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RESOLUTIQONS 1994

Approving Coope?ative Reimbursement IV D Program Agreement
for the St. Clair County Prosecuting Attorney for 1994

Approving Cooperative Reimbursement IV-D Program Agreement
for the St. Clair County Friend of the Court

Designating the St. CLair County Health Department As the
Regional Substance Ab. .use Coordinating Agency

Adopting Collective Bargaining Agreement between St. Clair
County and St. Clair County Probate Court Juvenile Counselors
Association

Approving Cooperative Reimbursement IV-D Program 1993
Amendment Agreement for the St. Clair County Friend of the Court

Supporting Drug Free School Zones Throughcout St. Clair County

Annual REport - Drain Commissioner

Authorizing Installment Purchase Agreement for Compressor and
Air Control System

Adopting and Supporting 1994 Amendments to the St. Clair County
Recreation Plan

94-10 Resolution to Approve Application to the Department of Natural

Resources for Funds to Construct a Bathroon Facility and
Accessibility Improvement at the County Park at Goodells

94-11 Resclution to Approve Application to the Department of Natural

Resources for Funds to make structural Renovations to the
Community Center at the County Park in Goodells.

94-12 Supporting the Home and Community Based Medicaid Waiver Program

94-13

94-14

94-15

94-16

94-17

94-18

94-19

Approving 1994 County Equalization Report

Placing a County Library Millage on the Ballot for the
August Primary

Relating to the State of Michigan's Obligation to Sufficiently
Fund Trial Court Expenses as Obligated Under MCL 600.9947 (1)

Placing the Renewal of the Senior Citizens Millage on
Ballot for August Primary

Establishing Reimbursement Policies for the Transsport of a
Deceased Person's Bedy

Authorizing Placement of a Question on the August 1994
Primary Election Ballot: Establishment of a Dedicated
Parks and Recreation Millage

Demanding that Previous Action Taken by the Board of Director
of the Human Development Commission Impacting Substance Abuse
Services in St. Clair County be immediately rescinded
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94-21

94-22

94-23

94-24

94-25

94-26

94-27

94-28

9429

94-30

94-31

94-32A
94-33

94-34

94-35

94-36
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Approving Cooperative Reimbursement IV-D Program
1993 Amendment Agreement for the St. Clair County Friend
of the Court

Requesting Withhold of Lands and Appointing Agent for
Specific Performance

Urging the Federal Administration on Aging to Reconsider
Proposed Regulations on Intrastate Funding Formulas

Resolution Establishing Water Supply System for Part of the
County fo St. Clair - St. Clair County Water Supply System
No. IX - (Burtchville Township)

County Board of Commissioners of the County of St. Clair
Authorizing the County Department of Public Works to
Proceed with Project

Resolution of Withdrawal from Suburban Mobility Authority
for Regional Transportation (Smart)

Supporting Intrastate Waste Flow Control Over Solid Waste

St. Clair County SewageDisposal System V St. Clair Township
- Resolution Approving DPW Bond Maturities

Opposing the State of Michigan Department of Social Services
Sixteenth Draft of the Funding Proposal for the Child
Care Fund

Regarding Closure of Ameritech's Port Huron Business
and Consumer Services Center

Resolsution to Amend County Employees Retirement Plan
to Grant Increase to retirees or Beneficiaries
Retiring Prior to January 1, 1990

Authorizing Issuance of Letter of Credit for Account of County of St. Clair

REsolution Submitting Millage Proposition and Bonding Prop.
Adopting Prisoner Reimbursement Program

Authorizing Planning Commission to apply for Grants for
Community Development and Improvement

Regarding Civil Rights Within St. Clair County

Confirming Road Commission Contract with Certified Public
Accountants



» K

94-37 Revisisng Article Iv of the St. Clair County EMployees'
- Retirement System Ordinance

94 -38 Authorizing Full Faith and Credit for Payment of a Note
for the Bowman Drain Enclosure

94 -39 Setting a Proposed County Operating Tax RAte

94-40 Adopting Collective Bargaining Agreement betweep St.
Clair County and Probate Court Supervisors Association

94-41 Relative to Annual Drain Assessments
94-42 Waiving Interest accrued on Taxes Collectd by Local Units

94-43 To Strongly Urge the State Legislative to work towards Better
Funding of Local Roads and Bridges

94-44 Apportioning Taxes for 1994

94-45 Adopting Collective Bargaining Agreement between St. Clair
County and Probate Court Clerical Employees - TPoam

94-46 Establishing a Deferred Compensation Plan With
Consolidated Financial Corporation

94-47 Supporting the 1994 Overall Economic Development Program
94-48 Amending the 1994 Budgets of the General Fund

94-49 Establishing Compensation for St. Clair County Board
of Commissioners

94-50 Establishing Compensation to be Paid to Members of St.
Clair County Road Commission

94-51 Establishing Compensation to be Paid Members.of Social
Services Board

94-52 Relative to Per Diems for Boards and Commissions
94-53 Establishing Salaries of Specific County Officers for 1995

94-54 Establishing Salaries of Specific Classifications Subject
to Wage Grade Plan for 1995
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94-60 Distributing the 1995 County Road Appropriation

94-61 Regarding Marine Enforcement Program

94-62 Resolution adopting and Approving Execution of the Grant
Agreement for the Purpose of Obtaining Federal Aid

for the Development of the St. Clair County International
Airport.

94-55 Appropriating Drug Task Force Millage Funds for 1995

94-56 Appropriating County Library System Opertion Millage Funds for. 1995
94-57 Appropriating County Parks and Recreation Millage Funds for 1995
94-58 Appreopriating Senior Citizens Millage Funds for 1995

94-59 Adopting 1994 Budget

94-63 Approving Contract for State/Local Crak Sealing St. Clair

County International Airport
4 —-h
94-64 Adopting 1995 Special Revenue, Debt Service and Other Specific
Funds Budgets and Amending the 1994 Gneral Fund, Special Revenue
and Debt Service Funds Budgets

94-65 Adopting Collective Bargaining Agreement Between St. Clair
County and Professional Nurses Assoclation - MNA

94-66 Establishing Compensation for St. Clair County Board of
Commissioners - Amending Resolution 94-49

94-67 Establishing Compensation to be Paid to Members of St. CLair
County Road Commission Amending Resoclution 94-50

94-68 Establishing Compensation to be Paid to Members of the
Social Services Board - Amending Resclution 94-51

94-69 Adopting Collective Bargalning Agreement Between St. Clair County
and Friend of Court Employees - Seiu



RESOLUTION  94-22

URGING THE FEDERAL ADMINISTRATION ON AGING TO
RECONSIDER PROPOSED REGULATIONS ON
INTRASTATE FUNDING FORMULAS

WHEREAS, the Older American Act of 1965, as amended, is intended
to benefit all older adults aged sixty (60) years and older with special
attention given to those with low incomes and social needs; and

‘WHEREAS, the Federal Administration on Aging's proposed
regulations on intrastate funding formulas are confusing, misleading, and
contrary to the intent of Older Americans Act; and

WHEREAS, the proposed regulations would require states to develop
new intrastate funding formulas which would unfairly and inequitably
redistribute Federal/State funds within their State; and

WHEREAS, the proposed regulations would require certain criteria

'to be used as the basis of the funding formula:

1. Regions with the largest concentration of low-income,
minority older persons would be designated as "protected
areas". Low-income being defined as 100% of the Federal
poverty levels.

2.  "Protected Areas” could never have the percentage of their
Federal/State funds reduced; and

WHEREAS, if the proposed regulations:.are applied in Michigan the
only area that qualifies as "protected" is Region 1-A, Detroit; and would
require the rest of the State's regions to relinquish funding to support
the additional funding for Detroit.

NOW, THEREFORE, BE IT RESOLVED: that the St. Clair County
Board of Commissioners does hereby urge the Federal Administration on
Aging to:

1. Eliminate inequitable criteria of "protected areas".

2. Use 150% of the Federal poverty level to determine

"low-income".

3. Allow Michigan to continue to use its long established,
fair, and equitable funding formula.

BE IT FURTHER RESOLVED: that the St. Clair County Board of
Commissioners directs the Administrator/Controller's Office to forward
this resolution to the Federal Administration on Aging, Michigan Office of
Services to the Aging, Area Agency on Aging 1-B, and St. Clair County
representatives in the Nation Legislature. ‘

DATED: May 11, 1994

Reviewed apd Approved by:

110 Huron Boulevard
Marysville, MI 48040




St. Clair County Council on Aging, Inc.
P.O. BOX 611927 — PORT HURON, MICHIQAN 48061-1927 — PHONE (313) 987-8811

April 27, 1994
To The Senior Citizens of St. Clair County,

We have just learned that new regulations from the Administration
on Aging in Washington could drastically reduce the amount of money
available to this County to provide Senior Services. The Older
Americans Act was never intended to be a welfare program but these
changes would bring it very close to being that.

First, areas that have a large percentage of minority, low income
seniors would be named as protected areas and could never have the
percentage of their funding reduced. In Michigan the only area
that qualifies as "protected" is Detroit.  The rest of the State of
Michigan would have to relinquish funding to support additional
money for Detroit.

Second, the manner or formula that Michigan has used for twenty
years to divide the money in the fairest possible way would be
changed so that again Detroit would receive the lion's share of the
funding and the rest of the State would 1lose funding. No
consideration for low income or minority seniors in any other part
of the State would be shown because they do not live in the
"protected" area. '

Would you please write a letter mentioning these points:

Reconsidereeteon of the "protected areas", because this
discriminates against all senior citizens who 4o not happen
to live in the right area.

Allow Michigan to continue to use the same formula for
division of the funding. This 1is a fair formula that
. considers all seniors in all parts of the State.

Allow 150% of the poverty level to determine "low income™"
status.

Address your letter to:
Mr. Edwin Walker, Associate Commissioner
Office of State & Community Programs
Administration on Aging, Room 4737
330 Independence Ave SW
Washington, D.C.

Send a copy to: Letters must arrive
The Honeorable David Bonior before May 16, 1994

U.S. Representative
Washington, D.C. 20515

Thanks for your help.

Mérion Bradtke -7@¢nAL;oc/



AREA AGENCY ON AGING 1-B

PRESENTATION ON AoA PROPOSED REGULATIONS
for INTRASTATE FUNDING FORMULAS

The Administration on Aging (AoA) proposed regulations offer a two-
criteria test for AoA approval of Intrastate Funding Formulas
(Federal Register, 3/17/94, p. 12731). While the proposed
guidelines are -intended to be "..,.outcome rather than process
oriented and meet a standard of administrative simplicity, " the AAA
1-B finds the proposed rules confusing, misleading, arbitrary and
contrary to the intent of the Older Americans Act. This analysis
is best understood by examining the two-criteria test that 1is
proposed. '

1. THE S1% STANDARD.

Before applying the two-criteria test, states must identify
those regions in the state with HIGH CONCENTRATIONS OF LOW
INCOME MINORITY clder people. To do this, states must:

A, Identify the pumber of low income minority older
people in each region (using 100% of poverty level and
census data on minorities).

B. Translate each of those numbers into a percent of each
region’s total older population.

C. Rank the regions in descending order, according to the

percent of low income minority oldex people compared to
the total number of older people in each region.

D. Mark a cut-off on the list at the first point where
the number of low income minority in the regions
constitute 51% of the state’s total low income minority
older population,

E. The region or regions up to this 51% point are

considered the regiong with high concentrations of low
income minority, and become the standard for judging

whether a state formula is approved in AoA’s proposed
two-criteria test.

F. In Michigan, only Region 1-A falls within this 51%
standard.

(See CHART - Identification of AoA’s Proposed 51% Standard)
2. THE TWO-CRITERIA TEST.

Now use the 51% standard for low income minority regions to
apply the two-criteria test.



AAA 1-B Presentation: AcA IFF Regulations

page 2

A.

I

Firgt Criteria: For a formula to be approved, regiorns
with high concentrations of low income minority (the "51%
regions®) may not lose mozney under a anew formula,
compared to funds they receive under the current formula
with the best available data.

- In effect, the "51% regions® are held harmless at
their funding levels under the current formula.

- Thigs test is applied to any new formula that
would change the formula currently in place.

Second Criteria: For a formula to be approved, the "5l%
regions®™ may not get less money under a current or
proposed formula to be approved than they would get under
a Two Factor formula, with the two factors being age 60+
and low income status (100% of poverty level).

AoA’s example shows the two factors weighted equally by
category, not by population, which ig Michigan‘s
traditional weighting method,

1. WEIGHTED POPULATION METHOD: For each formula
factor, each individual in that population gets the
same weight. Example:

Factor = Mich, Population x Weight = Result/Percent Total

Weighted Population

Age 60+ 1,510,397 1 1,510,397 91%
Low Inc. 149,078 1 149,078 9%

Total Weighted Population: 1,659,475

- In effect, a low income older adult has a
weight of 2 (i.e. is counted twice for
purposes of the formula); a non-low income
older adult has a weight of 1 (i.e. is countad
once) .

- In effect, in Michigan, low income 60+
status would drive 18% of the funds.

2. WRIGETED CATEGORY METEOD: For each formula
factor, the category itself gets the same weight.

Example:

Factor x Weight = Result/Percent Total Weighted Category

Age 60+ 1 50%
Low Inc. 1 50%
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AAA 1-B Presentation: AcA IFF Regulatioms
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- In effect, in Michigan, rather than having
an equal weighting, a low income older adult
would bhave a weight of 10.13 - greater tham 10
times that of a non-low income senior. This
means that $10.73 would be allocated in FY 93
for each non low-income older person, and
$119.43 would be allocated for each low-income
person.

- In effect, more than one-half the funds are
driven by low income 60+ status, no matter
what the actual number of low income elderly
is.

- In reality, 57.5% of Michigan‘s allocation
would be drivem by low-income because of
double-counting - low-income individuals are
included in the 60+ category as well.

(See CHART - Results of Weighted Population vs Weighted Categoxy
Methods) : '

3.

CONCLUSIONS.

Legislative intent for the Older Americans Act is that all
older adults have access to services, and that certain groups
of elderly are targeted: those who are low income and those
with social needs, with special attention to the needs of low
income minority semiors. AoA’s proposed two-criteria test,
while intended to be a measure of targeting, in fact does not
target to most low-income persons, which contradicts the
intent of the Older Americans Act, and results in a
discriminatory application of the Act.

A. The example in the proposed regulations, which uses the
weighted category method for the test’s second criteria,
is confusing and misleading. It results in a means
tested approach to allocating funds, and comes very close
to transforming the Older Americans Act into a "welfare®
program.- AoA must not require states to interpret
*weighting® the same way as in the example, but must
allow flexibility for states to interpret formula weights
using methods that best meet their needs.

B. The use of the 51% cut-off in the low income minority
population as the test standard is discriminatory. It
does not protect the other 49% of low income minority
seniors, nor does it consider the whole population of
elderly who are poor, but do not belong to a minority
group (more than 74% of the poor in Michigan). AOCA
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4.

should not use an arbitrary., discriminatory standard that

fails to protect targeted populatioms.

(See CHART - Regional Low Income Data)

C. The use of 100% of poverty to indicate low income status
is not the most accurate nor meaningful way to identify
older adults in the greatest economic need. Many public
benefit, means-tested programs are already limited to
individuals at 100% of the poverty level. Ian addition,
many poor seniors with incomes above this level bave
great economic¢ need, due to out-of-pocket expenses for
food, housing, health care, and medications. 150% of
poverty should be used to indicate greatest economic need

among the senior population.

(See CHART - Regional Low Income Data)

D. The use of a "hold harmless*” provision for 51% of the low
income minority population, or any "hold harmless"
provision, is am arbitrary and misleading indication of
the results of targeting. A comparison of allocations
per capita, for all the regions in a state, is a far more
accurate and appropriate indicator of the effects of
targeting in a state’s formula. If regioms that clearly
have the largest numbers of low income and minority
populations, also show a higher per capita allocation,
the state’s targeting efforts are achieving their desired
effect through the formula. AoA should use a per capita
comparison as the clearest test of the outcome of

targeting efforts in a state.

(See CHART - Per Capita Comparisons)

ADVOCACY POINTS.

The AAA 1-B asks for your advocacy on four major points.

A. STATE FLEXIBILITY FOR CHOICE OF WEIGHTING METHCD.

- The "category weighting® method in AoA’Ss example is too
much like means testing, which is against the intent of

the Older Americans Act.

- AGA should clarify that states have the flexibility to
interpret weighting of formula factors using the method

that meets their needs.

- AoA should clarify that states are not required to
interpret weighting in the same way as the example in the

regulations.
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"AAA 1-B Presentation: AoA IFF Regulations

AQA’S 51% STANDARD IS DISCRIMINATORY.

- AOA should not use 51% of the low income minority
populatzon as the test standard, since this leaves other
low income populations not protected. and is therefore
discriminatory.

- 49% of the m:norzty low income senlors would not be
protected.

- In Michigan, 76.3% of poor older people would not be
protected, because they domn‘t live in the "S51% Region® -
this means 113,729 seniors below the poverty level.
150% OF POVERTY IS MORE ACCURATE INDICATOR OF NEED.

- AoA should use 150% rather than 100% of poverty as the

‘quideline, since this figure shows & level of need not

met by many public benefit programs.

-. . The O0lder Americahs Act i3 not intended to be a

‘"welfare®" program, but to be targeted to people with the

greatest needs.

- Many older people who are under 100% of poverty are
already eligible for public bemefits such a&s housing,
home care, food stamps, etc.

- Many older people just above the poverty level have
great needs but are not eligible for means-tested public
benefit programs.

PER CAPITA COMPARISON IS5 CLEAREST TEST OF TARGETING.

- AcA should use a per capita comparison as the clearest
method of testing the targeting efforts in a state’s

formula.

- If targeting is successful, the formula will result in
areas with higher numbers of targeted older adults
receiving a higher per capita allotment of funds.



HOW TO ADVOCATE ON THE PROPOSED
AOA INTRASTATE FUNDING FORMULA REGULATIONS

Written comments should be sent directly to the Administration on
Aging at the following address:

Mr. Edwin Walker, Associate Commissioner
Office of State and Community Programs
Administration on Aging, Room 4737

330 Independence Avenue SW

wWashington D.C. 20201

Copies of your comments should be sent to Senators Dcnald Riegle

and Carl lLevin at:

The Honorable (Name)

U.S. Senate

Washington D.C. 20510

Copies of your comments should be sent to your U.S. Representative

at:

The Honorable (Name)
U.S. Representative
Washington D.C. 205185

Region 1-B U.S. Representatives are:

Representative
Representative
Representative
Representative
Representative
Representative
Representative
Representative

David Bonior

Bob Carr

John Dingell
william Ford

Dale Kildee
Joseph Knollenberg
Sander Levin

Nick Smith
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RESOLUTION 94-54

ESTABLISHING SALARIES OF SPECIFIC CLASSIFICATIONS
SUBJECT TO THE WAGE GRADE PLAN FOR 1985: -

WHEREAS, the St. Clair County Board of Commissioners
has responsibility to establish the salary levels of all
classifications subject to the Wage Grade Plan; and

WHEREAS, the Ways and Means Committee of the St. Clair
County Board of Commissioners has reviewed and evaluated the
compensation of said Wage Grade Plan subject
classifications, and recommended the action specified herein
to the Board of Commissioners, and the Board concluded that
said action is due and appropriate.

NOW, THEREFORE, BE IT RESOLVED:

1) That the Wage Grade levels of classifications
subject to the Wage Grade Plan, be, and the same hereby are
established as specified in Exhibit "A" attached hereto, and
made a part hereof by reference.

2) That the Wage Grade levels herein shall be for one
year (1995) effective January 1, 1995.

3) All resolutions and parts of resolutions in
conflict with resolution, are to the extent of the conflict,

hereby rescinded.

DATED: November 30, 1994

Reviewed and Approved by: 5L4¢L4,4éi¢(<2AZkg;gzgfzﬂﬂ_

e QLY
LY
ZKEITH D. ZICK
County Corporation/Counsel //%;4%
110 Huron Bouleévard e

Marysville, MI 48040

J
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¥
ADMINTSTRATOR/CONTROLLER
099 -~ Payroll-Pension Officer

103 - Admin-Tandfill Assistant
125 - Accountant/Auvditor

172 - Deputy Admin/Controller
ANTMAL SHELTER

112 - Animal Control Officer

BUILDING OPERATICNS & MAINTENANCE

118 - Building & Grounds Supervisor
139 - Superintendent

CIRCUIT COURT

074 - Video Clerk

074 - Clerk Typist T

077 - Clerk Typist II

088 - Mediation Assignment Clerk
092 - Bailiff

099 - Administrative Secretary
112 - Bailiff/Law Clerk

134 - (ourt Reporter

161 - Court Administrator + $10,000.

CLERK/REGISTER
074 ~ Clerk Typist I

COOPERATIVE EXTENSION

097 - Office Coordinator

DATA PROCESSING

112 - Computer Programmer

141 - Computer Services Director

160 - Computer Services Director
(Experienced)

DISTRICT COURT
099 - AMministrative Secretary
107 - Comm. Serv. Work Prog. Coor.
223 - Mministrator/Magistrate

+ $10,000. Magistrate Pay

EMERGENCY SERVICES

074 - Pmergency Management Tech.
136 - Coordinator

EQUALTZATTCN

176 - Director {ILevel IIT)
186 - Director (Level IV)

FRIEND OF COURT

107 - Court Investigator
122 - Accountant

LANDS & GRAPHICS

107 - Property Survey Supervisor
LIBRARY

136 - Librarian IIT

11/22/94

1995

WAGE & GRADE
SCHEDULE -

Grant Pay

MENTAL HEALTH .

094 - Reimbursement Manager
099 - Administrative Secretary
125 - Accowntant/Auditor

139 - Fiscal Analyst
192 - M H Program Director
192 - M H Administrative Services Director

192 - M H Support Services Director
PERSCONNEL
075 - Account Clerk I

077 - Clerk Typist IT*
088 - Account Clerk IT

088 - Secretary
176 - Director
PLANNING

183 -~ Director

PROBATE CCURT

092 - Bailiff

097 - Process Server

099 - Administrative Secretary
176 - Attorney Referee

205 - Court Administrator

PROBATION

074 - Clerk Typist I

088 - Account Clerk IT

118 - Prohation Qfficer (1-5 Yrs.)
128 - Probation Gfficer (6-10 Yrs.)
149 - Chief Prcbation Qfficer

PROSECUTING ATTORNEY

131 - Victim's Rights Coord/Support Supv,

PUBLIC GUARDIAN

125 - Public Guardian
PUBLIC HEALTH

112 - WIC Director

114 - Bealth Educator

114 - Program/Prevention Coordinator
134 - Microbiologist

147 - PHN IT/Clinic (oordinator

162 - Envirormmental Health Director
166 - Nursing Director

192 - Pediatric Nurse Pract.

RECYCLING
088 - Resource Recovery Coordinator
SHERIFY - JAIL

077 - Clerk Typist II
094 - Food Services Supervisor

VETERAN'S AFFAIRS

099 - Veteran's Counselor

EXHIBIT “'A"



1995
- e GRADE PLAN
CLAS.... ICATION SCHEDULE -

WAGE GRADE CLASSTFTCATION
074 Cirauit Court Clerk Typist I
074 Circuit Court Video Clerk
074 County Clerk Clerk Typist I
074 Probation Clerk Typist I
074 Emergency Management Technician
075 Persornel Account Clerk I
077 Circuit Court Clerk Typist IT
077 Personnel Clerk Typist II
077 Jail Clerk Typist IT
bge Circuit Court Mediation Assignment Clerk
088 Personnel Account-Clerk TT
088 Personnel Secretary
088 Probation Account Cierk IT
088 Resource Recovery Coordinator
092 Circuit Court Bailiff
092 Probate Court Bailiff
094 Reimbursement Manager
0%4 Sheriff - Jail Food Services Supervisor
097 Process Server
097 Cooperative Extension Qffice Coordinator
099 AMministrative Secretary
g9 Mental Health Administrative Secretary
099 Controlier's Payroll-Pension Officer
099 Veterans Counselor
103 Aministrative-landfill Assistant
107 District Court Community Services Work Program
Coordinator
107 Property Survey Supervisor
107 Court Investigator
112 WIC Program Director
112 Computer Programmer
112 Circuit Court Bailiff/Law Clerk
i1 Animal Control Officer
114 Health Educator
1l Public Health Program/Preventicn Coordinator
118 2dult Probation Officer (1-5 Yrs.)
1z Building & Grounds Supervisor
122 : Friend of Court Accountant
125 Administrator/Controlier Accountant/Auditor
125 Mental Health Accountant/Auditor
125 Public Guardian
128 Adult Probation Officer (6-10 Yrs.)
13l Victim's Rights Coordinator/Support Staff Supervisor
134 Microbiologist
134 Circuit Court Reporter
136 Emergency Preparedness Ceordinator
136 Librarian TIT
139 Fiscal Analyst
139 Building Operaticns & Maintenance Superintendent
141 Computer Services Director
147 PHN II/Clinic Coordinator
149 Cnief Probation Officer
160 Computer Services Director (Experienced)
16l Circuit Court Administrator + $10,000. Grant Pay
162 Environmental Health Director
166 Public Health Mursing Director
172 Deputy Admin/Controller
176 Prchate Court Attorney Referee
176 Perscnnel Director
176 Equalization Director (Level III)
183 Planmning Director
186 Bquaiization Director (Level IV)
192 M, H. Administrative Services Director
192 M. H, Program Director
192 M. H. Support Services Director
192 Pediatric Nurse Practitioner
205 Probate Court Administrator
223 District Cocurt Administrator/Magistrate

+ $10,000, Magistrate Pay

11/22/%4



PE3140 ST. CLAIR COUNTY PAGE 1
13:58:26 NON URION WAGE & GRADE SCHEDULE FOR YEAR 1595 11/22/94
JOB CLAS5 SELECTED- *ALL SELECTED YEAR 1994 INCREASE 2.50 % FOR YEAR
GRADE BASE 6 MONTHS YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5
JOB CLASS 000
070 18,189 18,551 18,922 19,678 20,464 21,282 22,134
071 18,389 18,755 19,130 19,894 20,690 21,517 22,378
072 18,588 18,959 19,338 20,111 20,914 21,751 22,621
073 18,788 19,163 19,546 20,327 21,140 21,984 22,864
074 18,988 19,367 19,754 20,543 21,364 22,218 23,107
075 19,188 19,571 19,962 20,760 21,591 22,454 23,352
076 19,388 19,775 20,170 20,977 21,815 22,687 23,594
077 19,588 19,979 20,378 21,193 22,041 22,922 23,839
078 19,788 20,183 20,586 21,409 22,265 23,155 24,081
079 19,988 20,387 20,794 21,625 22,490 23,388 24,324
080 20,187 20,590 21,001 21,841 22,714 23,622 24,567
081 20,387 20,794 21,209 22,057 22,938 23,856 24,810
082 20,587 20,998 21,417 22,273 23,164 24,090 25,053
083 20,787 21,202 21,625 22,490 23,388 24,323 25,296
084 20,987 21,406 21,834 22,707 23,615 24,559 25,541
08s 21,187 21,610 22,042 22,923 23,839 24,793 25,785
086 21,387 21,814 22,250 23,139 24,065 25,027 26,029
087 21,587 22,019 22,459 23,357 24,290 25,261 26,272
083 21,786 22,222 22,666 23,572 24,514 25,494 26,514
089 21,986 22,426 22,874 23,788 24,739 25,729 26,758
090 22,186 22,629 23,081 24,003 24,963 25,961 27,000
091 22,386 22,833 23,289 24,220 25,188 26,195 27,242
092 22,586 23,037 23,497 24,436 25,413 26,429 27,485
093 22,786 23,241 23,705 24,653 25,639 26,664 27,731
094 22,986 23,445 23,913 24,870 25,864 26,898 27,974
095 23,186 23,649 24,121 25,086 26,088 27,132 28,217
096 23,385 23,853 24,329 25,302 26,314 27,365 28,460
097 23,585 24,057 24,537 25,518 26,538 27,599 28,703
098 23,785 24,261 24,746 25,735 26,764 27,834 28,947
099 23,985 24,465 24,954 25,951 26,988 28,068 29,190
100 24,185 24,668 25,161 26,166 27,213 28,300 29,432
101 24,385 24,872 25,369 26,384 27,438 28,535 29,677
102 24,585 25,076 25,577 26,600 27,664 28,770 29,921
103 24,785 25,280 25,785 26,816 27,888 29,003 30,164
104 24,984 25,484 25,993 27,032 28,113 29,237 30,407
105 25,184 25,688 26,201 27,249 28,338 29,471 30,650
106 25,384 25,892 26,409 27,465 28,563 29,705 30,892
107 25,584 26,095 26,617 27,681 28,788 29,939 31,136
108 25,784 26,299 26,825 27,897 29,013 30,173 31,379
109 25,984 26,503 27,033 28,114 29,238 30,408 31,624
110 26,184 26,706 27,240 28,330 29,463 30,640 31,866
111 26,384 26,910 27,448 28,546 29,688 30,875 32,110
112 26,583 27,114 27,657 28,763 29,913 31,109 32,353
113 26,783 27,318 27,865 28,979 30,137 31,342 32,596
114 26,983 27,522 28,073 29,195 30,363 31,576 32,839
115 27,183 27,726 28,281 29,411 30,587 31,810 33,082
116 27,1383 27,930 28,488 29,627 30,812 32,044 33,325
117 27,583 28,134 28,696 29,843 31,036 32,277 33,569
118 27,783 28,338 28,904 30,059 31,261 32,511 33,812
119 27,983 28,542 29,112 30,276 31,487 32,746 34,056
120 28,182 28,745 29,319 30,492 31,710 32,978 34,298

O

e

1995



PE3.40 5T. CLAIR COUNTY
14127146 NON UNION WAGE & GRADE SCHEDULE

JOB CLASS SELECTED- *ALL SELECTED YEAR 1994

GRADE BASE 6 MONTHS YEAR 1 YEAR 2

JOB CLASS 000

070 18,277 18,642 19,014 19,774

071 18,478 18,847 19,223 19,991

072 18,679 19,052 19,432 20,209

073 18,880 . 19,257 19,641 20,426

074 19,081 19,462 19,850 20,643

075 19,282 19,667 20,059 20,862

076 19,482 19,872 20,268 21,079

077 19,683 20,077 20,477 21,296

078 19,884 20,282 20,687 21,514

079 20,085 20,487 20,896 21,731

: 080 20,286 20,691 21,104 21,547
081 20,487 20,896 21,313 22,165

082 20,688 21,101 21,522 22,382

o83 20,888 21,306 21,731 22,599

084 21,089 21,511 21,940 22,818

085 21,290 21,715 22,149 23,035

o8 21,491 21,920 22,358 23,252

| 087 21,692 22,126 22,568 23,471
” 088 21,893 22,330 22,776 23,687
089 22,094 22,535 22,985 23,904

. 090 22,294 22,739 23,194 24,121
091 22,495 22,944 23,403 24,338

1 092 22,696 23,149 23,612 24,555
5 o093 22,897 23,354 23,821 24,774
1 094 23,098 23,559 24,030 24,991
095 23,299 23,764 24,239 25,208

096 23,499 23,969 24,448 25,426

097 23,700 24,174 24,657 25,643

098 23,901 24,379 24,866 25,860

099 24,102 24,584 25,075 26,078

100 24,303 24,788 25,283 26,294

101 24,504 24,993 25,493 26,512

102 24,705 25,198 25,702 26,730

103 24,905 25,403 25,911 26,947

104 25,106 25,608 26,120 27,164

105 25,307 25,813 26,329 27,382

106 25,508 26,018 26,538 27,599

107 25,709 26,223 26,747 27,816

108 25,910 26,428 26,956 28,034

109 26,111 26,633 27,165 28,251

110 26,311 26,837 27,373 28,468

. 111 26,512 27,042 27,582 28,686
112 26,713 27,247 27,791 28,903

113 26,914 27,452 28,001 29,120

114 27,115 27,657 28,210 29,337,

115 27,316 27,862 28,419 29,555

116 27,516 28,066 28,627 29,771

117 27,717 28,271 28,836 29,988

118 27,918 28,476 29,045 30,206

119 28,119 28,681 29,254 30,424

& 120 28,320 28,885 29,462 30,640

-7

FOR YEAR

IHCRBASE
YEAR 3

o B e e e B T T T B L= Ry B

20,564
20,791
21,016
21,243
21,468
21,696
21,921
22,148
22,374
22,599
22,825
23,050
23,277
23,503
23,730
23,956
24,182
24,409
24,633
24,860
25,085
25,311
25,537
25,764
25,990
26,216
26,442
26,668
26,894
27,120
27,345
27,572
27,799
28,024
28,250
28,476
28,702
28,929
29,154
29,381
29,606
29,833
30,058
30,284
30,511
30,736
30,962
31,187
31,414
31,641
31,865

" 'PAGE
1995

3,90

YEAR 4

21,386
21,622
21,857
22,091
22,326
22,563
22,798
23,034
23,268
23,503
23,737
23,972
24,207
24,442
24,679
24,914
25,150
25,384
25,618
25,854
26,088
26,323
26,558
26,794
27,029
27,264
27,499
27,734
27,970
28,204
28,438
28,674
28,910
29,145
29,380
29,615
29,849
30,085
30,320
10,556
30,790
31,026
31,261
31,495
31,730
31,965
32,200
32,435
32,670
32,905
33,133

1
8/31/94
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ST.

CLAIR COUNTY

PAGE

13:58:26 NON UNION WAGE & GRADE SCHEDULE FOR YEAR 1995
JOB CLASS SELECTED- *ALL SELECTED YEAR 1994  INCREASE  2.50
GRADE BASE 6 MONTHS YEAR 1 YEAR 2 YEAR 3 YEAR 4
JOB CLASS 000
121 28,382 28,949 29,527 30,708 31,936 33,213
122 28,582 29,153 29,735 30,924 32,160 33,447
123 28,782 29,357 29,543 31,141 32,386 33,680
124 28,982 29,561 30,151 31,357 32,610 33,914
125 29,182 29,765 30,359 31,573 32,836 34,149
126 29,382 29,969 30,568 31,789 33,060 34,383
127 29,582 30,173 30,776 32,007 33,287 34,618
128 29,781 30,377 30,984 32,223 33,511 34,851
129 29,981 30,581 31,192 32,439 33,736 15,085
130 30,181 30,784 31,399 32,654 33,960 15,318
131 30,381 30,988 31,607 32,871 34,185 35,552
132 30,581 31,192 31,815 33,087 34,410 35,786
133 30,781 31,396 32,023 33,303 34,635 36,020
134 30,981 31,600 32,2131 33,520 34,860 36,254
135 31,181 31,804 32,439 13,736 35,085 36,488
136 31,380 32,008 32,647 33,953 35,311 36,724
137 31,580 32,212 32,855 34,169 35,536 36,956
138 31,780 32,416 33,063 34,386 35,760 37,190
139 31,980 32,620 33,272 34,602 35,986 37,425
140 32,180 32,823 33,479 34,817 36,209 37,657
141 32,380 33,027 13,687 35,033 36,435 37,891
142 32,580 33,231 33,895 35,250 36,659 38,125
143 32,780 33,434 34,103 35,466 36,885 38, 360
144 32,979 33,638 14,311 35,682 37,109 38,593
145 33,179 33,842 34,519 35,500 37,335 38,827
146 33,379 34,046 34,727 36,116 37,560 39,062
147 33,579 34,250 34,935 36,332 37,785 39,295
148 33,779 34,454 35,143 36,548 38,010 39,530
149 33,979 34,658 35,351 36,765 38,235 39,764
150 34,179 34,861 35,558 36,980 38,459 39,997
151 34,379 35,065 35,766 37,196 38,684 40,230
152 34,578 35,269 35,974 37,413 38,909 40,465
153 34,778 35,473 35,183 37,630 39,135 40,700
154 34,978 35,677 36,391 37,846 39,359 40,932
155 35,178 35,881 35,574 38,062 39,584 41,167
156 35,378 36,086 36,807 38,279 39,809 41,401
157 35,578 36,289 37,015 18,495 40,034 41,636
158 35,778 36,493 37,223 38,711 40,259 41,869
159 35,978 36,697 37,431 38,927 40,484 42,103
160 36,177 36,900 37,638 39,143 40,708 42,336
161 36,377 37,104 37,845 39,358 40,931 42,568
162 36,577 37,308 38,053 39,575 41,158 42,804
163 36,777 37,512 38,261 19,792 41,382 43,037
164 36,977 37,716 38,469 40,008 41,608 43,271
165 37,177 37,920 38,677 40,224 41,832 43,505
166 37,377 38,124 38,885 40,440 42,058 43,740
167 37,577 38,1328 39,094 40,657 42,282 43,974
168 37,776 38,532 39,302 40,873 42,508 44,207
169 37,976 i8,736 39,510 41,089 42,732 44,441
170 38,176 38,939 39,717 41,304 42,956 44,674
171 38,376 39,143 39,925 41,522 43,182 44,909

2
11/22/94

% FOR YEAR

34,541
34,784
35,027
35,270
35,515
35,1758
36,003
36,245
36,488
16,731
36,974
37,218
37,461
37,705
17,948
38,193
38,434
18,677
38,921
39,164
39,407
39,650
39,894
40,137
40,380
40,624
40,867
41,112
41,355
41,597
41,839
42,083
42,327
42,569
42,814
43,057
43,301
43,544
43,787
44,029
44,271
44,516
44,758
45,003
45,246
45,490
45,732
45,975
46,218
46,460
46,706

-~

1995

ioope
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JOB CLASS

GRADE

172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
152
193
194
195
196
197
198
159
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217
218
219
220
221
222

BASE

600
38,576
38,776
38,976
39,176
39,375
39,575
19,775
39,975
40,175
40,375
40,575
40,775
40,974
41,174
41,374
41,574
41,774
41,974
42,174
42,374
42,573
42,773
42,973
43,173
43,373
43,573
43,773
43,973
44,172
44,372
44,572
44,772
44,972
45,172
45,372
45,572
45,771
45,971
46,171
46,371
46,571
46,771
46,971
47,171
47,370
47,570
47,770
47,970
48,170
48,370
48,570

JOB CLASS SELECTED-~

ST. CLAIR COUNTY PAGE 3

NON UNIOHN WAGE & GRADE SCHEDULE FOR YEAR 1995 11/22/94
SELECTED YEAR INCREASE 2.50 % FOR YEAR

6 MONTHS YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5
39,347 40,133 41,738 43,407 45,142 46,948
19,551 40,341 41,954 43,632 45,377 47,192
39,755 40,549 42,171 43,857 45,610 47,435
39,959 40,757 42,387 44,082 45,845 47,679
40,163 30,965 42,603 44,307 46,079 47,922
40,367 41,173 42,819 44,532 46,313 48,165
40,571 41,381 43,036 44,757 46,546 48,408
40,775 41,589 43,253 44,982 46,781 48,653
40,977 41,796 43,468 45,207 47,015 489,896
41,181 42,005 43,684 45,431 47,247 49,137
41,385 42,213 43,901 45,657 47,482 49,381
41,589 42,421 44,117 45,881 47,1716 49,624
41,793 42,629 44,333 46,107 47,951 49,868
41,997 42,837 44,550 46,331 48,184 50,111
42,201 43,045 44,766 46,556 48,417 50,353
42,405 43,253 44,982 46,781 48,652 50,598
42,609 43,461 45,199 47,007 48,886 50,842
42,813 43,669 45,416 47,232 49,121 51,086
43,016 43,876 45,631 47,45% 49,353 51,327
43,220 44,084 45,847 47,681 45,587 51,571
43,424 44,292 46,064 47,905 49,821 51,814
43,628 44,500 46,280 48,131 50,056 52,058
43,832 44,708 46,496 48,355 50,290 52,302
44,036 44,917 46,712 48,580 50,522 52,544
44,240 45,125 46,929 4E,805 50,757 52,788
44,444 45,333 47,146 49,031 50,992 53,031
44,648 45,541 47,1362 49,256 51,226 53,275
44,852 45,743 47,578 49,481 51,459 53,517
45,055 45,956 47,794 49,705 51,693 53,760
45,259 46,164 48,010 49,930 51,927 54,003
45,463 46,1372 48,226 50,155 52,161 54,251
45,668 46,581 48,445 50,383 52,398 54,494
45,872 46,783 48,661 50,607 52,632 54,737
46,075 46,996 48,876 50,831 52,864 54,979
46,279 47,204 49,092 51,056 53,098 55,222
46,483 47,412 49,309 51,281 53,332 55,465
46,687 47,620 49,525 51,506 53,567 55,709
46,891 47,829 49,741 51,731 53,800 55,953
47,095 48,037 49,959 51,957 54,036 56,198
47,299 48,245 50,175 52,182 54,269 56,440
47,503 48,453 50,391 52,406 54,502 56,683
47,707 48,660 50,606 52,631 54,736 56,925
47,910 48,868 50,823 52,855 54,970 57,168
48,114 49,076 51,039 53,081 55,203 57,411
48,317 49,284 51,255 53,305 55,437 57,654
48,521 49,492 51,471 53,531 55,672 57,899
48,725 49,700 51,689 53,756 55,907 58,143
48,929 49,508 51,960 53,982 56,141 58,387
49,133 50,116 52,121 54,206 56,374 58,629
49,337 50,324 52,338 54,431 56,608 58,872
49,541 50,533 52,554 54,656 56,842 59,116

1995
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JOB CLASS SELECTED-

CLAIR COUNTY
NON UNION WAGE & GRADE SCHEDULE

SELECTED YEAR

PAGE

FOR YEAR 1995

INCREASE 2.50

GRADE BASE 6 MONTHS YEAR 1 YEAR 2 YEAR 3
JOB CLASS 000
223 48,770 49,745 50,740 52,769 54,880
224 48,969 49,949 50,949 52,986 55,106
225 49,169 50,152 51,156 53,202 55,330
226 49,369 50,356 51,364 53,418 55,555
227 49,569 50,560 51,572 53,635 55,781
228 49,769 50,764 51,780 53,851 56,006
229 49,969 50,968 51,988 54,068 56,230
230 50,169 51,172 52,195 54,283 56,454
231 50,369 51,376 52,403 54,499 56,679
232 50,568 51,580 52,611 54,716 56,504
233 50,768 51,784 52,819 54,932 57,129
234 50,968 51,988 53,027 55,148 57,354
235 51,168 52,151 53,235 55,364 57,579
236 51,368 52,355 53,444 55,582 57,805
237 51,568 52,559 53,652 55,798 58,029
238 51,768 52,803 53,859 56,013 58,254
239 51,968 53,007 54,067 56,229 58,478
240 52,167 53,211 54,275 56,446 58,704
241 52,367 53,415 54,483 56,662 58,928
242 52,567 53,619 54,691 56,878 59,154
243 52,767 53,823 54,899 57,095 59,379
244 52,967 54,027 55,107 57,312 59,604
245 53,167 54,230 55,315 57,528 59,829
246 53,367 54,4895 55,522 57,743 60,053
247 53,567 54,638 55,730 57,960 60,278
248 53,766 54,842 55,938 58,176 60,503
249 53,966 55,046 56,146 58,392 60,728
250 54,166 55,250 56,355 58,608 60,953
501 0 0 0 0 0
502 0 0 o 0 ]
503 0 0 o 0 0
504 o] 0 0 0 0
505 o 0 0 0 0
506 ¢] 0 4 0 0
600 0 0 0 Q 0
601 0 0 ) 0 0
602 4] 0 0 0 o]
603 0 0 o 0 0
604 0 0 o 0 0
605 0 0 0 4] [

CoOoOoQOoODOoOOoOCECoOoOQ

4
11/22/94

% FOR YEAR 1995

59,358 + /0,000
59,602
59,845
60,089
60,333
60,576
60,818
61,060
61,304
61,547
61,791
62,037
62,278
62,521
62,765
63,007
63,250
63,495
63,738
63,982
64,224
64,467
64,710
64,953
65,196
65,440
65,684
65,927
30,094
30,911
32,020
32,818
53,696
71,518
10,250
40,626
43,530
46,604
56,771
77,317
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RESOLUTION 94-53

ESTABLISHING SALARIES
OF SPECIFIC COUNTY OFFICERS FOR 1995

"WHEREAS, the 8St. Clair County Board of Commissioners
has responsibility to establish the salary 1levels of all
County OQOfficers; and

WHEREAS, the Administrative Services/Ways & Means
Committee of the St. Clair County Board of Commissioners had
reviewed and evaluated the compensation of said Officers,
and recommended the action specified herein tc the Board of
Commissioners, and the board concluding that said action is
due and appropriate.

NOW, THEREFORE, BE IT RESOLVED:

1) That the salary levels of County Officers, be, and
the same hereby are established as specified in Exhibit "A",
attached hereto and made a part hereof by reference.

2) That the salary assigned herein to each
classification shall be for 1 year (1995) effective January
1, 1995.

3) All resolutions and parts of resolutions in
conflict with this resolution, are, tq the extent of the

conflict, hereby rescinded.
DATED: November 30, 1994

d Approved by: <:)£»¢J15@,¥<1L4a¢$ﬁ_;)

Reviewed

fKEITH D. ZICK
County Corporatiory Counsel
d

110 Huron Boul r
Marysville, Mi 48040




1995

o

ELECTED QFFICIALS AND DEPUTIES

ELECTED OFFICIALS

1995

Drain Commissioner
Treasurer
Clerk~Register
Sheriff

Progsecuting Attorney
Surveyor

APPOINTED DEPUTIES

Dep. Drain Commissioner
Dep. Register of Deeds
Deputy Clerk

Deputy Treasurer
Undersheriff

Chief Asst.Pros.

PROPOSED SALARIES

1994
Salary

39,635
42,468
45,467
55,386
75,431
10,000

29,360
30,157
31,239
32,018
52,386
69,774

2 1/2%

Increase

991
1,062
1,137
1,385
1,886

250

134
754
781
800
1,310
1,744

1995
Salary

40,626
43,530
46,604
56,771
17,317
10,250

30,094
30,911
32,020
32,818
53,696
71,518



RESOLUTION 94-52 )

RELATIVE TO
"PER DIEMS" FOR BOARDS AND COMMISSIONS

WHEREAS, it is the duty of the St. Clair County Board
of Commissioners annually, to determine the "Per Diems" to
be paid to members of Boards and Commissions in cases where
no other provision is made by Board action or statute; and

WHEhEAS, it is the opinion of the St. Clair County
Board of Commissioners, that in such cases, the "Per Diem"
to be paid to members of various appointed Boards and
Commissions should be $30.00 per day, in addition to such
mileage allowance for travel, as the Board from time to time
may determine.

NOW, THEREFORE, BE IT RESOLVED:

1) That for the year 1995, the "Per Diem" to be paid
to members of Boards and Commissions appointed by the St.
Clair County Board of Commissioners, shall be $30.00 per
day, plus such mileage allowance for travel as the Board of
Commissioners from time to time may determine.

2) That such payments shall be limited to those
Boards and Commissions for which the payment of "Per Diem"
is specifically allowed by statute and not otherwise
prohibited.

3) All resolutions and parts of resolutions in
conflict with this Resolution are, to the extent of the

conflict, hereby rescinded.

DATED: November 30, 1994 MM
Reviewed-and Approved by: =7
o> e
. | i
ITH D. ZICK

County Corporgtjidn Counsel ’

110 Huron Boulevard

Marysville, MI 48040




RESOLUTION 94~ 51

ESTABLISHING COMPENSATION TO BE PAID TO
MEMBERS OF THE SOCIAL SERVICES BOARD

WHEREAS, it is the statutory duty of the St.. Clair County Board of
Commissioners, at the October Session of each year, to determine the
compensation to be paid to the Members of the Social Services Board,

appointed by the Board of Commissioners; and

WHEREAS, the St. Clair County Board of Commissioners has given

due consideration to this matter:
NOW, THEREFORE, BE IT RESOLVED:

1} That the following schedule may be, and the same is hereby
adopted, reflecting the compensation for Members of the Social Services
Board for 1995 and 1996, effective January 1, 1995:

A. Member, Social Services Board $2,514
B. Chairperson, Social Services Board $3,711

2) The Members of the Social Services Board shall be paid a Per
Diem rate of $30.00 per meeting and $40.00 per Social Services Board
meeting chaired, with a maximum of 24 total meetings.

3) Members of the Social Services Board shall only be eligible for
specified benefits as authorized by official action of the County Board of
Commissioners.

4)  All resolutions and parts of resolutions in conflict with this
Resolution, are, to the extent of the conflict, hereby rescinded.

DATED: November 30, 1994

Reviewed_and Approved by:
/bﬁ% Ao (et bty —

“KEITH D. zmrz;f ~

County Corporati Counsel .

110 Huron Boulevard O‘-"‘-'(“"-’é &(—qh)
Marysville, MI 48040 / - ad




RESOLUTION  94- 50

ESTABLISHING COMPENSATION TO BE PAID
TO MEMBERS OF ST. CLAIR COUNTY ROAD COMMISSION

WHEREAS, it is the statutory duty of the St. Clair County Board
of Commissioners, at the October Session of each year to determine the
compensation to be paid to the Members of the St. Clair County Road
Commission, appointed by the Board of Commissioners; and

WHEREAS, the St. Clair County. Board of Commissioners has given
due consideration to this matter.

NOW, THEREFORE, BE IT RESOLVED:

1) That the following schedule may be, and the same is hereby
adopted, reflecting the compensation for the officials named herein, for

the year 1995 and 1996, effective January 1, 1995.

A. Member, Road Commission $4,190
B. Chairperson, Road Commission $5,508

2) The Members of the St. Clair County Road Commission shall be
paid a "Per Diem Rate" of $30.00 per meeting and $40.00 per Road
Commission Board meeting chaired, with a maximum of 34 total meetings
including attendance at authorized conferences.

3) Members of the St. Clair County Road Commission shall only be
eligible for specified benefits as authorized by official action of the St.
Clair County Board of Commissioners.

4) All resolutions and parts of resclutions in conflict with this
Resolution, are, to the extent of the conflict, hereby rescinded.

DATED: November 30, 1994

Reviewed and Approved by:

~

KEITH D. ZICK

County Corpordtjeh Counsel
110 Huron Boulevard
Marysville, MI 48040




RESOLUTION 94-49

ESTABLISHING COMPENSATION FOR
ST. CLAIR COUNTY BOARD OF COMMISSIONERS

WHEREAS, it is the statutory duty of the St. Clair County Board of
Commissioners, at its annual October business session to set the
compensation to be paid to the successor Board; and

WHEREAS, the St. Clair County Board of Commissioners has given
due consideration to this matter.

NOW, THEREFORE, BE, IT RESOLVED:

1) That the following schedule is hereby adopted reflecting the
compensation to be paid to Commissioners, effective for the year 1995,
and 1996, effective January 1, 1995.

A. Chairperson $11,734 plus $40.00 for Board
Board of of Commissioner meeting chaired,
Commissioners and $30.00 per authorized

meeting attended.

B. Vice-Chairperson, $ 8,413 plus $30.00 per
Board of authorized meeting attended by
Commissioners the Vice-Chairperson, and

$40.00 per Board of Commissioner
meeting chaired by the Vice-Chair,
and $35.00 per Committee meeting
chaired by the Vice-Chairperson

C. Member, Board of $ 7,749 plus $30.00 per authorized
Commissioners meeting attended by a Commission
Member and $35.00 per Committee
Meeting Chaired by a Committee
Member.

2) Members of the St. Clair County Board of Commissioners shall
only be eligible for specified benefits as authorized by official action of
the County Board of Commissioners.

3) All resolutions and parts of resolutions in conflict with this
Resolution are, to the extent of the conflict, hereby rescinded.

DATED: November 30, 1994

Reviewed and Approved by: ; Mm{/ ﬁ]M

EITH D. ZICK \gﬁ(/ m
County Corporatiori Counsel > i %

110 Huron Boulevard
Marysville, MI 48040 -




RESOLUTION  94- 48

AMENDING THE 1994 BUDGETS OF THE GENERAL FUND, RESOURCE RECOVERY FUND,
AND DISTRICT COURT BUILDING RENOVATION DEBT FUND AS THEY RELATE TO THE
DEFICIT POSITIONS AT DECEMBER 31, 1993 IN THE HOUSEHOLD HAZARDOUS WASTE,
HOUSING REHABILITATION, AND DISTRICT COURT BUILDING RENOVATION FUNDS, AND
AUTHORIZING TRANSFERS BETWEEN THE UNEMPLOYMENT INSURANCE, HEALTH CARE AND

WORKER'S COMPENSATION FUNDS, AND AMENDING THE WORKERS' COMPENSATION RATE

WHEREAS,
and

the County had certain funds in deficit at December 31,
1993;

WHEREAS, the County must formulate and file a deficit financial plan
with the Michigan Department of Treasury showing how these deficits will
be relieved, according to M.C.L. 141.921; and

WHEREAS, the County wishes to relieve these defxcxts by transfer,
appropriation, and rate change.

NOW, THEREFORE, BE IT RESOLVED:

1. That the Resource Recovery Fund 1994 Budget be amended to

trangsfer $301.71 to the Household Hazardous Waste Fund.

That the General Fund 1994 Budget be amended to appropriate
$232.83 to the Housing Rehabilitation Fund.

That the District Court Building Renovation Debt Fund 1994
Budget be amended to transfer its balance of $25,650.01 to
the District Court Building Renovation Construction Fund.

That the Unemployment Insurance and Health Care Funds each
transfer $200,000 to the Workers' Compensation Fund.

That we increase our contribution rate for Workers'
Compensation for 1995 from 2.25% to 3.25% of payroll.

That these transfers and appropriations be made prior to
December 31, 1994.

DATED: November 30, 1994

Reviewed and Approved by.

bzz/

/ KETTH D. 2ICK
County Corporatlo
110 Hureon Boulevard
Marysville, MI 48040

ounsel
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RESOLUTION 94 - 47

SUPPORTING THE 1994 OVERALL ECONOMIC DEVELOPMENT PROGRAM

WHEREAS, the County of St. Clair has been designated as a
redevelopment area under the Public Works and Economic Development Act of
1965, and as such is a potential recipient for federal aid, and in order
to qualify for said funds, must submit a revised Overall Economic
Development Program (OEDP) on an annual basis; and

WHEREAS, the revised Overall Economic Development Program must be
filed with the Economic’ Development Administration (EDA) prior to any
community in the County receiving EDA funding assistance; and

WHEREAS, St. Clair County has experienced continued and severe
unemployment; and

WHEREAS, the St. Clair County Metropolitan Planning Commission,
acting as the County's Overall Economic Development Program Committee,
has prepared an annual report for 1994; and

WHEREAS, the revised Overall Economic Development Program supports
projects eligible for funding by the Economic Development Administration.

NOW, THEREFORE, BE IT RESOLVED, that the St. Clair County Board of
Commissioners hereby adopts the 1994 annual report prepared by the St.
Clair County Planning Commission, relative to Overall Economic
Development Program, for the purpose of designating St. Clair County as a
redevelopment area potentially rendering the County eligible for funding
from the United States Development Administration.

DATED: November 30, 1994

Reviewed d Approved by:

— G

KEITH D. ZICK
County Corporatiop’ Counsel
110 Huron Boulevard
Marysville, MI 48040




METROPOLITAN PLANNING COMMISSION

County of St. Clair, Michigan

108 McMORRAN BLVD., PORT HURON, MICHIGAN 48060-4062  (810) 987-4884

TO: Chairperson and County Board of Commissioners
FROM: Steven Cooper, Chairperson County Planning Commission
SUBJECT: St. Clair County O.E.D.P. 1994 Update

DATED: November 21, 1994

In late October of this year the Planning Commission approached the Public Works Committee and
informed them that the Commission was preparing an update to the County’s Overall Economic
Development Program (OEDP) and would be bringing that update to the Board of Commissioners
in late November for endorsement. The update has been completed and is now forwarded to the
Board of Commissioners for action. (Commissioners may recall that the OEDP is a document used
by both Federal and State agencies in setting public infrastructure funding priorities.)

BACKGROUND Prior to preparing this update, the Commission solicited potentially eligible
Economic Development Administration (EDA) projects. As a result of this survey we have included
five projects from four different communities/agencies. In addition, two communities have listed
projects which may result in future requests for EDA support. Communities requesting to be
included in the 1994 OEDP include, City of Yale, City of Marine City, and the City of Port Huron.
Communities listed under potential future projects include the City of Marysville, and Ira Township.
The Commission expects this list to grow substantially in 1995 as communities gain a better
understanding of this planning document and its implications on Federal and State funding assistance
requests.

The document before you is an update to the existing OEDP. At the request of the EDA the
Commission prepared only those changes needed to meet EDA minimum requirements. In 1995 the
Planning Commission has committed a significant amount of its program time to completing a fuil
rewrite of the OEDP. This commitment includes not only a rewrite of the document itself but also
time educating local communities on the potential use of this document in securing funding for local
public works projects.

On November 16th the Planning Commission, acting as the County’s OEDP Committee, reviewed
the proposed changes and adopted a resolution approving the program document.

ACTION REQUESTED: The Planning Commission is requesting that the County Board of
Commissioners endorsé the 1994 update to the County OEDP and adopt a resolution stating their
support. (A draft resolution has been forwarded to the County Administrator/Controller along with
this memorandum.) Staff from the Planning Commission will be present at your meeting to answer
questions.

cc: Donald Dodge, Admin/Controller
OEDPCOVERMEM.28D A Government of Service

RECYCLED
PAFER



SUGGESTED PROJECTS

The Development Strategy attempts to identify economic development activities which are an
outgrowth of data compiled and analyzed. Other projects included come from the CGA Strategic
Planning and Economic Base Study (mentioned earlier and found in Appendix Chart C), or are
projects initiated by local government officials. The order of presentation should not be taken as a
ranking of relative importance or priority.

Industrial Parks:

While the number of manufacturing jobs in the Detroit area and State has followed a declining trend,
this has not been the case in St. Clair County. Although the increases are not dramatic, they are
contrary to the norm which is significant in itself. The value of industrial real property in the County
has increased by 125% (this finding is qualified in earlier text) since 1981, reflecting a high level of
investment in plants and equipment. These factors along with increased interest in individual sites
and locational advantages will continue to "fuel” a steady employment increase. As such, continued
public and private industrial park sites throughout the County should be considered a priority strategy
for the future.

Public and private industrial parks in the "urbanized" areas of the County, including the cities of Port
Huron, Marysville, St. Clair, and the County Air Industrial Park, along with established parks in
outlying areas of the County, such as the City of Yale Industrial Park, should all receive priority
support. These established parks, as listed and found in the Industrial Parks Summary found in the
section of this report entitled Summary of Economic Activities, are all found within those areas of
the County that are densely developed thereby availing themselves of the concentrated resident labor
force, and presence of necessary infrastructure. Even the out-county park in Yale offers the
advantages of public infrastructure and concentration of labor force. In addition, all of these parks
are reflective of, and consistent with, the County’s Industrial Goals as a part of this -report’s
recommended development.

This year a number of new industrial parks and expansions to existing parks have been proposed by
local communities within the "urbanized" area of the county. All of these sites are found within areas
of the County that are densely developed and offer a concentrated resident labor force, and the
presence of public infrastructure (this infrastructure, however, may not be present at the site although
readily available, and therefore may be the subject of a funding request). Communities included in
this category include the Port Huron/St. Clair County IDC, the City of Marine City, and Ira
Township. These projects are all supported by the goals of this Program and, as such, should be
considered a Program strategy priority.

Industrial areas outside of these parks, as listed above and in the earlier summary of industrial parks,
should not be actively supported or promoted in such a manner as to undermine the expressed policy
and objectives of this report. In addition, industrial sites found outside of established parks, or
scattered throughout the County, should not be given policy, promotional or public financial support
at the expense of these established or planned park sites.

During the next twelve (12) to twenty-four (24) months steps should be taken to encourage the
further development of these established parks within present physical and environmental limitations.
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Expansion of existing and creation of new parks should be in a manner consistent with program policy
and objectives. All of the existing parks benefit from public utilities and needed infrastructure being
present or readily available reducing economic, social, and environmental costs. Development of
these parks should pose little adverse impact on surrounding land uses or public utility systems which
have been planned or constructed in anticipation of increased demands.

Proposed Local Public Works and Development Facilities Program:

Specific projects which have been submitted for funding assistance include those listed below. Some
of these projects are discussed in greater detail under the SUMMARY OF ECONOMIC
ACTIVITIES beginning on page S of the Program text. Additionally, all are supported by adopted
Program goals and reflect immediate community development needs.

Port Huron/St. Clair County Industrial Development Corporation: (Project Title -County Industrial
Parks) This particular park would encompass approximately 500 acres involving multiple
governmental jurisdictions and possibly more than one continuous parcel. Six potential sites are
currently under consideration for development which will result in over 100 jobs. Assistance through
EDA will be sought for required public water and sanitary sewer improvements including project pre-
engineering and final design. Estimated construction start-up date is 1996.

Estimate Project Budget

Federal $ 5,600,000
Local 1,400,000
TOTAL $ 7,000,000

The City of Marine City: (Project Title - City Industrial Park) The City of Marine City is
requesting assistance with the acquisition and development of a 40 acre certified level 1 industrial
park. Local match funds have been secured which will assist in securing the land, project pre-
engineering and public water and sanitary sewer installation. Project start-up is scheduled for 1996.

(Project Title - City Water Storage Tank) The City of Marine City is proposing to construct a
750,000 gallon water storage tank and metering system. The new storage tank will replace a fifty year
old system. Project start-up is scheduled for 1996.

Estimated Project Budget (Both Projects Combined)

Federal $ 450,000
Local 750,000
TOTAL $ 1,200,000

The City of Port Huron: (Project Title - Industrinl Park Expansion, Phase III) The City of Port
Huron has proposed to expand its industrial park by 55 acres. These potential ten additional
industrial sites were assembled by the City over the past three years at a cost of $§2.4 million. The
City's existing 225 acre park is now fully developed and the City feels this expansion is necessary if
it is to be in a position to respond to industrial development opportunities that will occur. The City
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is prepared to immediately move forward and match any federal assistance for infrastructure
development that becomes available. Construction is scheduled to begin in 1995. (See map in
appendix for site detail.)

Estimate Project Budget

Federal $ 1,381,062
Local 1,381,063
TOTAL $ 2,762,125

The City of Yale: (Project Title - Watermain Extension to Industrial Park) The City of Yale is
requesting federal assistance for the installation of approximately 1800 feet of 12" water main which
will provide public water to its existing 26 acre industrial park. This park was established by the City
who assembled the land and subsequently provided sanitary sewers to the park (the park is thoroughly
described on page 16 of this document). A number of polential park users have shown considerable
interest in locating in Yale but have located elsewhere due to the City's inability to provide sufficient
quantities of treated water. This project is estimated to cost $84,500.

Proposed Local Public Works and Development Facilities Propram: Future Local Projects

The following projects have been submitted as potential future Program priorities. Applicant
communities have alerted the OEDP Committee of these public works and development facilities
projects which do not require immediate funding assistance. These projects are supported by
Program goals, will be carried over into future Program years, and may be upgraded to current or
immediate community development needs on identification of a potential industrial client or a shift
in Program priorities as determined by the OEDP Committee.

Ira Township: {Project Title - Water Filtration Plant and Distribution System) The Township of
Ira will begin construction of a 2.8 million gallon/day water treatment facility in 1995. The project
includes expansion of the existing distribution system to the Township industrial district located along
Marine City Highway (26 Mile Road). This particular transportation corridor encompasses industrial
parks and districts for a number of communities lying north or south of the shared border of 26 Mile
Road. Although funding assistance is not immediately requested, an application may be submitted
in future Program years.

City of Marysville: (Project Title - Industrial Research/Office Park) The City of Marysville has
designated approximately 120 acres of land along Range Road (an all weather road currently
connecting numerous industrial parks and sites with 1-94) as industrial research and office park. The
primary goal of the community is to attract users that have a principal function of research, design
and pilot or experimental product development. Other uses permitted within this district include light
industry and service related activities. The site is served by public utilities (water and sanitary sewer)
along with gas and electric. Federal assistance may be request in the future upon identification of
a potential park client.



Technical Studies

The following three items are technical studies which are encouraged and may be financed by EDA,
if criteria can be met. The funds requested would be used to research an area of potential economic
growth with the intent of generating future projects and programs. The three opportunity sectors are:
US/Canada border activity; tourism and convention; and food processing.

Border Activity:

The anticipated increase in traffic, particularly commercial, at various border crossing points in St.
Clair County create an opportunity for businesses which take advantage of commercial traffic. These
include free trade zones, customs brokers, bonded warechouses, centralized inspection sites and
centralized examination sites servicing both rail and truck traffic. The potential for employment,
investment in property development and local deposit of tariffs may be great and is relatively
undiscovered.

A detailed study of the need for. and impact of such businesses should be undertaken involving
officials and business leaders from both sides of the border. The report would inform and educate
community and business leaders as to the scope of such ventures and allow the area to capitalize on
needs of the commercial traffic.

Tourism and Convention Activities:

Relatively little is known about the tourism industry or the extent of conveation activity in St. Clair
County either. There are a number of activities or events which take place throughout the County
with the potential of drawing a great many visitors/participants and some which currently draw
thousands into the area. Convention facilities do exist in the Port Huron area which could capitalize
on their site specific amenities and regional setting.

An independent study should be made of both the tourism and convention sectors of the County’s
economy. Although solutions to the problems identified may turn out to be more appropriately
addressed by the private sector, the County’s OEDP Committee can be in a position to assist in
analyzing data, identifying trends and planning strategy or programs which work toward implementing
solutions.

There are certain areas of the County which can be more successfully targeted for tourism
development than others. Identification of these areas, followed closely by some action to reserve
the site for future use and development, would be appropriate.

Acgricultural Products - Processing and Distribution:

The economic base study conducted by the University of Michigan states that "St. Clair County has
an above average amount of agricultural economic base activity compared to the other counties in
the State". It goes further by indicating how high the County ranks in production of grains, beans
and livestock but that the counties to the north are the richest agricultural areas of the State. Given
St. Clair County’s location, between the producers to the north and consumer markets to the south,
food processing is an obvious and logical industry for the County. The exceptional transportation
system, interstate highways, state highways, rail connections with Ontario and international port
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ACTION PLAN

An action plan attempts to establish steps to be taken toward goals expressed above. This work plan
is specific to the OEDP Committee which operates under limited authority, generally advisory in
nature,

Plan

The OEDP Committee should support and assist, in any way possible, the expansion of four industrial
parks and industrial facilities mentioned in the previous section which are undergoing and/or can
casily accommodate growth.

The OEDP Committee should work with those lead agencies which will be conducting the three
studies found under technical assistance projects, these include: border activity; tourism/convention;
and, agricultural processing. Staff assigned to the OEDP Committee may assist as requested in the
areas of data analysis and conclusions.

The OEDP Committee should begin taking an active role in economic devélopment planning at the
county level. Their emphasis should be one of planning from a county perspective.

The OEDP Committee should take an active role in promoting adherence to its goals through
periodic review of the community development activities and land use regulations of local

governmental units in the County.

The QEDP Committee should assess its structure as an organization to determine if an expanded
membership, or specialized subcommittee reporting to it, would be useful in fulfilling the goals and
objectives of the OEDP. Goals and policies should be established, evaluated and refined and a

priority ranking established for economic development projects.

The OEDP Committee should support its commitment made in 1983 to maintain resources necessary
to update this program report annually.
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RESOLUTION  94- %46

ESTABLISHING A DEFERRED COMPENSATION PLAN WITH
CONSOLIDATER FINANCIAL CORPORATION

WHEREAS, the County of St. Clair has previously, pursuant to
Resolution 88-38, established a Deferred Compensation Plan available to
all eligible County Employees, Elected O0Officials, and Independent
Contractors, pursuant to Section 457 of the Internal Revenue Code; and

WHEREAS, the County of St. Clair considers the continued maintenance
of said Plan to be in the interest of the aforementioned persons; and

WHEREAS, certain substantial tax benefits could accrue to employees,
elected officials, and independent contractors participating in said
Deferred Compensation Plan; and

WHEREAS, such benefits will act as incentives to County personnel to
voluntarily set aside and invest portions of their current income to meet
their future financial requirement and supplement their retirement income
at no additional cost to the County; and

WHEREAS, Consolidated Financial Corportion ("CFC") offers a model
Deferred Compensation Plan, for Counties to adopt this program.

NOW, THEREFORE, BE IT RESOLVED:

That the County of St. Clair hereby adopts the County of St. Clair,
Michigan Deferred Compensation Plan and its attendant investment options
as the County of St. Clair's Deferred Compensation Plan under Code
Section 457 for the voluntary participation of all eligible County
Employees, Elected Officials and Independent Contractors, and agrees to
be bound by all terms and conditions set forth in such Plan.

BE IT FURTHER RESOLVED!

That should any County Employee, Elected Official, or Independent
Contractor elect to became a participant in the County of St. Clair,
Michigan Deferred Compensation Plan, they may not have current deferrals
be directed to more than one Deferred Compensation Program at any given
time.

The St. Clair County Board of Commissioners or its designee is
hereby authorized to execute for the County of St. Clair, an adoption
agreement with the Consoclidated Financial Corporation and such contracts
as are necessary to implement the Plan. It is understood that other than
the incidental expenses of collecting and disbursing the employees'
deferrals, there is no cost to the County.

DATED: November 30, 1994

“Approved by: m&@
KEITH D. ZICK
County Corporat{i Counsel .

110 Huron Boulevard
Marysville, Mi 48040




OFFICE OF COUNTY ADMINISTRATOR/CONTROLLER

County of St. Clair, Michigan

COUNTY BLDG., 201 McMORRAN BLVD., PORT HURON. M! 48060 / (810) 985-2001

DONALD E. DODGE, ChFC — Administrator/Controller

To: Members, Board of Commissioners

From: Donald E. Dodge, Administrator/Controller
Subject: Employee Personal Investment Plan

Date: November 10, 1994

The Personal Investment Program for employees which is being solicited
by our flex benefit administrator Consolidated Financial Corporatioen,
must be approved by the Board of Commissioners, the same as our two
Deferred Compensation Plans through M.A.C. and N.A.C.0. plans were
approved.

Corporation Counsel Keith Zick has reviewed the formal documents and his
response is attached. It is hopeful the official approval by the

Board can occur before December 31, 1994 so that we can begin deducting
from employees' pay on the first payroll in January 1995.

EXHIBIT '"D"

A Gorernment of Nervice
/iy
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§ . \ Law QOffices of
' ZICK & ASSOCIATES, pc.

110 HURON BOULEVARD
, P.0. BOX 125
) MARYSVILLE, MICHIGAN 48040

KEITH D. ZICK

JAMES D. PRATT
FREDRICK S. EVERETT

®s
e

Wednesday, November 9, 1994

Response to:

TELEPHONE: (810) 364-5110
FAX: (810) 364-7050

Request 94-10 ~ To Review
Resolution and Plan document

Donald E. Dodge

St. Clair County Administrator/Controller
County Building

201 McMorran Boulevard

. Port Buron, Michigan 48060

Dear Mr. Dodge:

.I have reviewed and approved the Resolution establishing a
deferred compensation plan. Attached please find the
aforementioned Resclution with my signature.

I would only note that the plan exempts the Plan
Administrator from liability to a participant who defers more
compensation than is allowed by the IRC. Employees should be
aware of this in order that they understand their responsibility
to monitor their deferred compensation amounts.

Please advise if you have any questions or concerns.

St.
Corporation Cou

KDZ/sf

for Consolidated Financial
Corporation/Annuity Services



RESOLUTION

ESTABLISHING A DEFERRED COMPENSATION PLAN WITH
CONSOLIDATED FINANCIAL CORPORATION

WHEREAS, the County of St. Clair has previously, pursuant to Resolution 88-38, established
a Deferred Compensation Plan available to all eligible County Employees, Elected Officials, and
Independent Contractors, pursuant to Section 457 of the Internal Revenue Code, and

WHEREAS, the County of St. Clair considers the continued maintenance of said Plan to be in
the interest of the aforementioned persons, and

WHEREAS, certain substantial tax benefits could accrue to employees, elected officials, and
independent contractors participating in said Deferred Compensation Plan, and

WHEREAS, such benefits will act as incentives to County personnel to voluntarily set aside and
invest portions of their current income to meet their future financial requirements and supplement their
retirement income at no additional cost to the County; and

WHEREAS, Consolidated Financial Corporation ("CFC") offers a model Deferred Compensation
Plan, for Counties to adopt this program.

NOW, THEREFORE, BE IT RESOLVED:

That the County of St. Clair hereby adopts the County of St. Clair, Michigan Deferred
Compensation Plan and its attendant investment options as the County of St. Clair’s Deferred
Compensation Plan under Code Section 457 for the voluntary participation of all eligible County
Employees, Elected Officials and Independent Contractors, and agrees to be bound by all terms and
conditions set forth in such Plan.

BE IT FURTHER RESOLVED:

That should any County Employee, Elected Official, or Independent Contractor elect to become
a participant in the County of St. Clair, Michigan Deferred Compensation Plan, they may not have
current deferrals be directed to more than one Deferred Compensation Program at any given time.

The St. Clair County Board of Commissioners or its designee is hereby authorized to execute for
the County of St. Clair, an adoption agreement with the Consolidated Financial Corporation and such
contracts as are necessary to implement the Plan. [t is understood that other than the incidental expenses
of collecting and disbursing the employees’ deferrals, there is no cost to the County.
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@onsolidated FHinancial Torporation

31780 TELEGRAPH RGAD. IND FLOOR * THOMAS A. MAXEY

* TOOD W. BERNSTEIN

BINGHAM FARMS, MICHIGAN 48025 * NEIL J. DAVIS
TELEPHONE (810) 258-9050 WITHIN MICHIGAN (800} 232.-2383 FACSIMILE {810) 258-9522 RONALD L. RECHTER
IAN SCHNE!DER
*
309 E. FRONT STREET/P.0. BOX 1171 « #ﬁﬂ-‘éﬁ”
TRAVERSE CITY, MICHIGAN 49685 ANTHONY A. PASCHKE
TELEPHONE (616) 935-3503 - * PATRICIA LUKASIEWICZ

* JEROME GARRETT

* SONDRA SCHUBINER
WILLIAM NUNEZ

* DAVID LIPPITT

* DAWN M. HEMMING

* JAMES HOVEY

October 13, 1994

Dear( £m #/ y2e Aapiz)

We at Consolidated Financial would like to take this opportunity to thank you for
allowing us to offer our many services to you. Consolidated Financial is a Michigan
based corporation which specializes in retirement planning.

By design, we are not bound by one particular institution, but have access to the network
- of major financial corporations. This allows us the freedom to *shop the financial

market * for our clients and fulfill every unique individual need.

One of our main goals is to see to it that you are guaranteed a high standard of living

upon your retirement, while not sacrificing your current lifestyle. It is our full intention
to work together with you in the development of your financial security and future

comfort.

We look forward to a lasting and prosperous relationship.

Sincerely,

~ /:/L/M//M/ﬁz"w

Sondra Schubiner
Representative

[

SS/1s

* A Registered Representative of CHUBB SECURITIES CORPORATION
A Registered Broker/Dealer .

- - One Granite Place, Concord, New Hampshire 03302
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(onsolidated Hinancial @orporation _
* THOMAS A MAXEY

31780 TELEGRAPH ROAD. 2ND FLOOR .
BINGHAM FARMS. MICHIGAN 48025 it

TELEPHONE (810) 258-9050 WITHIN MICHIGAN {800) 232-2383 FACSIMILE {810) 258.9522 : RONALD L. RECHTER
1AN SCHNEIDER

* ROBERT L. BOWMAN

* MARVIN PRIDGEON
ANTHOMY 4. PASCHKE

* PATRICIA LUKASIEWICZ

* JERQME GARRETT

% JARED M. SCHUBINERA

* SONDRA SCHUBINER
WILLIAM NUNEZ

* 0AVID LIPPITT

* JAMES HOVEY
JOHN 4. INGRAO'

October 24, 1994

Mr. Donald E. Dodge, ChFC
Administrator/Controller

St. Clair County

201 McMorran Blvd., Room 114
Port Huron, Michigan 48060

Dear Don.:

We are pleased to enclose a suggested plan document for the handling
of deferred compensation under the IRS Code 457, along with a format
for a Resolution to enable Consolidated Financial Corporation/Annuity
Services to handle and process payroll deductions for St. Clair County
employees. :

We can make any changes that you may require. Sondra will be in to
see you on Thursday, at 3:00 pm. Hoping that we have the opportumty
to work with you and St. Clair County.

Yours cordially,

Pud

Jared M. Schubiner

JMS/ss
- Enclosure

* A Registered Representative of CHUBE SECURITIES CORPORATION
A Registered Broker/Dealer
One Granite Place, Concord. New Hampshire 03302 /-\



RESOLUTION

ESTABLISHING A DEFERRED COMPENSATION PLAN WITH
- CONSOLIDATED FINANCIAL CORPORATION

WHEREAS, the County of St. Clair has previously, pursuant to Resolution 88-38, established
a Deferred Compensation Plan available to all eligible County Employees, Elected Officials, and
[ndependent Contractors, pursuant to Section 457 of the [nternal Revenue Code, and

WHEREAS, the County of St. Clair considers the continued maintenance of said Plan to be in
the interest of the aforementioned persons, and '

WHEREAS, certain substantial tax benefits could accrue to employees, elected officials, and
independent contractors participating in said Deferred Compensation Plan, and

WHEREAS, such benefits will act as incentives to County personnel to voluntarily set aside and
invest portions of their current income to meet their future financial requirements and supplement their
retirement income at no additionai cost to the County; and

WHEREAS, Consolidated Financial Corporation (“CFC") offers a model Deferred Compensation
Plan, for Counties to adopt this program.

NOW, THEREFORE, BE IT RESOLVED:

That the County of St. Clair hereby adopts the County of St. Clair, Michigan Deferred
Compensation Plan and its attendant investment options as the County of St. Clair’s Deferred
Compensation Plan under Code Section 457 for the voluntary participation of all eligible County
Employees, Elected Officials and Independent Contractors, and agrees to be bound by all terms and
conditions set forth in such Plan.

BE IT FURTHER RESOLVED:

That should any County Employee, Elected Official, or Independent Contractor elect to become
a participant in the County of St. Clair, Michigan Deferred Compensation Plan, they may not have
current deferrals be directed to more than one Deferred Compensation Program at any given time.

The St. Clair County Board of Commissioners or its designee is hereby authorized to execute for
the County of St. Clair, an adoption agreement with the Consolidated Financial Corporation and such
contracts as are necessary to implement the Plan. It is understood that other than the incidental expenses
of collecting and disbursing the employees’ deferrals. there is no cost to the County.

Dated: , 1994

Reviewed and Approved:




COUNTY OF ST. CLAIR, MICHIGAN
DEFERRED COMPENSATION PLAN
PURSUANT TO
SECTION 457 OF THE INTERNAL REVENUE CODE

ARTICLE I - INTRODUCTION

The COUNTY OF ST. CLAIR, MICHIGAN ("Employer") hereby adopts, amends, or
reestablishes and re-affirms, the Deferred Compensation Plan ("Plan") established on
pursuant to Section 457 of the Internal Revenue Code (“"Code").

Nothing contained in this Plan shall be deemed to constitute an employment contract or
agreement for services between the Participant and the Employer nor shall it be deemed to give
a Participant any right to be retained in the employ of, or under contract to, the Employer.
Nothing herein shall be construed to modify the terms of any employment contract or agreement
for services between a Participant and the Employer as this Plan is intended to be a supplement
thereto.

Neither the Employer nor the Plan Administrator nor any appointee, makes any endorsement,
guarantee or any other representation and shall not be liable to the Plan or to any Participant,
Beneficiary, or any other person with respect to (a) the financial soundness, investment
performance, fitness, or suitability (for meeting a Participant’s objectives, future obligation
under the Plan, or any other purpose), or (b} any investment product offered as a standard for
measuring income or amounts deferred under the Plan, or {c) any investment product in which
amounts deferred under the Plan are actually invested.

ARTICLE H - DEFINITIONS

2.01 APPROVED VENDOR: Any organization that has been approved by the Plan
Administrator to provide any services or to provide investment Products(s) to the Employer
under the Plan. The initial Approved Vendor shalt be Consolidated Financial Corporation, a
Michigan corporation.

2.02 BENEFICIARY: Any person or entity designated by the Participation Agreemeni.
Nothing herein shall prevent the Participant from designating more than one Beneficiary or
primary and secondary Beneficiaries or changing the designation of a Beneficiary. If two or
more or less than all designated Beneficiaries survive the Participant, payments shall be made
equally to all such Beneficiaries, unless otherwise provided in the Beneficiary designation.
Elections made by a Participant in the Participation Agreement shall be binding on any such
Beneficiary or Beneficiaries except for the right of a Beneficiary as provided in Section 6.04.
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~ 2.03 COMPENSATION: The total annual remuneration for employment or contracted services

payable by the Employer that would be included in the federal gross income of the Participaat,
including salaries and fees.

2.04 DEFERRED COMPENSATION: The amount of Compensation not yet earned, as
designated in the Participation Agreement which is made a part hereof, which the Participant and
the Employer mutually agree shall be deferred in accordance with the provisions of this Plan.
subject to the following limitations:

(a) Normal Limitation: The maximum amount that may be deferred under this Plan
for a Participant’s taxable year (except as provided in paragraph 2.04(b) is the
lesser of $7,500 or 33 1/3% of the Participant’s Includible Compensaticn.
reduced by any amount excludible from the participant’s gross income for the
taxable year as set forth in Section 2.08 of this Plan.

(b)  Catch-up Limitation: For each one of the Participant’s last three taxable years
ending prior to but not including the year of such Participant’s Normal Retirement
Age, as elected by the Participant pursuant 1o or otherwise defined in Section
2.10, the limitation set forth in paragraph 2.04(a) shall be the lesser of:

(1) $15,000, reduced by any amount excludible from the Participant’s gross
income for the taxable year as set forth in Section 2.08 of this Plan; cr

(2)  the sum of the Normal Limitation set forth in paragraph 2.04(a) plus so
much of the Normal Limitation which has been underutilized in all prior
taxable years since January 1, 1979.

(c) For purposes of paragraph (b) a prior taxable year can be taken into account: (1)
if the Participant was eligible to participate in the Plan or any similar prior plan
of the same Employer or another employer in the same state during any portion
of any prior taxable year since January 1, 1979; and (2) if the compensation
deferred, if any, under such plan or the Plan during such prior taxable vears was
subject to a maximum deferral limitation as required by Section 457 of the Code.

A Participant may elect to utilize the Catch-up Limitation with respect to only one Normal
Retirement Age in this plan or any other similar plan notwithstanding the fact that the Participant
utilizes the Catch-up Limitation in less than all of the three eligible years.

2.05 DESIGNATED VENDOR: As designated by a Participant in the Participation Agreement,

any Approved Vendor whose [nvestment Product is used for purposes of measuring the benefuts
due that Participant pursuant to the Plan.
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2.06 ELIGIBLE INDIVIDUAL: Any individual employee or independent contractor of the
Employer or any individual performing services for the Employer either by appointment or
election, who performs services for the Employer for which Compensation is paid. However,
a new employee who begins employment during a month may enter into an agreement before
his first day of employment under which deferrals will be made for that month pursuant to
Treasury Regulation Section 1.457-2(g).

2.07 EMPLOYER: COUNTY OF ST. CLAIR, MICHIGAN

2.08 INCLUDIBLE COMPENSATION: That amount of Compensation includible in the
Participant’s federal gross income, determined without regard to any community property laws,
reduced by: (a) amounts of Compensation deferred under this Plan pursuant to Section 457 of
the Code; (b) amounts contributed by the Employer to an annuity contract described in Section
457(b) of the Code; (c) amounts deferred under any qualified cash or deferred arrangement
under Section 401(k) of the Code; (d) amounts deferred under a simplified employee pension
described in Section 408(k) of the Code; and (e) amounts deferred under a plan established under
Section 501(c)(18) of the Code. Includible compensation does not include compensation
excludible from Participant’s gross income under Section 457 of the Code as a result of deferrals
under this Plan or under other provisions (for example. Section 105(d) and 911 of the Code).

2.09 INVESTMENT PRODUCT: Any product issued by or approved by the Plan
Administrator from an Approved Vendor for the purpose of satisfying the Employer’s obligations
under the Plan; provided, however, any such product must conform to the requirements for such
products as described in appropriate State statutes, if applicable.

2.10 NORMAL RETIREMENT AGE: The Normal Retirement Age shall be described in
Section 2.10(a) below subject to the alternative provision of Section 2.10(b) as elected in writing
by the Participant or pursuant to the automatic provision of Section 2.10(c):

(a) Age 70 and 1/2; or

(b)  Any of the following as elected by the Participant at any time prior to Separation
from Service or prior to the use of the Catch-up Limitation provision described
in Section 2.04(b) by written instrument or pursuant to the execution of a revised
Participation Agreement:

(1)  Any age which is (1) not earlier than the earlier age at which the
Participant has the right to retire and receive unreduced retirement benefits
from the Employer’s basic pension plan and (2) not later than the date the
Participant attains age 70 and 1/2: or

(2) For a participant who continues in ihe service of the Employer after the
Normal Retirement Age provided in Section 2.10(a) or after the age
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selected pursuant to Section 2. 10(b)(1), such Normal Retirement Age may
be a later age as elected by the Participant; provided however, such age

- may not be later than the Participant’s actual date of Separation from
Service with the Employer.

(c) If a Participant continues to provide services for the Employer either (1) after age
70 and 1/2 without having elected an alternative Normal Retirement Age as
provided in Section 2.10(b) and (2) after such age as elected pursuant to Section
2.10(b), such Participant’s Normal Retirement Age shall automatically be the
Participant’s actual date of Separation from Service.

(d)  Once a Participant has to any extent utilized the Catch-up Limitation of Section
2.04(b), such Participant’s Normal Retirement Age shall be determined solely by
reference to that age used for purposes of Section 2.04(b), and may not thereafier
be changed.

2.11 PARTICIPANT: Any Eligible Individual who fulfills the eligibility and enrollmant
requirements of Article IV.

2.12 PARTICIPATION AGREEMENT: A written agreement between the Employer and a
Participant setting forth certain provisions and elections relative to the Plan, establishing the
amount of Deferred Compensation and the manner and incorporating the terms and conditions
of the Plan and establishing the Participant’s participation in the Plan.

2.13 PLAN ADMINISTRATOR: The Employer shall designate the Plan Administrator. who
is authorized, on behalf of the Employer to enter into such contractual agreements with
employees of the Employer, to defer any portion of that employee’s compensation. The
adminustration of the Deferred Compensation Plan shall be under the direction of the Plan
Administrator. The Plan Administrator shall mean the person or persons, if any, appointed by

the Employer to administer the Plan. In the absence of any appointment, the Employer shall be
the Plan Administrator.

2.14 PLAN YEAR: The calendar year.

2.15 RETIREMENT: The effective date of severance of the Participant's employment contract
or agreement for services with the Employer on or after attainment of the Participant’s Norrnal
Retirement Age whereby the Participant thereafter is not providing services to the Employer.

2.16 SEPARATION FROM SERVICE: The effective date of severance of the Participani’s

service or agreement for services with the Employer whereby the Participant thereafter is not
providing services to the Employer.
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~ 2.17 UNFORESEEABLE EMERGENCY: Means a severe financial hardship to a Participant
resulting from sudden and unexpected illness or accident of the Participant or of a dependent of
the Participant (as defined in Section 152(a) of the Code), loss of the Participant’s property due
to casualty, or other similar extraordinary and unforeseeable circumstances arising as a result
of events beyond the control of the Participant. The need to send a Participant’s child to college
or the desire to purchase a home shall not constitute Unforeseeable Emergencies. The Plan
Administrator shall determine in his/her sole discretion whether a hardship to a Participant
constitutes an Unforeseeable Emergency.

2.18 CODE: Shall mean the Internal Revenue Code of 1986, as amended, or any future United
States Internal Revenue law.

ARTICLE III - ADMINISTRATION

3.01 This Plan shall be administrated by the Plan Administrator. The Plan Administrator shall
represent the Employer in all matters concerning the administration of this Plan.

3.02 The Plan Administrator shall have full power and authority: to adopt rules and regulations
for the administration of the Plan, provided they are not inconsistent with the provisions of this
Plan, State statutes and Section 457 of the Code and any Treasury Regulations promulgated
thereunder; to interpret, alter, amend or revoke any rules and regulations so adopted; to enter
into contracts on behalf of the Employer with respect to this Plan; to make discretionary
decisions under this Plan such as called for in Article VII; to demand satisfactory proof of the
occurrence of any event that is a condition precedent to the commencement of any payment or
discharge of any obligation under the Plan; and to perform any and all administrative duties
under this Plan. Every action taken by the Plan Administrator shall be presumed to be fair and
a reasonable exercise of the authority vested in or the duties imposed upon it. The Plan
Administrator shall be deemed to have exercised reasonable care, diligence and prudence and
to have acted impartiaily as to all persons interested, unless the contrary be proven by
affirmative evidence. The Plan Administrator shall not be liable for amounts payable under the
Plan.

3.03 The termm "Plan Administrator”, whenever it shall appear in this Plan, shall include any
person or group of persons authorized by the Plan Administrator, in writing, to act in his/her
behalf in carrying out one or more of his/her duties as responsibilities under this Plan.

3.04 The Plan Administrator, or any person acting in behalf of the Plan Administrator, shall

be eligible to participate in the Plan, but such person shall not be entitled to participate in
discretionary decisions under Article VII relating to such person’s own participation in the Plan.
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3.05 The Plan Administrator’s office shall screen and approve any insurance company or other
entity seeking to sell an Investment Product or otherwise operate as an Approved Vendor under
this Plan. The Plan Administrator may contract with an Approved Vendor (a) to issue to the
Employer an Investment Product as described in Article V of the Plan, or (b) to provide services
under the Plan for the convenience of the Employer as directed by the Plan Administrator.

3.06 Upon the occurrence of any event requiring the payment of amounts under this Plan, the
Plan Administrator may in his/her sole discretion, elect to honor a request from the Participant
to substitute the transfer in kind and assignmemnt of any asset which the Employer has acquired.
at fair market value.

ARTICLE IV - PARTICIPATION IN THE PLAN

4.01 ELIGIBILITY: Any Eligible Individual who performs services for the Employer for
which Compensation is paid and who has executed a Participation Agreement with the Employer
is eligible to participate in the Plan.

4.02 ENROLLMENT IN THE PLAN:

(a) An Eligible Individual may become a Participant and agree to defer Compensation
not yet earned by entering into a Participation Agreement. Compensation will be
deferred for any calendar month only if a Participation Agreement providing for
such deferral is executed by the Participant and approved by the Plan
Administrator or its designee before the beginning of such month.

{(b) At the time of entering into or modifying the Participation Agreement hereunder
to defer Compensation or at the time of re-entry following a withdrawal under
Article VII, a Participant must agree to defer at least $10.00 weekly. Each
Participant will designate on his/her Participation Agreement the investment that
will be used to determine the income to be accrued on amounts deferred by
him/her.

(©) A Participant who defers Compensation may not modify such agreement to
change the amount deferred except with respect to Compensation (o be earned in
a subsequent calendar month or except as provided in Article VII hereof with
respect to withdrawals, Notice of such modification must be given prior to the
first day of the calendar month for which such modification is to be effective.

(d) A Participant may at any time revoke the Participation Agreement to deter
Compensation with respect to compensation not yet earned. The revocation is
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(e)

®

(2) |

(h)

effective and the Participant’s full compensation will be restored in the month
subsequent to the month such revocatiorn is approved by the Plan Administrator.
The Participant must notify the Plan Administrator in writing of such revocation
prior to the first day of the calendar month for which such revocation is to be
effective. Amounts previously deferred shall be distributed only as provided in
this Plan. :

A Participant who has withdrawn from the Plan, as set forth in Article VI, or
has revoked the Participation Agreement as set forth in subsection (d), above, or
who returns to perform services for the Employer after a Separation of Service,
may again become a Participant in the Plan and agree to defer Compensation not
yet earned by entering into a new Participation Agreement as provided in Section
4.02(a).

A Participant may, pursuant to procedures determined by the Plan Administrator,
request that the Employer change the designation of the Designated Vendor
utilized by the Employer to measure its Plan promise to the Participant; provided
however, such options are approved by the Plan Administrator and such a
request, whether executed or not, shall in no way interfere with the status of the
Employer as the legal owner of any assets or contracts acquired by the Employer
to support its obligation under this Plan.

The Participant acknowledges the right of the Plan Administrator to disallow
deferral of Compensation under the Plan in excess of the limitations stated in
Section 2.04. However, the Plan Administrator shall have no liability to a
Participant if the Plan Administrator fails to disaliow a deferral in excess of such
limitation, if the Participation Agreement directed such deferrai.

The Plan Administrator may from time to time change the investment option(s)

under the Plan. If the Plan Administrator eliminates a certain investment option,
all Participants who had chosen that investment will select another option; the
Participant will have no right to require the Plan Administrator to select or retain
any investment option. Any change with respect to investment option(s) made by
either the Plan Administrator or a Participant, however, may affect only income
to be accrued after that change.

ARTICLE V - CALCULATION OF BENEFITS

5.01 The amounts of any benefit payment to a Participant or Beneficiary made pursuant to this
Plan shall be determined by the value at the time of such payment of the Investment Product(s)
described below in accordance with elections in the Participation Agreement and the provisions

of the Plan:
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(a) An amount equal to the amount which would have been payable to the Employer
under-either a contract, policy or account issued to the Employer by an Approvad
Vendor selected by the Partictpant as the Designated Vendor amount according

to the terms and conditions of the Participation Agreement. The amount shall
further be determined as if -

- the Participant is the annuitant under the annuity contract or the insured
under the life insurance policy or beneficiary under any other approved
account, or all three,

- the manner and method of payment is as specified by the Participant or
Beneficiary, and

- the premium is equal to the Participant’s Deferred Compensation as if
such Deferred Compensation had been applied as a premium to such
contract policy or account within a reasonable time subsequent to the
reduction in the Participant’s Compensation as authorized and as specifizd
in the Participant’s-Participation Agreement.

5.02 The Employer at its discretion may acquire an Investment Product and invest amounts of
Deferred Compensation in an Investment Product in order to provide a fund from which it can
satisfy its obligation to make benefit payments pursuant to this Plan. Any Investment Product
so acquired for the convenience of the Employer shall be the sole and exclusive property of the
Employer with the Employer named as owner and beneficiary, and shall not be held in trust or
collateral securtty for the benefit of any Participant or Beneficiary.

5.03 The Employer shall be liable to pay benefits under this Plan only to the extent of amounts
that would have been available under the Investment Product as measured by elections made in
the Participation Agreement, and the Employer shall not be responsible for the investment or
performance results of any Investment Product. Furthermore, if an Investment Product is
acquired to measure benefits payable under this Plan, the value of any benefit shall be
determined by the actual value of the Investment Product at the time of benefit payment.

unaffected by any independent or arbitrary standard of calculation with respect to such
Investment Product.
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ARTICLE VI - BENEFITS
6.01 GENERAL BENEFIT TERMS:

(a) Benefit payments to a Participant or Beneficiary shall be made according to the
manner and method of payment as elected by the Participant or Beneficiary: such
election may be changed by a Participant or a Beneficiary as appropriate and as
allowed by the Plan and any time more than thirty (30) days prior to the
commencement of such benefit payments.

(b) No amounts will be made available to a Participant or a Beneficiary earslier than:

(1) the calendar year in which the Participant attains age 70 1/2;

(i)  when the Participant is separated from service with the Employer; or

(iiiy  when the Participant is faced with an unforeseeable emergency as defined
~in Section 7.02 of the Plan.

{c) In the case of distributions beginning before the death of a Participant, such
distributions must be made in a form under which the amounts payable to the
Participant will be paid at times specified in regulations adopted by the Secretary
but in no event later than the time determined under Section 401(a)(9)(G) of the
Code and Treasury Regulation Section 1.401(a)(9)-2.

(d) Benefits must be distributed (i) over the life of the Participant and his/her
designated Beneficiary or (ii) over a period not to exceed the life expectancy of
the Participant or the joint life expectancy of the Participant and his designated
Beneficiary. In the absence of an election in the Participation Agreement as to
the manner and method of such benefit payments as provided in Section 6.01(a).
the Employer shall make a lump sum distribution to the Participant or
Beneficiary. In no event shall payments to a Beneficiary exceed the life of a
Beneficiary when such Beneficiary is the surviving spouse of the Participant or
a period of fifteen (15) years where such Beneficiary is not the surviving spouse
of the Participant.

(e) Benefit payments to a Participant or Beneficiary shall commence at the time
provided in the Plan, subject to an irrevocable election by the Participant or
Beneficiary as appropriate prior to the time such benefits first become payable to
defer the beginning of such payments or a portion of such payments to a later
date as allowed by the Plan and pursuant to the Participation Agreement.
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(H The entire interest of the Participant will be distributed, or commence to be
distributed, not later than the April Ist following the calendar year in which rhe
Participant attains age 70 and 1/2 ("required beginning date"). in equal or
substantially equal amounts over (i) the life of the Participant, (ii) the lives of the
Participant and his/her Beneficiary, (iii) a period not extending beyond the life
expectancy of the Participant and his/her Beneficiary, (iv) a period not extending
beyond the joint and last survivor expectancy of the Participant and rhe
Beneficiary, or (v} a combination of the foregoing. If a Participant has not
retired. as of the required beginning date. distributions shall commence no later

than 60 days after the close of the plan year in which he/she separates from
service.

(g) For purposes of interpreting the provisions of the Plan, the Plan Administrator
shall only consider a Participation Agreement signed by the Participant or
Beneficiary as appropriate and submitted to the Plan Administrator.

(h) Any benefit payments which are payable over a period of more than one (1) year

must be made in substantially non-increasing amounts paid not less frequently
than annually.

6.02 BENEFITS UPON RETIREMENT, SEPARATION FROM SERVICE OR
DISABILITY:

(a) Upon retirement the Participant may elect commencement of benefits, proviced
further that beginning no later than sixty (60} days after the close of the Pian
Year in which the Participant retires. the Employer must commence payments (o
the Participant; provided however, the Participant may irrevocably elect at least
sixty (60) days prior to such commencement, to defer the beginning of such

payments, or any portion of such payments, to a fixed and determinable date not
later than the required beginning date.

(b)  If Separation from Service occurs prior to attainment of the Normal Retirement
Age, the Employer must commence benefit payments no later than sixty (60) days
after the close of the Plan Year in which the Participant Separates from Service;
provided however, the Participant may irrevocably elect sixty (60) calendar days
prior to such commencement, to Jdefer the beginning of such payments, or any

portion of such payments, to a fixed and determinable date no later than the
required beginning date.

(c) Disability - Upon disability, the Participant may elect commencement of benefirs,
and the Employer must commence such payments no later than sixty (60) days
after the close of the Plan Year in which the Participant becomes disabled;
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provided however, the Participant may irrevocably elect at least sixty (60) days
prior to such commencement, to defer the beginning of such payments, or any
portion of such payments, to a fixed and determinable date no later than the
required beginning date.

Benefit payments to an independent contractor on account of termination of
employment shall not commence until the first day of the month next following
a twelve month period after termination and then only if the Participant has not
performed services for the Employer during such period.

6.03 BENEFITS UPON DEATH AFTER COMMENCEMENT OF BENEFITS:

(a)

(b)

Should the Participant die at any time after benefit payments have commenced,
the Employer shall commence payments to the Beneficiary of the balance
remaining of such payments no later than sixty (60) days following receipt by the
Plan Administrator of satisfactory proof of death of the Participant and the
appointment of the administrator or personal representative of the Participant’s
estate. Such payments shail be made according to the manner and method
selected by the Participant, provided that the remaining portion of such benefits,
if any, must be distributed at least as rapidly under the method selected by the
Participant as under the method of distribution being used as of the date of the
Participant’s death.

If no Beneficiary is designated as provided in Section 2.02 or if no Beneficiary
survives the Participant for a period of thirty (30) days, then the Employer shall
pay to the estate of the Participant a single lump sum amount equal to the current
value of such remaining payments. If a Beneficiary does not survive the period
after the Participant’s death during which such payments to the Beneficiary are
to be made, the Employer shall pay to the estate of that Beneficiary a single lump
sum amount equal to the current value of such remaining payments to that
Beneficiary.

6.04 BENEFITS UPON DEATH PRIOR TO COMMENCEMENT OF BENEFITS:

(a)

Should the Participant die at any time before benefit payments have commenced,
the Employer shall commence benefit payments to the Beneficiary no later than
sixty (60) days following receipt by the Plan Administrator of satisfactory proof
of death of the Participant and the appointment of the administrator or personal
representative of the Participant’s estate. Such paymenits shall be made according
to the manner and method provided in the Plan or as selected by the Beneficiary
pursuant to a distribution agreement submitted to the Plan Administrator more
than thirty (30) days prior to the commencement of such benefit payments.
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(b) 1 A Beneficiary who is not the Participant’s surviving spouse may
irrevocably elect to defer the beginning date of such payments 1o a date
. on or before December 31st of the calendar year following the year in
which the Participant died, in which case, benefit payments may be
distributed over the life or life expectancy of the Beneficiary but in no
event may the distribution period exceed fifteen (15) years. Where such
Beneficiary irrevocably elects to defer the beginning date of such
payments to a date later than December 31st of the calendar year
following the calendar year in which the Participant died. the Participart’s
entire interest must be distributed on or before December 31st of :ihe
calendar year in which the fifth (5th) anniversary of the Participant’s deith
OCCurs.

(i) A Beneficiary who is the Participant’s surviving spouse may irrevocalily
elect to defer the beginning date of such payments to a date not later than

December 31st of the calendar year in which the Participant would have
attained age 70 1/2.

(iii)  For purposes of this subsection, any amount paid to a child of the
Participant will be treated as if it had been paid to the surviving spouse if
the remainder of the interest becomes payable to the surviving spouse
when the child reaches the age of majority.

(c) If no Beneficiary is designated as provided in Section 2.02 or if no Beneficiary
survives the Participant for a period of thirty (30) days, the Employer shall pay
to the estate of the Participant a single lump sum amount equal to the current
value of any remaining payments. If a Beneficiary does not survive the period
after the Participant’s death during which such payments to the Beneficiary are
to be made, then the Employer shall pay to the estate of that Beneficiary a single

lump sum amount equal to the current value of such remaining payments to that
Beneficiary.

6.05 For purposes of determining life expectancies. they will be computed by use of the
expected return multiple in Treasury Regulation Section 1.72-9 or, if distribution is to be
effected through a contract issued by an insurance company, by use of the mortality tables of
such company. For purposes of Article VI. the life expectancy of the Participant and rhe
Participant’s surviving spouse (if such spouse is the Beneficiary) may be recalculated annually.

6.06 Independent Contractor - Notwithstanding any other provisions of the Plan, any amount

payable under Section of this Plan to a Participant who is or was an independent contractor shall
not be paid under Sections 6.02, 6.03 or 6.04:
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(a) before a date at least-12 months after the date on which the contract expires under
which services are performed for the Employer (or, in the case of more than one
contract, all such contracts expire), and

(b)  on such date if the Participant performs services for the Employer as an
independent contractor or employee after the expiration of the contract(s) and
before such date.

6.07 FORM OF DISTRIBUTIONS:

(a) Subject to the requirements of this Article IV, each Participant may elect the
settlement option and payments to be made with respect to each event described
in Article VI from among any alternatives offered by the Plan Administrator.
Such Election may be made or modified up until the date thirty (30) days prior
10 the time that benefit payments are to commence. The settlement options and
payment periods available under the Plan shall be:

(1) A lump sum distribution:

(i)  Annual or more frequent (but not more frequently than monthly)
installments as nearly equal as practicable over a definite period; and

(i) A life annuity provided by an insurance company.

(b) If the Total Amount Deferred is less than $3,500, or if a Participant has elected
a settlement option for himself/herself or his/her Beneficiary that requires
installment or annuity payments of less than $50 per month, determined as of the
date payments are to commence, then notwithstanding any election made pursuant
to subsection (a), the Employer shail pay the Total Amount Deferred to the
Participant or his Beneficiary in a single payment on the date payments are (o
commence.

(c) Subject to the provisions of this Article VI, if a Participant does not effectively
elect a settlement option and payment period for benefits payable under Article
VI, then such benefits shall be paid to the Participant in the form of a lump sum
distribution. :

ARTICLE VII - UNFORESEEABLE EMERGENCY AND WITHDRAWALS
7.01 In the case of an unforeseeable emergency prior or subsequent to the commencement ot
benefit payments, a Participant may apply to the Plan Administrator for withdrawal of an amount

reasonably necessary to satisfy the emergency need. If such application for withdrawal is
approved by the Plan Administrator, the withdrawal will be effective at the later of the date
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specified in the Participant’s application or the date of approval by the Plan Administrator. The
approved amount shall be payable in a lump sum within thirty (30) days of such effective date
or in some other manner consistent with the emergency need as determined by the Plan
Administrator.

7.02 For the purposes of this Plan, the term "unforeseeable emergency” means a severe
financial hardship to the Participant resulting from a sudden and unexpected illness or accident
of the Participant or of a dependent of the Participant (as defined in Section 152(a) of the Code).
loss of the Participant’s property due to casualty, or other similar extraordinary or unforesceable
circumstances arising as a result of events beyond the control of the Participant. Withdrawals
for foreseeable expenditures normally budgetable, such as a down payment on a home or
purchase of an auto or college expenses, will not be permitted. The Plan Adminustrator shall

not permit withdrawals for an unforeseeable emergency to the extent that such hardship is or
may be relieved:

(1) through reimbursement of Compensation by insurance or otherwise;

(2) by liquidation of the Participant’s assets, to the extent that liquidation of such
assets would not itself cause severe financial hardship; or

3) by cessation of deferrals under the Plan.

7.03 In no event shall the amount of a withdrawal for an unforeseeable emergency exceed the
amount of benefits which would have been available to the Participant at the time of withdrawal.
Notwithstanding any other provision of this Plan, if a Participant makes a withdrawal hereander,
the value of benefits under the Plan shall be appropriately reduced to reflect such withdrawal,

and the remainder of any benefits shall be payable in accordance with otherwise applicable
provisions of the Plan.

7.04 If the value of a Participant’s benefits under the Plan is not greater than $3,500.00. the

Participant may elect to receive such value in a lump sum upon Separation from Service,
regardless of any previous election.

ARTICLE VIII - LEAVE OF ABSENCE
A Participant on an approved leave of absence with or without Compensation may continue to
participate in the Plan subject to all the terms and conditions of the Plan; provided further.

Compensation may be deferred for such Participant if such Compensation continues while the
Participant is on an approved leave of absence.
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ARTICLE IX - NON-ASSIGNABILITY CLAUSE

Neither the Participant nor any other person shall have any right to commute, sell, assign,
pledge, transfer or otherwise convey or encumber the right to receive any payments hereunder,
which payments and rights thereto are expressly declared to be unassignable and non-
transferable, nor shall any unpaid benefits be subject to attachment, garnishment or execution
for the payment of any debts, judgments, alimony or separate maintenance owed by the
Participant or any other person or be transferable by operation of law in the event of bankruptcy
or insolvency of the Participant or any other person.

ARTICLE X - ASSETS

All amounts of Compensation deferred under the Plan, all property and rights which may be
purchased by the Employer with such amounts, and all income attributable to such amounts,
property or rights, shall remain (until made available to the Participant or his Beneficiary) solely
the property and rights of the Employer and shall be subject only to the claim of general

creditors of the Employer.

ARTICLE XI - AMENDMENT OR TERMINATION OF PLAN

11.01 The Employer may terminate or amend the provisions of this Plan at any time; provided

however, no termination or amendment shall affect the rights of a Participant or a Beneficiary

to the receipt of benefits with respect to any Compensation deferred before the time of the
termination or amendment, as adjusted for the investment experience of the Investment Product

of the Designated Vendor prior to or subsequent to the termination or amendment.

11.02  Upon termination of the Plan, the Participants in the Plan will be deemed to have
withdrawn from the Plan as the date of such termination. The full Compensation of all
Participants will be thereupon restored on a non-deferred basis. The Plan Administrator shall
not distribute Plan benefits at the time of such termination; the Plan Administrator shail rather
retain all amounts of Deferred Compensation and shall only pay or dispose of Plan benefits as
provided by Articles V, VI, VII, and XI of the Plan and according to the terms of the Plan.

ARTICLE XII - PLAN TO PLAN TRANSFERS
12.01 This Plan shall accept for transfer amounts of Compensation previously deferred pursuant
to another "eligible” plan of deferred compensation established pursuant to Section 457 of the

Code and maintained by another employer.

12.02 If the Participant separates from service to accept employment with or perform services
for another employer which maintains an "eligible” plan for deferred compensation pursuant to
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Section 457 of the Code, the amounts deferred under this Plan shall, at the Participant’s election.
be transferred to such other "eligibie” plan. provided such other plan provides for the acceptance
of such amounts. The Participant’s election to transfer must be made prior to the date benefits
would otherwise become payable as a result of Separation from Service.

ARTICLE XIII - RELATIONSHIP TO OTHER PLANS

It is intended that, pursuant to Section 457 of the Code, the amount of Deferred Compensation
will not be considered current compensation for purposes of Federal income taxation. Such
amounts will, however, be included as compensation to the extent required under the Federal
Insurance Contributions Act (FICA). Payments under this plan will supplement retirement and
death benefits under the Employer’s group insurance and retirement plans, if any.

ARTICLE XIV - TRANSFER IN LIEU OF BENEFITS

Upon the occurrence of any event requiring the payment of amounts under this Plan, the Plan
Administrator may, in its sole discretion, elect to honor a request from the Participant to
substitute the transfer in kind and assignment of any asset which the Employer has acquired, at
fair market value.

ARTICLE XV - PARTICIPATION BY ADMINISTRATIVE MEMBERS

Members of the Administration who are otherwise eligible may participate in the Plan under the
same terms and conditions as apply to other Participants, but each member shall not have the
power Lo participate tn any administrative action taken with respect to his participation.

ARTICLE XVII - INTERPRETATION
17.01 This Plan is intended to be an eligible deferred compensation plan within the meaning

of Section 457 of the Code, and shall be interpreted so as to be consistent with such Section and
all regulations promuigated thereunder.

1702. Word Usage: Words used herein in the singular shall include the plural and the plural
the singular where applicable, and one gender shall include the other gender where appropriais.

17.03 Heading: The headings of articles, sections or other subdivisions hereof are included

solely for convenience of reference, and if there is any conflict between such headings and the
text of the Plan, the text shall control.
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17.04 Counterparts: This document may be executed in several counterparts, each of which
shall be deemed an original and said counterparts shall constitute but one and the same
instrument, which may be sufficiently evidenced by the counterparts.

17.05 Governing Law: The Plan shall be construed under the laws of the State of Michigan.

IN WITNESS WHEREOF, the Employér has caused this Plan to be signed and attested
to by its duly authorized officer(s) on the day of , 1994

WITNESS: - EMPLOYER

By: COUNTY OF ST. CLAIR, MICHIGAN

Title:
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RESOLUTION  94-45

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY
AND
PROBATE COURT CLERICAL EMPLOYEES - TPOAM

WHEREAS, the Probate Court Clerical Employees - TPOAM is
recognized by the Michigan Employment Relations Commission, St. Clair
County Probate court and St. Clair County as the exclusive
representative of certain employees of the Court; and

WHEREAS, the Probate Court has delegated authority to St. Clair
County to bargain on matters of wages and working conditions; and

WHEREAS, the parties have collectively bargained mutually
acceptable terms and conditions.

NOwW, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreement (Attached Exhibit "A") for the period July 1, 1994

through June 30, 1997 is hereby approved and adopted.

DATED: November 9, 1994
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AGREMENT

BETWEEN

ST. CLAIR COUNTY PROBATE COURT
AND THE

ST. CLAIR COUNTY BOARD OF COMMISSIONERS

AND
ST. CLAIR COUNTY PROBATE COURT CLERICAL

EMPLOYEES - T.P.O.A.M.

JULY 1, 1994
THROUGH

JUNE 30, 1997
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ARTICLE 1

AGREEMENT
1.1: Thia Agreement made and entered into this 1lst day of July, 1994 by
and between the Probate Court, St. Clair County, herein termed the Employer,
and the St. Clair County Board of Commissioners being the Legislative bhody
of said Employer, and the Probate Court Clericals herein termed as the
Association.

ARTICLE 2

PURPOSE AND INTENT

2.1: The general purpose of this Agreement is to set forth terms and
conditions of employment, so that the parties hereto, may in an orderly
fashion carry out their mutual desire to work together harmoniously and
continue to maintain relations between the Employer and the Association,
which will serve to the best interests of all concerned.

2.2: To these ends, the Employer and the Association encourage to the
fullest degree friendly and cooperative relaticns between representatives of
the parties hereto at all levels and among the local Association members.

ARTICLE 2
RECOGNITION

3.1: The Association is hereby recognized by the St. Clair County
Probate Court and the St. Clair County Board of Commissicners as exclusive
representative of full time employees classified as Legal Stenographer(s),
Clerk-Typist(s) I & II, Deputy Juvenile Register(s), Deputy Probate
Register(s), Secretary(s) Court Reporter({s), Public Guardian Office Manager,
Account Clerk(s) I and Account Clerk(s) III, Clerk Stenographer and Wills
and Estates Clerks of the Probate/Juvenile Court and Public Guardian for the
purpose of collective bargaining with respect to rates of pay, wages, hours
of employment and other terms and conditions of employment, excluding all
supervisor(s), elected officer({s), personal secretary(s) to the Judge(s),
part time employee(s) and employees represented by any other labor
organization.

3.2: The parties hereto agree that they shall not discriminate against
any persons because of race, creed, color, mnational origin, age, sex,
marital status or number of dependents, or handicap.

3.3: In recognition of the agreements and concessions provided herein
the Association and its members shall not engage in nor encourage, any
strike, sit-down, stay-in, slow-down or similar action. The Employer shall
have the right to discipline or discharge any employee participating in such
action and the Association agrees not to oppose such action. In exchange
for which, the Employer agrees not to lock-out an employee during the term
of agreement.
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ARTICLE 4

MANAGEMENT RIGHTS

It is recognized that all rights, powers, and duties of their

offices inherent therein or otherwise provided by law or Court rule are
reserved and retained by the respective Judges of the Probate Court and
Juvenile Court, except only as expressly abridged in this Agreement. The
control of its properties, and the maintenance of order and efficiency is
solely the prerogative and responsibility of the Court. Other rights and
regponsibilities not expressly abridged by this contract shall belong solely
to the Court in addition to the following, and are hereby provided as
illustration only and not by way of limitation:

A.

The right to decide the number and location of its facilities,
departments, and etc.; work to be performed within the unit; the
right to alter or discontinue jobs, classification, or practices;
the maintenance and repairs; amount and kind of supervision
necessary; methods and means of operation; scheduling and
establishment of hours; manpower and work sites; full control of
the selection, examination, review, and evaluation of personnel,
programs, operationse and facilities; to determine when and where
services will best facilitate the Probate Court and Juvenile
Court.

Further, it is recognized that the responsibility and prerogatives
of the Management of the Probate Court and Juvenile Court for the
selection and direction of the working forces includes but is not
limited to the right to decide the number of employees, the right
to hire, suspend, discipline for just cause or transfer, train or
retrain; the right to decide employee's and job qualifications; to
determine the times and amounts of overtime to be worked; recesses
and to carry out Supreme Court directives concerning holidays; the
right to make necessary rules and regulations governing employee's
conduct and safety; and to relieve an employee from duty because
of lack of work or other legitimate reason; all of which are
vested exclusively in the Court, subject only to the provisions of
this Agreement.

The Court's failure to exercise any function or right hereby
directly or indirectly reserved to it or its exercise of such
function or right in a particular way shall not be deemed a waiver
of its rights to exercise such function or right or preclude the
Court from exercising the same in some other way not in conflict
with the express provisions of this Agreement.

The Association acknowledges the practice of following the
provisions of the Juvenile Court Manual, prescribing in detail the
standards of operation prescribed for the orderly and required
management of the Juvenile Court. It is further understood that
the Juvenile Court Manual may from time to time require reviaion
due to changes in federal and/or state laws and regulations. Any
other changes deemed necessary by the Court will be negotiated
with the Association and will not conflict with the existing
contract between the St. Clair County Board of Commissiconers, St.
Clair County Probate Court and the st. Clair County
Probate/Juvenile Court Clerical Employees. The Association
members must abide by the lawful provisions of said Manual.
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ARTICLE 5

AGENCY SHOP

5.1: All current employees covered by this Agreement and all new
employees hired after the effective date of this Agreement shall, as a
condition of continued employment, become members of the Association and pay
the monthly union dues uniformly required of union members or pay to the
Association a representation fee as herein defined, effective thirty (30)
days after the effective date of this Agreement or date of hire, whichever
is later.

5.2: The representation fee shall be an amount as determined by the
Asgociation.
5.3: For those employees for whom properly executed payroll deduction

authorization forms are delivered to the Personnel Office, the Employer will
deduct Association dues or representation fees each pay period as per such
authorization and shall remit to the Association any and all amounts so
deducted, together with a list of employees from whose pay such deductions
were made.

5.4: If the bargaining unit member fails to comply, the Association
shall send the following letter to the delinquent bargaining unit member and
a copy to the Employer.

5.5: "The Association certifies that has
failed to tender the periodic representation fee required under the labor
agreement and demands that, under the terms of this Agreement, the Employer
deduct the delinquent representation fees from the collective bargaining
unit member's salary." (The Association certifies that the amount of the
representation fee includes only the proportionately equivalent amount
necessary for negotiations, grievance processing and administration of this
Agreement.)

5.6 The Employer, upon receipt of said notice and request for
deduction, shall act pursuant to this Agreement. In the event of compliance
at any time prior to deduction, the request for deduction will be withdrawn.
The Association, in enforcing this provision, agrees not to discriminate
between bargaining unit members. The Association will defend and indemnify
the Employer against all liability the Employer may incur by reason of
deductions made pursuant to this paragraph.

5.7: The BAssociation shall indemnify, defend, and save the Court and
County harmless against any and all claims, demands, suits, or other fcrms
of liability that shall arise out of or as a result from any conduct taken
by the Court and County for the purposes of complying with the provisions of
the article. It is further agreed that neither any employee nor the
Association shall have any claim against the Court and County for any
deductions made or not made, as the case may be, except that the Court and
County shall be responsible to provide the Association with dues deducted
from the employee's pay. In no case shall the Court and County be
responsible to pay to the Association or employee an amount equal to dues or
representation fee which may or may not have been deducted and paid to the
Association or employee.
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ARTICLE 6

UNION REPRESENTATION

6.1: The Association shall be represented to the Employer by no more
than two (2) representatives. The names and classifications of these
employees shall be communicated in writing to the Probate Court
Administrator and Perscnnel Director of the County upon their selection
and/or subsequent change.

6.2: The representative(s) shall be permitted to represent the
employees to the Employer in matters of negotiation, grievances or concerns
of the membership. No more than two (2) employees may be paid when in
negotiations. No more than one (1) employee representative may be paid for
time spent representing the Asscciation in all other matters.

6.3: The Employer shall grant a leave of absence not to exceed an
accumulative fourteen (14) days a year to bargaining unit members selected
for attendance at union conventions or activities. Be it provided, however,
that not more than one (1) employee shall be granted leave at any one time
and that such leave shall be without pay unless the employee utilizes
vacation leave. Be it further provided, that such request shall be made in
writing no less than four {4) weeks in advance.

ARTICLE 7

DEPARTMENTAL WORK RULES AND REGULATIONS

7.1: The Court is authorized to determine departmental work rules and
regulaticons in addition to the policies described herein. Such work rules
and regulations must be written and posted in a conspicuocus place. Each
employee shall be given a copy of the Court work rules.

7.2: Such work rules or regulations will be null and void where they
conflict with statutes, or this Agreement.

7.3: Department work rules and regulations are subject to the grievance
procedure.
T.4: Work rules and regulations may be instituted which specifically

address the safety and physical well being of the employee.

7.5: All work rules and regulations, including safety, are enforceable
by discipline.

7.6 A disputed work rule or regulation shall be held in abeyance until
resolved by negotiation, discussion, mediation or grievance. Be it provided
however, this process shall not unduly disrupt the operation of Court or
unnecessarily protract a resoclution.

ARTICLE 8

GRIEVANCE PROCEDURE

8.1: Step 1

A. An employee having a specified grievance alleging violation of
this Agreement shall within fifteen (15} calendar days of the
occurrence take the matter up with their immediate supervisor in
an effort to resolve the matter. The Association shall advise the
Supervisor that discussions represent a Step 1 hearing or the
matter shall not be subject to further advancement through the
Grievance Procedure.



8.2: Step 2

A. A grievance shall be considered resolved at Step 1 unless reduced
to writing, signed by the aggrieved employee and submitted to the
Assistant Juvenile Services Director or designee within ten (10)
calendar days of taking the matter up with the immediate
supervisor. The written grievance shall specify the provision of
the Agreement violated and the remedy requested to resclve the
grievance.

B. The Assistant Juvenile Service Director shall within fifteen (15)
work days, schedule a hearing at which time the grievant and the
Association's employee representative and, if determined by the
Asgociation, a non-employee Association representative shall be
present to present allegations, proofs and remedies. The
Assistant Juvenile Service Director or degignees shall act as
hearing cofficer and shall be entitled to structure the hearing and
include any witnesses, experts or knowledgeable persons to the
proceedings. The Assistant Juvenile Service Director of designees
shall issue a written response within ten (10} working days of the
conclusion of the hearing.

C. In the event the Grievant is assigned to the Probate-Adult
division, the grievance shall be processed from Step 1 to Step 3
to the exclusion of Step 2.

8.3: Step 3

A. A grievance shall be considered settled at Step 2 unless submitted
to the Probate Court Administrator within seven (7) calendar days
of the Step 2 response.

B. The Probate Court Administrator shall review the Step 2 grievance
response and the Association grievance and may call for a meeting
of all the parties involved. The meeting shall be scheduled at
the earliest date agreeable among the parties. The Probate Court
Administrator shall within thirty (30) calendar days of receipt of
the grievance or meeting, which ever applies, issue a written
response to the grievance. The decision of the Probate Court
Administrator shall be final and binding.

B8.4: In the event the grievance is a dispute about salary and/or any
fringe benefit the Personnel Director of the County shall hear the grievance
at Step 2 rather than the Assistant Juvenile Services Director. The County
Administrator/Controller shall hear the grievance at Step 3 rather than the
Probate Court Administrator. The decision of the County
Administrator/Controller may be submitted to arbitration through the
American Arbitration Association for final and binding resolution provided
the Court and the County are advised of the Union's intent to arbitrate,
within thirty (30) calendar days of the Step 3 decision.

ARTICLE 9
SENIORITY

9.1: New employees hired in the unit shall be subject to an orientation
period for the first twelve (12) months of employment. Only after the
satisfactory completion of the orientation period, shall the employee be
added on the seniority list of the unit and seniority shall start as of the
last date of hire. Seniority shall be based upon the most recent date of
full time employment with the Court or County.
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9.2: The seniority list on the date of this Agreement will show the
names and classifications of all employees of the unit entitled to
seniority.

9.3: When employees acquire seniority, their name shall be placed on
the seniority list.

9.4: Up to date seniority 1lists shall be made available to all
employees for their inspection, by posting in the unit.

9,53 The employment of an employee who does not satisfactorily complete
the orientation period shall be terminated and the employee shall have no
recourse through the grievance procedure.

ARTICLE 10

LOSS OF SENIORITY

10.1: An employee shall lose seniority for the following reasons only:
A. Quits.
B. 1Is discharged and the discharge is not reversed.

C. The employee is absent for two (2) consecutive working days
without notification to the Employer during the two (2) day
period. Exceptions may be made by the Employer on proof of good
cause that failure to report was beyond the employee's control.
After such absence the Employer shall send written notification to
the employee at their last known address that they have been
discharged, and they have lost senicrity. The grievance procedure
shall be available to the employee provided it is commenced in
writing within fifteen {15) calendar days following mailing of
notice of discharge as herein provided.

D. The employee does not return to work when recalled from layoff, as
set forth in the recall procedure.

E. Retirement.

F. Does not return from an approved leave of absence unless
authorized in writing.

ARTICLE 11
DISCHARGE AND DISCIPLINE

11.1: The Employer agrees to promptly, upon the discharge or discipline
of an employee, notify in writing one of the local designated
representatives of the Association of the discharge or discipline. The
employee shall have the right to prepare a written statement as it relates
to the discipline which shall be incorporated in the Employer's record with
the discipline.

11.2: Should the discharged or disciplined employee consider the charge
to be improper, procedures outlined in the grievance procedure provisions of
the Agreement may be followed by the employee. The Employer shall review
with the employee disciplinary action taken against the employee in a
reasonable method and manner prior to the documentation of such action
becoming part of the Employer's record. The employee shall have the right
to be represented by the Association during this review.

i1.3: In imposing any discipline on a current charge, the Employer will
not take into account any prior infractions resulting in verbal or written
discipline which occurred more than two (2) years previously. The Court
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shall be entitled to ceonsider discipline on any infraction that resulted in
a suspension regardless of the date of the suspension.

11.4: An intentional falsification of an employment application which
has not been formerly disclosed in writing to the Employer shall result in
the termination of employment.

11.5: The Employer shall not transmit, or otherwise make available to a
third party, disciplinary reports, letters of reprimand, or other records of
diasciplinary action which are more than four (4) years old, except when
ordered to do so in a legal action or arbitration.

ARTICLE 12

LAYOFF AND RECALL

12.1: When a layoff is determined to be necessary, the least senior
employee(s) in the classification shall be laid-off in accordance with all
the following safe guards and conditions.

12.2: Temporary and newly hired employees on orientation status shall be
laid off first to the extent necessary to accomplish the need of the Court
and within the classification affected by layoff.

12.3: An employee subject to layoff shall be entitled to displace the
least senior employee in the most immediately less paying classification
provided the employee subject to layoff has more seniority than the employee

in the 1less paying clasgification. The displaced employee shall be
considered an employee subject to layoff and entitled to displacement rights
as such. The employee whe displaces a less senior employee shall be

required to satisfactorily complete a one hundred and thirty (130) work day
trial period or be laid off and the displaced employee recalled. The Court
Reporter shall be exempt from displacement nor shall the Court Reporter be
entitled to displace another employee in the bargaining unit unless the
Court Reporter previously held the classification.

12.4: When a recall is neceasary, the most senior employee shall be
recalled to the position formerly held. Recall notice shall be made by
written notice sent by certified mail with return receipt requested.

i2.5: Failure to report to work on the day scheduled to return from
laycff shall result in termination of employment.

12.6: A refusal to accept a suitable offer to return to work shall
result in termination of employment. A suitable offer of work shall not be
at a reduced rate of pay or hours of work.

12.7: Employees not recalled to work within one (1) year from the date
of layoff shall have their employment terminated and shall have no recall
rights.

12.8: Employees may elect to withdraw all their retirement contributions
upon layoff, provided the layoff is deemed permanent by the supervisor or
when recall rights have elapsed as provided in 12.7:. The withdrawal of

retirement contributions cancels all retirement benefit rights and
privileges. Retirement contributions may be repaid after recall or rehire
as provided by the St. Clair County Employees Retirement plan.

12.9: Seniority shall not accrue during a pericd of layoff.

12.10: A laid off employee shall not be eligible for, nor receive, any
fringe benefits.
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ARTICLE 13
TRANSFER

13.1: A transfer ahall mean a change of work assignments but not a
change in classification nor a job promotion.

13.2: The Court is authorized to transfer employees within the Court in
order to maintain the efficiency of the Court, without reduction in salary.

13.3: Employees may request a transfer to another Court division. The
Court shall have exclusive authority to grant or deny a transfer request.

13.4. Employees who transfer shall retain full seniority and fringe
benefits.

13.5: Employees who request transfer shall be required to satisfactorily
complete a six {6) month orientation period. Upon satisfactory completion

the employee shall remain in the position. Unsatisfactory performance shall
result in the return to the employee's former division.

ARTICLE 14

PROMOTIONS AND DEMOTION

14.1: A promotion shall mean a change in classification resulting in an
increase in salary.

14.2: A demotion shall mean a change in classification resulting in a
decrease in salary and/or compensation.

14.3: The Court is authorized to promote employees as vacancies occur
within the Court. A member of the bargaining unit shall have first
oppertunity to apply for a vacancy in the bargaining unit provided they
peossess the necessary qualifications as stipulated by the Court.

14.4: The Court will determine the means and method of recruiting and
evaluating candidates for vacant positions. All candidates, including
employees, must conform to the conditions and time limits prescribed by the
Court in order to further their candidacy.

14.5: When a wvacancy occurs, an employee may request consideration for
the promotion. The employee shall communicate interest in the position by
completing an application form or providing a resume including the following
information:

A. Their name, classification, and division.

B. Position desired.

C. Qualifications for the 3job, such as skill levels, ability,
experience and/or education.

Employees who are promoted shall retain full seniority and fringe
benefits.

14.6: The employee shall be required to satisfactorily complete a six
(6) month orientation period. In the event of an wunsatisfactory
performance, the employee shall revert to the previously held classification
and diviasion.

14.7: A written evaluation shall be made three (3) monthes prior to the
completion of the orientation period.



14.8: When an employee is promoted to a higher paying classification,
they shall be compensated at the nearest higher salary step to the
employee's current compensation.

14.9: An employee is subject to demoticn for any of the following
reasons:

A. Economic or budgetary necessity.

B. Inability to perform the required functional tasks.

C. Failure to maintain the moral or ethical standards required for
the position. '

D. Incompetency.

E. Reorganization.

14.10: Notice of demotion shall be made in writing and shall detail the
reason(e) for the demotion. It shall be left to the discretion of the
employee to provide the Association with a copy of the notice.
14.11: The demoted employee shall be compensated at a salary that dces
not exceed the salary of the former classification but is consistent with
the demotion classification.
14.12: Any demotion shall be subject to the Grievance Procedure.

ARTICLE 15

TEMPORARY ASSIGNMENTS

15.1: An employee may be temporarily assigned to perform the tasks or
duties of another employee when circumstances warrant.

15.2: Temporary assignments shall be authorized in writing to the
employee by the Supervisor.

15.3: A temporarily assigned employee shall be paid for work performed
in a higher paying classification when assigned by a supervisor for ten (10)
working days. A temporarily assigned employee shall not be made to suffer a
reduced rate of pay for a temporary assignment when assigned to a lower
paying classification.

15.4: A temporary employee is an employee hired to perform a function
full time for a predetermined period of time as a substitute for an employee
on a leave of absence or in a seasonal capacity. The temporary status of a
substitute employee shall not exceed four (4) years. The temporary status
of a sgeasonal employee shall not exceed ninety (90) calendar days. A
temporary employee shall not be eligible for fringe benefits. Should a
temporary employee acquire a regular full time position, the employee shall
not be eligible for fringe benefits including seniority righte during the
period of temporary employment.

ARTICLE 16

EMPLOYEE RECORDS REVIEW

16.1: In accordance with all applicable statutes an employee shall have
the right to review the content of their employee personnel file. An
employee may review their personnel file in the Personnel Office during the
County's regular hours of operation.

16.2: The employee may inguire into disciplinary actions taken against
the employee provided in the Employers record. The Employer shall provide
an inventory of all disciplinary items on record, defining these actions by
circumstance and date. Be it provided, however, that the employee's
statutory rights to review such records are not hereby waived.
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16.3: The employee may request to receive copies of all disciplinary
actions taken against the employee. The Employer shall provide copies of
all such documentation at the expense of the employee.

ARTICLE 17

NEW CLASSIFICATIONS

17.1: The Association shall be notified in writing of a new bargaining
unit classification within ten (10) working days of its effective date. The
Association shall also be advised of the rate structure.

17.2: The Association shall, within ten (10) working days, provide
written request to negotiate the matter or the matter will be considered
resolved.

RRTICLE 18
RESIGNATION

18.1: Employees whoe voluntarily resign should provide the Court no less
than two full weeks of prior notice.

18.2: Failure to provide proper notice shall result in the loss of one
day of compensable sick day pay—off for each day short of proper notice.

18.3: Employees shall be paid for all unused vacation up to a maximum of
thirty-five (35) days. If a timely notice is provided, every effort shall
be made to pay off unused vacation days on the last check earned by the
employee.

18.4: The check for unused sick days, when applicable, shall be paid by
individual payroll check the pay period following the final regular payroll
check.

18.5: Employee's may elect to withdraw or maintain their retirement plan
contribution with the County. Withdrawal shall be accomplished on a form
supplied by the County.

ARTICLE 19

OVERTIME
19.1: It is recognized that Clerical employees are subject to the
Federal Fair Labor Standards Act which address mandatory overtime pay. It

is with this consideration that employees shall be subject to overtime pay
or compensatory time according to the following safeguards and provisicons.

19.2: Employees shall be compensated with overtime pay or compensatory
time at the rate of time and one-half (1 1/2) for:

A. Work in excess of seven and one-half ({7 1/2) hours or eight (8)
hours in a day, based on the operation of the division.

B. Work in excess of thirty-seven and one-half (37 1/2) hours or
forty (40) hours in a week based on the operation of the division.

C. The provisions of A and B shall be applied individually and not
collectively or compound the amount of compensatory time or pay.
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D. Employees called into work shall be guaranteed a minimum of three
{(3) hourse compensatory time if such call-in does not coincide with
the start of a work day.

19.3: Work performed on a holiday shall be compensated at the rate of
two and cone-half (2 1/2) times with compensatory time or pay.

i9.4: All overtime must have prior approval of a supervisor or it shall
be denied. The Supervisor shall determine whether overtime is to be paid or
granted as compensatory time.

19.5: Compensatory time may accrue to a maximum of two hundred and forty
(240) hours. Hours shall be paid and not accrued as compensatory time.

19.6: Compensatory time shall be scheduled at the mutual convenience of
the Supervisor and employee but may be ordered by the Supervisor.

ARTICLE 20
WORKING HOURS
20.1: The Court shall determine the hours of operation for all its
divisions.
20.2: The Division Head shall schedule the hours of work of employees in

the Division.

'20.3: A full-time employee shall mean an employee regularly scheduled to
work 37.5 hours a week or 40 hours a week contingent upon the operation of
the Division.

20.4: A part-time employee shall mean an employee regularly scheduled to
work less than 37.5 hours a week or less than 40 houra a week contingent
upon the operation of the Division. Part time employees shall not be
subject to Associaticon membership or representation.

20.5: A temporary employee shall mean an employee who is hired for a
predetermined period of time.

20.6: A regular employee shall mean an employee who is employed in a
classification for an ongoing undetermined period of time. ’

20.7: Employees shall be eligible for a one-hour lunch period without
pay, to be scheduled at the discretion of the employee's supervisor. The
employee shall also be eligible for two {2) fifteen (15) minute breaks to be
scheduled at the discretion of the Supervisor.

20.8: A scheduled break which is not taken shall not be compensated for
at a later time, unless due to an operational constraint and the Supervisor
had provided prior consent. In any event, the accumulated break time shall
not exceed thirty (30) minutes and shall be compensated with equal time off
in the same pay period in which it is earned.

20.9: Any employee who is not permitted a full lunch period due to
operational constraints shall be allowed equal time off as determined by the
Supervisor. Such time shall be provided in the same pay period in which it
is earned.

20.10: The Supervisor shall determine an operatiocnal constraint.
20.11: The Supervisor shall determine the need to work covertime.
20.12: As much as possible, where employees are capable of performing the

tasks, overtime will be equalized among employees by the Supervisor.
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ARTICLE 21

LEAVE OF ABSENCE

21.1: An employee may request a leave of absence for:

A. Serious or critical illness of their spouse, spouse's parent,
child, or parent;

B. Personal illness (physical or mental); or,

C. Educational purposes.

The Court shall comply with all applicable laws in providing leaves of
absence. .

21.2: An employee may request a leave of absence for serious or critical
illness to their spouse, child or parent. The employee shall be entitled to
use accrued sick days to provide compensation during such a leave. An
employee who lacks sufficient sick days or who elects not to use sick days
shall be on a leave without pay. The employee shall provide medical
verification from the attending physician to be eligible for a leave of
absence.

21.3: The leave cof absence for personal illness shall be consistent with
the provisions of Article 27 - Sick Days and Disability Insurance in corder
toc be granted. The employee shall be required to provide medical

verification by the attending physician when illness extends beyond seven
(7) calendar days and at reascnable intervals as determined by the County.
Such leave shall not extend beyond five (5) years. The County shall have
the right to require an employee to submit to an examination by a physician
of the County's choice provided such charges are paid by the County.

21.4: An educational leave without pay (except when required by the
Court) may be granted for a reasonable interval but shall not exceed one (1}
year. The leave shall be consistent with meeting the operational needs of
the Court or it shall be denied.

21.5: In no case shall an employee be granted a leave greater than the
length cof time provided herein. In the event the employee fails to return
to work the next work day following the expiration of a leave of absence,
the employee shall be considered te have resigned, except as may be provided
otherwise by law.

21.6: An employee shall not be entitled to return to work from a leave
of absence due to personal illness without verification by the attending
physician of medical recovery.

21.7: Any request for a leave of absence shall be made in writing and
approval or denial shall be in writing.

21.8: The employee on leave shall be eligible to return to the position
held prior to commencing the leave provided the employee is capable of
perferming the work.

21.9: An employee on a leave with pay shall be eligible for vacation
time, sick days, retirement credit, seniority, or gain from any other fringe
benefit for the initial six (6) months cof leave. An employee on leave
beyond six (6) months or on leave without pay shall not be eligible for any
fringe benefits or seniority except as provided in Article 27 - Sick Days
and Disability Insurance, Section 10.
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ARTICLE 22

WORKER'S COMPENSATION

22.1: All employees shall be subject to the St. Clair County's Worker's
Compensation Plan, the terms and conditions of which are described herein.

22.2: When an employee is injured during the course of employment, the
alleged injury shall be reported to a Supervisor as soon as possible. The
Supervisor shall complete an accident report on the form provided by the
County and submit it to the Personnel Office.

22.3: In the event of an alleged injury, the Supervisor shall
immediately contact the Personnel Office.

22.4: The County 8Bhall provide the employee the opportunity to
supplement Worker's Compensation from accrued sick days or disability pay on
a leave of absence due to a work related illness or injury. The
supplemental compensation shall provide the difference between Worker's
Compensation and the employee's normal pay minus Federal, State, local and
F.I.C.A. taxes. The supplemental compensation shall be deducted from the
employee's accrued sick days or disability pay but in no case exceed the
employee's accrued sick days or gross salary.

22.5: When an employee is eligible for Worker's Compensation, the
employee shall endorse to the County the Worker's Compensation check and the
County shall continue to provide the employee a regular pay check minus
normal authorized payroll deductions to the extent of their accrued sick
days.

22.6: Employees who elect not to supplement their Worker's Compensation
or who have no or insufficient sick days or who exhaust their sick days
while on an injury leave, shall retain the Worker's Compensaticon check as
directed by the County.

22.7: The Court shall supplement Worker's Compensation on the ratio of
one (1) sick day for every three {3) days of leave.

ARTICLE 23

ASSOCIATION BULLETIN BOARD

23.1: The Association shall be granted bulletin board space by the Court
for the following notices:

A. Notices of Association recreational and social events.
B. HNotices of Association elections.
C. Notices of resulte of Association electicns.

D. Notices of Association meetings.

ARTICLE 24
RETIREMENT

24.1: All full time regular employees shall, upon their date of hire,
participate in the St. Clair County Employees Retirement Plan. Specific
terms and conditions of retirement not herein defined are eubject to the
terms and conditions provided by the Retirement Plan custodians and shall
not be subject to nor require separate union approval.

13



24.2: The County shall determine the level of funding necessary to
assure and maintain the financial stability of the system. The employee
shall contribute five percent (5%) of their total wages as a bi-weekly
payroll deduction. The County shall contribute the remaining contribution
determined necessary.

24.3: Employees who terminate their employment prior to eligibility for
retirement may withdraw the amount they contributed plus interest.
Contributions withdrawn from the plan prior to retirement shall result in
termination of all benefits from the plan.

24.4: A retiring employee shall be entitled to final average
compensation multiplied by years of service in accordance with the following
schedule:

Years of Service Annual Multiplier
1 through 10 1.75%

11 through 19 2.00%

20 through 24 2.00%

25 through 29 2.40%

Upon attaining the twentieth (20) year, the multiplier shall be
retroactive to the first year. The multiplier maximum accrual shall not
exceed sixty-nine and six-tenths' percent (69.6%).

24.5: The retirant shall have had twenty (20) years of service credit in
order to be eligible for health care coverage participation. The cost of
the health care plan shall be borne by the retirement plan.

24.6: The County shall continue to make available a deferred
compensation program to all currently employed bargaining unit members,
provided a program is available.

24.7: An employee shall be eligible for early retirement when the
combination of years and months of actual service and age equal eighty (80)
years, provided the employee shall alsc have completed twenty-five (25)
years of actual service. Years of actual service shall mean that period of
time employed and contributing to the St. Clair County Employee Retirement
Plan and excluding, by way of example, reciprocity through other retirement
plans or the purchase of military service time.

ARTICLE 25

EDUCATIONAL REIMBURSEMENT

25.1: Employees enrolled for accredited extension or formal educational
courses may request reimbursement for tuition, fees, and supplies. Approval
for reimbursement shall only be considered when the education maintains or
improves the employee's skills in the area in which they are employed.

25.2: Request for reimbursement must be made in writing and shall
include a description of the course, the beginning and concluding date of
the course, the cost of tuition, fees and supplies (such as books, manuals,
or special materials) and, if applicable, grants, aids, or scholarships
available or provided.

25.3: Approval of the request for reimbursement shall be contingent upon

available funding, to a maximum of $500 per course, the relevancy of the
course to the employee's job, and the employee obtaining a passing grade in
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the course. The Chief probate Judge shall have the right to approve or deny
a request for reimbursement for all or part of any tuition, fees, and/or
supplies as provided in Section 4 below. Chief Probate Judge approval, if
granted, must be in writing and shall stipulate the extent of tuition, fees,
and/or supplies to be reimbursed. The request shall be considered to be
denied in the abgence of written approval.

25.4: An employee shall have at least one year of full time service with
the Court to be eligible for consideration. In the event the employee does
not continue employment for one (1) year following completion of one course
or two (2) years following completing two or more courses or obtaining a
degree or certificate, the employee shall repay all the reimbursement to the
Court.

25.5: An employee who successfully completes a course, with or without
reimbursement, shall not necessarily bhe entitled to an automatic premction,
extraordinary advancement in the salary range, or a higher classification
based upon completion of the course or attainment of a degree or
certification.

25.6: An employee shall be entitled, with written authorization from the
Court, to attend class or complete class assignments during their regularly
scheduled working hours at the expense of the Court. The employee shall be
entitled to wutilize the rescurces of the Court including supplies,
equipment, or personnel with supervisory approval. Failure to comply with
either provision may result in forfeiture of reimbursement for course
expenditures or discipline including discharge or both.

BRTICLE 26

HEALTH, LIFE AND DENTAL CARE

26.1: Bach full time employee shall be eligible to participate in the
comprehensive medical and hospitalization plan with the following riders:

Hospital Deductible - $150 - Employee/$250 - Family
ML - Laboratory and X-Ray Expense Benefits

D45NM — TB and Nervous and Mental Expense Benefits
SAT-2 - Substance Abuse Programs

Medicare 2 - 1 - Medicare Complimentary Coverage
FC - Dependent Eligibility

5D - Sponsored Dependent

COB - Coordination of Benefits

$5.00 Co-Pay - Prescription Brug Rider

Master Medical Option 1

VCA-80 - Optical

FAE-RC - Emergency Room Rider

HC - Hospice Care

Case Management

Precertification

The Employer shall pay the plan cost with the following exceptions:

a. Employees hired on or after January 1, 1986 shall pay 100% of FC
and/or SD riders plan costs.

b. Employees hired prior to January 1, 1986 who do not enrcll
dependents on the FC and/or SD riders until after January 1, 1986
shall pay %50% of the rider plan costs and the County shall pay 50%
of the plan costs.
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c. Employees hired prior to January 1, 1986 with enrolled dependents
shall not pay any of the FC and/or SD riders plan costs. Be it
provided, however, that enrollment changes on or after the date of
implementation shall be subject to the preceding subsection B.

26.2: Each full time employee eligible to participate in the plan shall

be entitled to select any one of the following options in the place of the
core option.

A. OPTICN I

All coverages and riders subject to:

* $100/$200 Deductible

* 80/20 cost share of usual, reasonable and customary charges.
Precertification/Case Management

Annual Cash Rebate (Paid Bi-Weekly)

* $200 - Single Plan

* $335 - Two Person Plan

* £$410 - Family Plan

B. OPTION II

All coverages and riders subject to:

* $250/$500 Deductible

* 80/20 cost share of usual, reasonable customary charges.
Precertification/Casemanagement

Annual Cash Rebate (Paid bi-weekly)

* $400 - sSingle Plan

* $675 - Two Person Plan

* $830 - Family Plan

C. OPTION III

Full time employee's eligible to participate in the plan but who elect
not to participate shall be entitled annual compensation as follows:

* $1350 - Family Plan subscriber
* $1100 - Two Person subscriber
* § 650 - One Person subscriber

Payment shall be made in egual bi-weekly installments with the
employee's paycheck. The employee may elect the compensation through
deferred compensation or individual flexible spending account. The employee
shall have sole responsibility to apply for deferred compensation which
shall be consistent with all terms and conditions of deferred compensation.

26.3: The County shall have authority to select the health care provider
provided such coverage is identical.

26.4: All employee plan costs shall be paid by way of payroll deduction
in advance of the effective date of coverage. The plan cost(s) shall be

paid in equal or near equal installments the first two (2) pay periods of
each menth.

26.5: The County shall provide full time employees with the plan
100/50/50 dental insurance with a carrier of the County's choosing:

A. CORE QPTION

* Plan 100 50/50 to an annual maximum of $600 per individual.

* Orthodontia Plan 50/50 to a lifetime maximum of $1500 of $3000 per
individual.
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B. OPTION 1

* $200 to a flexible reimbursement account.

C. OPTION Il

* $150 cash rebate.

26.6: The Employer will provide a $25,000 group life insurance plan for
qualified insurance employees as the core option.

A. OPTION I

The eligible employee may purchase an additional amcunt equal to the
core at the employer's group rate. The employee shall be subject to and
responsible for any and all taxes on the premium amount as determined by the
IRS.

B. OPTION II

The eligible employee may purchase an amount equal to twice the core
at the employer's group rate. The employee shall be subject to and
responsible for any and all taxes on the premium amount as determined by the
IRS.

26.7: In order to acquire and maintain health and/or dental benefits,
the employee must enroll and register subsequent changes and modifications
as they occur and in accordance with the governing regulations established
by the County and/or the plan provider.

26.8: An employee who fails to provide timely notice of a status change
may be required to reimburse the County for the difference in plan costs.

26.9: On an approved leave of absence without pay, the employee may

continue plan payment within the provision of the plan provider policy or
forfeit plan eligibility and coverage.

ARTICLE 27

SICK DAYS AND DISABILITY INSURANCE

27.1: Full time regular employees shall be credited with one (1) sick
day upon each monthly anniversary to be used for the purposes provided by
this Agreement. Any sick day use other than provided by this Agreement
shall be considered a misuse and an abuse.

27.2: Full time regular employees shall be entitled to accrue gick days
to a maximum of thirty (30) days.
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27.3: An employee shall be eligible to use sick days, upon satisfactory
completion of the orientation period, for perscnal illness or serious or
critical illness to their spouse, parent or child. The employee shall also
be eligible to use up to a maximum of five (5) sick days as funeral leave to
a member of the immediate family as defined and limited: spouse, child,
step-child, sibling, grand parent, sister-in-law, brother-in-law, mother,
father, step-parent, grandchild or immediate family member of the spouse
according to the preceding definition. The employee shall be required to
provide proof of illness to spouse, parent or child and/or death of
immediate family member.

27.4: An employee shall not be entitled to use more sick days than have
been accrued or in advance of days to be credited.

27.5: An employee who uses two (2) sick days in a thirty (30) calendar
day period or six (6) days in a ninety (90) calendar day period, without a
statement from their attending physician indicating the nature of their
illness shall be on "proof required status". Proof required status shall
mean the employee must provide a statement from their attending physician
indicating the nature of the illness in order to be eligible for gick day
pay. The employee shall be on proof required status for six (6) calendar
months. The employee who fails to provide appropriate medical verification
shall not only be denied sick day compensation, but shall be subject to
discipline.

27.6: Sick days may be taken in place of normally scheduled work days,
excluding holidays.

27.7: An employee shall be eligible for salary continuation when an
illness or injury extends beyond twenty (20) consecutive work days.
Compensation shall commence the twenty-firat (21lst) work day and shall
provide two-thirds (2/3) of the disabled employee's normal pay before all
payroll deducticns including taxes and F.I.C.A. Salary continuation shall
be for a periecd cof five (5) years. Verification of a continuing medical
disability may be required by the County in order to provide salary
continuation. Salary continuation shall be coffset by benefits derived from
the County's Retirement Plan, Social Security and/or Worker's Compensation.

27.8: The County shall provide the disabled employee salary continuation
from the twenty-first (21st) work day to the one hundred and eightieth
{180th)} calendar day from disability. During the period that the County
provides the disabled employee salary continuation, the employee shall be
entitled to continuation of the fringe benefits which shall be provided
consistent with the employee's reduced salary. In other words, all benefits
based upon salary shall be computed upon the reduced salary.

27.9: The disabled employee s8hall not be ineligible for salary
continuation for refusal to accept an offer of work in a classification
other than the classification held at the time of disability.

27.10: Commencing the one hundred and eighty-first (181st) calendar day
salary continuation shall be provided by an insurance carrier of the
County’'s choice or by the County at the County's discretion. At such time
the disabled employee shall not be eligible for fringe benefits. Be it
provided, however, that the disabled employee shall be entitled to obtain
group health insurance through the County in accordance with the following
safeguards and conditions,

A. The disabled employee shall be entitled to six (6) months of
health care coverage provided the employee pays fifty percent
{50%) of the premium costs.

B. The County shall require prepayment of all premium costs.
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27.11: The County shall implement effective January 1, 1993 the following
option to the core salary continuation (disability) plan.

A. CORE OPTICHN

* 66 2/3% of base salary
* 5 years from date of disability
* $4,000 monthly maximum

B. OPTION T

* 70% of base salary
* Benefit to age 65
* $6,000 monthly maximum

The employee election Option I shall pay, by bi-weekly payroll deduction,
the difference in premium between the Core Option and Option I at the
County's Group Rate.

27.12: Nothing shall prohibit the County from offering the employee a
redemption in lieu of salary continuation. Be it provided, however, that
the employee shall have sole responsibility to accept or reject a redemptive
offer.

27.13: The employee shall be eligible to supplement disability
compensation with vacation on a ratio of one (1) vacation day to three (3)
days of absence in order to remain at full normal gross salary.

27.14: When an employee's 1illness or physical condition raises the
gquestion of fitness to perform normal duties, or if the employee exhibits
questionable attendance, the Supervisor may require the employee to submit
to a physical examination and the County shall pay the expenses incurred.

27.15: An employee on an approved disability leave using sick days,
salary continuation or disability insurance shall be subject to all the
provisions of Article 21 - Leave of Absence.

27.16: The employee must promptly notify their Supervisor of their
absence or be subject to discipline.

27.17: Upon termination of employment, an employee with accrued sick days
shall be entitled to receive compensation to a maximum accrual of thirty
{30) sick days based upon the following graduated schedule of months of
service,

Months of Service % of Accrual

12 to 24 20%

25 to 36 30%

37 to 48 40%

49 or more 50%
ARTICLE 28
VACATIONS

28.1: All full time regular employees shall be entitled to vacations

according to the feollowing schedule:
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Annual Vacation

Years of Service Days
1 - 2 10

3 - 4 12

5 - 9 15

10 - 14 17

15 - 19 20

20 - 24 22

25 + 25

28.2: The full allccation of days according to the above schedule shall

be credited to the employee upon each anniversary of full time employment.

28.3: Vacation days shall not be used prior to their being credited or
beyond the number of those days accumulated.

28.4: An employee shall be entitled to carry forward from the previous
years accrual as many days that when added to the anniversary credit does
not exceed thirty-five (35) days. In other words, an emplioyee shall not be
entitled to maintain an accrual of more than thirty-five (35) days at any
one time.

28.5: Vacation days must have the prior approval of the Court to be
used. Approval shall be contingent upon meeting the operational needs of
the Court but approval shall not be unreasconable withheld. Scheduling shall
be on a "first come, first served" basis. Senicrity shall prevail when
requests are simultaneous.

28.6: A holiday occurring during a paid vacation leave shall not be
deducted from the vacation accumulation.

2B.7: Upon termination, retirement or death, the employee or beneficiary
or the employee's estate shall be paid the total accrued unused vacation
days and a prorated pay-off of vacation time from the date of separation
retroactive to the employee's last anniversary of employment. Be it
provided, however, that such payoff of unused days shall not exceed thirty-
five (35) days of pay.

ARTICLE 29
HOLIDAYS

29.1: Full time regular employees are entitled to the holidays
determined by the State Supreme Court Administrator's Office.

29.2: When a holiday falls on a Saturday it shall be celebrated on the
preceding Friday. When a holiday falls on a Sunday, it shall be celebrated
the following Monday.

29.3: To be eligible for holiday pay, the employee must work the day
before and after the holiday unless such absence is authorized.

29.4: Full time employees shall, at the employee's option, be
compensated for work performed on a holiday.

Option 1 - The employee shall be compensated at two and one-half (2
1/2) times the base hourly rate.

Option 2 - The employee shall be compensated at one and one-half (1

1/2) times the base hourly rate and granted an hour for
hour vacation credit.
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29.5 The Court shall make every effort to provide reasonable
accommodation for employees to attend services associated with the practice
of their religious beliefs. Be it provided that the employee shall give
sufficient notice to provide the Court with opportunity to make necessary
operational arrangements. Such operational arrangements shall not adversely
affect the operation of the Court. The Court will not compensate the
employee for time away from the job except that the employee may utilize
vacation or compensatory time,

ARTICLE 30

SERVICE RECOGNITION

30.1: Full time regular employees hired before October 26, 19%4 are
eligible for a lump sum payment in recognition of their years of continual
service based on the following schedule:

Years of % of Base Maximum payment shall
Service Salary not exceed
5- 9 2% $ 450
10 - 14 4% $ 900
15 - 19 6% $1350
20 - 24 B $1800
25+ 10% $2250
30.2: Employees who satisfy the minimal requirements each year shall be

paid a single lump sum the first full pay period following the date of their
anniversary of full time employment.

ARTICLE 31

JURY DUTY AND SUBPOENA AND WITNESS FEE

31.1: Employees who are called to serve as Jurors shall continue to
receive their normal pay. Any compensation, not including reimbursements of
actual expenses, provided an employee as a Juror will be surrendered to the
County Treasurer.

31.2: Employees who are subpoenaed to produce records to act as a
witness shall continue to receive their normal pay when employment related.
Any compensation, such as subpoena or witness fees, but not including
reimbursement of actual personal expenses, shall be surrendered to the
County Treasurer.

ARTICLE 32

MILEAGE ALLOWANCE AND EXPENSE REIMBURSEMENT

32.1: Employees who use their personal vehicles on business required by
the Court shall be reimbursed at the maximum rate allowable by the U.S.
Department of Internal Revenue.

32.2: Court approved expenses for out of County lodging and meals shall

be reimbursed to the employee when attendance is at employment related
activities.
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Effective 07/01/94

Account Clerk I

Account Clerk III

Clerk Typist I

Clerk Typist II

Clerk Stenographer

Legal Stenographer

Public Guardian
Office Manager

Secretary

Wills & Estates
Clerk

Deputy Juvenile
Register

Deputy Probate
Register

Court Reporter

Effective 07/01/95

Account Clerk I

Account Clerk III

Clerk Typist I

Clerk Typist II

Clerk Stenographer

Legal Stenographer

Public Guardian
Office Manager

Secretary

Wills & Estates
Clerk

Deputy Juvenile
Register

Deputy Probate
Register

Court Reporter

Effective 07/01/96

Account Clerk I

Account Clerk IIX

Clerk Typist I

Clerk Typist II

Clerk Stenographer

Legal Stenographer

Public Guardian
Office Manager

Secretary

Wills & Estates
Clerk

Deputy Juvenile
Register

Deputy Probate
Register

Court Reporter

ARTICLE 33

SALARY SCHEDULE

Start 6 mos. l Year 2 Year 3 Year 4 Year
$20,688 21,010 21,325 22,050 22,775
$25,139 25,524 26,030 26,976 27,972
$20,267 20,582 20,897 21,601 22,310
$21,238 21,601 21,945 22,675 23,464
$21,238 21,601 21,945 22,675 23,464
$24,277 24,697 25,139 26,030 26,976
$26,344 26,730 27,234 28,265 29,177
$23,464 23,859 24,277 25,139 26,030
$20,672 20,994 21,315 22,033 22,756
$£21,87] 22,277 22,690 23,533 24,410 25,323
$21,871 22,277 22,690 23,533 24,410 25,323
$26,270 26,762 27,265 28,291 29,358 30,469
$21,308 21,640 21,965 22,712 23,459
$25,893 26,290 26,811 27,785 28,811
$20,875 21,200 21,524 22,249 22,979
$21,875 22,249 22,604 23,356 24,168
$21,875 22,249 22,604 23,356 24,168
$25,005 25,438 25,893 26,811 27,785
$27,135 27,351 28,051 29,113 30,052
$24,168 24,575 25,005 25,893 26,811
$21,293 21,624 21,954 22,694 23,439
$22,527 22,945 23,371 24,239 25,142 26,082
$22,527 22,945 23,371 24,239 25,142 26,082
$27,058 27,565 28,083 29,140 30,239 31,384
$21,947 22,289 22,624 23,393 24,162
$26,670 27,079 27,615 28,619 29,675
$21,502 21,836 22,169 22,917 23,668
$22,531 22,917 23,282 24,056 24,893
$22,531 22,917 23,282 24,056 24,893
$25,756 26,201 26,670 27,615 28,619
$27,949 28,357 28,893 29,987 30,954
$24,893 25,312 25,756 26,670 27,615
$21,932 22,273 22,612 23,375 24,141
$23,203 23,633 24,072 24,967 25,897 26,865
$23,203 23,633 24,072 24,967 25,897 26,865
$27,870 28,392 28,926 30,014 31,146 32,325
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ARTICLE 34
TERM OF AGREEMENT

34.1: This agreement shall be in effect and become operative on July 1,
1994, and shall continue in operation and effect through June 30, 1997. If
either party hereto desires to terminate, modify or amend this agreement it
shall, at least ninety (90) days prior to June 30, 1997 give notice in
writing to the Employer or to the Association as the case may be of its
intention to modify or terminate this Agreement. If neither party shall
give notice to terminate, change or modify this Agreement as provided, the
Agreement shall continue in operation and effect after June 30, 1997 subject
to termination or modification, thereafter by either party upon ten (10)
days written notice.

34.2: Should any law now existing or hereafter enacted, or any
proclamation, regulation or edict of any s8tate or national agency
invalidates any portion of thie Agreement, the entire agreement shall not be
invalidated. Should any portion, by such circumstance as provided above,
become invalid, either party may request and the parties shall meet to
negotiate the invalidated portion.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement
this day of ' ' .

ST. CLAIR COUNTY PROBATE/ THE COUNTY OF ST. CLAIR

COURT CLERICAL EMPLOYEES MICHIGAN

ASSOCIATION

President Chief Judge of Probate

Committee Person Chairman, Beoard of Commissioners
Staff Representative County Clerk
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RESOLUTION 94-44

APPORTIONING TAXES FOR 1994

WHEREAS, it is the statutory duty of the St. Clair County Board of
Commissioners, at its annual session in October of each year, to
determine the amount of money to be raised for county purposes, and to
apportion such amount; and

WHEREAS, it is further their duty to apportion the amount of state
tax and indebtedness of the County to the State among the several
townships and other taxing bodies of the county in proportion to the
valuation of the taxable property therein, real and personal, as
determined by it, which determination and apportionment shall be entered
at large on its record; and

WHEREAS, the Board of Commissioners, by law, is required to
direct that the several amounts of money proposed to be raised, as
provided by statute, shall be spread upon the assessment rolls of the
townships and cities.

NOW, THEREFORE, BE IT RESOLVED:

1) That the St. Clair County Board of Commissioners does hereby
adopt the St. Clair County Tax Report for the year 1994. e

s

2) That the apportionment and millage of taxes are to = I=%+%
be spread in accordance with the statute in such case made and
provided, as evidenced by the St. Clair County Tax Report for the year
1994.

3) That the St. Clair county Tax Report is marked Exhibit "A"
attached hereto, and made a part hereof by reference.

4) All resolutions and parts of resolutions in conflict with this

resolution, are, to the extent of the conflict, hereby rescinded.

DATED: November 9, 1994 /

e
ST

110 Huron
Marysville,




EQUALIZATION DEPARTMENT

County of St. Clair, Michigan

COUNTY BLDG., 201 McMORRAN BLVD., PORT HURON, MI 48060 / (810} 985-2185

REPORT TO: St. Clair County Board of Commissioners

FROM: John A. McClellan, Acting Director

DATE: November 9, 1994

SUBJECT: Adoption of 1994 Apportionment Report labeled

Exhibit "A" and dated October 21, 1994

Attached is a copy of the 3 page Apportionment Report (State Form
L~4402) dated October 21, 1994, along with a copy of the adopting
resolution.

It is required by state law to be adopted during the "October"
session even though some millage rates may still be pending and
would require '"re-adoption" as amended at a later date.

Also attached are 3 pages of rates listed in the grouping in which
they are levied, and a 4th page listing the changes in each rate
from 1last year’s rate. These 4 ©pages present a more
understandable picture of the rates than the official Form L-4402.
However, only the official form is to be adopted.

A Government of Service
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MICHIGAN DEPARTMENT STATEMENT SHOWING STATE EQUALTZED VALUATION AND MILLS APPORTIONED BY THE COUNTY BDARD OF COMMTSSIONERS
Ef‘l§§“§3§¥_ §=82) OF THE COUNTY OF ST. CLAIR FOR THE YEAP 1994 EXHIBIT "A®
TO: DEPARTMENT OF TREASURY  DATED: _ October 21, 1994 ADOPTED: —— PAGE 1 OF 3
OO IT: [
LaNSING, MI 48922 STATE MILLAGES e
EQUALIZED —EEEEE;?E--:::::_E;?;;-:';E?Eu
__-__-_--___!:EUATIOM ALLOCATED |  OPERATE | BLOG~SITE-DEBT PURPDSE

COUNTY S$TL.CLAIR 34399,190,281 5.386% 1.7321 »0000 SENIOR CITIZENS, DRUG TASK FORCEy LIBRARY, PARKS
TOWNSHIPS:
BERLIN 49,421,630 +8383 «83563 £ 0000 FIAE
BROCKWAY 23,037,180 7561 3.1551 0000 FIRE, MOADS
BURTCHYILLE 64,626,963 27792 17792 .0000 BUS, FIAE
casco 67,767,553 « 83468 + 0000 «0000
CHINA CHARTER 418,810,690 +630% 1.0000 .0000 ROADS
CLAY 263,356,876 26200 .0000 <0000
CLYOE A1,243,300 #7831 -0000 +0000
COLUMBUS BC,997,570 . 8596 0000 «0000 i
COTTRELLVILLE 63,772,045 . 8004 - 0000 .0000
EAST CHIMA CHARTER 325,236,100 3,3050 .0000 o514l SEWER,MATER
EMMETT 26,757,818 9492 +0000 .0000
FORT GRATIOT CHARTER 220,456,000 L7378 £ 6300 . 0000 Bus
GRANT 20,933,748 9116 2.7348 + 0000 FIRE, AQADS
GREENWDOD 11,472,987 140000 2,0000 .0000 FIRE, ROADS, REFUSE
IRA 99,746,907 o TI41 +0000 1.9000 FIRE,WATER
KENOCKEE 11,396,180 .8370 1.7232 .0000 FIRE
KIMBALL 92,772,541 «8629 »0000 .0000
LYNN 17,530,710 29830 +9810 .0000 ROADS
WUSSEY 67,918,252 L8972 140786 0000 FI1RE
PORT HURON CHARTER 129,168,220 1.0000 221442 1.5000 FIREy ROADSy BUS, SEWER
RILEY 46,574,330 8516 +0000 L0000
$T. CLAIR 124,949,167 «BA24 «0000 +0000
WALES 40,677,539 8455 £ 0000 .0000

£aUAt1ZED "0 VAl oREn
EiIEES: I VALUATION TAXES LEYIED
ALTOMAL bE, 710,408 T 8,248
mMARINE CITY 73,179,983 1,7124412
MARYSYILLE 240,882,298 4,049,231
MEMEHT S 4y551,090 T14868
PORT WURON ©37,94%5,62% Tyeasa, 0T 1A)
sT. CLAIR 121,891,609 14980,080
YaLE 20,385,160 2874815
VILLAGES:
CAPAL 11,234,988 3864717
EMMETT 2,923,283 17,828

(a4) INCLUOES QOWNTOWN NEVELOPMENT AUTHORITY

CERTIFICATION

T HERERY CERTIFY THaY THIS REPCAT IS & TRAUE STATEMENT OF THE STATE EQUALIZED VALUATIONS OF EACH ASSESSING DISTRICT AND OF ALL AD
VALOREM MILLAGES APPORTIONED BY TME COUNTY BOARD OF COMMISSIONEAS OF THE COUNTY OF ST, CLAIR FOR THE YEAR 1994,

'''''' TSIZRETGREY

NOTARIZATION

SUBSCRIBED AND SWORN TO BEFORE ME THIS - DAY OF

NOTARY PuBtlcC

————mme—w COUNTY CLERK

—-———e e

1o MY COMMISSION AS NOTARY EXPIRES 19

STATE OF WICHIGAN I
> 5§

COUNTY, MICHIGAN COUNTY OF

—————— et e e e




DATED:

SCHOOL DISTRICTS

MAME AND COODES

ALGONAC LQOMM,

CAPAL COMM,

EAST CHINA TWP,

MARYSYILLE PualLlc

MEMPHIS CQOmnm,

POAT HURDOM AREA

YALE PyBLIC

5Te CLAIR COUNTY:
[NTERMEOLATE SCY,
SPECIAL SOUCATION
VOCATIONAL ED.
Comm, COLLEGE

LAPEER COUNTY:
INTERREQ[ATE SCH.
SPECIAL EJUCATION
YOCATIONAL €0.

MACOMB COUNTY:
INTEQMEDIATE SCH.

SPECIAL EDQUCATION
SANILAC CQUNTY:

INTERMEQIATE SCM,
SPECTAL EDUCATION

YOCATIOMAL EO.

STATEMENT SHMJWING STATE EQUALTZED VALUATION AND ®ILLS APPORTIONED 8Y TME

GF THE COUNTY QF ST. CLAIR FOR THE YSAR 1994

Cetobar 21, 1994

EXHIBIT “A"

COUNTY BO0ARD OF CQuMISSIQNERS

— ADGPTED: ——— PAGE 2 OF 3
| FCWNSHI® QR CITY STATE ] MILLAGES :
! I .
| WMERE  SCHOOL EQUALIZED | STaTe | EXTRA - VYOTED I COUNTY USE
] | EDUCATION |===~= i .
IDISTRICT IS LOCATED VALUATION 1 Tax ] OPERATE | BLOG~SITE~OERT | (NOTES, RAEMARKS, COMMENTS)
T4=030 CITY OF ALGONAC §6,TLO, 406 4.+0000 18.0000 3,2%00 »
CLAY TOWNSHIP 263,156,874 620000 18.0000 3.2500 =
124 TCWNSHIP %7,063,307 640000 - 1840000 3.2500 *
T&=0&0 BPERLIN TCMNSMIP 20,681,539 6.0000 18.0000 1.3000
BACKWAY TOWNSHIP 257,100 60000 18,0000 1.5000
EMMETT TOWNSHIP 11,764,0%8 6.0000 18.0000 1.5000
LYNN TOWHSHIP 9,676,063 6.0000 18.0000 1.%000
WUSSEY TOMMSHEP 41,918,282 4.0000 18,0000 1.3000
RILEY TOwWNSHIP 15,883,743 5.0000 18,0000 1.5000
16=0%0 CITY OF MARINE CITY T1,179,943 640000 18,0000 2.0000
CITY OF 5T. CLARR 121,891,409 4.,0000 18,0000 2,0000
CASCO TOWNSHIP 27443248631 50000 18.0030 2.0000
CAINA TOWNSHIP 418,810,490 &+0000 18,0000 1.0000
COLuUmMBYS TOWnSHLP 24,377,780 4.00Q00 18,0000 2,0000
CITTAELLVILLE TwP, 43, TI2,04% 540000 18.0000 2.0000
EASY CHINA TWP. 325,236,100 440000 18,0000 2.0000
T&A TOWNSHIP T2 T1, 477 4.0000 18.0000 2.0000
STe CLAIR TOWNSHIP 92,415,270 $.0000 18.0000 2.0000
T4=100 CITY OF MARYSYILLE 260,8d2,29% §.0000 » 18,0000 * «%000
COLUMBUS TOWMSHEP 25357,87) 4.0000 18.0000 « 53000
KIMBALL TOWNSHIP 20,895,950 6.0000 18.0000 <3000
$T. CLAIR TOuWNSHIF 12,533,890 5.0000 13.0000 « %000
WALES TOWNSHIR 642,269 6 .0000 10.00C00 « 5000
T&~120 CITY OF MEMPHIS 4y551,090 6.0000 18.0000 1.0000
COLUMBUS TOWNMSMIP 2e216,921 &,0000 14.00900 1.0000
KENGQCKEE TOWNSHIP 0% 476 440000 18,0000 1.0000
KIMBALL TOWMSHIP 24,750 4.0000 18.0000 l1.0000
QAILEY TOWNSHIP 23,774,601 4.0000 18.0000 1.0000
WALES TOWNSHIP 29,313,682 4§.3000 18.0000 1.0000
T4=010 CITY QF PORT HURON 437,945,429 4.0000 = 18.0000 » 2.0000 »
BURATCHYILLE TwWP, 48,079,260 640000 ¢ 18.0000 2.0000 »
CLYOE TOMWNSHIP TLe2T4,400 6.0000 = 18.0000 * 2,0000 »
FORT GRATIOT Twh. 220,4%6,000 6,0000 * 18,0000 » 2.0000 *
GRANT TOWNSHIP 8,973,302 6.0000 » 15,0000 » 2.0000 o
KENOCKEE TQWNSHIP 49,327 5.0000 » 18.0000 = 2,000Q «
KTMBALL TOWNSHIP T1,051,841 4.0000 = 18.0000 » 2,0000 *
PART HURON TOWNSHIP 129,168,220 $.0000 » 18.0000 » 2.0000 »
WALES TOMNSHER b,432,027 440000 * 18.0000 = 2.0000 =
Ta4=130 CITY OF YALE 2Q0,38%,160 5.0000 18,0000 4,2%00
BROCKWAY TOWNSHIP 23,%80,080 6.0000 18.0000 4, 2500
CLYODE TOWNSHIP %,986,%00 50000 18,0000 422500
EMMETT TOwWMSHIP 12,991,780 4.0000 18.0000 4.2500
GRANT TOWNSHIP 4yelbl,TaN 420000 18.0000 4, 2500
GREENWONT TOWNSHIP 17,181,782 640000 18.0000 42500
KENOCKEE TOMWNSHIP 30,942,137 4.0000 18.0000 4,2%00
LYNN TOWNSHIP 54363,806 540000 18,0000 4.2%00
RILEY TOWNSHIP 256,548 43000 18.0000 4, 2500
WALES TOwWNSHMIP 5,089,%61 40000 18.0000 4, 2500
T4=000 ALL OF THE ABOVE 3,200,460,09% «1970 = «0000 »0000
ALL F THE ABOVE 3,200,460,09% .0000 223455 = .0000
ALL OF THE ABOVE 3,2004;440,099 +J000 «7382 +0000
1389  ALL OF THE ABOVE 3,100,460,099 »J000 l.4078 = .0000
44=020 BZLIN TOWNSHIP N 14,024,969 2060 « 0000 «0000
44=020 GEALIN TOWNSHIP 16,024,959 «Q000 « 9154 +0000
A4=020 BEQLIN TOWNSHIP 14,224,989 «0000 2.1054 « 0000
30030 HZALIN TOWNSHIP L2, TL%,122 «2101 +»0000 «0000
30-040 CASCO TOWNSHIP 10,829,968 «2101 +00040 « 0000
50=-180 CASCO TOWNSHIP 29,%04,9%4 +2101 «Q000 « 0009
$N~180 COLUMBUS TOWNSHIP 52,044,998 +2101 +0000 «0000
50=-0470 [AA TOMNSHIPF 43,412,123 « 2101 «0000 + 0000
50=N%0 RILEY TQuUNSHIP 5,839,421 «2101 ® « 0000 »0000
50=-0%0 BERLIN TOWNSHIP 12,715,122 =0000 1.82606 «0000
$0-040 CASCO TONMSHIP 10,829,988 «0000 1.8266 «0000
SC=180 CASCO TOWNSHIP 29,504,958 « 0300 l.8266 «0000
SQ=190 COLUMBYUS TOWNSHIP 52,064,998 0000 le826b «0000
$0=040 IRA TOMMSHMIP 43,812,123 «0000 1.82866 ¢ <0000
S0=0%0 RILEY TOMNSHIP 6,8%9,421 = 0000 1.8266 * «0000
T4=080 BUATCHWILLE Twp, 14,567,703 2188 + 0000 «0000
76=080 GRANT TOWNSHIP T,808,860 2184 » 0000 +0000
16-080 GAEENWOOD TOWMSHIP 491,22% «2184 +Q000 « 1000
To=080 LYNN TOWNSHIP 2o471,041 «2184 <0000 «0000
T4=080 BURTCHYILLE Twe, 164547,T03 «2000 « 7861 G000
T6=N40 GRANT TOMNSHIP 1,808,660 0000 « 71863 +0000
T6~080 GAEENWOOD TOwWMIHIPF 491,229 + 2000 « 7863 « 0000
T6=0AN LYNN TOWNSHIP Zy491,081 . 0000 «7H63 <0000
76=080 BURTCHVILLE Twp, 16,347,703 3000 leTaTA « 0000
756-080 GRANT TOWNSHIP 7,808,580 10000 17478 »0000
T4=-080 GREENWOOD TNwMSHIP 491,219 <0000 laTaTS « 0000
T4=160 LYNN TNWNSH]P 2y891,061 « 0000 1la7874 «0000



STATEMENT SHOWING STATE EQUALIZED VALUATION AND MILLS APPORTIONED BY THE COUNTY BOARD OF COMMISSIONERS
OF THE COUNTY DF ST, CLAIR FOR THE YEAR 1994 EXHIBIT “A"
CATED: October 21, 1994 ADOPTED: PAGE 3 OF 3
SCHal QISTRECTS | TOMNSHIP OR CITY | STATE { MILLAGES 1
I 1 | |
1 WHERE SCHOOL ] EQUALILED I STATE | EXTAA -~ VOTED | COUNTY USE
| { | EDUCATION | 1
MAME AND CODES IDISTAICT IS LOCATED { YALUATION | TAX | OPERAATE | BLDG-SITE~DEBT | (NOTES, REMARKSy COMMENTYS)
ALMONT 44=-020 BERLIN TOMNSHIP L64024,969 6.0000 18.0000 8.4500
ANCHOR BAY 50-040 CASCO TOWNSHIP 10,829,958 6.0000 » 18,0000 4,9100 «
IRA TOWNSHIP 43,412,123 4.0000 » 18,0000 4u9100 »
ARMADA AREA 50-0%0 BERLIN TOWNSHIP 12,71%,122 b.0000 # 18,0000 T 6000 »
RILEY TOWNSHIP 6,859,421 6.0000 # 18,0000 To6000 =
RICHNOND COMM, 50~180 CASCO TOWNSHIP 29,504,9%4 4.0000 * 18,0000 1.3000 »
COLUMNBUS TOWNSHIP 32,044,996 6.0000 = 18,0000 1.5000 »
BROWN CITY COMAM, TO~060 LYMN TOWNSHIP 2,491,048] 6. G000 18,0000 1.7000
CROSWELL-LEX, T6=080 BURTCHVILLE Tup, 164,547,703 6.0000- 18.0000 3.9000
GRANT TOMKRSHIP 1,808,640 &.0C00 18.0000 3. 9000
GREENWDOD TOWNSHIP “91,22% 6.0000 18,0000 3.9000
* SCHOOL DISTRICTS LEVYING A 1994 SUMMER TAX
SCHOOL DISTRICT ~ NUMBER = PURPDSE JULX DECEMBER
St. Clair County
Intermediate 74-000 opar. .0985 a .0985 a
Opar. -0= b .1970 b
special Bducation Opar. 1.1728 a 1.1727 a
Oper. =-0= b 2.3455 b
vocational Education Oper. 4691 a 4691 a
Oper. -0~ b .9382 b
Port Huron Area 74=010 Oper. 24.0000 ¢ -0- cC
Dabt 2.0000 ¢ ~0=- c
Algonac Community 74-030 Oper. 3.0000 4 21.0000 4
Dabt 1.6250 4 1.6250 ¢
Marysville Public 74-100 Opar. 24.0000 @ -0~ ®
Dabt -0= [ .5Q00 a
opar. -0= f 24.0000 ¢
Debt -0- 4 5000 £
st. Clair County
Community College 535% Cpar. 1.4076 g 1.4076 b
Macosh County
Internadiate 50-000 Oper. -2101 b .2101 1
Special Bducation oper. 1.8266 h 1.8266 1
Anchor Bay 50-040 oper. 12.0000 J 12.0000
Debt 2.4600 2.4500 1§
Arasnda Arsa 50-050 Opar. 12,0000 k 12.0000 k
babt 3.8000 k 1.8000 k
Richmond Community  S0-180 Oper. 12,0000 i 12.0000 i
Dabt .71500 4 L7500 &

Cities of Algonac, Marysville, Port Huron and Tovnships

of Burtchvilla, Clay, Clyde, Fort Gratiot, Grant, Ira,
Port Huron,

ny
L}

and Wales

Balance of district
City of Port Huron and Townships of Burtchvills, Clyds,

Port Gratiot, Grant, Kenockea, Ximball, Port Huron and

Walas
City of Algonac and Townships of Clay and Ira
City of Maryaville
Townships of Columbus, Kimball, St. Clair and Wales
Cities of Algonac, Marine City, Marysvills, Port Huren,

8t. Clair, and valw
Barlin, Irn, and Riley Townships
Casce and Columbus Townships
Casco and Ira Townshipe
Berlin and Riley Townships

LI N |

Hram Ord
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KEITH D. ZICK
County Corportiory/ Counsel
r

RESOLUTION 94-43

TO STRONGLY URGE THE STATE LEGISLATURE TO WORK
TOWARDS BETTER FUNDING OF LOCAL ROADS AND BRIDGES

WHEREAS, an improved and well maintained system of county roads
and bridges is essential to St. Clair County and Michigan's economic
vitality and growth, as well as the economic, social, and cultural, health
and welfare of citizens; and

WHEREAS,; the ongoing lack of adequate State funding has
drastically curtailed the ability of County Governments to preserve,
maintain and expand what is rapidly becoming a substandard and
severely deteriorated county road system, as well as severely restricting
the ability of County Governments to match available Federal and State
highway improvement funds; and

WHEREAS, the principal source of funding for Michigan's county
road system is the Michigan Transportation Fund; and

WHEREAS, statewide support for sufficient funding of Michigan's
roads and bridges is evident at all levels of State government, including
the Executive office, as well as among local governments, the news media
and taxpayers.

NOW, THEREFORE, BE IT RESOLVED, that the St. Clair County
Board of Commissioners does hereby petition the Michigan Legislature to
continue the road funding fight by working with the Michigan Townships
Association and the Michigan Association of Counties to seek necessary
changes in road appropriation laws (both state and federal) to better
fund local township roads and bridges.

BE IT FURTHER RESOLVED, that this action be taken in an
expeditious and NON-PARTISAN fashion so as to provide the traveling
public and taxpayers of St. Clair County and the State of Michigan with
a quick and responsible resolution to this long standing problem prior to
adjourning the legislative session of 1994 and continuing into the 1995
session, if necessary.

DATED: OQctober 26, 1994

110 Huron Bou d
Marysville, MI 48040
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RESOLUTION  94-42

WAIVING INTEREST ACCRUED ON TAXES
COLLECTED BY LOCAL UNITS

WHEREAS, the General Property Tax Act of Michigan, being No.
206 of P.A. of 1893, as amended, provides that townships and city
treasurers charged with the responsibility of collecting taxes, shall
account for and deliver to the County Treasurers, and the School District
Treasurers, taxes collected within 10 business days after the first and
fifteenth day of each month; and

WHEREAS, Public Act No. 169 of 1988, addressed the subje-ct of
interest earned on tax collections, providing that an agreement can be
made between a collecting unit and a taxing unit regarding interest
earned; and

WHEREAS, to divide and distribute accrued interest owed to the
County of St. Clair by the local tax collecting units would impose a
severe administrative burden on the local collecting units; and

WHEREAS, in the opinion of this Board of Commissioners, the
accounting costs incidental to the distribution of interest would likely
surpass the amount of interest; and

WHEREAS, this Board is not required to, but may, in its
discretion, waive receipt of interest amounts attributed to collected taxes -
for the year 1994.

NOW, THEREFORE, BE IT RESOLVED, that the payment of any
interestl which may be due and owing to the County from the 1993 Tax

collections, is hereby waived.

DATED: October 26, 1994 @M/ /(/ W
‘ 4

Reviewed and Approved by:

y Y

~KEITH D. ZICE
County Corpt gn Counsel
110 Huron Boulevard

Marysville, MI 48040
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RESOLUTION  94- 41

RELATIVE TO ANNUAL DRAIN ASSESSMENTS

WHEREAS, M.S.A. 11,1262, being C.L. 1948, 280.62 requires the
Drain Commissioner to submit to the County Board of Commissioners, at
its October Session of each year, an assessment roll showing the moneys
to be assessed for drain purposes against the County, Townships,
Cities, Villages, State Highway Department and Railroad Companies; and

WHEREAS, the said assessment roll must be reviewed by the County
Board of Commissioners f;:wr the purpose of receiving approval thereupon;
and

WHEREAS, Bernard Schweihofer, St. Clair County Drain
Commissioner, has prepared and submitted to this Board of
Commissioners, his drain assessment roll, which meets the requirements
of the statute.

NOW, THEREFORE, BE IT RESOLVED:

1} That the Drain Commissioner's assessment roll may be, and the
same hereby is approved, and the percentages apportioned therein shall
be assessed against such townships, cities, villages and against the
County at Large, by reason of the improvements of the highways within
the drainage district and against the State by reason of the improvement
of the State trunk line highways within such drainage district, and
against all parcels of land therein according to such apportionment of
benefits provided.

2) That the various assessing officers of the governmental units
affected are hereby authorized and directed to spread the assessments
for drain purposes as set forth in said roll.

3) That said roll is marked "Exhibit "A", attached hereto and
made a part hereof by reference.

4) All resolutions and parts of resolutions in conflict with this
Resolution, are to the extent of the conflict, hereby rescinded.

DATED: October 26, 1994 Q
Reviewed_and Approved by: 7 A ( ;/a,-—-————

ZKEITH D. ZIC

County Corpgratiop Counsel —_
110 Huron Houlpvard C)&M
74 | s

Marysville, MI 48040
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TOWNGSHBTIZP

ASSESSMENTS

DRAIN

Black Creek Intercounty
Capac & Branches

Capac & Branches

Kelly Cut Off

Lemon

Lemon

10-15-94

TOWNSHIP AT LARGE
Brockway 607.50 -
Mussey 3,076.00
Village of Capac 1,001.00
Mussey 841.93
Mussey 1,222.17
Village of Capac 571.98
$7,320.58

SPECIAL

1780.88
2,325.89

$12,294.00

* *x % * * * kX k * k¥ * *k k k &k & ¥ ¥ k % *x k %k % * * ¥ * *x *¥ * * * *x * * *x

1994 COUNTY AT LARGE ASSESSMENTS

Brace & Brace Ext.
Capac and Brs. Drain
Cartwright Drain
Chartier Drain
Cooper Drain

Cox Drain

Cox Doty & Stien
Currier Drain

Dana Drain

Emmett Drain

Eves & Ext. Drain
Forrest Manor 5.S.
Franklin Drain
Galbraith Drain
Graham Br. #3 Drain
Hannan & N.
Hathaway Drain

1,506.39
1,455.67
284.69
29.00
91.21
60.70
1,440.28
28.72
125.00
183.00
259.00
1,956.46
3,172.94
378.41
358.73

Belle River 1,249.25

5,789.44

Hopps & Branches Drain
Huffman Branch #6 Drain
Jordon. Creek Drain
Kelly Cut Off Drain
Lemon Drain

Lovejoy, Ext. & Brs.
Marine City Dredge Cut
Mueller Farms S. S.
Nelson Drain

Qakwood Storm Sewer
Seidel Drain

Swale Drain

Todd Drain -
Twentyfourth & Bancroft
Weitzig Drain

Wixon Drailn

58.00
736.75
1,686.54
2,426.13
850.09 .
1,411.80
137.50
910.38
681.11
607.44
~1,567.99
2,600.00
603.07
3,544.87
830.11
2,711.33
$39,742.00

EXHIBIT "A"
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RESOLUTION  94-40

ADOPTING COLLECTIVE BARGAINING AGREEMENT
BETWEEN ST. CLAIR COUNTY.
AND
PROBATE COURT SUPERVISORS ASSOCIATION

WHEREAS, the Probate Court Supervisor Association is recognized
by the Michigan Employment Relations Commission, St. Clair County
Probate Court and St. Clair County, as tﬁe exclusive representative of
certain employees of the Court; and

WHEREAS, the Probate Court has delegated authority to St. Clair
County to bargain on matters of wages and working conditions; and

WHEREAS, the parties have collectively bargained mutually acceptable
terms and conditions.

NOw, THEREFORE, BE IT RESOLVED, that the Collective
Bargaining Agreement (Attached Exhibit "A"), for the period January 1,

1994 through December 31, 1997, is hereby approved and adopted.

DATED:  October 26, 1994

Reviewed and Approved by: /%Wé/& M

~XKEITH D. ZIC f M/Kd %
County Corpgration Counsel ' /

110 Huron Bodlevard
Marysville, MI 48040
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BY-LAWS

1.1: This agreement made and entered into January 1, 1994 by
and between the Probate Court, St. Clair County, herein termed the
Employer, and the St. Clair County Board of Commissioners being the
legislative body of said Employer, and the St. Clair County
Probate/Juvenile Court Supervisors Association.

ARTICLE 2
PURPOSE AND INTENT

2.1: The general purpose of these By-Laws is to provide a
foundation for the mutual cooperation of concerns of the Court and
County and the Association's individual members as policy enforcers
and in a limited sense policy makers. It is understood and agreed
that the members, as supervisors, and the Court and County have a
common purpose and goal to provide progressive leadership in the
management of all its resources.

2.2: To these ends, the Employer and the Association encourage
to the fullest degree friendly and cooperative relations between
representatives of the parties hereto at all levels and among the
local Association members.

ARTICLE 3
RECOGNITION

3.1: The Association is hereby recognized by the St. Clair
County Probate Court and the 8St. Clair County Board of
Commissioners as exclusive representative of employees in the
following classifications:

Juvenile Detention Center Superintendent
Juvenile Detention Center Assistant Superintendent
Children Shelter Superintendent

Children Shelter Assistant Superintendent
Barr House Program Director

Barr House Program Assistant Director
Assistant Director of Juvenile Services
Resident Treatment Program Supervisor
Case Worker Supervisor

Probate Registrar

Juvenile Registrar

3.2: The parties hereto agree that they shall not discriminate
against any persons because of race, creed, color, national origin,
age, sex, marital status or number of dependents, or handicap.



ARTICLE 4
MANAGEMENT RIGHTS

4.1: It is recognized that all rights, powers, and duties of
their offices inherent therein or otherwise provided by law or
Court rule are reserved and retained by the respective Judges of
the Probate Court and Juvenile Court, except only as expressly
abridged in these by-laws. The control of its properties, and the
maintenance of order and efficiency is solely the prerogative and
responsibility of the Court. Other rights and responsibilities not
expressly abridged by these by-laws shall belong solely to the
Court in addition to the following, and are hereby provided as
illustration only and not by way of limitation:

A. The right to decide the number and location of its
facilities, departments, and etc.; work to be performed
within the unit; the right to alter or discontinue jobs,
classifications, or practices; the maintenance and
repairs; amount and kind of supervision necessary;
methods and means of operation; scheduling and
establishment of hours; manpower and work sites; full
control of the selection examination, review, and
evaluation of personnel, programs, operations and
facilities; to determine when and where services will
best facilitate the Probate Court and Juvenile Court.

B. Further, it is recognized that the responsibility and
prerogatives of the Management of the Probate Court and
Juvenile Court for the selection and direction of the
working forces includes but is not limited to the right
to decide the number of employees, the right to decide
employee's qualifications; to determine the times and
amounts of overtime to be worked; recesses and to carry
out Supreme Court Directives concerning holidays; the
right to make necessary rules and regulations governing
employee's conduct and safety; and to relieve an employee
from duty; all of which are vested exclusively in the
Court, subject only to the provisions of this Agreement.

C. The Court's failure to exercise any function or right
hereby directly or indirectly reserved to it or its
exercise of such function or right in a particular way
shall not be deemed a waiver of its rights to exercise
such function or right or preclude the Court from
exercising the same in some other way not in conflict
with the express provisions of this Agreement.

D. The Association acknowledges the practice of following
the provisions of the Juvenile Court Manual, prescribing
in detail the standards of operation prescribed for the
orderly and required management of the Juvenile Court.
It is further understood that the Juvenile Court Manual
may from time to time require revision due to changes in
federal and/or state laws and regulations.



ARTICLE 5
AGENCY SHOP

5.1: All current employees covered by these by-laws and all
new employees hired after the effective date of these by-laws
shall, as a condition of continued employment, become members of
the Association and pay the monthly Association fees uniformly
required of Association members or pay to the Association a
representation fee as herein defined, effective thirty (30) days
after the effective date of these by-laws or date of hire,
whichever is later.

5.2: The representation fee shall be an amount as determined
by the Association.

5.3: For those employees for whom properly executed payroll
deduction authorization forms are delivered to the Personnel
Office, the Employer will deduct Association fees or representation
fees each pay period as per such authorization and shall remit to
the Association any and all amounts so deducted, together with a
list of employees from whose pay such deductions were made.

5.4: If the bargaining unit member fails to comply, the
Association shall send the following letter to the delinquent
bargaining unit member and a copy to the Employer.

5.5: "The Association certifies that has
failed to tender the periodic representation fee required under the
by-laws and demands that, under the terms of this agreement, the
Employer deduct the delinquent representation fees from the
association member's salary." (The Association certifies that the
amount of the representation fee includes only the proportionately
equivalent amount necessary for negotiations, grievance processing
and administration of these by-laws).

5.6: The Employer, upon receipt of said notice and request for
deduction, shall act pursuant to these by-laws. In the event of
compliance at any time prior to deduction, the request for
deduction will be withdrawn. The Association, in enforcing this
provision, agrees not to discriminate between Association members.
The Association will defend and indemnify the Employer against all
liability the Employer may incur by reason of deductions made
pursuant te this paragraph.

5.7: The Association shall indemnify, defend, and save the
Court and County harmless against any and all claims, demands,
suits, or other forms of liability that shall arise out of or as a
result. from any conduct taken by the Court and County for the
purposes of complying with the provisions of the article. It is
further agreed that neither any employee nor the Association shall
have any claim against the Court and County for any deductions made
or not made, as the case may be, except that the Court and County

3



shall be responsible to provide the Association with dues deducted
from the employees pay. In no case shall the Court and County be
responsible to pay to the Association or employee an amount equal
to dues or representation fee which may or may not have been
deducted and paid to the Association or employee.

ARTICLE 6
UNION REPRESENTATION

6.1: The Association shall be represented to the Employer by no
more than three (3) representatives. The names and classifications
of these employees shall be communicated in writing to the Probate
Court Administrator and Personnel Officer of the County upon their
selection and/or subsequent change.

6.2: The representative(s) shall be permitted to represent the
employees to the Employer in matters of negotiation, grievances or
concerns of the membership. No more than three (3) employees may be
paid when in negotiations. No more than one (1) employee
representative may be paid for time spent representing the
Association in all other matters.

ARTICLE 7
GRIEVANCE PROCEDURE

7.1: A grievance shall be defined as an allegation of
misapplication, misinterpretation or disregard of any provision of
these by-laws.

7.2: An economic grievance shall be defined as any grievance
affecting the salary, compensation and/or fringe benefits of an
employee, except the issue of an employee's merit step increase which
shall be at the sole discretion of the Employer and exempt from the
grievance procedure.

7.3: A non-economic grievance shall be defined as any grievance
affecting the administrative language of these by-laws excluding the
administration of economic benefits.

7.4: An employee with an economic grievance shall within fifteen
(15) calendar days take the matter up with the Court Administrator
and Personnel Director. Be it provided that the grieving employee
shall be entitled to representation from one of the duly designated
Association Representatives.

7.5: An employee with a non-economic grievance shall within
fifteen (15) calendar days take the matter up with the Court
Administrator. Be it provided that the grieving employee shall be
entitled to representation from one of the duly designated
Association Representatives.



7.6: An employee may appeal the decision of the economic
grievance to final and binding Mediation through the Michigan
Employment Relations Commission.

7.7: An employee may appeal the decision of the non-economic
grievance to the Chief Probate Judge for a final and binding
decision.

ARTICLE 8
SENIORITY

B.1: An employee shall have seniority from their most recent date
of full time continuous hire for the purpose of the computation of
applicable fringe benefits.

8.2: The Employer shall provide a duly designated representative
a copy of a seniority roster of all Association members within two
(2) calendar weeks of receipt of a written request.

8.3: The seniority shall indicate the name, classification and
seniority date of all Association members.

ARTICLE 9
LOSS OF SENIORITY
9.1: An employee shall lose seniority for the following reasons
only:

A. Resigns.

B. Employment is terminated and not reversed.

C. Retirement.

D. Does not return from an approved leave of absence, unless
authorized in writing.

E. Death.

F. Absent for three (3) consecutive working days without
providing notification to the supervisor. Notice will be
sent to the employee's last known address. The grievance
procedure shall be available to the employee provided it is
initiated within time frames set forth in Article 7 -
Grievance Procedure.

ARTICLE 10
DISCHARGE AND DISCIPLINE
10.1: A disciplined employee shall be provided with a written

notice indicating the offense and the corrective action taken.

10.2: It shall be the responsibility of the disciplined employee
to notify the Association at the discretion of the employee.



10.3: The disciplined employee shall be entitled to utilize the
grievance procedure to appeal a disciplinary notice. The grievance
shall be filed in accordance with Article 7 - Grievance Procedure.

10.4: In the event an Association member disciplines another
Association member, a copy of the written notice shall be sent to the
Court Administrator. 1In the event the discipline is reversed by the
supervisor, the Court Administrator shall be notified.

ARTICLE 11

EMPLOYEE RECORDS REVIEW

11.1: In accordance with all applicable statutes an employee shall
have the right to review the content of their employee personnel
file. An employee may review their personnel file in the Personnel
Office during the County's regular hours of operation.

11.2: The employee may inquire into disciplinary actions taken
against the employee provided in the Employers record. The Employver
shall provide an inventory of all disciplinary items on record,
defining these actions by circumstance and date. Be it provided,
however, that the employee's statutory rights to review such records
are not hereby waived.

11.3: The employee may request to receive copies of all
disciplinary actions taken against the employee. The Employer shall
provide copies of all such documentation at the expense of twenty-
five cents (.25) per copy to the employee.

ARTICLE 12

NEW CLASSIFICATIONS

12.1: The Association shall be . notified in writing of a new
classification within ten (10) working days of its effective date.
The Association shall also be advised of the rate structure.

12.2: The Association shall, within ten (10) working days, provide
written request to negotiate the matter or the matter will be
considered resolved.

12.3: The Court shall be entitled to appocint an employee to the
new classification so long as timely notice 1is provided the
Association, regardless of mutual agreement on the matter.



ARTICLE 13
WORKING HOURS

13.1: The employee who works more than seven-and-one-half (7 1/2)
or eight (8) hours, according to past practice, in a day or beyond
the normal thirty-seven-and-one-half (37 1/2) or forty (40) hours in
a week, according to past practice shall be entitled to either
compensatory time or overtime pay at a rate of one-and-one-half (1
1/2) times their normal hourly rate, as determined by the Court.

13.2: Compensatory time off may be granted only at the mutual
consent of the employee and supervisor.

13.3: Work performed on a holiday shall be compensated at two-and-
one-half times (2 1/2). The employee shall be paid the holiday pay
or be granted straight pay and one-and-one-half (1 1/2) time as
compensatory time as determined by the Court.

13.4: Overtime may only be permitted to be worked when authorized
by a supervisor with the consent of the Court. The Court shall be
entitled to withhold granting compensatory time or overtime to an
employee who does not have Court authorization to work.

ARTICLE 14
LEAVE OF ABSENCE

14.1: Leaves of absence for reasonable periods, not to exceed one
(1) year, will be granted without loss of seniority for:

A. Illness leave (physical or mental); and
B. Prolonged illness of spouse or child

All leaves granted shall comply with the period of medical disability
stipulated in writing by the attending physician. The Court may
require an employee on a leave of absence due to illness to submit
to an examination by a physician chosen by the Court, provided the
charges of the physician are paid by the Court.

14.2: Upon Court approval leaves of absence for reasonable
periods, not to exceed one (1) year, may be granted without loss of
seniority for educational purposes. Such a leave shall be consistent
with meeting the operating needs of the department.

14.3: An employee who fails to return to work after one (1) year
of approved leave, shall be considered to have resigned.

14.4: All leaves based upon illness, including maternity, shall be
supported by a statement from the attending physician, when requested
by the Court. 1In all cases of illness extending beyond seven (7)
calendar days, the employee shall provide, upon request by the Court
and at reasonable intervals, physician statements evidencing the
employee's inability to return to normal work duties.
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14.5: In no case shall an employee be granted a leave of absence
greater than their accrued seniority.

14.6: An employee shall not be entitled to return to work from a
leave of absence due to illness without medical verification by the
attending physician of medical recovery.

14.7: Request for a leave of absence shall be submitted in writing
to the Court.

14.8: While on a leave of absence without pay for any reason other
than illness, the employee accrues no vacation time, sick days,
retirement credit, or gain from any other fringe benefit.

14.9: Failure to report to work or provide satisfactory
explanation when scheduled to return to work after the expiration of
a leave of absence shall result in an immediate discharge.

14.10: The Court shall provide the employees the opportunity to
return to the position held at the time the leave of absence was
granted if the position is funded.

ARTICLE 15
WORKER'S COMPENSATION

15.1: All employees shall be subject to the St. Clair County's
Worker's Compensation Plan, the terms and conditions of which are
described herein.

15.2: When an employee is injured during the course of employment,
the alleged injury shall be reported to a supervisor as soon as
possible. The supervisor shall complete an accident report on the
form provided by the County and submit it to the Personnel Office.

15.3: In the event of an alleged injury, the supervisor shall
immediately contact the Personnel QOffice.

15.4: The County shall provide the employee the opportunity to
supplement Worker's Compensation from accrued sick days on a leave
of absence due to a work related illness or injury. The supplemental
compensation shall provide the difference between Worker's
Compensation and the employee's normal pay minus Federal, State,
local and F.I.C.A. taxes. The supplemental compensation shall be
deducted from the employee's accrued sick days but in no case exceed
the employee's accrued sick days.

15.5: When an employee is eligible for Worker's Compensation, the
employee shall endorse to the County the Worker's Compensation check
and the County shall continue to provide the employee a regular pay
check minus normal authorized payroll deductions to the extent of
their accrued sick days.



15.6: Employees who elect not to supplement their Worker's
Compensation, or who have no or insufficient sick days or who exhaust
their sick days while on an injury leave, shall retain the Worker's
Compensation check as directed by the County.

15.7: The employee who elects to supplement worker's compensation
shall have one (1) sick day deducted from their accrual for each
three (J) days of compensable absence.

ARTICLE 16

ASSOCIATION BULLETIN BOARD

16.1: The Association shall be granted bulletin board space by the
Court for the following notices:

Notices of Association recreational and social events.
Notices of Association elections.

Notices of results of Association elections.

Notices of Association meetings.

DO mw

ARTICLE 17
RETIREMENT

17.1: All full time reqgular employees shall, upon their date of
hire, participate in the St. Clair County Employees Retirement Plan.

17.2: The County shall determine the level of funding necessary to
assure and maintain the financial stability of the system, provided
that the employee's contribution shall not exceed five percent (5%).

17.3: Employees who terminate their employment prior to
eligibility for retirement may withdraw the amount they contributed
plus interest. Contributions withdrawn from the plan prior to

retirement shall result in termination of all benefits from the plan.

17.4: A retiring employee shall be entitled to final average
compensation multiplied by years of service in accordance with the
following schedule:

Years of Service Annual Multiplier
1 through 10 | 1.75%
11 through 19 2.00%
20 through 24 2.00%
25 through 29 2.40%



Upon attaining the twentieth (20th) year, the multiplier shall
be retroactive to the first year. The multiplier maximum accrual
shall not exceed sixty-nine and six tenths percent (69.6%).

17.5: A retiring employee shall be eligible to participate in the
health care program established by the retirement plan upon attaining
twenty (20) years of service. Employees with twenty (20) or more
years shall not be required to pay the premium for basic coverage.

17.6: An employee shall be eligible for early retirement when the
combination of years and months of actual service and age equal
eighty (80) years, provided the employee shall also have completed
twenty-five (25) years of actual service. Years of actual service
shall mean that period of time employed and contributing to the St.
Clair County Employee Retirement Plan and excluding, by way of
example, reciprocity through other retirement plans or the purchase
of military service time.

17.7: Individual bargaining unit members employed prior to January
1, 1994 shall be entitled to select either the plan provided herein
or maintain the plan in effect prior. Bargaining unit members
employed or reemployed on or after January 1, 1994 shall be subject
to the plan provided herein. Individual employee selections shall
be made prior to December 31, 1997 or be subject to the plan provided

- herein.

17.8: Employees shall be eligible to participate in the Deferred
Compensation Program in accordance with the plan provisions as long
as the program is made available by the County.

ARTICLE 18
EDUCATIONAL REIMBURSEMENT

18.1: Employees enrolled for accredited extension or formal
education courses may request reimbursement for tuition, fees, and
supplies. Approval for reimbursement shall only be considered when
the education maintains or improves the employee's skills in the area
in which they are employed.

18.2: Requests for reimbursement must be made in writing and shall
include a description of the course, the beginning and concluding
date of the course, the cost of tuition, fees and supplies (such as
books, manuals or special materials) and, if applicable, grants, aids
or scholarships available or provided.
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18.3: Approval of the request for reimbursement shall be
contingent upon available funding, the relevancy of the course to the
employee;s job and the employee obtaining a passing grade in the
course. The Chief Probate Judge shall have the right to approve or
deny the request for reimbursement for all or part of any tuition,

fees, and/or supplies as provided in 18.4. Chief Probate Judge
approval, if granted, must be in writing and shall stipulate the
extent of tuition, fees and/or supplies to be reimbursed. The

request shall be considered to be denied in the absence of written
approval.

18.4: Reimbursement shall not exceed five hundred dollars ($500)
per course. Reimbursement shall be provided only upon obtaining a
passing grade.

18.5: An employee shall have at least one year of full time
service with the Court to be eligible for consideration.

18.6: An employee who successfully completes a course, with or
without reimbursement, shall not necessarily be entitled to an
automatic promotion, extraordinary advancement in the salary range.
or a higher classification based upcn completion of the course or
attainment of a degree or certification.

18.7: An employee shall not be entitled teo attend class or
complete class assignments during their reqularly scheduled working
hours at the expense of the Court. Nor shall the employee be
entitled to utilize the resources of the Court including supplies,
equipment or personnel without supervisory approval. Failure to
comply with either provision may result in forfeiture of
reimbursement for the course expenditures or discipline including
discharge or both.
ARTICLE 19
HEALTH, LIFE AND DENTAL CARE

19.1: Each full time employee shall be eligible to participate in
the Blue Cross/Blue Shield PGS comprehensive medical and
hospitalization plan with the following riders:

Hospital Deductible - $150 - Employee/$250 - Family

ML - Laboratory and X-Ray Expense Benefits

D45NM - TB and Nervous and Mental Expense Benefits

SAT-2 - Substance Abuse Programs

Medicare 2 - 1 - Medicare Complimentary Coverage

FC - Dependent Eligibility

SD - Sponsored Dependent

COB - Coordination of Benefits

$ 5.00 Co-Pay - Prescription Drug Rider

Master Medical Option 1

Case Management

Precertification

FAE-RC - Emergency Room

VCA - 80 - Optical
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The County shall have authority to select the health care plan

provider, provided such coverage is comparable.

The Employer shall pay the plan cost with the following

exceptions:

19.2:

a. Employees hired on or after January 1, 1986 shall pay 100%

of FC, SD, and/or Medicare 2-1 riders plan costs.

b. Employees hired prior to January 1, 1986 who do not enroll
dependents on the FC, SD and/or Medicare 2-1 riders until
after February 24, 1988 shall pay 50% of the rider plan

costs and the County shall pay 50% of the plan costs.

c. Employees hired prior to¢ January 1, 1986 with enrolled
dependents shall not pay any of the FC, SD and/or Medicare

2-1 riders plan costs. Be it provided, however,

enrollment changes on or after the February 24, 1988 shall

be subject to the preceding subsection B.

d. Employee premium cost shall be paid by way of payroll

deduction.

the following options in the place of the core option.

A.

OPTION I

B.

All coverages and riders subject to:
* $100/$200 Deductible

* 80/20 cost share of usual, reasonable and customary charges.

Precertification/Case Management
Annual Cash Rebate (Paid Bi-Weekly)
* $200 - Single Plan

* $335 - Two Person Plan

* 3410 - Family Plan

OPTION TI

All coverages and riders subject to:

* $250/%$500 Deductible

* 80/20 cost share of usual, reasonable customary charges.
Precertification/Casemanagement

Annual Cash Rebate (Paid bi-weekly)

* $400 - Single Plan

* $675 - Two Person Plan

* $830 - Family Plan

12
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C. OPTION TII

Full time employee's eligible to participate in the plan but who
elect not to participate shall be entitled annual compensation as
follows:

* $1350 - Family Plan subscriber
* $1100 - Two Person subscriber
* $§ 650 - One Person subscriber

Payment shall be made in equal bi-weekly installments with the
employee's paycheck. The employee may elect the compensation through
deferred compensation or individual flexible spending account. The
employee shall have sole responsibility to apply for deferred
compensation which shall be consistent with all terms and conditions
of deferred compensation.

19.3: In the event federal or state legislation is enacted that
affects either the benefit design or the cost of providing health
care, the parties shall meet and if necessary bargain to a mutually
satisfactory resolution.

19.4: All employee plan costs shall be paid by way of payroll
deduction in advance of the effective date of coverage. The plan
cost(s) shall be paid in equal or near equal installments the first
two (2) pay periods of each month.

19.5: The County shall provide full time employees with the plan
100/50/50 dental insurance with a carrier of the County's choosing:

A. CORE OPTION

* Plan 100 50/50 to an annual maximum of $600 per individual.
* Qrthodontia Plan 50/50 to a lifetime maximum of $1200 of
$2400 per individual.

B. OPTION I

* $200 to a flexible reimbursement account.

C. OPTION II

* $150 cash rebate.

19.6: The Employer will provide group life insurance plan for
qualified insurance employees as the core option, as follows:

SALARY LIFE INSURANCE AMOUNT
Less than $35,000 $40,000
$35,000 to $39,999 $45,000
$40,000 or more $50,000
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A. OPTION I

The eligible employee may purchase an additional amount equal
to the core at the employer's group rate. The employee shall be
subject to and responsible for any and all taxes on the premium
amount as determined by the IRS.

B. OPTION II

The eligible employee may purchase an amount equal to twice the
core at the employer's group rate. The employee shall be subject to
and responsible for any and all taxes on the premium amount as
determined by the IRS.

19.7: In order to acquire and maintain health and/or dental
benefits, the employee must enroll and register subsequent changes
and modifications as they occur and in accordance with the governing
riegulations established by the County and/or the plan provider.

19.8: An employee who fails to provide timely notice of a status
change may be required to reimburse the County for the difference in
plan costs.

19.9: On an approved leave of absence without pay, the employee
may continue plan payment within the provision of the plan provider
policy or forfeit plan eligibility and coverage.

19.10: Full time employees shall be entitled to contribute pretax
dollars to a flexible spending account for uninsured health care
and/or dependent care, in accordance with the policy established by
the County and the plan administrator.

ARTICLE 20
SERVICE RECOGNITION

20.1: Full time employees hired prior to March 14, 1994 shall be
eligible for a lump sum payment in recognition of their years of
continual service shall be paid based on the following schedule:

Years of % of Base Maximum
Service Salary Payment
5 - 9 2% $ 800

10 - 14 4% $1,600

15 - 19 6% $2,400

20 - 24 8% $3,200

25 + 10% $4,000

Employees who satisfy the minimal requirements each year shall
be paid & single lump sum the first full pay period following the
date of their anniversary of full time employment.
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ARTICLE 22
SICK DAYS AND DISABILITY INSURANCE

21.1: Full time employees shall be credited with one (1) sick day
upon each monthly anniversary to be used for the purposes provided
by this Agreement. Any sick day use other than provided by this
Agreement shall be considered a misuse and an abuse.

21.2: Full time employees shall be entitled to accrue sick days to
a maximum of thirty (30) days.

21.3: In the event of a serious illness to the spouse, parent,
spouse's parent or child, the employee shall be entitled to use up
to a maximum of ten (10) sick days per incident as approved by the
supervisor. The supervisor may extend this to an additional twenty
(20) sick days.

21.4: In the event of a death to a member of the immediate family,
the employee may use sick days to a maximum of five (5) days as
determined by the supervisor. Immediate family shall be defined as:
mother, father, step-parent, brother, sister, spouse, child, step-
child, grandparent, grandchild or immediate family of the spouse
according to the preceding definition.

21.5: The supervisor may require proof of serious illness or death
prior to approval of any sick day use. Employees who attempt to use
or use sick days for reasons other than provided herein shall be
subject to discipline.

21.6: An employee shall not be entitled to use more sick days than
have been accrued or in advance of days to be credited.

21.7: An employee who uses six (6) days in a ninety (90) day
period, without a statement from their attending physician indicating
the nature of their illness may be on a "proof required status".
Proof required status shall mean the employee must provide a
statement from their attending physician indicating the nature of the
illness in order to be eligible for sick day pay. An employee shall
be on proof required status for ninety (90) calendar days. The
enmployee who fails to provide appropriate medical verification shall
be subject to discipline. The Court Administrator or designee may
choose not to place the employee on proof required status if the
employee has not exhibited a questionable attendance pattern during
the preceding one (1) year.

21.8: Sick days may be taken in place of normally scheduled work
days, excluding holidays. Sick days used during an approved vacation
shall not result in deduction from vacation accumulation but rather
from sick day accumulation. The supervisor shall have the right to
require the employee to provide a physician's statement verifying an
illness during a vacation.

15



21.9: An employee shall be eligible for salary continuation when
an illness or injury extends beyond twenty (20) consecutive work
days. Compensation shall commence the twenty-first (21st) work day
and shall provide two-thirds (2/3) of the disabled employee's normal
pay before all payroll deductions including taxes and F.I.C.A.
Salary continuation shall be for a periocd of five (5) vyears.
Verification of a continuing medical disability may be required by
the County in order to provide salary continuation. Salary
continuation shall be offset by benefits derived from the County's
Retirement Plan, Social Security and/or Worker's Compensation.

21.10: The County shall provide the disabled employee salary
continuation from the twenty-first (21st) work day to the one hundred
arid eightieth (180th) calendar day from disability. During the
period that the County provides the disabled employee salary
continuation, the employee shall be entitled to continuation of the
fringe benefits which shall be provided consistent with the
employee's reduced salary. In other words, all benefits based upon
salary shall be computed upon the reduced salary.

21.11: The disabled employee shall not be ineligible for salary
continuation for refusal +to accept an offer o¢of work 1in a
classification other than the classification held at the time of
disability.

21.12: Commencing the one hundred and eighty-first (181lst) calendar
day salary continuation shall be provided by an insurance carrier of
the County’'s choice or by the County at the County's discretion. At
such time the disabled employee shall not be eligible for fringe
benefits. Be it provided, however, that the disabled employee shall
be entitled to obtain group health insurance through the County in
accordance with the fellowing safeguards and conditions.

A. The disabled employee shall be entitled to six (6) months of
health care coverage provided the employee pays fifty
percent (50%) of the premium costs.

B. The County shall require prepayment of all premium costs.

21.13: The employee shall be entitled to select either of the
following options to the core salary continuation (disability) plan.

A. CORE OPTION

*

66 2/3% of base salary
5 years from date of disability
$4,000 monthly maximum

* ¥
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B. OPTION I

*

70% of base salary
Benefit to age 65
$6,000 monthly maximum

* ¥

The employee electing Option I shall pay, by bi-weekly payroll
deduction, the difference in premium between the Core Option and
Option I at the County's Group Rate.

21.14: Nothing shall prohibit the County from offering the employee
a redemption in 1lieu of salary continuation. Be 1t provided,
however, that the employee shall have sole responsibility to accept
or reject a redemptive offer.

21.15: The employee shall be eligible to supplement disability
compensation with vacation or sick days on a ratio of one (1)
vacation day or one sick day to three (3) days of absence in order
to remain at full normal gross salary.

21.16: When an employee's illness or physical condition raises the
question of fitness to perform normal duties, or if the employee
exhibits questionable attendance, the Court may require the employee
to submit to a physical examination and the Court shall pay the
expenses incurred.

21.17: An employee on an approved disability leave using sick days,
salary continuation or disability insurance shall be subject to all
the provisions of Article 15 - Leave of Absence.

21.18: The employee must promptly notify their Supervisor of their
absence or be subject to discipline.

21.19: Upon termination of employment, an employee with accrued
sick days shall be entitled to receive compensation to a maximum
accrual of thirty (30) sick days based upon the following graduated
schedule of months of service.

Months of Service % of Accrual
12 to 24 20%
25 to 36 30%
37 to 48 40%
49 or more 50%

21.20: Employees subject to another sick day policy other than that
which is provided herein shall upon entry into this unit be
compensated for sick day accruals as follows:

A. The employee shall retain accrued sick days to a maximum of
thirty (30) days.

17



B. The employee shall be paid off at a rate of fifty percent
(50%) of the remaining value of the sick days.

21.21: The Court recognizes its responsibility to comply with all
existing federal and state laws.

ARTICLE 22
VACATIONS
22.1: Full-time employees shall be entitled to vacation according
to the following schedule:
Years of Service Days
1 - 2 5
3 - 4 10
5- 9 17
10 - 14 20
15 - 19 23
20 - 24 25
25 + 28
22.2 The full allocation of days according to the above schedule

shall be credited to the employee upon each anniversary of full-time
employment with the department.

22.3 Vacation days shall not be used prior to their being
credited or beyond the number of those days accumulated.

22.4 An employee shall be entitled to carry forward from the
previous years accrual as many days that when added to the
anniversary credit does not exceed thirty-five (35) days. In other
words, an employee shall not be entitled to maintain an accrual of
more than thirty-five (35) days at any time.

22.5 Vacation days must have the prior approval of the Court to
be used. Approval shall be contingent upon meeting the operational
needs of the Court but approval shall not be unreasonably withheld.
Seniority shall prevail when requests are simultaneous within the
same classification.

22.6 A holiday occurring during a paid vacation leave shall not
be deducted from the vacation accumulation.

22.7: An employee shall not be credited with fewer days than may
have been credited to them on their previous anniversary due to the
change in this provision. An employee whose years of service would
entitle them to fewer days due than on their previocus anniversary
shall be granted the number of days granted them on their previous
anniversary until such time as their years of service entitle them
to more days on the schedule provided in 22.1:.
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22.8: Upon termination, retirement or death, the employee or
beneficiary shall be paid the total accrued unused vacation days and
a prorated pay off of vacation time from their date of separation
retroactive to their last anniversary of employment. Be it provided,
however, that such pay off of unused days shall not exceed thirty-
five (35) days of pay.

ARTICLE 23
HOLIDAYS

23.1: All full time regular employees shall be subject to the
Holiday Schedule established by the State Supreme Court
Administrators Office.

23.2: To be eligible for a holiday, an employee shall work the
last scheduled work day before the holiday and the first scheduled
work day after the holiday, unless authorized the day off.

23.3: In a department which normally works five days a week,
Monday through Friday, and a holiday falls on a Saturday it shall be
celebrated on the preceding Friday. When a holiday falls on a
Sunday, it shall be celebrated on the following Monday.

23.4: Employees who work a holiday shall be compensated at two-
and-one-half (2 1/2) times that rate pay consistent with Article 13 -
Working Hours, Section 3.

23.5: Employees who work in a 24 hour facility and are normally
scheduled to work a Saturday and/or Sunday, shall celebrate the
holiday on the day it actually occurs or be granted another day off
if the holiday falls on their scheduled day off.

ARTICLE 24
JURY DUTY, SUBPCENA AND WITNESS FEE

24.1: An employee who is called to perform jury duty shall inform
the Employer immediately.

24.2: Employees on jury duty shall be paid regular pay for
performing jury duty during regularly scheduled work hours. Pay for
jury duty shall be returned to the Employer in 1lieu of regular
salary.

24.3: Time spent on jury duty shall not be deducted from sick days
or vacation days, nor adversely effect any fringe benefits.

24.4: Any reimbursements (by way of example: mileage, lodging,
and/or reimbursable out-of-pocket expenses) shall belong to the
employee. If such a reimbursement is paid as part of the jury pay,
the County shall provide the reimbursement portion only to the
employee with suitable documentation, in a reasonable time and
manner.
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24.5: Employees who are subpoenaed to produce records or to act as
a witness shall continue to receive their normal pay when employment
related.

24.6: Any compensation, such as subpoena or witness fees, but not
including reimbursement of actual personal expenses, shall be
surrendered to the County Treasurer.

ARTICLE 25
MILEAGE ALLOWANCE
AND EXPENSE REIMBURSEMENT

25.1: Employees who use their personal vehicles on business
required by the County shall be reimbursed at the maximum non-taxable
rate allowable by the US Department of Internal Revenue.

25,2 Court approved expenses for out-of County lodging and meals
shall be reimbursed to the employee when attendance is at employment
related activities.

ARTICLE 26
EMPLOYEE LIABILITY

26.1: The County shall indemnify each employee against claims of
liability which may arise from course of employment.
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ARTICLE 27

WAGES

3% - Effective 01/01/94

START 6 MOS. 1 YEAR 2 YEAR 3 YEAR 4 YEAR
Assistant Juvenile
Services Director 40,336 41,033 41,746 43,197 44,706 46,278
Barr House Director 27,184 27,701 28,229 29,332 30,438 31,602
Barr House
Assistant Director 20,779 21,178 21,584 22,414 23,273 24,169
Caseworker Supervisor 34,061 34,711 35,375 36,730 38,267 40,241
Children Shelter 34,061 34,711 35,375 36,730 38,267 39,604
Superintendent
Children Shelter 27,662 28,178 28,704 29,776 30,889 32,053
Assistant Superintendent
Juvenile Center 38,198 38,939 39,693 41,231 42,836 44,502
Superintendent
Juvenile Center 31,700 32,281 32,900 34,136 35,422 36,761
Assistant Superintendent
Juvenile Center Ass't. 33,200 33,781 34,400 35,636 36,922 38,261
Superintendent/Referee
Juvenile Registrar 22,800 23,256 23,722 24,671 25,657 26,680
Probate Registrar 30,349 30,925 31,511 32,709 33,956 35,251
Treatment 30,807 31,627 32,184 33,326 34,512 35,746
Program Director
Effective 07/01/94
Children Shelter 34,861 35,511 36,175 37,530 39,067 40,404
Superintendent
Children Shelter 28,462 28,978 29,504 30,576 31,689 32,853

Assistant Superintendent
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ARTICLE 27

Assistant Superintendent

22

WAGES

3% - Effective 01/01/95

START 6 MOS. 1 YEAR 2 YEAR 3 YEAR 4 YEAR
Assistant Juvenile
Services Director 41,546 42,264 42,998 44,493 46,047 47,666
Barr House Director 27,999 28,532 29,076 30,212 31,351 32,551
Barr House
Assistant Director 21,403 21,813 22,231 23,086 23,971 24,894
Caseworker Supervisor 35,083 35,752 36,437 37,832 39,415 41,448
-Children Shelter 35,907 36,576 37,260 38,656 40,239 41,616
Superintendent
Children Shelter 29,316 29,847 30,389 31,493 32,640 33,639
Assistant Superintendent
Juvenile Center 39,344 40,107 40,884 42,468 44,121 45,837
Superintendent
Juvenile Center 32,651 33,250 33,887 35,160 36,484 37,864
Assistant Superintendent
Juvenile Center Ass't. 34,151 34,750 35,387 36,660 37,984 39,364
Superintendent/Referee
Juvenile Registrar 23,484 23,954 24,434 25,411 26,427 27,481
Probate Registrar 31,259 31,852 32,456 33,690 34,975 36,308
Treatment 31,732 32,576 33,150 34,325 35,548 36,819
Program Director
Effective 07/01/95
Children Shelter 36,707 37,376 38,060 39,456 41,039 42,416
Superintendent
Children Shelter 30,116 30,647 31,189 32,293 33,440 34,639



ARTICLE 27
WAGES

3% - Effective 01/01/96

START 6 MOS. 1 YEAR 2 YEAR 3 YEAR 4 YEAR

Assistant Juvenile
Services Director 42,792 43,532 44,288 45,828 47,429 49,096

Barr House Director 28,839 29,388 29,948 31,119 32,291 33,527

Barr House
Assistant Director 22,045 22,468 22,898 23,779 24,690 25,641

Caseworker Supervisor 36,135 36,825 37,530 38,967 40,597 42,692

Children Shelter 37,808 38,497 39,402 40,640 42,270 43,688
Superintendent

Children Shelter 31,019 31,566 32,125 33,262 34,443 35,678
Assistant Superintendent

Juvenile Center 40,524 41,310 42,110 43,742 45,444 47,212
Superintendent

Juvenile Center 33,631 34,247 34,904 36,215 37,579 38,999

Assistant Superintendent

Juvenile Center Ass't. 35,131 35,747 36,404 37,715 39,079 40,499
Superintendent/Referee

Juvenile Registrar 24,189 24,673 25,167 26,173 27,220 28,305
Probate Registrar 32,197 32,808 33,430 34,701 36,024 37,397
Treatment 32,683 33,553 34,144 35,355 36,614 37,923

Program Director

Effective 07/01/96

Children Shelter 38,608 39,297 40,202 41,440 43,070 44,488
Superintendent
Children Shelter 31,819 32,366 32,925 34,062 35,243 36,478

Assistant Superintendent
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ARTICLE 27

WAGES

3% - Effective 01/01/97

START 6 MOS. 1 YEAR 2 YEAR 3 YEAR 4 YEAR
Assistant Juvenile
Services Director 44,076 44,838 45,617 47,203 48,852 50,569
Barr House Director 29,704 30,269 30,847 32,052 33,260 34,533
Barr House
Agsistant Director 22,706 23,142 23,585 24,492 25,431 26,410
Caseworker Supervisor 37,21% 37,930 38,656 40,136 41,815 43,973
Children Shelter 39,766 40,476 41,408 42,683 44,362 45,823
Superintendent
Children Shelter 32,774 33,337 33,913 35,084 36,300 37,572
Assistant Superintendent
Juvenile Center 41,740 42,550 43,373 45,054 46,80B 48,629
Superintendent
Juvenile Center 34,640 35,275 35,951 317,302 38,706 40,169
Assistant Superintendent
Juvenile Center Ass't. 36,140 36,775 37,451 38,802 40,206 41,669
Superintendent/Referee
Juvenile Registrar 24,914 25,413 25,922 26,958 28,036 29,154
Probate Registrar 33,163 33,792 34,433 35,742 37,105 38,519
Treatment 33,664 34,560 35,169 36,416 37,712 39,061

Program Director
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ARTICLE 28
TERM OF BY-LAWS

28.1: These by-laws shall be in force from the date of execution
as evidenced by the signatures of the parties below through and
including December 31, 1997. Be it provided, however, that salaries
shall be implemented retroactive to January 1, 1994 or upon date of
employee hire if after January 1, 1994. All other benefits and
conditions shall be implemented upon execution of these by-laws or
as soon thereafter as such benefits can be provided or obtained.

28.2: It shall be the exclusive responsibility, authority and
prerogative of the Association to notify the Employer of its desire
to amend or modify these by-laws. Such notice shall be made in

writing to the Chief Probate Judge with a copy to the County
Administrator/Controller within the period October 1, 1997 through
and inc¢luding December 31, 1997 or the Association shall be
considered to have decertified and the parties shall be prohibited
from collective bargaining.

28.3: Should any law now existing or hereafter enacted, or any
proclamation, regulation or edict of any state or national agency
invalidate any portion ¢f these by-laws, the entire by-laws shall not
be invalidated. Should any portion, by such circumstances as
provided above, become invalid, either party may request and the
parties shall meet to negotiate the invalidated portion.

28.4: Any and all letters of agreement now here to or hereafter
attached shall be considered and are part of these by-laws.

IN WITNESS WHEREOQF, the parties here to have executed these by-
laws this day of , 1994,

FOR THE ASSOCIATION FOR THE EMPLOYER

Chief Probate Judge

Chairperson, Board of
Commissioners

County Clerk
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‘ RESOLUTION 94-37

—

SETTING A PROPOSED COUNTY OPERATING TAX RATE

WHEREAS, Act No. 5 of the Public Acts of 1982, as
amended by Act No. 2 of 1986, commonly known as the "Truth
in Taxation" law, provides that "the governing body of a
taxing unit shall not levy ad valorem property taxes for
operating purposes for an ensuing fiscal year of the taxing
unit which yields an amount more than the sum of the taxes
levied at the base tax rate on additions within the taxing
unit for the ensuing fiscal year plus an amount equal to the
taxes levied for operating purposes for the concluding
fiscal year on existing property.” .

AND WHEREAS, the governing body of a taxing unit may
approve the levy of an additional millage rate only after
publishing a notice, holding a public hearing, and adopting
a separate resolution; and

WHEREAS, the notice must be published not less than six
(6) days prior to the public hearing; which notice, if
approved, shall contain certain statements relating to the
proposed rate and percentage which the revenues would
increase; which notice, if not approved, shall contain
certain statements relating to the proposed rate and
percentage thch the revenues would - increase over the
preceding year's operating revenue; that the governing body
has complete authority to establish such millage réte; that
the final rate may be approved not more than ten (10) days
after the public hearing; the date and location the taxing
unit plans to take action on the proposed additional millage

will be announced at this public meeting; and




RESOLUTION  94-38

AUTHORIZING FULL FAITH AND CREDIT FOR PAYMENT OF A NOTE
FOR THE BOWMAN DRAIN ENCLOSURE

WHEREAS, a drainage district may borrow money from a public or
private corporation, firm or individual for payment of, or in connection
with the construction of any part of a drain project, and the obligation
of the drainage district to make the repayment or reimbursement may be
evidenced by a note, and the said note may pledge the full faith and
credit of the drainage district for the payment of a note of the drainage
district under M.C.L.A. 280.43, C.L. 1970 as amended; and

WHEREAS, the St. Clair County Drain Commissioner has contracted
with Pamar Enterprises, Inc. for the construction of the BOWMAN DRAIN
ENCLOSURE in PC 307 in St. Clair Township.

WHEREAS, the required note for the BOWMAN DRAIN ENCLOSURE
is in the amount of $ 130,200.00.

NOW, THEREFORE, BE IT RESOLVED that the St. Clair County
Board of Commissioners pledges its full faith and credit for the payment
of the $130,200.00 note for the BOWMAN DRAIN ENCLOSURE in St. Clair
Township, St. Clair County, Michigan and authorizes the St. Clair
County Drain Commissioner to sign said note on behalf of the County.

BE IT FURTHER RESOLVED, that all resolutions and parts of
resolutions, insofar as the same conflict with the provisions of this
resolution be, and the same hereby are rescinded.

DATED:  October 12, 1994

REVIEWED. AND APPROVED BY: . %ML%&

L

Marysville, MI
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.~ REVISING:ARTICLE IV OF THE ST. CLAIR COUNTY

: " EMPLOYEES' RETIREMENT. SYSTEM ORDINANCE

(Adding additional time t?f‘pgilgchése credited service)

e Y

AN

. "'I-‘.'-Q"...f

WHEREAS, the St. Clair County Employees' Retirement System

Ordinance revision was adopted by the Board of Commissioners on March
2, 1992, to take effect retroactive to January 1, 1992; and

WHEREAS, Article IV, Section 4.3d(1) established a time frame for
employees to contribute the required amount of money into the retirement
system in order to be reinstated for previous service credit; and

WHEREAS, Article-1V, Section 4.5f(1) established a time frame for
employees to purchase past military service time and contribute the
required amount of money into the retirement system; and

WHEREAS, the time frame would be shortened due to the date of
final approval by the State of Michigan County Pension Committee on May
14, 1992; and

WHEREAS, in order to give employees sufficient time to purchase
past service credit and/or military service credit, Article 4.3d(1) and
4.5f(1) need to be revised in order to extend the time frame one
additional year as outlined in EXHIBIT "A" attached hereto.

NOW, THEREFORE, BE IT RESOLVED, that the St. Clair County
Board of Commissioners hereby revises the Employees' Retirement System
Ordinance Article IV, Section 4.3d(1) and Section 4.5f(1) adding
additional time to purchase credited service as stated in EXHIBIT "A"
attached hereto, and as recommended by the St. Clair County Employees'
Retirement System Board of Trustees, and forward to the State of
Michigan County Pension Committee for final approval.

DATED: OCTOBER 12, 1994
Reviewed

7XEITH D. ZICK - {
County Corporationf Coynsel
110 Huron Boulevar

Marysville, MI 48040 P

f
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EXHIBIT A"

C - evisio
Cr er e] f
Section 4.3 Credjited Service

(d) The member to purchase credit for the service and
makes the required contribution no later than the
date provided for in subsection (1} or subsection
(2} whichever is applicable.

{1)

A person who is a member ¢f the Retirement
System on the effective date of this
amendment, as set out 1in subsection (e},
shall have until ¢v¥g /f2Z) three (3) years
from that date, or two (2) years from the
date they achieve two (2} years of credited
service, as provided in subsection (a},
WRIZKEVEY/ L6/ LALEL, to make the required
contribution.

(£)

The member elects to purchase credit for the
service and makes the required contribution no
later than the date provided for in subsection (1)
or subsection {2) whichever is applicable.

(1)

A person who is a member ¢f the Retirement

System on the effective date of this
amendment, as set out in subsection (g),
shall have until ¥w@/fZ) four (4) years from
that date, or two (2) years from the date on
which they achieve eight (8) years of
credited service, as provided in subsection

(a). WHIgUgV¢y/ig/Ya¥ey/ to make the required
contribution.
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RESOLUTION  94-36

CONFIRMING ROAD COMMISSION
CONTRACT WITH CERTIFIED PUBLIC ACCOUNTANTS

WHEREAS, under date of September 6, 1994, as a requirement of
the State of Michigan Public Act 199, 1975, the St. Clair County Road
Commission resolved to contract with the certified public accounting firm
of Stewart, Beauvais & Whipple, for the purpose of auditing the books of
the St. Clair County Road Commission, fhe St. Clair County Department
of Public Works, and the St. Clair County Airport Commission, for the
years ending December 31, 1994, 1995 and 1996, at a total 3 year cost of
$37,260, copies of said resolution and contract be attached heretoc and
made a part hereof by reference - Exhibit "A"; and

WHEREAS, by Resolution No. 94-24 dated September 6, 1994, the
Board of County Road Commissioners recommended this Contract to the
St. Clair County Board of Commissioners for their confirmation.

NOW, THEREFORE, BE IT RESOLVED, that the Resolution of the
St. Clair County Road Commission adopted September €, 1994,
authorizing the contract for the audit of the Road Commission by the
firm of Stewart, Beauvais & Whipple, may be and the same is hereby
affirmed, and the Road Commission is requested to have the firm of
Stewart, Beauvais & Whipple transmit a copy of the said audit to this
Board, to the County Treasurer and to the State Treasurer as required
by law, with the cost of such audit being paid by the funds of the Road

Commission, Airport and D.P.W.

DATED: September 14, 1994 /% M%.e/x
Revi%\:ezand Approved_by: ?D w Cg
> (.A..-—-—"'"

ot
“WEITH D. ZICK /
County Corporat Counsel

110 Huron Bouleé¥ard
Marysville, MI 48040
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ST. CLAIR COUNTY, MICHIGAN

AUDIT CONTRACT

Stewart, Beauvais & Whipple, P.C., Certified Public Accountants,
registered to practice in the State of Michigan, <(hereinafter
referred to as Certified Public Accountant), and the Board of
County Road Commissioners, Airport Commission and the Board of
Public Works of the County of St. Clair, State of Michigan,
contract on this day of ;, 1994 ag follows:

1. For the years ending December 31, 1994, December 31, 1995
and December 31, 1596, the Certified Public Accountant shall
conduct an examination of the financial records, accounts and
procedures of the following funds and operationsg of the:

St. Clair County Road Commission
St. Clair County International Airport
St. Clair County Department of Public Works

2. The Certified Public Accountant’s examination shall meet
the requirements of Act 199, P.A. 1975: Act. 621, P.A., 1978; the
standards for financial audits set forth in the U.8. General
Accounting Office’s Govermment Auditing Standards (1988}, the
provisions of the Single Audit Act of 1984 and the provisions of
U.S. Office of Management and Budget (OMB) Circular A-128, Audits
of State and Local Governments.

3. The Certified Public Accountant’s examination shall also
be made in accordance with generally accepted auditing standards
for the purpose of expressing an appropriate opinion on his
examination of the financial statements.

4, The audit will be completed no later than ninety (90)
days after the close of the Road Commission’s fiscal year and the
audit reports and management letter (report on internal accounting
controls} will be submitted no later than one-hundred and twenty
{(120) days after the close of the Road Commission’s fiscal year.

5. The Road Commission’s accounting department shall have
completed and balanced all accounts and have prepared trial
balances and schedules of all funds and operations to be examined
by the Certified Public Accountant and shall provide the Certified
Public Accountant with space deemed adequate by the Certified
Public Accountant for the efficient conduct of the examination.
The Road Commiesion’s accounting department shall provide the
Certified Public Accountant, for his use and retention, with copies
of these trial balances for the various funds and operations in a
form acceptable to the Certified Public Accountant.

EXHIBIT "A"

Audit Contract August 30, 1954



RESOLUTION NO. 94-24

L R/D OF COUNTY ROAD COMMIS. .JERS
OF THE COUNTY OF ST. CLAIR

PERFORMANCE OF AUDIT

WHEREAS, it has been the policy for the St. Clair County
Road Commission to require an annual audit of its records by a
Cartified Public Accountant; and

WHEREAS, this audit is now a requirement of the State of
Michigan with the passage of Public Act 199, 1975; and

' WHEREAS, Stewart, Beauvais & Whipple are licensed
Certified Public Accountants in the State of Michigan and have the
experience and personnel necessary to perform this audit.

NOW, THEREFORE, BE IT RESOLVED, That the Board of County
Road Commissioners of the County of St. Clair enter into a contract
with Stewart, Beauvals & Whipple, Certified Public Accountants, to
perform annual audits for the fiscal years ending December 31,
1994, December 31, 1995 and December 31, 1996, and the Secretary be
autheorized to sign the contract; and

BE IT FURTHER RESOLVED, That the Board of County Road
Commissioners of the County of St. Clair recommend this contract to
the St. Clair County Board of Commissioners for their confirmation.

AYES: Commissioner Street
Commissioner McCormick
Commissioner Foley

NayYs: O

* * % k * w * %k Kk *

I hereby certify that the foregoing is a true and correct copy of a
portion of the minutes of a regular meeting of the Board of County Road
Commissioners of the County of St. Clair held on Tuesday, September 6, -
1994 at 7:29 p.m. in the St. Clair County Road Commission’s Central
Service Center, 21 Airport Drive, St. Clair, Michigan.

Uamek O ddomua

Jangt C. Kitamura, Secretary
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RESOLUTION 94-35

v

REGARDING CIVIL RIGHTS WITHIN ST. CLAIR COUNTY

WHEREAS, the State of Michigan requires that a community
seeking to receive Community Development Block‘Grant Fund must
have an established policy to discourage discrimination in
employment, housing and publicly funded programs, within the
community; and -

WHEREAS, it is the desire of this Board of Commissioners
to clearly establish tﬁe public policy of the County with
regard to discrimination in employmeﬁt, housing, and publicly
funded programs withiﬁ St. Clair County; and

WHEREAS, the Stafe has provided model provisions to
accomplish the same. .

NOW, THEREFORE, BE IT RESOLVED, that the public policy of
the .County of St. Clair with regard to discrimination in

employment, housing and publicly funded programs within the

County shall be, as follows:

General Policy: It is hereby declared to be contrary
to the public policy of the County of St. Clair for
any persons to be discriminated against in
employment, housing or participation in publicly
funded programs because of race, religion, national
origin, «color, sex, "~marital status, age or
disability.

Employment: The opportunity to obtain employment
without discrimination because of race, religion,
national origin, color, sex, marital status, age or
disability is hereby recognized and declared to be a
civil right. .Further, it shall be contrary to the
public policy of the County of St. Clair for any
employer to discriminate in hiring, promotion,
tenure, terms or conditions of employment because of
race, religion, national origin, color, sex, marital
status, age or disability.




RESOLUTION  94-34

AUTHORIZING PLANNING COMMISSION TO APPLY FOR
GRANTS FOR COMMUNITY DEVELOPMENT AND IMPROVEMENT

WHEREAS, Title 1 of the Federal Housing and Community
Development Act of 1974, as amended, provides that counties may receive
_community development discretionary funds; and

WHEREAS, the County of St. Clair, Michigan, is qualified as a
discretionary applicant as specified in the Aet; and

WHEREAS, Act 282 of 1945, being MCLA 125.101 and MSA 5.11928
(1) et. seq., authorizes the St. Clair County Metropolitan Planning
Commission to apply for, receive and accept such funds; and

WHEREAS, the State of Michigan, Department of Commerce, is
administering the Community Development Block Grant Small Cities
Program in Michigan on behalf of the United States Department of
Housing and Urban Development; and

WHEREAS, approximately Ten Million ($10,000,000) is now available
for housing projects throughout the State under the Small Cities
Community Development Block Grant Program; and

WHEREAS, the St. Clair County Metropolitan Planning Commission
has designed a Housing Rehabilitation Low Interest Loan and Grant
Program which is consistent with the St. Clair County Community
Development Plan, as described in the application; and

WHEREAS, the project will principally benefit low and moderate
income persons to the maximum extent feasible; and

WHEREAS, funds to be invested in the project have not yet been
expended and will not be expended prior to the dzlite of the beginning of

the project period if a grant is awarded.




NOW, THEREFORE, BE IT RESOLVED, THAT,

1. The St. Clair County Metropolitan Planning Commission be
authorized to file an application with the Michigan State Housing
Development Authority in the amount of Three Hundred Thousand Dollars
($300,000); and

2. The St. Clair County Metropolitan Planning Commission be
authorized further to submit concurrently an application for Iloan
authority under the Michigan State Housing Development Authority
Community Home Improvement Program in such amount as may be
specified by the Authority; and

3. The St. Clair County Metropolitan Planning Commission and its
subgrantees are hereby authorized to commit such matching funds toward
the project as are described in the application.

4, The St. Clair County Metropolitan Planning Commission and its
agents are hereby directed to implement and administer said program on
behalf of St. Clair County; and

5. The Chairperson of the St. Clair County Board of
Commissioners, be named as authorized agent of the County of St. Clair
in all matters pertaining to said grant and that the Chairperson be
authorized to sign all contracts, agreements and certifications pertaining

to said grant.

DATED:  September 14, 1994 Wj/é W
Reviewed and Approved by: { ﬂ I
/4/%@ Yoo i

KEITH D. ZICK @ -
County Corporyation Qounsel fr el
110 Huron Bou d v

Marysville, MI 48040




METROPOLITAN PLANNING COMMISSION

County of St. Clair, Michigan

MEMORANDUM

TO: CHAIRPERSON AND COUNTY BOARD OF COMMISSIONERS
FROM: METROPOLITAN PLANNING COMMISSION

DATE: August 23, 1994

RE: 1994 HOUSING REHABILITATION GRANT APPLICATION

This past Wednesday, August 17th, the County Planning Commission took action on a Staff request
to submit an application for a 1994 Housing Rehabilitation Program grant being offered through
Michigan’s Community Development Block Grant (CDBG) program. This program grant is similar
to the grant received in 1992 which is funding the current housing rehabilitation effort of the
department. The application which is recommended for submittal this year would fund a larger
program over a two year period. The Planning Commission will be sending a formal recommendation
to the Board asking that they act on this application prior to the September 15, 1994 deadline for
submittal. This memorandum is being sent to the Board of Commissioners in advance to advise you
of the proposal and brief you on the application as it stands at this time.

PROGRAM HIGHLIGHTS: As it exists at the present time, if the grant is awarded to the County
it would result in approximately $600,000 being made available to the County for rchabilitation of low
and moderate income homes. Of this amount $300,000 would be awarded to the County from the
Michigan CDBG program, and the remaining funds would be expenditures authorized under two
homeowner low interest loan programs also offered by the state. It is estimated that these funds
could result in assistance to 50 - 70 single-family homes throughout the County.

The program would run for a period of two (2) years and cost approximately $98,000 to administer.
Of this administrative cost, a little over $54,000 would be recovered through the CDBG grant with
the remaining costs being covered locally. The Planning Commission is currently discussing where
these remaining funds would be drawn from.

CONCLUSION: The Board of Commissioners will receive a formal recommendation on the CDBG
grant application on September 14th. Staff from the Planning Commission will be present on August
24th to introduce the proposal, answer any questions that the Board members may have, and Staff
will also be present on September 14th. Unfortunately Staff wili not be available for the Public
Works meeting on September 7th.  Please remember, the application is due to the State no later
than September 15th.

CDBG\GRNTNOTE.2BD

A Government of Service

Vo

RECYCLED
PAPER

108 McMORRAN BLVD., PORT HURCN, MICHIGAN 48060-4062  (810) 987-4884



METROPOLITAN PLANNING COMMISSION

County of St. Clair, Michigan

108 McMORRAN BLVD., PORT HURON, MICHIGAN 48060-4062  (810) 987-4884

MEMORANDUM

TO: Donald Dodge, County Administrator/Controller

FROM: Gordon Ruttan, Planning Director

DATE: September 1, 1994 ’
RE: HOUSING ISSUES ON THE SEPTEMBER 14TH COUNTY BOARD AGENDA

During the County Board of Commissioners meeting scheduled for September 14th, the Board will
be receiving a recommendation from the Planning Commission on an application for $300,000 in
Community Development Block Grant dollars. These funds will be matched with other State funds
to support a $600,000 plus housing rehabilitation program during the years 1995 and 1996. Required
action by the Board of Commissioners that evening must include holding a public hearing and
adopting several resolutions. It is important that all of these requirements be met if the County’s
application is to be postmarked by the deadline of September 15th (so this will be the Board’s only
opportunity to dcbate the application. However, keep in mind that until the County signs a grant
agreement they are under no obligation to the State to operate a rechab program. If a grant is
awarded, we can expect to receive a grant agreement shortly after the first of the year.)

The following is a list of items that must be included on the September 14th agenda and acted on
that night.

1. A public hearing on the application has been scheduled for the 14th at 7:30
pm. At that time the Board will be expected to open the hearing, accept
public comments and answer any questions that may arise. A notice has been
sent to the Times Herald which should be published on September 8th.

2. During the regular meeting the Board will review and discuss the applications
content. Copies of the program budget, sources of revenue, and a number of
documents will be given to you to include in the agenda packet next week.
Several of these documents must be signed by the Chairperson if the Board
acts to apply. These include a Statement of Assurances and the Local
Government Certification. Both of these documents were signed by the
Board in previous years.

3. Two separate resolutions must be acted upon. One is to authorize the
County to file an application, the other is a fair housing and civil rights
declaration. Again, both have been acted on in the past and in fact the
language is a direct copy of what was approved in 1993 for our current
housing grant program.

A Government of Service

RECYCLED
PAPER



Donald Dodge, Administrator/Controller

Memo: Housing Issues on the September 14th County Board Agenda
Page Two

September 1, 1994

All of these documents must be signed that night by the Board Chair and County Clerk or signed first
thing the next morning. Keep in mind, the application must be postmarked no later than
September 15, 1994 or it will not be accepted or processed.

If you have any questions, please call. Staff will be in attendance at the meeting to answer any
questions than may arise.

Thank you.



METROPOLITAN PLANNING COMMISSION

) County of St. Clair, Michigan

108 McMCORRAN BLVD., PORT HURON, MICHIGAN 48060-4062  (810) 987-4884

TTTT——
.MEMORANDU_M
TO: CHAIRPERSON AND COUNTY BOARD OF COMMISSIONERS
FROM: METROPOLITAN PLANNING COMMISSION
DATE: SEPTEMBER 8, 1994
RE: 1994 CDBG HOUSING REHABILITATION GRANT APPLICATION

SUBJECT: The Planning Commission has prepared an application for $300,000 in Community
Development Block Grant {CDBG) funds which will allow the County to offer housing rehabilitation
grants and loans to low and moderate income homeowners throughout the county. The County is
eligible for these funds if an application is endorsed by the Board of Commissioners and the
application is postmarked no later than September 15, 1994. During the Board’s regular meeting
of August 24th Staff from the Planning Commission introduced the Board to this proposal and on
September 14th the Board is asked to take action on the Planning Commission’s recommendation.

BACKGROUND: The Planning Commission currently operates a housing rehabilitation program
very similar to that which is now being proposed. The existing program was made possible by a
$200,000 CDBG grant awarded to the County in 1993. We have used those funds to assist
approximately twenty-two homeowners and expect to assist another three or four before we exhaust
funds. The CDBG dollars were matched with State loan dollars allowing us to assist more
homeowners then we could with grant dollars only. The current program is being administered by
an outside consultant at a cost of approximately $36,000 plus an in-kind donation from the Planning
Commission of staff time necessary to oversee and manage the program.

PROPOSED PROGRAM: The Planning Commission is proposing to offer a more aggressive
program during 1995-1997. This expanded program would result in $300,000 in grant funds and close
to an additional $300,000 in loan funds that could be offered to homeowners. With nearly three
times as many State dollars available to the County, we hope to assist between sixty and seventy
homeowners through a combination of grants, loans, deferred loans, and emergency repair grants.
Such a program is very ambitious and will require a significant amount of Staff (or Staff and
consultant) time.

ACTION REQUESTED BY THE PLANNING COMMISSION: The Planning Commission requests
that the County Board of Commissioners endorse the proposed 1994 CDBG housing rehabilitation
program application and authorize the Board Chairperson to sign the appropriate documents.

A Government of Service
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" MEMO: CHAIRPERSON AND COUNTY BOARD OF COMMISSIONERS

DATE: September 8, 1994
RE: 1994 CDBG HOUSING REHABILITATION GRANT APPLICATION
PAGE: TWO

APPROVAL PROCEDURES: The Board of Commissioners agenda for the evening of September
14th includes a public hearing on the application (scheduled for 7:30 with a noticed published in the
Times Herald September 8th), discussion of the proposal, and if found acceptable to the Board,
adoption of two separate resolutions. The first resolution authorizes the County to submit the
application, the second is a fair housing and civil rights declaration. Both must be included in the
application packet and therefore acted on.

Items included in the agenda to assist and inform the Board of program highlights include a copy of
the program budget, sources of program revenue, and a number of documents that must be signed
by the Board Chairperson. One of these forms is a Statement of Assurances and the other the Local
Government Certification. (Both of these documents were signed by the Board for the 1993 housing
program grant.)

OTHER INFORMATION: Staff from the Planning Commission will be present at the Board
meeting to answer any questions that Board members may have or questions that may come from the
public during the public hearing. If there are any questions prior to the meeting, feel free to contact
Planning Commission Staff at 987-4884.

Thank you for your consideration of this matter.
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RESOLUTION 94-33

ADOPTING PRISONER REIMBURSEMENT PROGRAM

WHEREAS, the provisions of Michigan Public Act 118 of 1984;
as amended by Michigan Public Act 212 of 1394, known as "Prisoner
Reimbursement to the County Act" (M.C.L. 801.80) permit the
County to seek reimbursement of costs incurred to incarcerate an
individual in the County.Jail; and

WHEREAS, a program of seeking reimbursement from St. Clair
County Jail prisoners will donvey the message to them that they
are not only accountable fdr their actions but the taxpayers will
not needlessly support them while they are in the St. Clair
County Jail. |

NOW, THEREFORE, BE IT-ﬁESOLVED:

1. _That the St. Clair County Board of Commissioners does .
héreby authorize the Administrator/Controller to implement the
PRISONER REIMBURSEMENT-JAIL BILLING PROGRAM.

2. The Administrator/Controller and his/Her designee are
further authorized to implement the Program with the policies

outlined in Exhibit "A" attached hereto and incorporated herein.
. LN
XZ/ MA §

DATED: -September 14, 1994

Reviewed and Approved'by:
/"

FKEITH D. ZICK

COUNTY CORPORAT COUNSEL
110 Huron Boulevard™
Marysville, Michigan 48040
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EXHIBIT "A"

BASIC POLICIES OF THE PRISONER REIMBURSEMENT
= JAIL BILLING PROGRAM

The provisions of Public Act 118 of 1984; as amended by Public
Act 212 of 1994, Prisoner Reimbursement To The County; permit the
County to seek reimbursement of costs incurred to incarcerate a
person in the County Jail. The following basic policies for
reimbursement shall be applied.

1. The person must have been sentenced to the St. Clair County
Jail.

2. Billable days include the entire time the person was
confined in the County Jail including pre-trial, pre-sentence, as
well as the actual time served to comply with the sentence.

3. The County is permitted to collect the following expenses:

(a) From each person who is or was a prisoner not more
than $60.00 per day for the expenses of maintaining
that prisoner or the actual per diem cost of
maintaining that prisoner, whichever is less, for the
entire period of time the person was confined in the
County Jail, including any period of pre-trial
detention.

(b) The cost to investigate the financial status of the
person.

(c) Any other expenses incurred by the County in order to
collect payments under this act.

4. Upon release from the County Jail a person will be
presented with a statement indicating the total days served and the
amount owed.

5. Billings will be mailed out to the last known address at
least two (2) times; thirty (30) days after release and sixty (60)
days after release.

6. Prior to beginning court action, efforts will be made to
establish payment and/or settlement agreements with each person.

7. The County may file a civil suit within twelve (12) months
of a person’s release in order to seek recovery of the expenses which
have not been voluntarily paid. The suit shall be in the name of St.
Clair County and shall state the date and place of sentence, the
length of time set forth in the sentence, the length of time actually
served, and the amount or amounts due to the County.
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RESOLUTION 94-32A

JTION SUBMITTING MILLAGE PROPOSITION

ﬁ T Q AND BONDING PROPOSITION
;
\ !

County of St. Clair
, State of Michigan

- i
Minutes of a regular meeting of the Board of Commissioners of the County of St. Clair,
State of Michigan, held in the County Building in said County on the 24th day of August, 1994,
at _:_ o’clock _.m., Eastern Daylight Time.

PRESENT: Members

ABSENT: Members

The following preamble and resolution were offered by Member and
supported by Member :

WHEREAS, the Board of Commissioners (the "Board") of the County of St. Clair (the
"County”) determines that it is necessary for the health, safety and welfare of the County and
its residents that the taxes being assessed against taxable property in the County be increased by
an amount not to exceed ten cents ($.10) per one thousand dollars ($1,000) (1/10 mill) of the
State Equalized Valuation on all taxable property in the County in order to provide funds for the
operation and maintenance of the senior citizen program centers to be constructed, renovated and
equipped by the County for the County; and

WHEREAS, the Board has determined that the County borrow money in an amount not
to exceed Eleven Million Dollars ($11,000,000) and to issue general obligation bonds of the
County in such amount for the purpose of paying the cost of constructing, renovating and
equipping the senior citizen program facilities at four locations in the County substantially as
described in Exhibit A attached hereto and made a part hereof (the "Improvements"); and

WHEREAS, it is necessary to submit the proposed millage increase and the proposed
borrowing and the issuance of the bonds to the qualified electors of the County for a vote.



NOW, THEREFORE, BE IT RESOLVED THAT:

1. The following propositions be submitted to a vote of the qualified electors of the
County of St. Clair, Michigan, at a general election to be held on Tuesday, November §, 1994

Millage Proposal

Shall the tax rate limitation on the property located in the
County of St. Clair, Michigan, be increased for a period of twenty
(20) years, the years 1995 to 2014, inclusive, by an amount not to
exceed ten cents ($.10) per thousand dollars ($1,000) (1/10 mill)
of the State Equalized Valuation of all taxable property in the
County in order to provide funds for the operation and
maintenance of senior citizen program centers in and for the
County?

Bonding Proposition

Shall the County of St. Clair, State of Michigan, borrow
the principal amount of not to exceed Eleven Million Dollars
($11,000,000) and issue its general obligation unlimited tax bonds
therefor in one or more series payable over a period of
approximately twenty years from issuance, for the purpose of
paying the cost of constructing, renovating and equipping senior
citizen program centers in the Port Huron, Capac, Marine City and
Yale areas in the County, and the costs of acquiring, improving
and developing the sites for such facilities?

The propositions shall be stated on ballots to be prepared and distributed by the County
Clerk in the manner required by law in substantially the foregoing forms. All public officials
of the County of St. Clair, State of Michigan, and all municipal units thereof, within such time
as shall be required by law, shall and they hereby are directed to do and perform all things and
acts which shall be necessary to be done or performed in order to submit the foregoing
propositions to the electors of the County at the General Election to be held on Tuesday,
November 8,°'1994. The principal of and interest on the general obligation bonds described in
the bonding proposition above shall be payable from ad valorem taxes levied on all taxable
property in the County for the payment thereof without limitation as to rate or amount to the
extent required for payment.

2. The County Clerk shall cause to be served a certified copy of this resolution on
each city, village and township clerk no later than October 7, 1994,

3. The County Clerk shall cause notice of last day for registration to be published
as a display advertisement at least twice in one or more newspapers of general circulation in the

2-



County, prior to the last day for receiving registrations, the first publication to be not less than
ten (10) full days prior to said last ddy for receiving registrations. The respective city, village
and township clerks may authorize the County Clerk to cause publication of notice of last day
of registration or they may themselves cause such publication to occur.

The notice of registration shall contain the following information:

Millage Proposal

Shall the tax rate limitation on the property located in the
County of St. Clair, Michigan, be increased for a period of twenty
(20) years, the years 1995 to 2014, inclusive, by an amount not to
exceed ten cents (3.10) per thousand dollars ($1,000) (1/10 mill)
of the State Equalized Valuation of all taxable property in the
County in order to provide funds for the operation and
maintenance of senior citizen program centers in and for the
County?

Bonding Proposition

Shall the County of St. Clair, State of Michigan, borrow
the principal amount of not to exceed Eleven Million Dollars
($11,000,000) and issue its general obligation unlimited tax bonds
therefor in one or more series payable over a period of
approximately twenty years from issvance, for the purpose of
paying the cost of constructing, renovating and equipping senior
citizen program centers in the Port Huron, Capac, Marine City and
Yale areas in the County, and the costs of acquiring, improving
and developing the sites for such facilities?

4. The County Clerk shall cause to be served on the Sheriff of St. Clair County a
certified copy of this resolution no later than October 7, 1994, and the Sheriff shall cause to be
posted in two (2) of the most public and conspicuous p]aces in each election precinct or district
in the County notices of election containing the full text of this resolution no later than QOctober
20, 1994,

The County Clerk also shall cause to be published in at least one (1) newspaper published
and having a general circulation in St. Clair County for three (3) successive weeks immediately
prior to the General Election on November 8, 1994 notices of election containing the full text
of this resolution.

5. The notice of election shall contain the following information:
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NOTICE OF ELECTION

TO THE QUALIFIED ELECTORS OF THE COUNTY OF ST. CLAIR:

PLEASE TAKE NOTICE that at the general election to be held in each election precinct
or district in each city, village and township in the County of St. Clair, State of Michigan, on
the 8th day of November, 1994, from 7:00 o’clock a.m. to 8:00 o’clock p.m., there will be
submitted to vote of the qualified electors of said County the following propositions:

Millage Proposal

Shall the tax rate limitation on the property located in the
County of St. Clair, Michigan, be increased for a period of twenty
(20) years, the years 1995 to 2014, inclusive, by an amount not to
exceed ten cents ($.10) per thousand dollars ($1,000) (1/10 mill)
of the State Equalized Valuation of all taxable property in the
County in order to provide funds for the operation and
maintenance of senior citizen program centers in and for the
County?

Bonding Proposition

Shall the County of St. Clair, State of Michigan, borrow
the principal amount of not to exceed Eleven Million Dollars
($11,000,000) and issue its general obligation unlimited tax bonds
therefor in one or more series payable over a period of
approximately twenty years from issuance, for the purpose of
paying the cost of constructing, renovating and equipping senior
citizen program centers in the Port Huron, Capac, Marine City and
Yale areas in the County, and the costs of acquiring, improving
and developing the sites for such facilities?

THE PRINCIPAL OF AND INTEREST ON SAID GENERAL OBLIGATION BONDS
SHALL BE PAYABLE FROM AD VALOREM TAXES LEVIED UPON ALL TAXABLE
PROPERTY IN THE COUNTY FOR THE PAYMENT THEREOF WITHOUT LIMITATION
AS TO RATE OR AMOUNT TO THE EXTENT REQUIRED FOR PAYMENT.

All qualified and registered electors of the County of St. Clair may vote on the above
bonding proposition.
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These propositions are being submitted in accordance with the resolution adopted by the
Board of Commissioners of St. Clair County on , 1994, which
resolution reads as follows:

{Insert Resolution]

NOTICE IS HEREBY GIVEN that the following statement has been received from the
County Treasurer of the County of St. Clair as to previously voted increases in the constitutional
tax rate limitation affecting taxable property in the County, to wit:

"1, , County Treasurer of St. Clair
County, Michigan, do hereby certify that, as of
, 1994, the total of all voted increases in
excess of the constitutional fifteen mill tax rate limitation and the
years such increases are effective are as following affecting the
taxable property in St. Clair County.

Local Date of Voted Years
Unit Election Increase Increase Effective
Dated: Signed:

Treasurer/St. Clair County

This Notice is given by authority of statutes of the State of Michigan and pursuant to a
resolution of the Board of Commissioners of the County of St. Clair, State of Michigan.

Clerk, County of St. Clair
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6. The firm of Miller, Canfield, Paddock and Stone, P.L.c. of Detroit, Michigan, is
hereby designated and retained by the County as bond counsel with respect to the general
obligation bonds and is authorized and directed to prepare and submit to all appropriate parties
all election proceedings and other documents as shall be necessary or appropriate in connection
with the election and issuance of such bonds. The firm of Bendzinski & Co., Municipal Finance
Advisors, Detroit, Michigan is hereby designated and retained by the County as financial advisor
to the County with respect to the general obligation bonds and is authorized and directed to
prepare and submit to all appropriate parties such information and documents as shall be
necessary or appropriate in connection with the election and issuance of such bonds. The legal
fees and expenses of Miller, Canfield, Paddock and Stone, P.L.C. for work done in connection
with the election and the general obligation bonds of the County and the fees and expenses of
Bendzinski & Co. and all other providers of professional services in connection with the
proposed issuance of bonds and the Improvements shall be paid from the proceeds of sale of
such bonds or from such other sources as may be available to the County.

7. All resolutions and parts of resolutions, insofar as they conflict with the provisions
of this resolution, are hereby repealed.

AYES: Members

NAYS: Members

RESOLUTION DECLARED ADOPTED.

County Clerk

DATED:  August 24, 1994

Reviewed and Approved by:




Y

I hereby certify that the attached is a true and complete copy of a resolution adopted
by the Board of Commissioners of the County of St. Clair; State of Michigan, at a regular
meeting held on the 24th day of August, 1994, and that said meeting was conducted and
public notice of said meeting was given pursuant to Act No. 267, Public Acts of Michigan,
1976, and that the minutes of said meeting were kept and will be or have been made
available as required by said Act.

County Clerk

DEFS2317582.3\078015-00076
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DISTRICT OFFICES:

PORT HURON CENTER
821 Seventh Street

Port Huron, MI 48060-5498

Phone: 984-5061

OOWN RIVER

7232 S. River Road
Marine City, M| 48029
Phone: 765-3523

WEST AREA

3 First Street
Yale, Ml 48097
Phone: 387-3720

WEST CENTRAL AREA
112 S. Main Street
Capac, M| 48014
Phone: 395.7889

St. Clair County Council on Aging, Inc.

P.O. BOX 611927 — PORT HURON, MICHIQAN 48061-1927 — PHONE (313) 987-8811

August 16, 1994

Don Dodge

County Administrator/Controller
St. Clair County Building '
201 McMorran Blvd.

Port Huron, MI 48060

Dear Mr. Dodge;

Please find enclosed the proposal from the
St. Clair County Council on Aging, Inc.
intended for placement on the Agenda at the
August 24, 1994 Board of Commissioners

Meeting.

With your permission the Executive Director
Laura Newsome will make a brief presentation
and information concerning the physical
plants will be offered by Roy French
Associates.

If there are any questions, please contact
me., As always, we are grateful for your
support.

Sincerely,

Wm. E. Smiley
President
Board of Directors

Enclosure

c.c. Mary Mechtenberg
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