECTION 2: The Union acknowledges the practice of following the
provisions of the Facility Manual, prescribing in detail the
Standards of Operation prescribed for the orderly and required
management of the facility. It is further understood that these
standards and procedures as determined by the Court and at other
times as required by Federal and State Laws and regqgulations, may
from time to time be revised for immediate implementation.

Employees must conform to the provisions of said manual including
the required health and physical examinations. Be it provided that
the facility manual shall be restricted in application to peolicy
provisions that do not add to nor take away from the expressed or
implied provisions of this Collective Bargaining Agreement as
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identified in Schedule "A". Should the provision of the facility
manual be in conflict with the labor agreement, the labor agreement
shall prevail.

SECTION 3: - Be it further provided that any changes 1in the
facility manual subsequent to the signing of this labor agreement
which can affect the wages, benefits and/or working conditions and
conditions of employment will be a proper subject for a special
conference. Upon failure of such special conference to rescolve the
matter, the Union shall have thirty (30) days from the date of the
conference to appeal to mediation through the MERC and its rules.

ARTICLE 12

WORK WEEXK
SECTION 1: The work day or shift shall consist of eight (8)
hours. The work week of a full time employee shall consist of

forty (40) hours in a scheduled work week. Be it provided that a
part time employee may be reqularly scheduled to work fewer than
eight (8) hours as a work day or shift. :

SECTION 2: An employee scheduled to work eight (8) hours shall
be entitled to a thirty (30) minute lunch period in accordance with
the past practice.

SECTION 3: An employee may take "coffee breaks" in accordance
with the present practice, recognizing that such "coffee breaks”
shall not interfere with the proper performance of such employees
assigned work; it is further agreed that such "coffee breaks" shall
be taken in the area designated by the Employer.

SECTION 4: Regular full time employees shall be entitled to
compensatory time off in lieu of overtime pay; in the event that
the scheduling for the compensatory time off cannot be arranged
within the pay period it 1s earned, the employee will be paid
overtime pay as provided by the St. Clair County Board of
Commissioners.

SECTION 5: For purposes of application of this Agreement, the
following definitions are provided:

A. Weekend Shift - Working hours which commence on Friday at
11:00 PM and proceed through and cease on Sunday at 11:00
PM.

B. Full Time - Regularly scheduled to work forty (40) hours
a work week,

C. Part Time - Regularly scheduled to work less than forty
(40) hours a work week.

SECTION 6: The Court shall exclusively determine the schedule
of any employee in accordance with all provisions of this
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Agreement.

SECTION 7: In order to maintain the efficiency and security of
the facility, and to recognize the needs of employees the Court
shall schedule in accordance with the following considerations:

A. Weekend shift work shall be assigned by lowest seniority to
the fullest extent possible, both in terms of the number and
start of the shift(s).

B. Days off may not be consecutive nor are weekends off
guaranteed but whenever possible the more senior employees
will be entitled to consecutive days and/or weekends off duty.

C. Permanent Switching of shifts by mutual consent. Two or more
employees who mutually desire and consent to a permanent
switching of shift assignments may make such requests at any
time of the year for consideration by the Superintendent.
Such requests, if approved, may take immediate effect.

ARTICLE 13
BULLETIN BOARD

The Employer shall assign appropriate space on bulletin boards
which shall be used by the Union for posting notices, bearing the
written approval of the Union Local Chapter Chairman, which shall
be restricted to:

a. Notices of Union recreational and soclal affairs;

b, Notices of Union elections;

c. Notices of Union appointments and results of Union
elections;

d. Notices of Union meetings;

e, Other notices of- bona fide Union affairs, which are

not political or libelous in nature.

ARTICLE 14
HEALTH, LIFE AND DENTAL INSURANCE

SECTION 1: Each full time employee shall be eligible to
participate in the health care plans offered by the Employer. The
core plan~follows:

MVF-1 Comprehensive Hospitalization

Hospital Deductible $150 - Employee/$250 - Family
D45NM - TB and Nervous and Mental Expense Benefits
SAT-2 - Substance Abuse Programs

Medicare 2 - 1 - Medicare Complimentary Coverage
FC - Dependent Eligibility

SD - Sponsored Dependent

COB - Coordination of Benefits

$5.00 Co-Pay - Prescription Drug Rider

Master Medical Option 1
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Precertification
Casemanagement

VCA - 80 - Optical

FAE - RC - Emergency Room
HCB-1 - Hospice Care

The County shall pay the total premium cost of the core
benefit with the following exceptions:

a.

b.

d.

SECTION 2:

Employees hired on or after January 1, 1989 shall'pay
100% of FC, SD, and/or Medicare 2-1 riders premium costs.

Employees hired prior to January 1, 1989 who do not
enroll dependents on the FC, SD, and/or Medicare 2-1
riders until after the implementation date of this
Agreement shall pay 50% of the rider premium costs and
the County shall pay 50% of the premium costs.

Employees hired prior to January 1, 1989 with enrolled
dependents shall not pay any of the FC, SD, and/or
Medicare 2-1 riders premium costs. Be it provided,
however, that enrollment changes on or after the date of
implementation shall be subject to the preceding
subsection B.

Employee premium cost shall be paid by way of payroll
deducticn.

Each full time employee eligible to participate in the

plan shall be entitled to select any one of the following options
in the place of the core option.

A. OPTION 1

All coverages and riders subject to:

* $100/%$200 Deductible

* 80/20 cost share of usual, reasonable and customary charges.
Precertification/Case Management

Annual Cash Rebate {Pald Bi-weekly)

* $200 - Single Plan

* $335 - Two Person Plan

* $410 - Famlly Plan

B. OPTION II

All coverages and riders subject to:

* $250/$500 Deductible

* 80/20 cost share of usual, reasonable customary charges.
Precertification/Casemanagement

Annual Cash Rebate (Paid bil-weekly)

* $400 - single Plan

* $675 - Two Person Plan

* $830 - Family Plan
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C. OPTION ITI

Full time employee's eligible to participate in the plan but
who elect not to participate shall be entitled annual compensation
as follows:

* $1350 - Family Plan subscriber
* $1100 - Two Person subscriber
* % §50 - One Person subscriber

Payment shall be made in equal bi-weekly instaliments. The
employee may elect the compensation through deferred compensation
or individual flexible spending account. The employee shall have
sole responsibility to apply for deferred compensation which shall
be consistent with all terms and conditions of deferred
compensation.

'SECTION 3: The County shall have authority to select the health
care provider provided such coverage is identical.

SECTION 4: The County shall provide the following core plan and
provide the following options. Be it provided that participation
is limited to full time regular employees with one year of full
time continuous service.

A. CORE OPTION

* Plan 100 50/50
* Class III Orthodontia Plan 50/50 to a lifetime maximum of
$1500 of $3000 per individual.

B. OPTION I

* $200 to a flexible reimbursement account.

C. OPTION II

* $150 Cash Rebate.

SECTION 5: Full time regular employees shall be eligible for the

core life Insurance of $25,000 or any of the other options as
follows:

A. OPTION I

The eligible employee may purchase an additional amount equal
to the core at the employer's group rate. The employee shall be
subject to and responsible for any and all taxes on the premium
amount as determined by the IRS.
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B. OPTICN II

The eligible employee may purchase an amount equal to twice
the core at the employer's group rate. The employee shall be
subject to and responsible for any and all taxes on the premium
amount as determined by the IRS.

SECTION 6: In order to acquire and maintain benefits, the employee
must enroll and register subsequent changes and modifications as
they occur and in accordance with the governing regulations
established by the County and/or the insurance carrier.

SECTION 7: An employee who fails to provide timely notice of a
status change may be required to reimburse the County for the
difference 1in premium costs.

SECTION 8: On an approved leave of absence without pay, the
employee may continue premium payment consistent with the terms of
applicable laws.

ARTICLE 15
SICK DAYS AND DISABILITY INSURANCE

SECTION 1: Full time regular employees shall be credited with
one (1) sick day upon each monthly anniversary to be used for the
purposes provided by this Agreement. Any sick day use other than

provided by this Agreement shall be considered a misuse and. an
abuse.

SECTION 2: Full time regular employees shall be entitled to
accrue sick days to a maximum of thirty (30} days.

SECTION 3: An employee shall be eligible to use sick days upon
satisfactory completion of the orientation period, for personal
illness or serious or critical illness to their spouse, parent or
child. The employee shall also be eligible to use up to a maximum
of five (5) sick days as funeral leave in the event of an immediate
family members death as defined and limited to; spouse, child,
step-child, sibling, grandparent, sister-in-law, brother-in-law,
mother, father, step-parent, grandchild or immediate family member
of the spouse according to the preceding definition. The employee
shall be required to provide proof of illness to the spouse, parent
or child. The employee shall be required to provide proof of the
death of immediate family member.

SECTION 4: An employee shall not be entitled to use more sick
days than have been accrued or in advance of days to be credited.

SECTION 5: An employee who exhibits questionable attendance
shall be subject to a "proof required status". Questionable
absences beyond two (2) days in a thirty (30) day period or six (6)
days in a ninety (90) day period. An employee who has provided
appropriate verification of a medical condition prohibiting them
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from working shall not be considered to be on "proof required
status". Proof required status shall mean the employee must
provide a statement from their attending physician or other
bonafide medical professional indicating the nature of the illness
in order to be eligible for sick day pay. An employee shall be on
"proof required status" for ninety (%0) calendar days. The
employee who fails to provide appropriate medical verification
shall be subject to discipline. The Superintendent may choose not
to place an employee on proof required status if circumstances
warrant.

a. Not to 1include approved non-sick days, sﬁch as
bereavement days.

b. Not to include worker's compensation.
SECTION 6: Sick days may be taken in place of normally
scheduled work days, excluding holidays.
SECTION 7: An employee shall be eligible for salary
continuation when an illness or injury extends beyond twenty (30)
consecutive work days. Compensaticn shall commence the twenty-

first (21st) work day and shall provide two-thirds (2/3) of the
disabled employee's normal pay before all payroll deductions
including taxes and F.I.C.A. Salary continuation shall be for a
period of five (5) years. Verification of a continuing medical
disability may be required by the County in order to provide salary
continuation. Salary continuation shall be offset by benefits
derived from the County's retirement plan, social security and/or
worker's compensatiocn.

SECTION 8: The County shall provide the disabled employee
salary continuation from the twenty-first (21st) work day to the
one hundred and eightieth (180th) 'calendar day from disability.
During the period that the County provides the disabled employee
salary continuation, the employee shall be entitled to continuation
of the fringe benefits which shall be provided consistent with the
employee's reduced salary. In other words, all benefits based upon
salary shall be computed upon the reduced salary.

SECTION 9: The disabled employee shall not be ineligible for
salary continuation for refusal to accept an offer of work in a
classification other than the classification held at the time of
disability.

SECTION 10: Commencing the one hundred and eighty-first (181lst)
calendar day salary continuation shall be provided by an insurance
carrier of the County’'s choice or by the County at the County's
discretion. At such time the disabled employee shall not be
eligible for fringe benefits. Be it provided, however, that the
disabled employee shall be entitled to obtain group health
insurance through the County in accordance with the following
safeguards and conditions.
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A. The disabled employee shall be entitled to six (6) months
of health care coverage provided the employee pays flfty
percent (50%) of the premium costs.

B. The County shall require prepayment of all premium costs.
SECTION 11: The County shall implement at the earliest occasion

following ratification the following option tc the core salary
continuation (disability) plan.

A. CORE OPTION

* 66 2/3% of base salary
* 5 years from date of disability
* $4,000 monthly maximum

B. OPTION I

* 70% of base salary
* Benefit toc age 65
* $6,000 monthly maximum

The employee election Option I shall pay, by bi-weekly payroll
deduction, the difference in premium between the Core Option and
Option I at the County's group rate.

SECTION 12: Nothing shall prohibit the County from offering the
employee a redemption in lieu of salary continuation. Be it
provided, however, that the employee shall have sole responsibility
to accept or reject a redemptive offer.

SECTION 13: The employee shall be eligible to supplement
disability compensation with vacation on a ratio of one (1) sick or
vacation day to three (3) days of -absence in order to remain at
full normal gross salary.

SECTION 14: When an employee's 1llness or physical condition
raises the question of fitness to perform normal duties, or if the
employee exhibits questionable attendance, the Supervisor may
require the employee to submit to a physical examination and the
County shall pay the expenses incurred.

SECTION 15: An employee on an approved disability leave using
sick days, salary continuation or disability insurance shall be
subject to all the provisions of Article 19 - Leave of Absence.

SECTION 16: The employee must promptly notify their Supervisor
of their absence or be subject to discipline.

SECTION-17: Upon termination of employment, an employee with
accrued sick days shall be entitled to receive compensation to a
maximum accrual of thirty (30) sick days based upon the following
graduated schedule of months of service.
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Months of Service % of Accrual

12 to 24 20%
25 to 36 30%
37 to 48 40%
49 or more 50%
ARTICLE 16
QVERTIME

SECTION 1: Time and one-half: All hours worked by employees in
excess of eight (8) consecutive hours in any one work day or
consecutive hours in excess of eight (8) hours which span two (2)
work days or of forty (40) hours in any work week shall be.paid at
the rate of time and one-half the reqular hourly base rate but not
both.

SECTION 2: Sunday work: Employees who for reason of emergency as
determined by the Employer are called upon to work Sunday, although
not normally scheduled to work Sunday shall be pald at time and a
half the reqular hourly base rate, provided the Employer cannot
give the employee sixteen (16) or more hours notice prior to the
time to report to work but in accordance with Section 1. Time and
one-half. i

SECTION 3: Call in time: Employees who shall be called in to work
or scheduled to work at a time not normal or regular to their
schedule shall be guaranteed no less than two (2) hours pay at the
rate appropriately provided herein. To be eligible for call in
time pay the employee must actually work any portion of two (2)
hours.

SECTION 4: Holidays: Employees who are required to work a holiday
shall be compensated as provided in Article 17 - Holidays; Sections
5 and 6.

SECTION 5: Equalization: The Employer shall make every effort to
equalize overtime among those employees qualified to perform such
work as is required and by seniority.

SECTION 6: Compensatory Time: The Employer shall not be
prohibited from utilizing compensatory time in lieu of overtime pay
as provided in sentence one of this article. Be it provided
however, that utilization of compensatory time shall be at the
mutual agreement and convenience of the Employer and employee, as
provided in Article 12 - Work Week.

SECTION 7: The holiday shall be celebrated starting at 11:00 PM
prior to the calendar holiday and proceed 24 consecutive hours and
cease at 11:00 PM the calendar day of the holiday.

SECTION B: Scheduling - The Union recognizes the propriety and
necessity of the employment of full time and part time employees,
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both of which are certified employees of the Bargaining Unit, and
in addition thereto, the use of so-called stand-by personnel.

The Union further recognizes that by reason of the fact that
the residents of the facilities are children of both sexes, that
management has both a moral and legal responsibility to promote the
best interests of the residents.

Accordingly it is agreed, as follows:

a. The scheduling of substitute employees shall be within the
sole discretion of the employer. However, in scheduling of
substitute workers, employees will so far as practicable fill
in the open slots as follows:

1. By the use of part-time employees on a seniority
basis in an effort to equalize hours until employees
reach 32 hours of work in that week, recognizing the sex
consideration. '

2. By the use of full time employees on a seniority
basis, recognizing the sex consideration.

b. In scheduling substitute workers part time and standby,
employees will not be required to be used when such would:

1. Result in less than two full time employees staffing
a child care shift.

2. In the judgment of the Superintendent jeopardize the
efficient operation of the Juvenile Center.

3. It is recognized that no substitutes are required to
be used to fill vacant shifts when, in the judgement of
the Superintendent, they are not needed.

ARTICLE 17
HOLIDAYS

SECTION 1: Full time employees shall be eligible for holidays
as provided herein. The following holidays are intended to be
those holidays established by the Michigan Supreme Court. Should
the Michigan Supreme Court or the St. Clair County Probate Court
change the following schedule in any way, that amended holiday
schedule shall prevail and apply:

Actual Date to be Celebrated

New Year's Day January 1

Martin Luther King's Birthday Third Monday of January
President's Day Third Monday of February
Memorial Day ' Last Monday of May
Independence Day - July 4
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Labof Day First Monday of September

Veteran's Day . November 11
Thanksgiving Day Fourth Thursday of
November
Day after Thanksgiving
Christmas Eve December 24
Christmas Day December 25
New Year's Eve December 31
SECTION 2: To be eligible for a holiday an employee shall work

the last scheduled work day before the holiday and the first
scheduled work day after the holiday, unless authorized the day
off.

SECTION 3: All employees regularly scheduled to work on a
holiday are required to work unless an absence has been approved by
the Employer.

SECTION 4: A paid holiday shall be counted as days worked for
the purpose of computing all benefits provided by this Agreement.

SECTION 5: Full time employees shall be compensated at two and
one-half (2 1/2) times their base hourly rate for work performed on
a holiday.

Cption 1 - The employee shall be compensated at two and
one-half (2 1/2) times the base hourly rate.

Option 2 - The employee shall be compensated at one and one-
half (1 1/2) times the base hourly rate and granted an hour
for hour vacation credit.

Be it provided that:

(a) The employee shall indicate their choice of option to the
Superintendent or designee within the pay period the holiday
occurs according to the time frame established to report
payroll information.

(b) Vacation days acquired from holida}s shall be used Augﬁst
31 each year as earned and credited or the days shall be paid.
In other words, the day(s) shall not accrue beyond August 31.

(c) An employee who fails to indicate an option shall be
compensated according to Option 1.

(d) Holidays which occur on an employees day off shall be
credited with an hour for hour vacation credit and shall be
subject to all the provisions herein.

(e} A record of each employee's regular vacation accrual
shall be maintained separately from his/her holiday
accrual record, with a combined total of both types of
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accrual also being maintained.

(f) Regular vacation accrual shall not exceed 35 days.

(g) Holiday accrual must be at zero on August 31lst of each
year. If holiday accrual is not at zero on August 31st,
an employee shall be paid for all remaining days on the
succeeding payroll.

(h) Holiday accruals shall be kept at the lowest possible
number. An employee’'s approved absence shall be charged
against holiday accrual (whole days only), if any exists,
before regular vacation accrual is charged. 1In the event
an employee is granted a vacation within 30 days of the
employee's anniversary date, the deduction shall be made
from the vacation accrual i1f employee's annual vacation
credit would result in the employee exceeding the 35 day
maximum.

(i) Upon termination of employment, an employee shall not be
paid for more than a combined total of 35 holiday and/or
vacation days.

SECTION 6: Part time employees who work a holiday shall be
compensated at a rate of one and a half (1 1/2) times their hourly
rate for all time worked on a holiday. Part time employees who
work New Year's Day, Thanksgiving Day and/or Christmas Day shall be
compensated at a rate of two and one-half (2 1/2) times their
hourly rate for all hours worked on a holiday.

SECTION 7: Part time employees that do not work a holiday shall
not be entitled to holiday pay.

SECTION 8: The holiday shall be on a calendar day starting at
11:00 PM, proceed for 24 consecutive hours and cease at 11:00 PM.

ARTICLE 18
VACATION

SECTION 1: After "one (1) vyear of continuous full time
employment, employees shall be eligible for vacation. Vacation
shall be computed from the anniversary date of the beginning of
full time employment as of the last date of hire.

SECTION 2: Each full time employee shall be entitled vacation
in accordance with the following schedule:
Years of Service Days
1 - 2 5
3 - 4 10
5- 9 17
10 - 14 20
15 - 19 23
20 - 24 25
25+ 28
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SECTION 3: The employee may accumulate vacation days up to, but
no more than thirty five (35) days, provided that no less than five
{5) days must be utilized each and every anniversary year or such
days shall be forfeited.

SECTION 4: The employee shall not be entitled to use more than
the number of vacation days which have been earned.

SECTION 5: Scheduling of vacation will be worked ocut between
the Superintendent and the employee at a time mutually agreeable to
the Employer and the employee in such manner that no shortage in
staff results and where reasonably possible, giving preference to
seniority as to choice of time on vacations, although vacations
will be granted on a first come, first served basis.

SECTION 6: The employee, upon termination or retirement, shall
be paid for all earned vacation days, up to but not greater than
thirty five (35) days, upon the next regular pay day after
termination or retirement, if possible but not later than on the
following reqular pay day. :

SECTION 7: Paid holidays occurring during a paid vacation shall

not be charged as vacation but as holiday.

SECTION 8: A vacation day shall be counted as a day worked.
ARTICLE 19

LEAVES OF ABSENCE

SECTION 1: Leaves of absence for reasonable periods, not to
exceed one (1) year shall be granted without loss of seniority for:

a. Maternity leave
b. Illness leave (physical or mental)

An employee may be entitled to a leave of absence under the
Family and Medical Leave Act of 1993. Notice to employees of their
rights under the ACT and a fact sheet shall be provided the
employee in a reasonable method and manner. Leave taken under the
ACT will be taken consistent with the ACT, this provision and the
policy of the Court and County.

SECTION 2: Leave of absence for reasonable periods, not to
exceed one (1) year may be granted without loss of seniority for:
a. Serving in any Union position.
b. Educaticnal purposes, when job-related. Be it provided,

however, that any such leave shall be consistent with
meeting the operating needs of the department.

SECTION 3: All leaves based upon illness, including maternity,
shall be supported by a statement from the attending physician when
requested by the Employer. In all cases of illness, extending
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beyond seven (7) calendar days, a statement by the attending
physician shall be furnished at reasonable intervals evidencing the
inability of the employee to return to normal work duties.

SECTION 4: The Employer may require the employee on leave due
to an illness to submit to an examination by a physician chosen by
the Employer, provided the charges by the physician are paid by the
Emplover.

SECTION 5: The requirements of Sections 3 and 4 may be waived
by the Employer, but such waivers shall not form the basis for
submitting a grievance when such waiver is not granted. In no case
shall an employee be granted a leave of absence for a period of
time greater than their accrued seniority.

SECTION 6: An employee shall not be entitled to return to work
from a leave due to illness without medical verification of
recovery from the attending physician and may be subject to Section
4,

SECTION 7: The parties shall be entitled to continue a leave of
absence when a physician establishes an ongoing disability.

SECTION §: While on leave of absence without pay, the employee
accrues no vacation time, sick leave, retirement credit, or gain
from any other fringe benefit.

SECTION 9: Failure to report to work on the next scheduled work
day after a leave of absence expires shall result in the immediate
discharge unless extenuating circumstances can be demonstrated and
shall not be subject to the grievance procedure.

SECTION 10: Leaves of absence with pay for any short term
educational training which will benefit the Employer may be
authorized by the Department Head.

SECTION 11: Employees elected to any permanent full time Union
office or selected by the Union to do work which takes them from
their employment with the Court, shall at the written request of
the Union be granted a leave of absence without pay. The leave of
absence shall not exceed two (2) years, but it shall be renewed or
extended for a similar period at any time upon the written request
of the Union.

ARTICLE 20
WORKER'S COMPENSATION

SECTION 1: All employees shall be subject to the St. C(Clair
County's Worker's Compensation plan, the terms and conditions of
which are described herein.

SECTION 2: When an employee is injured during the course of
employment, the alleged injury shall be reported to a Supervisor as
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soon as possible. The Supervisor shall complete an accident report
on the form provided by the County and submit it to the Personnel
Office. '

SECTION 3: In the event of an alleged injury, the Supervisor
shall immediately contact the Personnel Office.

SECTION 4: The County shall provide the employee the
opportunity to supplement Worker's Compensation from accrued sick
days on a leave of absence due to a work related illness or injury.
The supplemental compensation shall provide the difference between
Worker's Compensation and the employee's normal pay minus Federal,
State, local and F.I.C.A. taxes. The supplemental compensation
shall be deducted from the employee's accrued sick days but in no
case exceed the employee's accrued sick days.

SECTION 5: When an employee 1is eligible for Worker's
Compensation, the employee shall endorse to the County the Worker's
Compensation check and the County shall continue to provide the
employee a reqular pay check minus normal authorized payroll
deductions to the extent of their accrued sick days.

SECTION 6: Employees who elect not to supplement their Worker's
Compensation, or who have no or insufficient sick days or who
exhaust their sick days while on an injury leave, shall retain the
Worker's Compensation check as directed by the County.

SECTION 7: The supplemental compensation shall be deducted from
the employee's accrued sick days at a rate of one (1) sick day for
every three (3) days of worker's compensation paid.

ARTICLE 21
MILEAGE ALLOWANCE AND EXPENSE REIMBURSEMENT

SECTION 1: Employees. who use their personal vehicles on
business required by the County or the Probate Court shall be
reimbursed at the maximum non-taxable rate allowable by the U.S.
Department of Internal Revenue.

SECTION 2: Cour£ approved expenses for out-of County lodging
and meals shall be reimbursed to the employee when attendance is at
employment related activities.

ARTICLE 22
SERVICE RECOGNITION

SECTION 1: The Employer shall recognize years of - continuous
full time service of employees hired before October 1, 1996 by
providing a percentage of base salary according to the following
formula, but not to exceed the maximum payment:
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Years of Service % of Base Salary Maximum Payment

5- 9 2% $ 600
10 - 14 4% $1,200
15 - 19 6% $1,800
20 - 24 8% $2,400
25 + 10% $3,000

SECTION 2: Full time employees who satisfy the minimal requirement
each year shall be paid a single lump sum in the first pay period
following their anniversary.

ARTICLE 23
RETIREMENT

SECTION 1: All full time employees on their date of hire shall
become members of the St. Clair County Employees Retirement Plan.
Specific terms and conditions of retirement not herein defined are
subject to the terms and conditions provided by the retirement plan
custodians and shall not be subject to nor require separate union
approval.

SECTION 2: The County shall determine the level of funding
necessary to assure and maintain the financial stability of the
system. The employee shall contribute five percent (5%) of their
regular compensation by way of bi-weekly payroll deduction.

SECTION 3: Employees who terminate their employment prior to
eligibility for retirement may withdraw the amount they contributed
plus interest. Contributions withdrawn from the plan prior to

retirement shall result in termination of all benefits from the
plan.

SECTION 4: A retiring employee shall be entitled to final
average compensation multiplied by years of service in accordance
with the following schedule:

YEARS OF SERVICE ANNUAL MULTIPLIER
1 through 10 1.75%
11 through 19 2.00%
20 through 24 2.00%
25 through 29 2.40%

Upon attaining the twentieth (20th) year, the multiplier shall
be retroactive to the first year. ' The multiplier maximum accrual
shall not exceed sixty-nine and six tenths (69.6%)

SECTION 5: The retirant shall have had twenty (20) years of
service credit in order to be eligible for health care coverage
participation. The cost of the health care plan shall be borne by
the Retirement Flan.
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SECTION 6: Employees shall be eligible to participate in the
Deferred Compensation Program for as long as the County provides
the program in accordance with the plan provisions.

SECTION 7: - An employee shall be eligible for early retirement
when the combination of years and months of actual service and age
equal eighty (80) years, provided the employee shall also have
completed twenty-five (25) years of actual service. Years of
actual service shall mean that period of time employed and
contributing to the St. Clair County Employee Retirement Plan and
excluding, by way of example, reciprocity through other retirement
plans or the purchase of military service time.

ARTICLE 24
UNEMPLOYMENT COMPENSATION

The Employer shall cooperate toward the prompt settlement of
unemployment claims which are due and owing. The Employer shall
determine the plan to provide benefits as established by applicable
laws and regqulations. )

ARTICLE 25
EDUCATIONAL REIMBURSEMENT

SECTION 1: Full time employees enrolled for accredited
extension or formal educaticnal courses may request reimbursement
for tuition, fees, and supplies. Approval for reimbursement shall
only be considered when the education maintains or improves the
employee's skills in the area in which they are employed.

SECTION 2: Request for reimbursement must be made in writing
and shall include a description of the course, the beginning and
concluding date of the course, the cost of tuition, fees and
supplies (such as books, manuals, or special materials) and, if
applicable, grants, aids, or scholarships available or provided.

SECTION 3: Approval of the request for reimbursement shall be
contingent upon available funding, the relevancy of the course to
the employee's job, and the employee obtaining a passing grade in
the course. The Chief Probate Judge shall have the right to
approve or deny a request for reimbursement for all or part of any
tuition, fees, and/or supplies as provided in Section 4. Chief
Probate Judge approval, if granted, must be in writing and shall
stipulate the extent of tuition, fees, and/or supplies to be
reimbursed. The request shall be considered to be denied in the
absence of written approval.

SECTION 4: Reimbursement shall not exceed $500.00 per course
deductible from accrued sick days. Sick days shall be deducted at
the rate of half the value of the sick day to the course cost. 1In
other words, the Employer shall have deducted from the employee's
accrued sick days two (2) times the number of sick days equal in
cost to the amount of reimbursement. Any fraction of a sick day
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shall be computed as a full sick day.

SECTION 5: An employee shall have at least one year of full
time service with the Court to be eligible for consideration.

SECTION 6: An employee shall not be entitled to attend class or
complete class assignments during their regqularly scheduled working
hours at the expense of the Court. Nor shall the employee be
entitled to utilize the resources of the court including supplies,
equipment, or personnel without supervisory approval. Failure to
comply with either provision may result in forfeiture of
reimbursement for course expenditures or discipline including
discharge or both.

ARTICLE 26
JURY DUTY, SUBPOENA AND WITNESS FEE

SECTION 1: Ah employee who is called to perform jury duty shall
inform the Employer immediately.

SECTION 2: Employees on jury duty shall be paid regular pay for
performing jury duty during regularly scheduled work hours. Pay
for jury duty shall be returned to the Employer in lieu of regular
salary.

SECTION 3: Time spent on jury shall not be deducted from sick
days or vacation days, nor adversely effect any fringe benefits.

SECTION 4: Any reimbursements (by way of example: mileage,
lodging, and/or reimbursable out-of-pocket expenses} shall belong
to the employee. If such a reimbursement is paid as part of the
jury pay, the County shall provide the reimbursement portion only
to the employee with suitable documentation, in a reasonable time
and manner. - -

SECTION 5: Employees who are subpoenaed to produce records or
to act as a witness shall continue to receive their normal pay when
employment related.

SECTION 6: Any compensation, such as subpoena or witness fees,
but not including reimbursement of actual perscnal expenses, shall
be surrendered to the County Treasurer.

ARTICLE 27
EMPLOYEE LIABILITY

SECTION 1: The County shall indemnify each employee against
claims of liability which may arise from the course of employment.
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ARTICLE 28
PREMIUM PAY

SECTION 1: An employee assigned as an Acting Shift Supervisor
shall be entitled to a premium of one dollar and seventy-five cents
($1.75) for each hour assigned.

SECTICN 2: An employee assigned as an Acting Treatment Program
Coordinator shall be entitled toc a premium of twenty-five cents
($.25) for each hour assigned.
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ARTICLE 29

WAGES
Bffective January 1, 1995 — 2.5%

START 6 MOS. 1l YEAR 18 MOS. 2 YEAR 3 YEAR 4 YEAR

Chief Cook HR $10.56  10.74  10.96 11.38 11.77

. AN 21,965 22,339 22,797 23,670 24,482

Cook BR $8.92 9.07 9.24 9.57 9.91

AN 18,554 18,866 19,219 19,906 20,613

Custodian IX HR $9.88 10.06 10.27 10.62 11.04

AN 20,550 20,925 21,362 22,090 22,963

Sr. Maintenance HR $11.77 11.95 12.22 12.70 13.21

Worker AN 24,482 24,856 25,418 26,416 27,477

Transportation HR £12.04 12.30 12.56 13.04 13.56

Officer AN 25,043 25,584 26,125 27,123 28,205
Cchild Care HR $11.24 11.77 11.97 12.43 12.95 13.48
Worker 1I AN 23,379 24,482 24,898 25,854 26,936 28,038
Shift HR $13.52 13.78 14.04 14.58 15.14 15.73
Supervisor AN 28,125 28,663 29,211 30,333 31,498 32,712

PART TIME HRLY $7.30 7.66 8.00

Effective January 1, 1996 - 2.5%

START 6 MOS. 1 YEAR 18 MOS. 2 YEAR 3 YEAR 4 YEAR

Chief Cook HR 510.82‘ 11.01 11.23 11.66 12.06

AN 22,506 22,901 23,358 24,253 25,085

Cook HR $9.14 9,30 9.47 9.81 10.16

AN 19,011 19,344 19,698 20,405 21,133

Custodian II HR $10.13 10.31 10.53 10.89 11.32

AN 21,070 21,445 21,902 22,651 23,546

Sr. Maintenance HR $12.06 12.25 12.53 13.02 13.54

Worker AN 25,085 25,480 26,062 27,082 28,163

Transportation HR $12.34 12.61 12.87 13.37 13.90

Officer AN 25,667 26,229 26,770 27,810 28,912
Child Care HR $11.81 12.06 12.27 12.74 13.27 13.82
Worker II AN 24,565 25,084 25,522 26,499 27,602 28,746
shift HR $13.86 14.13 14.40 14.95 15.52 16.12
Supervisor AN 28,828 29,380 29,942 31,091 32,286 33,530

PART TIME HRLY $7.48 7.85 8.20
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Effective January 1, 1997 - 2.5%

ARTICLE 29

WAGES

START 6 MOS. 1l YEAR 18 MOS. 2 YEAR 3 YEAR 4 YEAR
Chief Cook HR $11.09 11.29 11.51 11.95 12.36
AN 23,067 23,483 23,941 24,856 25,709
Cock HR $9.37 9.53 9.71 10.06 10.41
AN 19,490 19,822 20,197 20,925 21,653
Custodian IT HR $10.38 10.57 10.79 11.16 11.60
AN 21,590 21,986 22,443 23,213 24,128
Sr. Maintenance HR $12.36 12.56 12.84 13.35 13.88
Worker AN 25,709 26,125 26,707 27,768 28,870
Transportation HR $12.65 12,93 13.19 13.70 14.25
Officer AN 26,312 26,894 27,435 28,496 29,640
Child care HR $12.11 12,36 12.58 13.06 13.60 14.17
Worker II AN 25,189 25,709 26,166 27,165 28,288 29,474
Shift HR $14.21 14.48 14.75 15.32 15.91 16.52
Supervisor AN 29,549 ~ 30,114 30,690 31,868 33,093 34,368
PART TIME HRLY $7.67 8.05 8.41
Effective January 1, 1998 - 2.5%
START 6 MOS. 1 YEAR 18 MOS. 2 YEAR 3 YEAR 4 YEAR
Chief Cook HR $11.37 11.57 11.80 12.25 12.67
AN 23,650 24,066 24,544 25,480 26,354
Cook HR $9.60 C9.77 - 9.95 10.31 10.67
AN 19,968 20,322 20,696 21,445 22,194
Custodian II HR $10.64 10.83 11.06 11.44 11.89
AN 22,131 22,526 23,008 23,795 24,731
Sr. Maintenance  HR $12.67 12.87 13.16 13.68 14.23
Worker AN 26,354 26,770 27,373 28,454 29,598
Transportation HR $12.97 13.25 13.52 14.04 14.61
Officer AN 26,978 27,560 28,122 29,203 30,389
Child cCare HR $12.41 12.67 12.89 13.39 13.94 14.52
Worker I1I AN 25,813 26,354 26,811 27,851 28,995 30,202
shift HR $14.56 14.84 15.12 15.70 16.31
Supervisor AN 30,288 30,867 31,458 32,665 33,920 35,227
PART TIME HRLY $7.86 8.25 8.62
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Effective January 1, 1999 - 2.5%

Chief Cook
Cook

Custodian II
Sr. Maintenance

Worker

Transportation
officer

Child Care
Worker II

Shift
Supervisor

PART TIME HRLY

HR

HR

HR

HR

HR

HR

HR

START 6 MOS. 1 YEAR 18 MOS. 2 YEAR 3 YEAR 4 YEAR
$11.65 11.86 12.10 12.56 12.99

24,232 24,669 25,168 26,125 27,019

$9.84 10.01 10.20 10.57 10.94
20,467 20,821 21,216 21,986 22,758%

$10.91 11.10 11.34 11.73 12.19
22,693 23,088 23,587 24,398 25,355

$12.99 13.19 13.49 14.02 14.59
27,019 27,435 28,059 29,162 30,347

$13.29 13.58 13.86 14.39 i4.98
27,643 28,264 28,829 29,931 31,158

$12.71 12.99 13.21 13.72 14.29 14.88
26,437 27,019 27,477 28,538 29,723 30,950
$14.93 15.21 15.50 ‘16.10 16.72 17.36
31,045 31,639 32,244 33,482 34,768 36,108
$8.06 8.46 8.84
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DURATION

This Agreement shall remain in full force and effect until December 31,
1999. It shall be automatically renewed from year to year thereafter unless
either party shall notify the other, in writing, sixty (60) days prior to. the
anniversary date, that it desires to modify this Agreement. In the event
that such notice is given, negotiations shall begin not later than sixty (60)
days prior to the anniversary date. This Agreement shall remain in full
force and be effective during the period of negotiations and until notice of
termination of this Agreement is provided to the other party in the manner
set forth in the following paragraph.

In the event that either party desires to terminate this Agreement,
written notice must be given to the other party no less than ten (10) days
prior to the desired termination date which shall not be before the
anniversary date set forth in the preceding paragraph.

It is agreed and understcod that the provisions contained herein shall
remain in full force and effect so long as they are not in violation of
applicable statutes and ordinances and remain within the jurisdiction of the
County of St. Clair.

The Union recognizes the right and duty of the Probate Court to operate
and manage its affairs 1in accordance with the State of Michigan
Constitutional provisicons and statutes shall take precedence over any
conflicting provisions which might be contained in this Agreement. If any
article or section of this Agreement or any appendixes or supplement thereto
should be held invalid by any Constitutional provision, operation of law or
by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any article or section should be restrained by such tribunal,
the remainder of this Agreement shall not be affected thereby.

The emplcyees covered hereby shall not be subject to termination solely
because of a change in Judge.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and
seals the day and year first above written.

EMPLOYER UNICN
ST. CLAIR COUNTY PROBATE COURT LOCAL UNION NO. 214, AN AFFILIATE
JUVENILE DETENTION CENTER OF THE INTERNATIONAL BRCTHERHOOD

OF TEAMSTERS, CHAUFFEURS, WARE-
HOUSEMEN AND HELPERS OF AMERICA

BY: BY:
CHIEF JUDGE OF PROBATE BUSINESS AGENT
BY: BY:
CHAIRMAN, BOARD OF COMMISSIONERS STEWARD
BY: BY:
COUNTY CLERK BARGAINING COMMITTEE MEMBER
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LETTER OF UNDERSTANDING
REGARDING
SHIFT SUPERVISORS

The St. Clair County Probate Court, the County of St. Clair and the
Juvenile Center Employees - TEAMSTERS #214 hereby establish and agree as
follows:

1. The current incumbents shall exclusively hold the classification
designation of Shift Supervisor. The Court shall not be required nor
expected to appoint or designate a Shift Supervisor in replacement of an
incumbent. It is the Court's prerogative to eliminate the classification of
Shift Supervisor through attrition. '

2. Shift Supervisors shall be eligible for life insurance in the amount
of $32,500 as the core benefit.

FOR THE UNION . FOR THE COURT/COUNTY

DATE DATE -
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LETTER OF UNDERSTANDING
REGARDING
ARTICLE 15 - SICK DAYS AND DISABILITY

The St. Clair County Probate Court, the County of St. Clair and the
Juvenile Center Employees - Teamsters #214, hereby establish and agree to the
implementation of the Sick Day and Disability plan effective January 1, 1997.
Prior to the implementation date of the Sick Day and Disability plan, the
sick day plan provided in the 1992 to 1994 Agreement shall remain in effect.

FOR THE UNION FOR THE COURT/COUNTY

DATE " DATE
F5juvcen.con .
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RESOLUTION 96- 31

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND
SHERIFF DEPARTMENT CORRECTIONS SUPERVISORS - COAM

WHEREAS, the Sheriff Department Corrections Supervisors - COAM is
recognized by the Michigan Employment Relations Commission, St. Clair
County, and the St. Clair County Sheriff as the exclusive representative
of certain employees of the County of St. Clair; and

WHEREAS, St. Clair County has authority and responsibility to
bargain on matters of wages and working conditions; and

WHEREAS, the parties have collectively bargained mutually acceptable
terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective Bargaining
Agreement (attached Exhibit "A"), for the period September 1, 1994

through August 31, 1997, is hereby approved and adopted.

DATED: September 25, 1996 Mﬁw

Reviewed and Approved by:

Sl iz
ELWOOD I.. BROWN )
CORPORATION COUNSEL
301 County Building

Port Huron, MI 48060




AGREEMENT

Between

ST. CLAIR COUNTY BOARD OF COMMISSIONERS
and

ST. CLAIR COUNTY SHERIFF'S DEPARTMENT
and

COMMAND QFFICERS ASSOCIATION OF MICHIGAN

Effective September 1, 1994 through August 31, 1997
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ARTICLE I
AGREEMENT

1.1: This Agreement made and entered into for the period
September 1, 1994 through August 30, 1997 between the Board of
Commissioners of the County of St. Clair, State of Michigan, and
the Sheriff of St. Clair County hereinafter referred to jointly as
~the "Employer", and the St. Clair County Sheriff's Department
Corrections Supervisors Command Officers Association of Michigan
(C.0.A.M.), hereinafter referred to as the "Union".

l1.2: In consideration of the premises and the mutual covenants
and promises of the parties hereto, it is hereby agreed as follows:

ARTICLE II
PURPOSE AND INTENT

2.1: The general purpose of this Agreement is to set forth
terms and conditions of employment, so that the parties hereto, may
in an orderly fashion carry out their mutual desire to work
together harmoniously and continue to maintain relations between
the Employer and the Union, which will serve to the best interests
of all concerned. '

2.2: To these ends, the Employer and the Union encourage to
the fullest degree friendly and cooperative relations between
representatives of the parties hereto at all levels and among the
local Union members.

ARTICLE III
RECOGNITION

3.1: The Union 1is hereby recognized as the exclusive
representative of all Corrections Sergeants and Corrections
Corporals of the St. Clair County Sheriff Department.

3.2: A temporary employee shall be defined as an employee
assigned for a predetermined period of time not to exceed six (6)
months or for the length of a leave of absence of a regular
employee, whichever is greater. The temporary employee shall be
subject to the terms and provisions of this Collective Bargaining
Agreement. Temporary employees.who are members of other bargaining
units of the Sheriff Department shall only be eligible for the
fringe benefits of the other bargaining unit's labor agreement.

3.3: The parties hereto agree that they shall not discriminate
against any person because of race, creed, color, national ‘origin,
age, sex, religion, martial status, number of dependents or
handicap. .



ARTICLE IV
MANAGEMENT RIGHTS

4.1: It is recognized that the management of the County, the
control of its properties, and the maintenance of order and
efficiency is solely the responsibility of the. County. Qther
rights and responsibilities not abridged by this contract shall
belong sclely to the County and are hereby recognized prominent
among, but by no means whelly inclusive.

A. The right to decide the number and location of its
facilities, departments, and etc.; work to be performed
within the unit; the right to discontinue jobs; the
maintenance and repairs; amount of supervision necessary;
methods of operation; scheduling hours; manpower and work
sites; together with the full responsibility for the
control of the selection, examination, review and
evaluation of personnel, programs, operations and
facilities; to determine when and where services will
best facilitate St. Clair County.

B. 'Further, it is recognized that the responsibility of the
management of the County for the selection and direction
of the working forces includes the right to decide the
number of employees, the right to hire, suspend,
discipline or discharge for just cause; assign work
within the unit; promote or transfer; the right to decide
employee's qualification; to determine the rules and
reqgulations governing employee's conduct and safety; and
to relieve employees form duty because of lack of work or
other leglitimate reason; is vested exclusively in the
County, subject only to the provisions of this Agreement
as herein set forth.

C. The County's failure to exercise any function or right
hereby directly or indirectly reserved to it or its
exercise of such function or right in a particular way
shall not be deemed a waiver of its rights to exercise
such function or right or preclude the County from
exercising the same in some other way not in conflict
with the express provisions of this Agreement.

ARTICLE V
CONTRACT SERVICES

5.1: The Sheriff and the County may determine it necessary to
provide its services to other communities on a contractual basis or
to take advantage of available grants or funding sources. Funding
obtained by any of these means shall be defined as a contract
service.
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5.2: The Sheriff and County shall have exclusive
responsibility and authority to determine the providing of contract
services. .

5.32 Be it provided, however, the Union shall be notifled of
all contract services within five (5) County business days of the
Agreement. At the Union's request, full terms and conditions of
the renewal and/or modification of any contract for services will
be subject to these same notification and disclosure stipulations.

5.4: Participation in a contract service may require the
appointment of new or additional employees. The acguisition of
employees shall be in accordance with the Career Change and
Advancement provision of this Agreement, unless otherwise mutually
agreed. At such time as contract services are no longer to be
provided, for any reason, the employee compensated in part or the
whole by such funds, shall be subject to layoff. Be it provided,
however, that the employee shall exercise seniority displacement
rights in accordance with the Layoff and Recall provisions of this
Agreement.

ARTICLE VI
AGENCY SHOP

6.1: All current employees covered by this Agreement and all
new employees hired after the effective date of this Agreement
shall, as a condition of continued employment, become members of
the Union and pay the monthly union dues uniformly required of
union members or pay to the Union a representation fee as herein
defined, effective thirty (30) calendar days after the effective
date of this Agreement or date of hire whichever is later.

6.2: The representation fee shall be an amount as determined
by the Union not to exceed normal dues which is equivalent to the
actual cost for negotiations, . grievance processing, and
administration of this Agreement.

6.3: For those employees for whom properly executed payroll
deduction authorization forms are delivered to the Personnel
Office, the Employer will deduct Union dues or representation fees
each from the first two (2) pay periods of each month as per such
authorization and shall remit to the C.0.A.M. any and all amounts
so0 deducted, together with a list of employees from whose pay such
deductions were made.

6.4: If the bargaining unit member fails to comply, -the
C.0.A.M. shall give a copy of the letter sent to the delinquent
. bargaining unit member and following written notice to the Employer
at the end of the fourteen (14) calendar day period:
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6.5: "The C.0.A.M. certifies that _ has
failed to tender the periodic representation fee required under the
labor agreement and demands that, under the terms of this
agreement, the Employer deduct the delinquent representation fees
from the collective bargaining unit member's salary." (The
C.0.A.M. certifies that the amount of the representation fee
includes only the proportionately equivalent amount necessary for
negotiations, grievance processing, and administration of this
Agreement.)

6.6: The Employer, upon receipt of said notice and request for
deduction, shall act pursuant to labor contract. 1In the event of
compliance at any time prior to deduction, the request for
deduction will be withdrawn. The C.0.A.M. in enforcing this
provision, agrees not to discriminate between bargaining unit
members. The Union will defend and indemnify the Employer against
all liability the Employer may incur by reason of deductions made
pursuant to this paragraph. '

6.7: The Union shall indemnify, defend, and save the County
harmless against any and all claims, demands, suits, or other forms
of liability that shall arise out of or as a result from any
conduct taken by the County for the purposes of complying with the
provisions of this article. It is further agreed that neither any
employee nor the Union shall have any claim against the County for
any deductions made or not made, as the case may be, except that
the County shall be responsible to provide the Union with dues
deducted from the employees' pay. In no case shall the County be
responsible to pay to the Union or employee an amount equal to dues
or representation fee which may or may not have been deducted and
paid to the Union or employee.

ARTICLE VII
UNION REPRESENTATION

7.1: The Union shall be represented to the Employer by no more
than two (2) representatives. The names and classifications of
these employees shall be communicated in writing to the Sheriff and
Personnel Officer of the County upon their selection and/or
subsequent change.

7.2: The representative(s) shall be permitted to represent the
employees to the Employer in matters of negotiation, grievances, or
concerns of the membership. No more than two (2) employees may be
paid when in negotiations. No more than one (1) employee
representative may be paid for time spent representing the Union in
all other matters. The employee(s) shall have exclusive and scle
authority and power to select who shall represent them to the
Sheriff and/or County and shall have full responsibility to arrange
for said representation.



7.3: The Employer shall grant a leave of absence not to exceed
an accumulative fourteen (l4) days a year to bargaining unit
members selected for attendance at Union conventions or activities.
Be it provided, however, that not more than one (1) employee shall
be granted leave at any one time and that such leave shall be
without pay unless the employee utilizes wvacation .leave. Be it
further provided, that such request shall be made in writing no
less than four (4) weeks in advance.

7.4: The local Union President shall work a steady day shift.

ARTICLE VIII
GRIEVANCE PROCEDURE

8.1: Step 1

A. Any Employee having a specified grievance alleging a
violation of this Agreement, a violation or deviation
from an established County or departmental poclicy or
procedure, or a failure of the County or department to
comply with a policy, procedure, method, practice or
regulation of the County or department shall, within
fifteen {(15) calendar days of the alleged grievance, take
the matter up with the Sheriff or the Sheriff's
designated representative, who shall attempt to adjust
the grievance with the terms of this Agreement, County or
departmental policy, procedure, method, practice or
regqulation. The employee shall be entitled to have a
Union representative present at this step..

B. Any employee may request the Sheriff or the designated
representative of the Sheriff to call one of +the
designated 1local union representatives to handle a
specified grievance with.the Sheriff or the designated
representative of the Sheriff. 1In this case, the Union
representative will be notified without undue delay and
without further discussion of the grievance. This
procedure shall not unduly delay the operations of the
Sheriff's Department.

8.2: Step 2

A. Grievances shall be considered settled at Step 1 unless
reduced to writing on appropriate forms signed by the
aggrieved employee and delivered to the office of the
Sheriff or designee within ten (10) calendar days after
the meeting or adjourned meeting at Step 1. In this case
a meeting will be arranged within fifteen (15) working
days between the designated representative of the Union,
the Grievant(s), and the Sheriff or the Sheriff's
designated representative for the purpose of attempting

5



to settle the grievance at the department level. The
Sheriff or designee shall provide a written decision

within ten (10) working days to the Union.

Step 3

Grievances shall be considered settled at Step 2 unless
delivered to the Personnel Office within seven (7)
calendar days after completion of Step 2. The Personnel
Officer shall serve  as the County's Grievance
Representative and shall be empowered to resolve all
grievances within the terms of the Collective Bargaining
Agreement.

Such notice shall contain a request by the Union that a
hearing be held within two (2) weeks of the delivery of
said notice for the disposition of said grievance. At
such hearing both the Union and the Employer
Representative(s) may request the presence of any and all
parties who have been involved in. the grievance up to -
this step. '

At such hearing the Sheriff may be represented by one (1)
or more representatives and the Union and the Grievant(s)
may be represented by their Union representative(s)
theretofore designated as grievance representatives and
such other Union representative it wishes to have
present.

The grievance representative of the Employer shall
deliver the decision of the Employer to the Union in
writing within ten (10) work days excluding holidays and
weekends following the hearing.

If additional time is deemed necessary to properly
investigate matters relative to the grievance at any step
outlined above, such additional time may be granted only
if mutually agreed upon between the parties.

It is agreed that Saturday, Sunday and holidays shall not
be counted in computing time limits provided herein,
except when such time limits are measured in weeks.

The A grievance shall be considered settled at Step 3
unless written notice is delivered to the Personnel
Office within thirty (30) calendar days after the
completion of Step 3. )

Failure of the designated Employer Representative(s) to
comply within the deadline established at any step shall
result in advancement to the next step of the procedure,
if determined by the Union.

6
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Step 4

It is mutually agreed by the parties hereto that the inclusion
of compulsory arbitration shall be subject to the following
safeguards and conditions.

A.

The Union shall within thirty (30) calendar days
following the County's decision at Step 3, notify the
County Personnel Officer and Sheriff of the Union's
intention to pursue arbitration, or the matter will be
untimely.

The Union shall have the option to select arbitration
through the American Arbitration Association, or Federal
Mediation and Conciliation Service or as otherwise
mutually agreed by the parties.

The fee and expenses of the arbitrator shall be shared
equally by the County and the Union. All other expenses
related to the arbitration proceedings, including any
expenses incurred by calling witnesses, shall be borne by
the parties incurring such expenses.

The arbitrator shall be limited to apply and interpret
those articles and sections of this Agreement and shall
have powers as hereby limited by application of Step 1
(A) of this article, after due investigation, to make a
decision in cases of alleged violations,
misinterpretations, or misapplications of a specified
article and section of this Agreement.

The arbitrator shall have no power to add to, subtract
from disregard, alter, or modify any of the terms of this
Agreement, nor shall the arbitrator be empowered to award
damages or establish salary schedules or classifications
except as provided in Article XVI - Career Change and
Advancement, Section 16.6.

The arbitrator, in rendering a decision, shall give full
recognition to the whole of the Agreement as it relates
to responsibilities, powers, authority, and rights vested
with the County and Sheriff, except as specifically
limited by express provisions of this Agreement.

" The arbitrator's decision shall be submitted in writing

and shall set forth the findings and conclusions with
respect to the issue(s) submitted to arbitration, and
such decision shall be final and binding on all parties.
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ARTICLE IX
SENIORITY

9.1: New employees hired or current employees promoted into
the unit shall be required to serve an orientation period of one
hundred and eighty (180) calendar days from the actual date of
assuming the position. After completion of the orientation period,
the employee shall be added on the applicable seniority list of the
unit and seniority shall start as defined herein. Unsatisfactory
performance during the orientation period shall result in the
termination of employment of the new employee or return to the
former classification of the promoted employee.

A. County Seniority - The most recent date of full time
- continuous employment with St. Clair County.

B. Department Seniority - The most recent date of full time
continuous employment with the St. Clair County Sheriffs
Department.

C. Classification Seniority - The most recent date of full

time continuous employment within the classification.

9.2 The seniority list on the date of this Agreement will
show the names and classifications of all employees of the Unit
entitlied to County seniority.

9.3: Up to date seniority l1lists shall be made available to all
employees for their inspection by posting in the Unit.
ARTICLE X
LOSS OF SENIORITY

10.1: An employee shall lose all seniority for the following
reasons only: :

A. Is discharged and the discharge is not reversed.

B. The employee is absent for two (2} consecutive working

days without notification to the ranking duty officer(s)
during the two (2) day period. Exceptions may be made by
the Sheriff of designee on proof of good cause that
failure to report was beyond the employee's control.
After such absence, written notification shall be sent to
the employee at their last known address that they have
lost all seniority rights. The grievance procedure shall
be avallable to the employee provided it is commenced in
writing within fifteen (15) calendar days following
mailing of notice of discharge as herein provided.



C. The employee does not return to work when recalled from
layoff, as set forth in the recall procedure.

D. Retirement.
E. The employee resigns.

ARTICLE XI
DISCHARGE AND DISCIPLINE

11.1: The Employer agrees to promptly, upon the discharge or
discipline of an employee, notify in writing one of the local
designated representatives of the Union of the discharge or
discipline. The employee shall be entitled to have a 1local
designated representative of their own choice present when
discipline is administered provided it is reasonable to do so, but
shall not unduly disrupt or delay the administration of discipline.
The employee shall have the opportunity to sign all disciplinary
actions taken against them and shall be entitled to a copy of same,
and a copy of a complaint giving rise to a disciplinary action
prior to such action becoming part of the Employer's records. The
employee shall have the right to prepare a written statement as it
relates to the discipline which shall be incorporated in the
Employer's record with the discipline.

11.2: Should the discharged or disciplined employee consider
the charge to be improper, procedures outlined in the grievance
procedure provisions of the Agreement may be followed by the
employee. The Employer shall review with the employee disciplinary
action taken against the employee in a reasonable method and manner
prior to the documentation of such action becoming part of the
Employer's record. The employee shall have the right to be
represented by the Union during this review.

11.3: In imposing any discipline on a current charge, the
Employer will not take into account any prior infractions which
occurred more than three (3) years previously unless such prior
infraction involves an intentional falsification of an employment
application which has not been formerly disclosed in writing to the
Employer.

ARTICLE XI1I
LAYOFF AND RECALL

12.1: The word "layoff" means a reduction in the work force due
to a decrease of work or budget limitation as determined by the
County. Employees recognize that layoffs are a managerial right of
the Employer and do not necessarily depend on avallable work or
funding levels.
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12.2: In the event a layoff becomes necessary, the County shall
follow this procedure:

a. Temporary employees in the affected classifications shall
be laid off first.

b. Probétionary employees in the affected élassifications
shall be laid off next. :

c. Employees in the affected classification shall be subject
to layoff by classification seniority. The employee(s)
with the least classification seniority shall be laid off
first. 1In the event employees have equal classification
seniority, the employee with the least departmental
seniority shall be laid off first.

d. Employee(s) who previously held subordinate
classifications in the bargaining unit shall be entitled
to revert to that classification and displace the least
senior employee. Displaced employee(s) shall have the
right to displace employee(s) in previously held
classifications consistent with the terms of the
Collective Bargaining Agreement of the other bargaining

unit.

e. Supervisors from other supervisory bargaining units shall
not be entitled to displace members in this bargaining
unit. -

f. In no event shall an employee displace an employee in a

higher paying classification.

12.3: Employee(s) who elect not to accept a subordinate
position in a lower paying classification shall be laid off. Said
employee(s) shall be subject to recall to the position held at the
time of layoff. Said employee(s) may not elect to return to a
subordinate classification unless recalled by the Employer.

12.4: Employees to be laid off shall have at least fourteen
(14) calendar days notice of layoff. The Union shall be entitled
to a 1list of the employees being laid off.

12.5: Recall from a layoff shall be according to the following

procedure: " )

a. The employee(s) with the most seniority in the affected
classification shall be recalled first.

b. The recalled employee, unless otherwise provided herein,
shall be compensated at the step in the salary rate at
the time of their layoff.

10



c. A laid off employee accrues no seniority while on a
layoff and shall have their seniority dates adjusted to
reflect the period of layoff.

d. Notice of layoff'shall be sent to the employee's last
known address by registered mail. The notice shall
provide the employee with no less than ten (10) calendar
days notice to return from the date of proof of delivery
or non-delivery to report to work. Proof of non-delivery
or failure to report to work shall be considered a quit
of the laid off employee.

e. An employee may be denied recall if their conduct and
standards or ability to perform the work does not meet
that required of a correctional professional.

12.6: Employees laid off and not employed in the Sheriff's
Department shall have recall rights for two (2) years. Employees
displaced and still working in the Sheriff Department shall have
recall rights for five (5) years. '

ARTICLE XIII :
EMPLOYEE'S BILL OF RIGHTS

13.1: It is recognized that the complaints against employees
must be investigated in order to preserve the integrity of the
profession. This investigation shall be carried out in an
expeditious and professional manner. Further, the constitutional
‘rights of theose individuals involved shall be preserved.

13.2: Whenever a member of the bargaining unit is subject to
examination or questioning by a commanding officer and/or the
appropriate bureau or unit for any reason which would lead to
disciplinary action, transfer or charges, such investigation or
questioning shall be conducted under the following conditions:

13.3: . Members under examination or questioning shall be
informed of the specific nature of the examination or questioning
and will be allowed time to discuss same- with a union
representative if there is reason to believe that disciplinary
action or criminal charges may result. Any member required to make
a written statement relative to an examination or questioning shall
have twenty-four (24) hours to do so.

13.4: Questioning sessions shall be for reasonable periods and
shall be timed to allow for personal necessities and rest periods
as are reasonably necessary.

13.5: The member under questioning shall not be subject to
abusive language. No promise of reward shall be made as an
inducement to answering any questions, nor shall their name, home

11



address, or photographs be given to the press or news media without
thelr express consent.

13.6: If a tape recording is made of the questioning the member
shall have access to the tape if any further proceedings are
contemplated.

13.7: If the member about to be questioned is under arrest, or
likely to be placed under arrest as a result of the questioning,
they shall be  completely informed of all their constitutional
rights prior to the commencement of any questioning.

13.8: No member of the bargaining unit shall be required to
subject themselves to a polygraph examination. A member shall not
be subject to disciplinary action for refusal to submit to a
polygraph examination.

13.9: No member of this bargaining unit shall be subjected to
disciplinary action for appearing before a state or Federal Grand
Jury at which they presented testimony under ocath and has been
sworn to secrecy.

13.10: No member of this bargaining unit will be subject to
disciplinary action for taking part in political activity when not
on duty and out of uniform {(except where prohibited by Federal and
state laws if such activity adversely reflects on the department).

ARTICLE XIV
EMPLOYEE RECORDS REVIEW

14.1: In accordance with all applicable statutes an employee
shall have the right to review the content of their employee record
file. The Employer shall provide a location reasonably near the
employee's place of employment and during normal working hours.

14.2: The employee may inquire into disciplinary actions taken
against the employee provided in the Employer's record. The
Employer shall provide an inventory of all disciplinary items on
record, defining these actions by circumstance and date. Be it
provided, however, that the employee's statutory rights to review
such records are not hereby waived.

14.3: The employee may " request to receive copies of all
disciplinary actions taken against the employee. The Employer
shall provide copies of all such documentation at the expense of
the employee.

14.4: In imposing any discipline on a current charge, the
Employer will not take into account any prior infractions which
occurred more than three (3) years previously unless such prior
infraction involves an intentional falsification of their
employment application which has not been formerly disclosed in

12
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writing to the Employer. The Employer shall not transmit, or
otherwise make available to a third party, disciplinary reports,
letters of reprimand, or other records of disciplinary action which
are more than four (4) years ocld, except when ordered to do so in
a legal action or arbitration.

ARTICLE XV
EQUIPMENT CARE AND USAGE

15.1: Proper maintenance, care and usage of all equipment is
essential to the well-being and safety of the employees and
inmates. Therefore, the following is provided:

a. An inspection of the equipment and/or vehicle shall be
made prior to its use.
b. - The Employer shall supply inspection checkoff forms to be

used in the inspection of vehicles.

15.2: The Employer shall at its own expense, maintain and
replace equipment and vehicles affected by normal use and age.

15.3: Equipment assigned to an employee lost, damaged, or
stolen through negligence may be cause for disciplinary action to
officer(s) who were responsible for the equipment.

15.4: The employee(s) shall report any mechanical deficiency in
a vehicle or impropriety of equipment which may arise during the
shift prior to the conclusion of the shift.

15.5: Employee(s) who are ordered to operate vehicles which are
mechanically deficient and/or improperly equipped shall not be held
liable for any accident or incident which may arise from this
deficiency or impropriety if such conditions are reported to the
shift commander in the inspection check off form.

' ARTICLE XVI
MAINTENANCE OF PROFESSIONAL STANDARDS

16.1: When training, retfaining, or education is ordered by the
Employer, the employee shall be compensated as follows:

A, When the employee is scheduled on a day off the employee
shall receive compensation at the rate of time and one-
half (1 1/2) for time actually spent in training
including breaks and meal(s).

B. When the employee is scheduled to work a shift adjacent
to a shift in which the instruction occurs, such
instruction time shall be at one and one-half (1 1/2)
times the hourly rate, as prescribed in the preceding
Section A.

13
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16.2: The cost of such specialized training, retraining or
education when ordered by the Employer shall be at the expense of
the Employer.

16.3: When the Employer orders training, retraining, or
education, the Employer shall reimburse the employee(s) for travel
expenses if the employee utilized a personal vehicle in advance of
such training, retraining or education. Proof for out-of-pocket

expenses shall be required by the County in order to provide
reimbursement.

ARTICLE XVII
CAREER CHANGE AND ADVANCEMENT

17.1: A career advancement or promotion shall mean a change in
classification resulting in an increase in wages.

17.2: Notice of vacancies which would constitute an advancement
or promotion for any member of the bargaining unit minimally
gualified to perform the job shall be posted internally in a
prominent location within the Sheriff's Department for a period of
no less than ten (10) consecutive days. An employee shall apply in
writing, during those ten (10) days, to be considered for the
position. ’

17.3: Members of the bargaining unit who compete for promotion
shall be required to take a written examination. All candidates
shall be required to fulfill the same requirements and/or
conditions. An appointment shall be made utilizing the followlng
method of accreditation:

40% Written Examination
35% Oral Examination
25% Departmental Seniority

A. A passing score shall mean correctly answering seventy
percent (70%) or more of the questions comprising the
written examination. Only those candidates who have

passed the test shall be eligible to compete further for
the position(s).

B. The Sheriff shall appoint an employee to the position
from among the top three (3) candidates based on total
overall scores.

cC. The 25% departmental seniority will be credited the
employee at the rate of one percent (1%) for each year of
seniority to a maximum of twenty-five percent (25%).

17.4: The Employer shall notify the Union in writing by
certified mail of its intent to create or implement a new
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classification of employee in the bargaining unit. The Sheriff
shall have exclusive authority to establish qualifications for the
new classification. 1In the event there is no qualified candidate
in the bargaining unit, the Sheriff shall be entitled to make an’
appointment to the classification. In the event a qualified
candidate 1s employed in the bargaining unit, the Sheriff shall
comply with the provisions of 17.3.

17.5: An employee promoted in rank shall be required to serve
a one hundred and eighty (180) calendar day orientation period
commencing from the date of assuming the rank. 1In the event the
employee fails to perform satisfactorily during orientation period
the employee shall be returned to the previous rank held.

17.6: Employees who transfer back to a rank or classification
within the POAM bargaining unit will retain their departmental
seniority with the following limitations:

A. If transfer is within six (6) months of the date of
entering the unit, the employee shall revert to the rank
and/or classification held immediately prior to entering
the unit.

B. If transfer is due to a layoff resulting in the reduction
of the number of employees, the employee may revert to
the rank and/or classification held immediately prior to
entering the unit.

17.7: Emergency transfer may be made for periods not to exceed
sixty (60) actual workdays, unless otherwise mutually agrees by the
parties. Employees who are transferred on an emergency basis shall
receive the rate for their regular classification or the
classification of transfer, whichever is higher.

17.8: Candidates for Corrections Sergeant shall have at least
two (2) vyears of active service in the rank and duties of
Corrections Corporal. 1In the event no member of the bargaining

unit qualifies for promotion, the Employer may recruit externally.

ARTICLE XVIII
WORKING HOURS

18.1: Work schedules shall be posted no less than two (2) weeks
in advance of the commencement of the first day of the schedule.

18.2: The Sheriff shall determine the starting time of all
shifts and designate employees to work the shift(s). A shift shall
constitute eight (8) consecutive hours, excluding overtime, unless
otherwise mutually agreed.

18.3: The schedule shall be for a seven (7) week period
providing for the approximation of an average of two hundred and
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eighty (280) hours of work among full time employees. An employee
may be scheduled for as many as seven (7) consecutive days and
shall not be eligible for overtime based on the consecutive nature
of the days.

18.4: If employees are called into work outside their regqular
shift, they shall be compensated at time and one half not less than
three hours when either court or other than court related.

18.5: Thirty (30) minutes shall be allotted for lunch to be
taken during the tour of duty as opportunity permits. Employees
will be on call during such lunch period.

ARTICLE XIX
OVERTIME

19.1: Overtime shall be paid at a rate of time and one-half (1
1/2) for all hours worked beyond eight (8) hours in one shift or
any part of a shift not provided as part of the normal schedule,
including court time. Be it provided that overtime does not
compound by this definition of the day and week.

19.2: Overtime hours shall be divided among employees in the
same classification as much as circumstances permit. Whenever
overtime is required, the Sheriff or designee shall contact
employees from the most to the least senior:

A. All off duty personnel are to be called first according
to the overtime book beginning with the employee showing
the least amount of hours. All refusals will be noted in
the overtime book and used to compute who is eligible for
future overtime.

B. If no one volunteers from the off duty 1list, the
supervisor will then call low overtime houred persons
scheduled to work the shift preceding the vacant shift
and solicit volunteers for the eight (8) hours to be
worked. Refusals are to be logged in the overtime book.

C.. Should no one volunteer from the preceding shift, then
the supervisor will call the low overtime houred persons
from the scheduled officers working the shift following
the vacant shift and solicit volunteers for the eight (8)
hours to worked. Refusals are to be logged in the
overtime book.

D. During the above procedures, should two officers agree to
split a shift then the supervisor may f£fill the vacant
eight (8) hours in this manner as 1long as it |{is
consistent with the efficient operation of the
Corrections division.

E. Should no one volunteer to work the eight (8) hour shift,
the supervisor can compel the least senior officer from
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the shift preceding the vacant shift to work the eight
(8) hours or seek volunteers from among qualified
Corrections Officers.

19.3: The Employer shall determine the need for and schedule
all overtime.

19.4: A message left with a respondent at the employee's
residence or left on an employee's answering machine shall
constitute an attempt to provide overtime and be considered a
refusal if left unanswered by the employee.

19.5: Employees called in to work shall be guaranteed a minimum
three (3) hours pay at time and one-half.

19.6: The Employer shall have the right to hold over or call in
early employees in emergency situations. Such hold over or call in
early shall be as nearly evenly divided into the shift as
circumstance permits. '

ARTICLE XX
LEAVE OF ABSENCE

20.1: Leave of absence without pay for reasonable periods, not
to exceed one (1) year, will be granted without loss of seniority
for:

An employee may be entitled to a leave of absence under the
Family and Medical Leave Act of 1993. The County shall provide
notice to employees of their rights under the Act. Leave taken
under the Act will be taken consistent with the Act and the
applicable provision of the Collective Bargaining Agreement.

A, Illness leave (physical or mental).
B. Prolonged illness of spouse or child.

20.2: Leave of absence without pay for reasonable periods, not
to exceed one (1) year, may be granted without loss of seniority
for:

A. Serving in any Union position.
B. Educational purposes when job related.

Approval or disapproval shall be consistent with meeting the
operational needs of the department.

20.3: Employees who are in some branch of the armed forces,
reserves, or National Guard will be paid the difference between
their reserve pay and their regular pay with the Employer when they
are on full time active duty in the reserve or National Guard,
provided proof of service and pay is submitted. A maximum of two
weeks per year or as may be otherwise provided by law.
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20.4: All leaves based upon illness (physical or mental) shall
be supported by a statement from the attending physician when
requested by the Employer. In all cases of illnesses extending
beyond seven (7) days, a statement by the attending physician shall
be furnished at reasonable intervals as determined by the Employer,
evidencing the inability of the employee to return to their duties.

20.5: The Employer may require the employee on leave to submit
to an examination by a physician chosen by the Employer, provided
the charges by the physician are paid by the Employer.

20.6: The requirements of Sections 20.4 and 20.5 may be waived
by the Employer, but such waiver shall not form the basis for
submitting a grievance when such waiver is not granted, unless it
can be shown that such waiver was unreasonably withheld.

20.7: An employee who fails to return to work the next work day
following the expiration of a leave of absence shall be considered
to have resigned, unless the employee can demonstrate extenuating
circumstances to the satisfaction of the Sheriff.

20.8: Nothing shall prohibit the employee from exhausting sick
and vacation days while on a leave of absence.

ARTICLE XXI
INJURY LEAVE WITH PAY

21.1: Any illness or injury to an employee arising out of the
performance of their regular duties resulting in temporary
disability to the extent that they are unable to resume their
duties, they shall be entitled to their reqular compensation until
sufficiently recovered to perform regular duties for a period of
ninety (90) working days or 1longer at the discretion o¢f the
Sheriff. Accumulated sick leave shall not be considered in the
computation of leave on account of such duty incurred injuries.
Employees shall not be entitled to reqular compensation during
absence from duty on account of injuries if said injury was
sustained while not on duty. Such absence from duty shall be
considered as sick leave and shall be governed by the rules
pertaining to sick leave.

21.2: An employee receiving Worker's Compensation and regular
salary shall not be entitled to receive the total combination of
both and be compensated more than their regqular compensation. The
employee receiving salary shall endorse the Worker's Compensation
payment over to the County. The employee who is not receiving
regular salary shall retain the Worker's Compensation payment.

21.3: In the event the employee is not granted an extension or
continuation of full pay without deduction from sick day accruals,
the employee may elect to continue to receive compensation from the
County using accrued sick days. Be it provided that sick days
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shall be deducted from the employee's accrued sick day reserve at
a rate of one-quarter (1/4) sick day each workday of disability or
at a rate of one{l) sick day for each four {(4) workdays of
disability.

21.4: In the event that an employee intends to travel out of
the County for reasons other than for medical care or treatment,
the Employer shall have the right to require that the employee see
a physician of the Employer's selection to determine if such a trip
is medically detrimental. The employee's failure to comply with
this provision shall constitute sufficient grounds for denial of
further salary subsidy by the Employer as provided in 21.1:. This
provision shall not subject the employee to discipline provided the
employee is not determined medically fit to return to work by the
physician. )

ARTICLE XXII
VETERANS

22.1: The applicable seniority rights of an employee who now or
hereafter is a member of the Armed Forces of the United States
shall accrue during the period of their military service for
reinstatement purposes, subject to the following:

A, That the returning veteran shall submit their application
for reinstatement within one hundred and twenty (120)
days of his honorable discharge or hospitalization
continuing after discharge.

B. That the veteran is physically and mentally able to
perform a job in the unit covered by the Agreement.

cC. That the moral reputation of the veteran is then
reasonably within the standards commonly required for law
enforcement officers.

22.2: Employees who are reinstated in accordance with the
Universal Military Training Act, as amended, and other applicable
laws and regulation, will be granted leaves of absence for a period
not to exceed a period equal to their applicable seniority, while
in full time attendance in school under applicable federal laws in
effect at the time of the honorable discharge of said veteran.

22.3: The mandatory provisions of federal laws and the state of
Michigan having to do with the rights of veterans, shall be
recognized by the parties, hereto.

ARTICLE XXIII
UNION BULLETIN BOARD

23.1: The union may use a bulletin bocard which shall be located
in the typing room for the purpose of posting notices of the
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following activities:

A. Notices of Unlon recreaticonal and social events.
B. Notices of Union elections.

C. Notices of results of Union elections.

D. Notices of Union meetings.

ARTICLE XXIV
PRISONER TRANSFER

24.1: In the event of a scheduled intra-state (within Michigan
but outside St. Clair County) prisoner transfer the Sheriff may
seek a volunteer to assist in the transfer.

24.2: Volunteers shall be employees who would otherwise be off
duty. The volunteer shall be paid at their straight time hourly
rate for all hours worked.

24 .3: The employee will make known to the Sheriff or designee
their desire to volunteer. The Sheriff or designee shall determine
transfer assignments. :

ARTICLE XXV
PAYMENT OF BACK CLAIMS

25.1: If the Employer fails to give an employee work to which
it is determined they were entitled, and a written notice of their
claim is filed within twenty (20) calendar days of the time the
Employer first failed to give them such work, the Employer will
reimburse the employee for the earnings they lost through failure
to give them such work. In such event, the employee will be
required to furnish the Employer with a sworn statement of
earnings, during said period, and such earnings shall act as an
offset in such claim for back wages. No claim for back wages shall
exceed the amount of wages the employee would otherwise have earned
at their regular rate with the Employer.

ARTICLE XXVI

RETIREMENT
26.1: All full time regqular employees shall, upon their date of
hire, participate in the St. Clair County employees Retirement
Plan. Specific terms and conditions of retirement not herein

defined are subject to the terms and conditions provided by the
retirement plan custodians and shall not be subject to nor require
separate union approval.

26.2: The County shall determine the level cof funding necessary
to assure and maintain the financial stability of the system. The
employee shall contribute five percent (5%) of their total wages as
a bi-weekly payroll deduction. The County shall contribute the
remaining contribution determined necessary.

20



26.3: Employees who terminate their employment prior to
eligibility for retirement may withdraw the amount they contributed
plus interest. Contributions withdrawn from the plan prior to
retirement shall result in termination of all benefits from the
plan.

26.4: A retiring employee shall be entitled to final average
compensation multiplied by years of service in accordance with the
following schedule:

Years of Service Annual Multiplier
1 through 10 1.75%
11 through 19 2.00%
20 through 24 - 2.00%
25 through 29 2.40%

Upon attaining the twentieth (20) year, the multiplier
shall be retroactive to the first year. The multiplier maximum
accrual shall not exceed sixty-nine and six-tenths percent (69.6%).

26.5: The retirant shall have had twenty (20) years of service
credit in order to be eligible for health care coverage
participation. The cost of the health care plan shall be borne by
the retirement plan.

26.6: An employee disabled in conjunction with and as a result
of their employment with the Sheriff Department shall be eligible
for disability pension. Be it provided to be eligible for
disability pension the employee must have completed ten (10) years
of service. The health care premium costs shall be borne by the
retirement plan. Disability pension compensation shall be provided
at fifty percent (50%) of the normal compensation at the time of
disability. Disability pension shall be offset by social security
and/or worker's compensation.. ’

26.7: An employee who suffers a non-duty related permanent
total disability shall be entitled to a pension provided the
employee has at least ten (10) years of service. An employee whose
death is due to a non-duty related disability shall be entitled to
a pension if vested in the plan. Employees who were hired on or
before March 24, 1992 of this contract shall be eligible for health
care, the cost of which shall be borne by the plan. Employees
hired after March 24, 1992 shall be ineligible for health care
except as may be provided by applicable law such as C.0.B.R.A.

.26.8: An employee shall be eiigible for early retirement with
twenty-five (25) or more years of continuous full time employment.
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ARTICLE XXVII
PREMIUM PAY FOR EDUCATIONAL ACHIEVEMENT

27.1: Each employee hired prior to January 1, 1992 with five
(5) years continuous service having earned an Assoclates Degree in
Police Science shall be paid an additional one percent (1%) of
annual salary at the same time gervice recognition is to be paid.

27.2: Each employee hired prior to January 1, 1992 with five
(5) years continuous service having earned a Bachelor's Degree in
Police Science shall be paid an additional two percent (2%) of
annual salary at the same time service recognition is to be paid.

27.3: The provisions of Sections 1 and 2 are not intended to be
cumelative. 1In the event an eligible employee possesses both an
Associate's and a Bachelor's Degree, the officer shall receive
premium pay for the Bachelor's Degree c¢nly.

ARTICLE XXVIII
SHIFT PREMIUM

28.1: A premium of thirty cents (.30) per hour additional shall
be paid to those employees with starting times occurring on or
after 2:00 p.m. but not on or after 10:00 p.m., herein referred to
as the afternoon shift.

28.2: A premium of forty cents (.40) per hour additional shall
be paid to those employees with starting times occurring on or
after 10:00 p.m. but not on or after 6:00 a.m. herein referred to
as the night shift.

ARTICLE XXIX
UNIFORMS

29.1: The Sheriff shall provide each employee with a uniform.
The Sheriff shall determine what constitutes a uniform and
sufficient uniform parts. For the term of this Agreement, unless
the Sheriff provides written notice to the contrary, the following
parts and equipment 1is to be provided to all Corrections
Supervisors:

short sleeve uniform shirts with patches
long sleeve uniform shirts with patches
palr uniform slacks

set of collar brass

name tags

a. 3
3
3
1
2

f. 1 whistle chain
1
3
1
1
P

b.

black basket weave belt

uniform ties

tie tack _
pair black leather, plain toe, tie shoes (County will
ay up to $75) i
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k. brass or patches that signify rank
1. 1l white long sleeve dress shirt with patches

m. 1l white short sleeve dress shirt with patches
n. Garrison hat
o. 1 winter jacket with patches

To be provided to Corrections Supervisors certified to make
transfers in addition to the above:

a. 1 spring/fall jacket with patches

b. l Garrison belt with 4 keepers (basket weave)
c. cartridge case
d. 1 holster (basket weave)
e. 1 palr of handcuffs
f. 1 handcuff case ({basket weave)
g. 1 last chance vest
29.2: Each employee shall be provided a $400.00 annual uniform

cleaning allowance. The cleaning allowance would be paid in July
of each year as reimbursement of the previous year's cleaning
expenses. Employees who worked less than a year shall receive a
prorated cleaning allowance.

29.3: The Employer shall replace clothing destroyed or damaged
in the line of duty to the extent of the remaining value of such
destroyed or damaged clothing. Items of clothing are .to include
corrective lenses and time pieces at item value with a maximum
reimbursement of $200.00 per item.

29.4: . Request for replacement or repair shall be made on
appropriate departmental forms indicating the item damaged or
destroyed, the cause, the original cost of the item, and the
replacement or repair cost being requested. The employee will be
required to produce the damaged or destroyed item when possible
prior to being repaired or replaced.

29.5: The Sheriff shall have the right to require that officers
maintain one dress uniform at all times.

ARTICLE XXX
UNIFORM REPLACEMENT

30.1: The Employer shall replace clothing destroyed or damaged
in the line of duty to the extent of the remaining value of such
destroyed or damaged clothing. Items of clothing are to include
corrective lenses and time pieces at item value with a maximum
reimbursement of $200.00 per item.

30.2: Request for replacement or repair shall be made on
appropriate departmental forms indicating the item damaged or
destroyed, the cause, the original cost of the item, and the
replacement or repalr cost being requested. The employee will be
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required to produce the damaged or destroyed item when possible
prior to being repaired or replaced.

ARTICLE XXX1
HEALTH AND DENTAL CARE AND LIFE INSURANCE

31.1: Each full time employee shall be eligible to participate
in the health care plan offered by the County. The core plan
follows:

Hospital Deductible $150 - Employee/$250 - Family
D45NM - TB and nervous and mental expense benefits
SAT - 2 - Substance abuse programs

Medicare 2 - 1 - Medicare complimentary coverage
FC - Dependent Eligibility

SD - Sponsored Dependent

COB - Coordination of Benefits

$5.00 Co Pay - Prescription Drug Rider

Master Medical Option 1

Case Management

Precertification

VST - Voluntary Sterilization Rider

FAE-RC - Emergency Room Rider

ML - Laboratory and X-Ray Expense Rider

VCA-80 - Optical

A. Employees hired on or after July 1, 1985 pay 100% of FC
and/or SD riders premium costs by way of payroll
deduction.

B. Employees hired prior to July 1, 1985 but who do not
enroll dependents on the FC and/or SD riders until on or
after July 1, 1985 shall pay 50% of the rider premium
cost and the County shall pay the remaining premium cost
by way of payroll deduction.

C. Employees hired prior to July 1, 1985 and with dependents
enrolled prior to July 1, 1985 shall pay none of the
premium cost of the FC and/or SD riders which shall be
paid 100% by the County. Be it provided,.that dependents
enrolled on or after July 1, 1985 shall be subject to the
provisions of 31.1:B.

D. A retired employee shall pay the total premium cost of
all insurance plans and/or provisions until age fifty
(50).

31.2: Each full time employee eligible to participate in the

plan shall be entitled to select any one of the following options
in the place of the core option.
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A. OPTION I

All coverages and riders subject to:

* $100/%$200 Deductible

* 80/20 cost share of usual, reasonable and customary charges.
Precertification/Case Management

Annual Cash Rebate (Paid Bi-Weekly)

* $200. - Single Plan

* $335 - Two Person Plan

* $410 - Family Plan

B. OPTION II

All coverages and riders subject to:

* $250/$500 Deductible _
* 80/20 cost share of usual, reasonable customary charges.
Precertification/Casemanagement

Annual Cash Rebate (Paid bi-weekly)

* $400 - Single Plan

* $675 - Two Person Plan

* $830 - Family Plan

C. OPTION III

Full time employee's eligible to participate in the plan but
who elect not to participate shall be entitled annual compensation
as follows:

* $1350 - Family Plan subscriber
* %1100 - Two Person subscriber
* § 650 - One Person subscriber

Payment shall be made in equal bi-weekly installments. The
employee may elect the compensation through deferred compensation
or individual flexible spending account. The employee shall have
sole responsibility to apply for deferred compensation which shall
be consistent with all terms and " conditions of deferred
compensation.

31.3: The County shall have authority to select the health care
provider provided such coverage is identical.

31.4: All employee premium costs shall be paid by way of
payroll deduction in advance of the effective date of coverage.
The premium cost(s) shall be paid in equal installments the first
two (2) pay periods of each month.

31.5: The County shall provide full time employees with the
plan 100/50/50 dental insurance with a carrier of the County's
choosing:
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A. CORE QOPTION !

*

Plan 100 50/50 to an annual maximum of $600 per individual.
Orthodontia Plan 50/50 to a lifetime maximum of $1500 of
$3000 per individual.

*

B. OPTION I

*

$200 to a flexible reimbursement account.

C. OPTION II

* $£150 cash rebate.

31.6: The Employer will provide a $40,000 group life insurance
plan for qualified insurance employees as the corxe option.

A. OPTION I

The eligible employee may purchase an additional amount equal
to the core at the employer's group rate. The employee shall be
subject to and responsible for any and all taxes on the premium
amount as determined by the IRS.

B. OPTION II

The eligible employee may purchase an amount equal to twice
the core at the employer's group rate. The employee shall be
subject to and responsible for any and all taxes on the premium
amount as determined by the IRS.

31.7: In order to acquire and maintain benefits, the employee
must enroll and register subsequent changes and modifications as
they occur and in accordance with the governing regulations
established by the County and/or the insurance carrier.

31.8: An employee who fails to provide timely notice of a
status change may be required to reimburse the County for the
difference in premium costs. The County will notify new employees
of all insurance benefits upon hire and further advise employees of
open enrollment periods and procedure to apply for and modify
insurance benefits.

ARTICLE XXXII
SERVICE RECOGNITION

32.1: The Employer shall recognize years of continuous full
- time service by providing the following percentage of base salary
not to exceed the maximum amount shown:

26



Years of Service Percentage Maximum

5- 9 2% $ 800
10 - 14 4% $ 1600
15 - 19 6% $ 2400
20 - 24 8% $ 3200
25 + 10% $ 4000
32.2: Effective July 1, 1996 the maximum annual salary for

computation of the benefit shall be $45,000 in accordance with the
fecllowing schedule:

Years of Service Percentage Maximum
5 - 9 2% $ 900
10 - 14 4% $ 1800
15 - 19 6% . % 2700
20 - 24 8% $ 3600
25 + 10% ) $ 4500
32.3: Employees hired by the Sheriff Department on or after

July 1, 1996 shall be ineligible for service recognition.

32.4: Employees who satisfy the requirements of the above
schedule shall be paid a single lump sum payment the first full pay
period following their date of full time hire.

32.5: Continuous employment, for the purposes of this policy
shall not be considered as interrupted when absences arise as
vacations, sick leave, or leave of absence authorized by the
Sheriff for reasons permitted in this Agreement.. An employee on
leave, when payment is due, shall be paid the next pay day upon
return, if possible, but not later than the second following pay
day from return.

32.6: Payment shall be considered as reqular coﬁpensation for
such things as withholding tax, F.I.C.A., retirement, etc.

ARTICLE XXXIII
SICK DAYS AND DISABILITY

33.1: Full time reqular employees shall be credited with one
(1) sick day upon each monthly anniversary to be used for the
purposes provided by these policies. Any sick day use other than
provided by this Agreement shall be considered a misuse and an
abuse.

33.2: Full time regular employees shall be entitled to accrue
sick days to a maximum of thirty (30) days.

33.3: An employee shall be eligible to use sick days, upon
satisfactory completion of the orientation period, for personal
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illness or serious or critical illness to their spouse, parent or
child. The employee shall also be eligible to use up toc a maximum
of five (5) sick days as funeral leave to a member of the immediate
family as defined and limited: mother, father, step-parent,
brother, sister, spouse, child, step-child, grandparent, grandchild
or immediate family member of the spouse according to the preceding
definition. The employee shall be required to provide proof of
illness to spouse, parent or child and/or death of immediate family
member. .

33.4: An employee shall not be entitled to use more sick days
than have been accrued or in advance of days to be credited.

33.5: An employee who uses two (2) sick days in a thirty (30)
calendar day period or four (4) days in a ninety (90) calendar day
period, without a statement from their attending physician
indicating the nature of their illness shall be on "proof required
status". Proof required status shall mean the employee must
provide a statement from their attending physician indicating the
nature of the illness in order to be eligible for sick day pay.
The employee shall be on proof required status for nirnety (90)
calendar days. The employee who fails to provide appropriate
medical verification  shall not only be denied sick day
compensation, but shall be subject to discipline.

33.6: Sick days may be taken in place of normally scheduled
work days, excluding holidays.

33.7: An employee shall be eligible for salary continuation
when an illness or injury extends beyond twenty (20) consecutive
work days. Compensation shall commence the twenty-first (21st)
work day and shall provide two-thirds (2/3) of the disabled
employee's normal pay before all payroll deductions including taxes
and F.I.C.A. Salary continuation shall be for a period of five (5)
years. Verification of a continuing medical disability may be
" required by the County in order to provide salary continuation.
Salary continuation shall be offset by benefits derived from the
County's Retirement Plan, Social Security and/or Worker's
Compensation. ‘

33.8: The County shall provide the disabled employee salary
continuation from the twenty-first (21lst) work day to the one
hundred and eightieth (180th) calendar day from disability. During
the period that the employee shall be entitled to continuation of
the fringe benefits enjoyed immediately prior to disability. Be it
provided that fringe benefits shall be provided consistent with the
employee's reduced salary. In other words, all benefits based upon
salary shall be computed upon the reduced salary.

33.9: The disabled employee shall not be ineligible for salary
continuation for refusal to accept an offer of work in a
classification other than the classification held at the time of
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disability.

33.10: Commencing the one hundred and eighty-first (181st)
calendar day salary continuation shall be provided by an insurance
carrier of the County's choice or by the County at the County's
discretion. At such time the disabled employee shall not be
eligible for fringe benefits. Be it provided, however, that the
.disabled employee shall be entitled to obtain group health
insurance through the County in accordance with the following
safeguards and conditions.

A. The County shall require prepayment of all premium costs.

B. The disabled employee shall be entitled to six (6) months
of health care coverage provided the employee pays fifty
percent (50%) of the premium costs.

33.11: Nothing shall prohibit the County from offering the
employee a redemption in lieu of salary continuation. Be it
provided, however, that the employee shall have sole responsibility
to accept or reject a redemptive offer. .

33.12: The employee shall be eligible to supplement disability
compensation with vacation or sick days on a ratio of one (1)
vacation or sick day to three (3) days of absence in order to
remain at full normal gross salary. '

33.13: When an employee's illness or physical condition raises
the question of fitness to perform normal duties, or if the
employee exhibits questionable attendance, the supervisor may
require the employee to submit to a physical examination and the
County shall pay the expenses incurred.

33.14: An employee on an approved disability leave using sick
days, salary continuation or disability insurance shall be subject
to all the provisions of Article XX - Leave of Absence.

33.15: - The employee must promptly notify their supervisor of
their absence or be subject to discipline.

33.16: Upon termination of employment, an employee with accrued
sick days shall be entitled to receive compensation to a maximum
accrual of thirty (30) sick days based upon the following graduated
schedule of months of service.

Months of Service % of Accrual
12 to 24 20%
25 to 36 30%
37 to 48 40%
49 or more 50%
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33.17; Employees subject to another sick day policy other than
that which is provided herein shall upon entry into this unit be
compensated for sick day accruals as follows:

A. The employee shall retain accrued sick days to a maximum
of thirty (30) days.

B. The employee shall be paid off at a rate of fifty percent
(50%) of the remaining value of the sick days.

ARTICLE XXXIV

VACATIONS
34.1: All' full time employees shall be entitled to vacation
according to the following schedule: .
Years of Service Days
1 - 2 10
3 - 4 12
5 - 9 15
10 - 14 17
15 - 19 20
20 - 24 ' 22
25+ 25
34.2: The full allocation of days according to the above

schedule shall be credited to the employee upon each anniversary of
full-time employment with the department.

34.3: An employee shall not be entitled to use more days than
have been earned or in advance of days to be credited.

34.4: An employee shall not be entitled to maintain more than
thirty (30) days of vacation credit not including credit gained
from holidays. 1If the Employer is unable to grant vacation for
whatever reason the thirty (30) day limitation shall not apply.

34.5: Vacation selection shall be made before the start of each
year on the basis of seniority. The member with the most seniority
will be allowed to choose first, then the next most senior, and
etc. Members may take any number of vacation days in their
selection as long as the total vacation period does not exceed
twenty-one (21) consecutive days.

34.6: Request for vacation time not selected before the start

of each year on a seniority basis shall be granted to members on a
first come first serve baslis.
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ARTICLE XXXV
HOLIDAYS

35.1: All full time employees shall be entitled to the holidays
recognized by the Michigan Supreme Court.

New Year's Day (January 1)
Martin Luther King's Birthday (Third Monday of January)
President's Day (Third Monday of February)
Good Friday Afternocon (Last half of the shift)
Memorial Day (Last Monday of May)
Independence Day {July 4)
Labor Day (First Monday of September)
Veteran's Day (November 11)
Thanksgiving Day (Fourth Thursday of November)
- State & General Election Day (Tuesday following the first
Monday of November each even year)
Christmas Eve (December 24 the last half of the shift)
Christmas Day (December 25)
New Year's Eve (December 31, the last half of the shift)

In the event the Michigan Supreme Court modifies the
schedule, employees shall be entitled to the modified schedule in
the manner and method prescribed by the Court for its employees.

35.2: Employees required to work a holiday shall be paid at the
rate of time and a half (1 1/2) their hourly rate. The employee
shall also be credited with a half (1/2) or whole vacation day,
whichever may apply.

35.3: Employees not required to work a holiday even though it
may fall on a normally scheduled workday shall receive straight
time holiday pay.

35.4: Employees on a scheduled day off shall receive vacation
time credited to them.

35.5: Employees in <classifications not scheduled to work
weekends shall celebrate the holiday on the preceding Friday if it
falls on a Saturday or on the following Monday if it falls on a
Sunday.

35.6: To be eligible for the holiday an employee shall work the
last scheduled workday before the holiday and the first scheduled
workday after the holiday, unless authorized the day off.

ARTICLE XXXVI
EDUCATIONAL REIMBURSEMENT

36.1: Employees enrolled for accredited extension or formal
educational courses may request reimbursement for tuition, fees and
supplies. Approval for reimbursement shall only be considered when
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the education maintains or improves the employee's skills in the
area in which they are employed.

36.2: Request for reimbursement must be made in writing and
shall include a description of the course, the beginning and
concluding date of the course, the cost of tuition, fees and
supplies (such as books, manuals, or special materials), and, if
applicable, grants, aids or scholarships available or provided.

36.3: Department head approval of the request for reimbursement
shall be contingent upon available funding, the relevancy of the
course to the employee's job, and the employee obtaining a passing
grade in the course. The Department Head shall have the right to
approve or deny a request for reimbursement for all or part of any
tuition, fees, and/or supplies as provided in 36.4: below.
Department Head approval, if granted, must be in writing and shall
stipulate the extent of tuition, fees, and/or supplies to be
reimbursed. The request shall be considered to be denied in
absence of written approval.

36.4: Reimbursement shall not exceed $500.00 per course
deductible from accrued sick days. Sick days shall be deducted at
the rate of twice the value of the sick day to the course cost. 1In
other words, the employee shall have deducted from their accrued
sick days two (2) times the number of sick days egual in cost to
the amount of reimbursement. Any fraction of a sick day shall be
computed as a full sick day.

36.5: The County shall determine whether books, manuals and
supplies reimbursed by the County shall become the property of the
County. .

36.6: An employee shall have at least one year of full time
service with the County to be eligible for consideration.

36.7: An employee who successfully completes a course, with or
without reimbursement, shall not necessarily be entitled to an
automatic promotion, extraordinary advancement in the salary range,
or a higher classification or wage grade based upon completion of
the course or attainment of a degree or certification.

36.8: An employee shall not be entitled to attend class or
complete class agssignments during their regularly scheduled working
hours at the expense of the County. Nor shall the employee be
entitled to utilize the resources of the County including supplies,
equipment, or personnel without supervisory approval. Fallure to
comply with either provision may result in forfeiture of
reimbursement for course expenditures or discipline including
discharge or both.
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ARTICLE XXXVII
SALARY SCHEDULE

September 1, 1994 (3%)

Sergeant
Corporal

September

Sergeant
Corporal

September

Sergeant
Corporal

START

$38,360
$35,573

1, 1995
START

$39,511
$36,640

1, 1996
START

$40,499
$37,556

4 YEAR

1 YEAR 2 YEAR 3 YEAR 5 YEAR
39,894 41,489 43,098 44,766 . 46,512
36,873 38,219 . 39,574  40.978 42,475

(3%)

1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR
41,091 42,734 44,391 46,109 47,907
37,979 39,366 40,761 42,207 43,749

(2.5%)

1 YEAR 2 YEAR 3 YEAR 4 YEAR ‘S YEAR
42,118 43,802 45,501 47,262 49,105
38,929 40,350 41,780 43,262 44,843
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LETTER OF UNDERSTANDING
. REGARDING
ARTICLE XII - LAYQOFF AND RECALL

The County of St. Clair, the st. Clair County Sheriff and the
St. Clair County Sheriff Department Corrections Supervisors - COAM
hereby establish and agree that Sergeant William Worden shall be
considered to have had held the rank of Corrections Corporal for
purposes of satisfying the terms and conditions of Article XII -
Laycff and Recall, Section 2.d.

FOR THE EMPLOYER FOR THE COAM

DATE : DATE :
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RESOLUTION 96-30

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND
PUBLIC SERVICE EMPLOYEES - AFSCME LOCAL 1089

WHEREAS, the Public Service Employees - AFSCME 1089 is
recognized by the Michigan Employment Relations Commission, and St. Clair
County as the exclusive representative of certain employees of the County
of St. Clair; and

WHEREAS, St. Clair County has authority and responsibility to
bargain on matter of wages and working conditions; and

WHEREAs, the parties have collectively bargained mutually acceptable
terms and conditions.

NOW, THEREFORE, BE IT RESOLVED, that the Collective Bargaining
Agreement {Attached Exhibit "A"), for the period July 1, 1995 through

June 30, 1999, is hereby approved and adopted.

DATED: September 25, 1996 W

b~

Reviewed and Approved by: G) %/W

ELWOOD L. BROWN
CORPORATION COUNSEL
301 County Building
Port Huron, MI 48060
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AGREEMENT

This Agreement entered into on this 1lst day of July, 1995
between the St. Clair County Board of Commissioners (hereinafter
referred to as the "EMPLOYER") and St. Clair County Public Service
Employees, Local 1089, AFSCME, AFL-CIO (hereinafter referred to as
the "UNION"). The headings used in this Agreement and Exhibits
neither add to nor subtract from the meaning, but are for reference
only.

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms
and conditions of employment and to promote orderly and peaceful
labor relations for the mutual interest of the Employer, the
employees, and the Union.

The parties recognize that the interests of the Community
depends upon the Union’'s and the Employer's success in establishing
a proper service to the citizens of St. Clair County.

ARTICLE 1
RECOGNITION

SECTION 1

The Union is hereby recognized as the exclusive representative
for the purpose of collective bargaining with respect to wages,
rates of pay, hours of employment, and other employment conditions
for all departments, currently excluding employees of the Friend of
the Court, Court employees, supervisory employees, confidential
employees, Sheriff Department employees currently represented by
labor organizations, Adult Probation employees, Mental Health
Department employees, Registered Nurses, Children's Shelter
employees, Juvenile Detention Center employees, and elected or
appointed officials.

SECTION 2

Employees represented by the Union, but receiving any part of
their salary and benefits made available through any federally
funded program, shall be subject to all provisions of this
Agreement equally with all other employees. Employees in positions
funded in any part through federal funds shall be considered
separate and distinct with such matters as are specifically
applicable to said employees as provided in this contract, except
as otherwise provided by applicable laws.






SECTION 3

The Union's failure to exercise any function or right hereby
directly or indirectly reserved to it or its exercise of such
function or right in a particular way shall not be deemed a waiver
of its right to exercise such function or right or preclude the
Union from exercising the same in some other way not in conflict
with the express provisions of this Agreement. )

ARTICLE 2
MANAGEMENT RIGHTS

It is recognized that the management of the County, the
contrcl of its properties, and the maintenance of order and
efficiency is solely the responsibility of the County. Other
rights and responsibilities not abridged by this contract shall
belong solely to the County and are hereby recognized prominent
among, but by no means wholly inclusive.

a. The right to decide the number and 1location of its
facilities, departments, and etc.; work to be performed
within the unit; the right to discontinue jobs; the
maintenance and repairs; amount of supervision necessary;
methods of operation; scheduling hours; manpower and work
sites; together with the full responsibility for the
control of the selection, examination, review and
evaluation of personnel, programs, operations and
facilities; to determine when and where services will
best facilitate St. Clair County.

b. Further, it is recognized that the responsibility of the
management of the County for the selection and direction
of the working forces includes the right to decide the
number of employees, the right to hire, suspend,
discipline or discharge for just cause; assign work
within the unit; promote or transfer; the right to decide
employee's qualification; to determine the rules and
regulations governing employee's conduct and safety; and
to relieve employees from duty because of lack of work or
other legitimate reason; is vested exclusively in the
County, subject only to the provisions of this Agreement
as herein set forth.

c. The County's failure to exercise any function or right
hereby directly or indirectly reserved to it or its
exercise of such function or right in a particular way
shall not be deemed a walver of its rights to exercise
such function or right or preclude the County from
exercising the same in some other way not in conflict
with the express provisions of this Agreement.



ARTICLE 3
SUBCONTRACTING

SECTION 1

The County 1s interested in maintaining maximum employment for
all employees covered by this Agreement, consistent with the needs
of the County. Therefore, in making these determinations, the
County intends always to keep the interest of the County emplcyees
in mind.

SECTION 2

The right of contracting or subcontracting is vested with the
County.

SECTION 3

The County shall notify the Union of its intention to contract
or subcontract work currently performed by any Bargaining Unit
member at least thirty (30) calendar days prior to letting any
contract or subcontract. The Union may request and shall be
provided a meeting with the County within that thirty (30) calendar
day period. At such meeting, the County will advise the Union of
the nature, scope, and reasons of the work to be contracted or
subcontracted, in addition to the names and classifications of
employees affected. The County shall not let a contract or
subcontract until thirty (30) calendar days after a meeting with
the Union.

SECTION 4

Therefore, it is the County's intention that any County
employee who desires to further a career in the public service
shall not be denied the opportunity. When and where possible, the
Employer shall provide on-the-job training or any training
necessary as determined by the Employer in order to provide
continued employment. '

ARTICLE 4
UNION SECURITY

SECTION 1

Employees covered by this Agreement at the time it becomes
effective shall be required, as a condition of continued
employment, to become members of the Union or pay a service fee
equivalent to union dues for the duration of this Agreement, within
thirty (30) days after the effective date of this Agreement.



SECTION 2

As a condition of continued employment, all employees who are
hired, rehired, or transferred into the bargaining unit shall,
within thirty (30) days after the effective date of this agreement
and for its duration, become members of the Union and pay dues as
required by the Union, or elect not to become a member ¢f the Union
and pay to the Union a service fee equivalent to union dues.

ARTICLE 5
UNION DUES AND SERVICE FEE DEDUCTIONS
SECTION 1
Check Off:
a. The Employer agrees to deduct from the wages of any

employee, all union membership dues or service fees, as
provided in a designated written authorization form. The
executed written authorization for union dues or service
fee deduction shall remain in full force and effect
during the period of the contract and may be revoked only
by written notice given during the period thirty (30)
days immediately prior to the expiration of this
Agreement. The termination notice must be given both to
the Employer and the Union.

b. The dues will be authorized, levied and certified 1in
accordance with the constitution and by-laws of the local
Union. Each employee and the Union hereby authorize the
Employer to rely upon and to honor certification by the
Secretary-Treasurer of the local Union regarding the
amounts to be deducted.

SECTION 2

Remittance of Dues and Fees:

a. Check off deductions under all properly executed
authorizations for check off shall become effective at
the time the application is signed by the employee and
shall be deducted from the first two pay periods of each
month. Be it provided that the last dues or service fees
deduction of any calendar year shall be adjusted the
final pay of the year to reflect the amount of normal
monthly union dues or service fees.



TO:

AUTHORIZATION FORM

Employer

I hereby request and authorize you to deduct from my earnings one
of the following:

{ ) An amount established by the Union as monthly dues.

{ ) An amount equivalent to monthly Union dues, which is
established as a service fee.

The amount deducted shall be paid to Michigan Local 1089, AFSCME,

AFL-CIO.

BY:
Print Last Name First Name
Address City & State Zip Telephone
Department Classification
Signature Date

b. Deductions for any calendar month shall be remitted to
the Secretary-Treasurer of Michigan, Local 1089, AFSCME,
AFL-CIQ, with the alphabetical list of names and the
amount deducted, no later than the fifth (5th) working
day of the month, following the month in which they were
deducted.

c. The Employer shall notify the Secretary-Treasurer of the
names and addresses of employees who are newly hired,
rehired, transferred or reinstated into the Bargaining
Unit and of the names and addresses of employees who are
no longer subject to deductions because of employment
status.

SECTION 3

The Union shall indemnify, defend, and save the County
harmless against any and all claims, demands, suits, or other forms
of liability that shall arise out of or as a result from any
conduct taken by the County for the purposes of complying with the
provisions of this Article and _Article 4 - Union Security. It is
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